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ERRATUM 


Please refer to pages 36 and 37 of the English version of the Public Service Commission 1996-97 
Annual Report. The following Order in Council appointments should read: 


ORDER IN 
COUNCIL 
NUMBER 


P.C. 1996-1073 
1996.07.09 


P.C.. 1996-1295 
1996.08.20 


P.C. 1996-1902 
1996:F2.12 


DURATION NAME TILE 


Executive Director of 
the Canada 
Information Office 


during pleasure 
effective 
July 9, 1996 


Roger J. Collet 


during pleasure Margaret Bloodworth Associate Deputy 


effective Minister of Transport 
October 7, 1996 

during pleasure Garry Wouters Associate Deputy 
effective Minister of Indian 
February 3, 1997 Affairs and Northern 


Development 


Veuillez vous référer a la page 40 de la version frangaise du Rapport annuel 1996-1997 de la 
Commission de la fonction publique. La nomination suivante par le gouverneur en conseil devrait 


se lire : 


NUMERO DU 
DECRET 


C.P. 1996-1073 
1996,07,09 


A la page 63, on devrait lire sous la rubrique: 


4° ligne 


DUREE NOM TITRE 


Directeur exécutif du 
Bureau d'information 
du Canada 


a titre amovible 
a compter du 
9 juillet 1996 


Roger J. Collet 


Réaménagement des effectifs 


(...) au-dela d'une certaine date en raison d'une insuffisance de travail, de la suppression d'une 


fonction... 





| ts A Public Service Commission 


of Canada 


E+E 


Canada 


Commission de la fonction publique 
du Canada 












bikie daaigar wii tox i= 


ae So } 
im @ eet icine ware ign 
fr Rarer > th ae mt) i 
a 


Ashiinie 





an : 
: | Ae ial (a a ayer fy 
i A [ . 
. ad ati a: - aA : 
a3 ef : 4 a a ia 2 yi rene ; 
: f we " pn 
) We Yellen Gh ayiteond ie oma vf ER tins) 
; . Pe A ae oe ‘S? ofall 
sa NOMEN | te ‘ ‘ a | : RODD ght! 
Mn _ : a 
~ ~~ * a iW 7 ad 
v2 ae x CY ed is anne Ay A yA ag 2 ioe ns a taal. CRANE 
- - rape TTI tp WHOIS Uy) US ame gen, Gr AiteS 
; » | a 
Ree Fes ts) 
i rat & - v, 


erie) ules A’ Dp enely wre ' one ailitd 


. ie (ims ag 7 OW! iw 7 0 ae ; y ‘ : Feljan!'> f . a4 . 
} IPSCO Ke tart : wha nk A, Any A Hints a 
4 Hpi igunel Le | | | A 
a J | oe ; 7 : A : 7 ie , - 


re 
| | glial VOW biter éhiggyes ie wn ve. sl es iil. i aay aplles) 
Pact SI lire fr eu aiy ee prota sie \ ah acres) 


} 4 5 Meg : ae oe 


-— ; ae ae - os . yy 
” 7721 . | a oy i a4 a7 a te uci ont , 
+ 1 1! ‘ r ¥ : 


| a ' : 
7 A an : ie a ae 
noise, agua iT? hey bn, } hi ae ethan ys wily AL a er : 


Briltane ati’ poitgoet el - “wis 


ae Le) i 1 
ie _ ry 
i a Ah ipa gasetgaed A 


i 


Bhd Minas ity th Anat ob 





The Honourable Sheila Copps, P.C. 
Minister of Canadian Heritage 


House of Commons 
Ottawa 


Dear Minister: 


feage © have the honour of asking you to transmit for tabling in Parliament the 
4 veport of the Public Service Commission of Canada for 1996-97 





fiscal year. 


It is submitted to Parliament in accordance with section 47 of the Public Service 
Employment Act (Chapter P-33, Revised Statutes of Canada, 1985). 


Yours sincerely, 


E Els ine yer 


Ruth Hubbard 
President 


Ginette Stewart 
Commissioner 


a =e ym 


Mary Gusella 
Commissioner 
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1996-97 





a 


ach year, the Public Service Commission (PSC) 
4 reviews its contribution in the human resource 





i management activities of the Public Service of 
Canada, and offers an outline of the underlying patterns 
and trends that emerge. The Annual Report also affords 
an opportunity for the PSC to highlight or examine in 
more depth human resource matters warranting special 
attention. 


The principles that govern the powers and duties of the 
PSC are enshrined in the Public Service Employment 
Act. They represent traditional values (merit, 
nonpartisanship and representativeness) that the PSC, as 
an independent administrative authority, is charged to 
preserve and protect in the public interest. In this way, 
the PSC is a special kind of partner in human resource 
management in the Public Service. It has been given, 
through the Public Service Employment Act, the 
responsibility to decide certain matters that range from 
the broad to the specific, but which are related to the 
public interest, such as when it is in the best interest of 
the Public Service to recruit from outside the Service. 


Therefore, the activities reported herein are more than 
signals of workload for the year; they are markers toward 
providing reassurance that merit has been observed, that 
appointments in the Public Service of Canada have been 
fair and transparent, and that there has been an 
impartial, independent recourse mechanism to preserve 
the public interest. This is the spirit in which this report 
is rendered to Parliament. 


The Year in Review 


During the fiscal year 1996-97, several events 
represented milestones for the Public Service of Canada 
as public sector reform continued. Among them were: 


m Program Review, the systematic review of the 
appropriate role of government and of the 
relevance and affordability of programs, completed 
its second year. Departments and individuals 
affected by this major restructuring exercise 
continue to adjust and adapt to the conditions in a 
smaller, refocused Public Service. 


m Legislation for an alternative service delivery agency 
was enacted, while work continues on others. This 
is a signal and an opportunity for all central 
agencies, and the PSC in particular, to shape a new, 
more modernized role to support new 
organizational structures for service delivery. 


mw Under the leadership of the Clerk of the Privy 
Council, acting as Head of the Public Service, federal 
departments and agencies turned their attention to 
La Releéve; that is, toward the present and future 
human talent bank of the federal Public Service. 
Analyzing the demographic profiles of their 
workforce, anticipating their needs for the future 
and assessing the risks and opportunities, 
departments and agencies have begun to articulate 
a strategic approach to human resource 
management and longer-term planning. 


m Publication of discussion papers in December 1996 
from deputy minister task forces established by the 
Clerk has stimulated a comprehensive debate on 
fundamental issues of our time touching upon 
professional public service. These papers have 
opened a broad understanding of the 
underpinnings of professional public service and 
have clarified challenges for the future. 


Within this context, the first chapter of this Annual 
Report portrays the PSC's activities across the broad 
spectrum of its business lines including staffing, diversity 
management, recourse, and training and learning. 








It deals with activities both of an ongoing nature (such 
as recruitment and language training) and initiatives to 
which the PSC is giving special attention (such as 

La Releve and the Consultative Review of Staffing). As 
well, because the goal of a representative Public Service is 
an important means for the Public Service to reflect and 
serve the citizens of Canada, the PSC has traced progress 


in this area over a ten-year time span. The first chapter 
notes that while the Public Service has become more 
representative, it has not yet reached this goal. 


Governments around the world continue to experiment 
with ways of increasing responsiveness to the public and 
to focus on affordability. The challenge now is to 
appropriately integrate those values focussing on the 
improved management Canadians have every right to 
demand with the traditional Public Service values that 
have allowed Canada's Public Service to be regarded as 
one of the best in the world. Within this context, the 
second chapter continues the dialogue on the essence 
of the professional Public Service. 


The past year has shown again that renewal continues to 
be a challenge for the Public Service in terms of 
demographics, representativeness and recruitment. 
While some success has been seen in exposing young 
people to the Public Service through student work and 


cooperative education programs, more must be done. 
Departments and agencies are building human resource 
La Releve plans to address the renewal of the federal 
workforce, through recruitment, training and 
developmental initiatives. There is also a government- 
wide momentum to build and sustain a leadership cadre 
that will help shape and direct the organizations of 

the future. 


The PSC encourages these initiatives through its 
participation in development and career management 
programs, provision of advisory and assessment services 
and support for the continuous learning needed to 
maintain an adaptive, competent and professional Public 
Service. The PSC is engaged in building a strategic 
policy and research capacity to encourage broad debate 
on, and greater understanding of, the human resource 
challenges facing the Public Service. The Commission 
will strive to ensure continued innovation and 
effectiveness in the process of renewal. 





Transactions and Attairs: 


1996-1997 


ff he first part of this chapter deals with ongoing 
1'Z, activities while the second deals with initiatives 

: to which the Public Service Commission (PSC) is 
giving special attention. Overall staffing levels have 
rebounded somewhat compared to 1995-96, with 
considerable effort now being devoted to student 





employment; however, most of the new appointments 
to the Public Service are for a limited duration. Most of 
the employees affected by work force adjustment have 
been placed in other positions or have resigned from 
the Public Service, often with a departure incentive. 
Partnerships between the PSC, departments and other 
levels of government, set within the context of the 
Special Measures Initiatives Program (SMIP), are 
promoting equity and diversity. The recourse area has 
seen an increase in reverse order of merit and 
harassment complaints, not surprising during a period of 
major transition for many departments and their 
employees. Finally, in the area of training and learning, 
the PSC is moving away from course delivery toward 
learning consultancy and facilitation. 


Ongoing Activities: 
The Year in Review 


Staffing 


The PSC is responsible for the appointment of qualified 
persons fo and within the Public Service. Although the 
PSC has delegated many of the day-to-day staffing 
functions to departments and agencies, it continues to 
carry out such activities as recruitment, executive 
resourcing and priority administration. In addition, it 


initiates programs that help the Public Service respond to _ 


new government priorities such as Public Service renewal. 





Student Employment Programs 


The PSC provides a comprehensive student recruitment 
and referral service to attract youth to the federal Public 
Service and to help departments develop a talent poo! 
for the future. 


In 1996, the PSC implemented the government's revised 
summer student employment program (Federal Student 
Work Experience Program (FSWEP)), which emphasizes 
the developmental nature of student employment in the 
Public Service of Canada. Under the FSWEP, students 
may now be recruited on a year-round basis rather than _ 
just during the summer months. These program 
changes are in keeping with the new Student 
Employability Skills Policy approved by Treasury Board 
ministers in July 1996. The new policy supports the 
development of the nation's youth labour force through 
the provision of employability skills and work 
experience. In 1996-97, 9 491 students were hired under 
the FSWEP, an increase of 17% over the 8 095 
appointments made in 1995-96. 


The PSC continues to work with participating academic 
institutions and students to ensure that the Public 
Service of Canada plays an important role in providing 
cooperative education (COOP) and internship students 
with relevant and practical experience while they earn 
credit towards their academic program. In 1996-97, 

3 627 students were appointed through the COOP 
Program. 


Recruitment Campaigns and Programs 

Through the Post-Secondary Recruitment (PSR) 
campaign, the PSC recruits on behalf of government 
departments on university campuses across Canada. 

This recruitment activity targets shortage areas and 
entry-level positions. (refer to Table 10 for appointment 
information.) The PSR campaign also includes a number 
of developmental programs: the Management Trainee 
Program (MTP), the Accelerated Economist Training 








Program (AETP), the Financial Officer Recruitment and 
Development Program (FORD), the Internal Auditor 
Recruitment and Development Program (IARD) and the 
Aboriginal Masters Program (AMP). In 1996-97, the PSR 
campaign continued to attract well-qualified graduates. 





Executive Resourcing 


Appointments fo and within the Executive Group 
increased from 562 in 1995-96 to 711 in 1996-97 as 
restructuring continued throughout the Public Service. 
The population of the Executive Group decreased from 
3 396 in March 1996 to 3 254 in March 1997. 


The La Reléve initiative has re-affirmed the need to 
attract, retain and motivate highly qualified people and 
to deal with a major problem in terms of succession 
planning, especially in the Executive and professional 
groups. The PSC is responding to these needs, in the 
context of executive resourcing, by delivering two new 
programs, the Assistant Deputy Minister Pre- 
Qualification Process (ADM PQP) and the Accelerated 
Executive Development Program (AEXDP) and, in its 
day-to-day operations, by continuing to ensure it selects 
and appoints high-calibre executives capable of facing 
the challenges of the future. (La Reléve is addressed in 
more detail later in this chapter.) 


Assessment Tools and Services 

The PSC continues to provide quality personnel 
assessment tools and services to the Public Service. Over 
the past year, the PSC has adapted the type of tools and 
services provided, in keeping with the changing nature 
and the evolving needs of the Public Service. 


For example, the PSC has five assessment centres, which 
are used for a number of human resources purposes, 


including recruitment, development, and promotion. 


Three of these, the Assessment Centre for Identification 
of Middle-Management Potential, the Management 
Trainee Program and the Assessment Centre for the 
Accelerated Economist Training Program, were revised 
last year to fit program changes. Departments are also 
being provided with tailor-made assessment centres to 
meet their needs. 


Finally, all PSC tests are developed to meet professional 
standards of validity and fairness toward employment 


equity groups. 





Administration of Priority Entitlements 

Priority entitlements facilitate the placement of 
indeterminate public servants who have lost their jobs or 
who are vulnerable to job loss for a variety of reasons. 
The PSC is responsible for policy and program 
development, interpretation and guidance to 





departments, and the effective day-to-day operation of 
the Priority Administration System (PAS). 


In addition, the PSC supports the broader work force 
adjustment efforts of the government by administering 
various elements of the Work Force Adjustment 
Directive (WFAD) and by working with the Treasury 
Board Secretariat (TBS), unions, departments and Joint 
Adjustment Committees (union/management) to 
develop and provide other career transition services. 


The number of new surplus priority cases in 1996-97 

(3 508) was 14% lower than in 1995-96 (4 075) but still 
close to the 10-year average. The number of surplus 
employees in the PAS decreased 27% over the year, from 
1 429 on April 1, 1996 to 1 044 on March 31, 1997. The 
decrease is primarily attributable to the drop in new 
cases and the fact that over 400 Transport Canada 
employees moved to a new employer through airport 
devolution. Also significant was the larger number of 
surplus employees who resigned—including those who 
resigned immediately upon being declared surplus, 
usually with a departure incentive package—without 
exercising a priority for appointment and those who 


Changes in Appointment Activity 





resigned during their surplus priority period. Although 
placements of surplus employees were not as numerous 
in 1996-97 as in 1995-96 (1 867 vs 2 464), they still 
constituted 57% of all outflows. 


Appointment Activities 

In 1996-97, appointment activity fo and within the Public 
Service rebounded to near 1994-95 levels with 163 593 
appointments, a 9.5% increase over last year. Term and 
casual appointments accounted for 76.1%! of this activity, 
up from 74.1%! the year before. These appointments 
now represent 96.9% of all appointments fo the Public 
Service. This reflects the greater need for temporary 
resources during a period of transition, as departments 
continue to restructure in response to Program Review. 


Internal movements related to promotions (11 983), 
transfers (8 935) and deployments (11 771) remained 
roughly at 1995-96 levels, well below 1994-95 levels 
(refer to Table A). Indeterminate appointments fo the 
Public Service continued to decline, reflecting 


1 These calculations take into consideration the estimate of term appointments fo the Public 
Service. Please note that these numbers include all term appointments i.e., appointments fo the 
Public Service, promotions, lateral or downward transfers, reappointments, actings and unknowns. 
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* Indeterminate 1 400 


1995-96 


1996-97 


1027 





* Specified peiod@ 39100 PT eee. 40316 
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* Promotions 
. Transfers and Deployments Mapes Hanns q 30 332 ae pe 19 829 20 706 
transfers 18 520 7 679 8 935 

- deployments 11812 12 150 11771 
* Re-appointments of Terms. ; 51721 50 293 42 393 
. Acting appointments F 17591 14 639 15 052 
pte ee acre 163593 





4 Prior to June 1993, the PSC did not collect information on specific period appointments of less than six months. Even subsequent to this date, there appears to have been some 
under-reporting. For purposes of analysis, the estimate of specified period in this table is derived from the Public Works and Government Pay System. 
The total in this table differs from the Statistical Tables because of the inclusion of estimated specified period appointments as discussed in the note above, and the inclusion of 
casual appointments and deployments. The total includes one unknown appointment type in 1995-96 and three unknown appointment types in 1996-97. 


Note: Deployments were introduced in April 1993 and casual appointments were introduced in June 1993. 
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Percentage indete 316 3.362 
Time in Position Prior to Reclassification 
* Percentage of reclassifications which resulted in the promotion of someone 27.4 1239 29.9 1048 30.7 1078 


who held the position for 12 months or less 


departmental efforts to deal with ongoing restructuring 
and work force adjustment issues. 


The PSC continues to negotiate and sign Staffing 
Delegation and Accountability Agreements with depart- 
ments, These contain specific performance expectations 
and monitoring indicators (refer to Table B). Due to the 
extent of the restructuring, downsizing and changing 
employment patterns throughout the Public Service, the 
appropriateness of the current indicators is under review. 


Official Languages 

Although 32% of the positions in the Public Service 
require knowledge of both official languages, a majority 
of the positions are accessible to unilingual persons. 
Unilingual Anglophones have access to bilingual positions 
staffed on a non-imperative basis, positions for which 
English is essential and positions for which English or 
French is essential, while unilingual Francophones have 
access to bilingual positions staffed on a non-imperative 
basis, positions for which French is essential, and 
positions for which English or French is essential. 


Most appointments fo the Public Service are for positions 
that require knowledge of only one official language— 
French in Quebec and English in the other regions. Of 
the 32 680 appointments fo the Public Service reported in 
1996-97, 88% were for unilingual positions. This figure 
reflects the average for the past few years. Thus, with 
respect to appointments fo the Public Service in 1996-97, 
unilingual Anglophones had access to 71% of the 
positions staffed, and unilingual Francophones had access 
to 28%. Graph C gives the proportion of accessible 
positions, at the time of recruitment, for each of the two 
language communities, by geographic area. 


With respect to the 11 983 promotions reported in 
1996-97, unilingual Anglophones had access to 70% of 
the positions, and unilingual Francophones had access 
to 22%. Graph D shows the proportion of promotions 
accessible to unilingual persons, by first official language 
and by geographic area. Table 8 in the statistical reports 
provides details regarding the proportions of 
Anglophones and Francophones appointed, by language 
requirements of position and by type of appointment. 
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RECRUITMENT: ACCESS BY 
UNILINGUALS BY 
GEOGRAPHIC AREA 


West & Ontario NCR Quebec New Atlantic Canada 
North Brunswick 


Diversity Management Programs and 
Initiatives 

In this section, the PSC's activities in administering the 
Special Measures Initiatives Program (SMIP) during 
1996-97 are reviewed. The SMIP, which the PSC 
administers on behalf of the Treasury Board, was 
approved for four years, starting April 1994 and ending 
March 1998. The Special Measures Innovation Fund 
(SMIF) is the centrepiece of the program. The SMIF 
helps to fund the costs of departmental programs 
designed to research or implement remedies to problems 
concerning the recruitment, retention and creation of an 
inclusive workforce. 


DESIGNATED GROUPS 


m@ Women 

m Aboriginal peoples 

m= Members of visible minorities 
m Persons with disabilities 















PROMOTIONS: ACCESS BY 
UNILINGUALS BY 
GEOGRAPHIC AREA 





‘West & Ontario 


New Atlantic Canada 
North / 


Brunswick 


Highlights of SMIF initiatives in 1996-97 include the 
following: 


m The PSC and TBS's Forum '96 - Diversity 
Management Means Good Business, in Ottawa, 
served as a useful forum to build partnerships and 
networks with other federal departments on 
managing diversity and employment equity issues. 
Diversity management was showcased as a practical 
business solution for organizations in times of 
transition. 


m Inthe Atlantic region 10 SMIF projects were 
approved in the past year. One of these — the Black 
and Aboriginal Development Project in Halifax — has 
been selected by the Treasury Board Secretariat to 
be showcased in a video on best employment equity 
practices. Other projects are exemplary of new 
partnerships, both interdepartmentally and with 
provincial governments. 








mw In 1996-97, the PSC piloted an Inter-Departmental 
Mentoring Model for Equity Groups developed in 
cooperation with Environment Canada, Public 
Works and Government Services Canada, and the 
Canadian Radio-television and Telecommunications 
Commission. The model is proving very successful 
and is drawing interest from the Government of 
Prince Edward Island as well as other departments, 
particularly in relation to La Reléeve. 


m Both in the Yukon and the Northwest Territories, 
the PSC emphasized student employment programs 
(the FSWEP and COOP initiatives), to encourage 
students to stay in school, which, over the long 
term, will build a pool of qualified aboriginal and 
Inuit peoples in these regions from which the Public 
Service can recruit in the future. 


In addition to administering the SMIP, the PSC was 
involved in other initiatives that address equity and 
diversity: 


m= The PSC collaborated with the Treasury Board 
Secretariat in negotiating a settlement to the 
Assembly of Manitoba Chiefs complaints to the 
Canadian Human Rights Commission. The Manitoba 
Chiefs complained that aboriginal peoples were 
significantly under-represented in a number of 
departments. A master agreement was concluded 
with 15 departments, and there are individual 
agreements with three other departments, These 
complaints were first lodged in 1990 and all parties 
consider this settlement a significant achievement. 


m Inaccordance with commitments contained in the 
Yukon Land Claims settlements with four Yukon 
First Nations, the PSC led a project to prepare a 
human resource plan dealing with issues of training, 
development and employment in the federal Public 
Service in the Yukon. Still ongoing, this project will 
consolidate plans for 17 departments with offices in 


the Yukon; representatives of First Nations will be 
consulted throughout the process. 


m Two PSC initiatives which make the Internet more 
easily accessible for individuals with disabilities, have 
received international support and recognition. The 
Universal Internet Access Project provides 
information on which types of adaptive technologies 
(e.g. voice synthesizers, large-print software) work 
best with the various Web browsers currently 
available. The bilingual and automated Web Site 
Accessibility Self-Evaluation Test is a practical, 
online guide to help website designers ensure that 
their Internet sites are accessible to all users, 
including persons with disabilities. In 1996-97, the 
PSC expanded the scope of the test to include 
accessibility for persons who are hearing impaired, 
who have mobility and co-ordination difficulties, 
who have learning disabilities, or who have language 
and cognitive disabilities. 


m Finally, in the National Capital Region, the PSC has 
initiated a network with associations/organizations 
responsible for recruiting designated group members. 


Recourse 


Investigations 

Under section 7.1 of the Public Service Employment Act 
(PSEA), the PSC investigates complaints related to the 
PSEA and the Public Service Employment Regulations 
(PSER). The PSC also investigates complaints of 
harassment pursuant to an Order in Council and Treasury 
Board's Policy on Harassment in the Workplace. 

















1995-96 1996-97 

Cases No. % No. % 
Carry-over from previous year 306 231 
Complaints received 2 042 2115 
Opened 372 471 
Closed 
* allegation founded 84 18.8 116 269 
* allegation unfounded as stated 

but corrective action required 10 2.2 6 , 1.4 
* allegation unfounded 167 74 125 29.0 
* complaint withdrawn 100 22.4 123 28.5 
* cases resolved 86 19.2 61 14.2 
Total cases closed 447 100.0 431 100.0 
Carry-over to following year 231 211 


During 1996-97, the PSC received 1 431 complaints 
relating to the administration of the PSEA, a decrease of 
5.7% over the previous year. It received 684 complaints 
of harassment in the workplace, an increase of 30.3% 
over the previous year. Of the total of 2 115 complaints 
received, 471 (22.3%) resulted in the opening of an 
official investigation file. A total of 431 complaint files 
were closed and of these, 370 (85.8%) were resolved by 
a formal investigation or fact finding meeting and 61 
(14.2%) were settled through alternate dispute 
resolution, primarily mediation. 


Reverse order of merit investigations flowing 
from Public Service downsizing 

Of the 1 431 complaints relating to the administration of 
the PSEA received in 1996-97, 272 concerned lay-off and 
reverse order of merit processes. Of the 135 complaints 
heard and subsequently closed, 64 (47.4%) were founded, 
26 (19.3%) were unfounded, 43 (31.9%) were withdrawn 
and 2 (1.4%) were otherwise resolved. Since 
employment continuity is often at stake in any 
downsizing or work force adjustment situation, it is 
understandable that reverse order of merit processes are 
subjected to considerable scrutiny. The issue in most of 
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the founded complaints concerned the assessment 
techniques used by the selection board to determine the 
"relative" merit of the individuals. It is necessary for 
departments to employ the same rigorous, fair and 
transparent assessment of individuals in a reverse order of 
merit process as they would in any competitive process. 


Resolving workplace conflict through mediation 





Mediation is proving to be an accepted option in the 
effective resolution of disputes or conflicts. The PSC is 
continuing its efforts to position itself as a centre of 
expertise for mediation services in the Public Service. 
Officers have received formal training and many have 
acquired or are actively pursuing professional certification 
in Mediation and/or Alternative Dispute Resolution. The 
PSC regularly responds to requests from public service 


organizations for mediation services, for advice on 
handling complex cases and for partnerships with 
departments on how best to resolve workplace conflict. 


Education and sensitization on harassment in 
the workplace 

During 1996-97, the PSC helped to train departmental 
officials in dealing with harassment in the workplace. 
Much of the training was tailored to the specific needs or 
concerns of the organization. The training covered 
Treasury Board's Policy on Harassment in the 
Workplace, the definition of harassment, the rights and 
responsibilities of employees and managers, dealing with 
situations involving alleged harassment, providing a 
harassment-free environment and investigating 
complaints. In 1996-97, 77 training sessions were 
delivered across the country to employees, managers 
and departmental harassment co-ordinators and 
investigators. 


Appeals 

Section 21 of the PSEA gives federal Public Service 
employees the right to appeal to an Appeal Board 
established by the PSC, any appointment made or 
proposed as a result of a closed competition or other 
closed personnel selection process. The Appeal Board 
conducts a quasi-judicial inquiry into the merits of the 
appointment and its decision is binding on the PSC. If 
the appeal is allowed, the PSC must revoke, or not 
make, the appointment or take other corrective action in 
keeping with the Appeal Board’s decision. 


Appeals in 1996-97 were allowed primarily for reasons 
related to improper assessment of candidates. The 
matters most often brought to the attention of Appeal 
Boards were the disclosure of standardized tests, the 
merits of acting appointments and extended specified 
period appointments, the appropriateness of selection 
tools or correction methods, the appropriateness of 
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corrective action taken following the allowing of an 
appeal, bias and discrimination, and the question of 
whether a staffing action was an appointment, 


- deployment or neither. 


13 


While Public Service employees still exercise their right 
to appeal appointments resulting from closed 
competitions, they more often appeal appointments 
resulting from non-competitive selection processes, 
especially appointments for short periods of time that 
are subsequently extended. 


This year, 23 Appeal Board decisions were the subject of 
applications for review to the Federal Court, which 
handed down 33 rulings relating to Appeal Board 
decisions, reversing 9 and upholding the others. Eleven 
of the rulings, often pertaining to the same cases, 
involved limitations respecting the disclosure of 
standardized tests at appeal hearings. 


Amendments to the appeals regulations, which had been 
reviewed pursuant to recommendations made by the 
Joint Parliamentary Committee for the Scrutiny of 
Regulations, entered into force on December 1, 1996. 
They provide for a six-day extension of the time allowed 
for bringing an appeal when notice of the right to appeal 
is given by mail, and for more precise standards 
respecting disclosure prior to an appeal hearing. 
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Selection processes with allowed appeals 4, 


46.7 


1 402 47.2 


* appeals with decisions 


37.9 


- appeals dismissed 


1995-96 
No. 
Selection processes appealed 1285 
Selection processes appealed and disposed of 2 1431 
203 
Number of appellants 3 789 
Appeals closed? 3.932 
* appeals withdrawn 1 836 
2.096 
- no jurisdiction 794 
748 
- appeals allowed 554 


apy! 
26.4 


1996-97 
No. % 
1247 
1270. 
153 12.0 
3 200 
2969 
1567 
484 30.9 
481 30.7 
602 38.4 


4 The number of selection processes appealed and the number of selection processes appealed and disposed of differ because some appeals are disposed of in the following year. 
The number of selection processes appealed and disposed of and the number of appeals closed differ because there is often more than one appeal per selection process. Moreover, 
the number of appellants and the number of appeals closed differ because some appeal cases are carried over to the next year. 


Deployment Recourse 

Deployment is a way for a deputy head to assign a 
consenting employee to a new position in the same 
occupational group? provided the assignment does not 
involve a promotion or change of tenure. The manner 
in which deployments are made is decided by the 
Treasury Board Secretariat pursuant to sections 34.1 and 
34.2 of the PSEA. 


Both the person deployed and members of the work 
unit to which the deployment is made may complain 
about the deployment if they believe it was contrary to 
the PSEA or constituted an abuse of authority. The 
initial review of a complaint respecting a deployment is 
the responsibility of the department that made the 
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* In July 1997, the Commission approved a new regulation permitting inter-group deployment. 


deployment; however, under section 34.4 of the PSEA, a 
complainant or deployed employee who is not satisfied 
with the manner in which the department disposes of a 
complaint may refer the complaint to the Commission. 


This year, only one decision relating to a deployment 
was the subject of an application for review to the 
Federal Court. However, the Court handed down two 
deployment recourse rulings pertaining to applications 
which were filed in the previous year. In these two 
rulings, the Court held that, pursuant to Treasury Board 
directives, departments must advise employees of their 
intention to fill a position by means of deployment 
before proceeding with the deployment. 




































































Deployments 
_ 1995-96 1996-97 
No. % No, % 

Number of deployments 12 150 11771 
Carry-over from previous year 2 : 11 
Number of complaints Re 107 122 vi 
Number of deployments complained against@ : ei 67 x 61 
Deployment cases closed> Eons pa = Bee ees 
~—ecaseswhere complaint withdrawn 244 a Sige 18.2 

* cases with decisions ene a Hy ap ek ee 
no jurisdiction hae ee S52, Mars: 155 

-- dismissed re aes 33 75.0 30 66.7. 
sTpalinedkasas SAW jaspewel hire ae 91 4 8 178 
Carry-over to following year a sar 11 an, 2 7 


@ The number of complaints concerning deployments and the number of deployments complained against differ because there is often more than one complaint 


against the same deployment. 


The number of deployments complained against and the number of deployment cases closed differ because some complaints are disposed of in the following year. 





Boards of Inquiry 

Under subsection 6(3) of the PSEA, in order to revoke an 
appointment made by a delegated department that is 
alleged to be irregular because the incumbent was not 
qualified or because the appointment contravened 
conditions laid down in the delegation instrument, the 
Commission must first obtain the recommendation of a 
Board of Inquiry. During its inquiry, the Board must 


provide the person and deputy head concerned with the. 


opportunity to be heard. 


During 1996-97, the Commission established four 
Boards to inquire into appointments made by delegated 
departments. In three cases, the Board of Inquiry 
recommended that the Commission terminate the 
inquiry, as the persons whose appointments were to be 
looked into had left the Public Service by the time the 
inquiry was to commence. In the other case, the person 
concerned applied to the Federal Court for a prohibition 
with regard to the inquiry, and the case is still pending 
before the Court. 


Recourse in perspective: the importance of a 
healthy workplace 

While carrying out its regular activities, Appeals and 
Investigations gathered information on appeals and 
PSEA-related investigations to determine why people 
seek recourse, what patterns there are in the use of 
recourse and what long-term impact individual cases 
have upon staffing policies and practices. 


It was found that people use the recourse process for 
reasons which often go beyond the legislated purpose of 
recourse, ensuring compliance with the merit principle 
and the integrity of the staffing system. Factors leading 
people to seek recourse were less related to perceived 
problems or deficiencies with aspects of staffing 
processes than to workplace issues, such as 
management style and practices, communications, 
organizational culture and work environment. 


Although there have been some departmental and PSC 
initiatives to make recourse more effective, the 
resolutions sought often lie outside the mandate of the 
PSC and the recourse process. It seems important, 
therefore, that recourse cases be used as indicators of 
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possible workplace issues of concern to employees, and 
that they be considered opportunities to take measures 
to make the workplace healthier. The Public Service 


Commission will be examining this further with other 
stakeholders in human resources management in order 
to situate appropriate and effective recourse 
mechanisms into a staffing system which values trust, 
honesty, integrity and good communications. 


Training and Learning 


Continuous learning, which comprises both courses and 
self-learning, is critical to maintaining a flexible, adaptive, 
highly competent Public Service. Responsibility for this 
function is shared by several institutions. The Treasury 
Board has overall responsibility for policy direction in 
training and development. Deputy heads and managers 
are responsible for training within their departments. 
Development and delivery of training at the executive 
level is the responsibility of the Canadian Centre for 
Management Development. The PSC has the 
responsibility under the PSEA to "operate and assist 
deputy heads in the operation of staff training and 
development programs in the Public Service", a 
function carried out by Training and Development 
Canada (TDC). Finally, employees also have a 
responsibility for directing their own continuous 
learning efforts. 


1996-97 was marked by significant downsizing and 
restructuring for the PSC in the area of training as it 
examined its mandate in light of Public Service renewal 
and the shift in demand for its services. This 
examination identified the key professional communities 
strategic to the corporate agenda and the learning 
themes responding to Public Service renewal, and 
potential new roles for the PSC: learning consultant, 
designer/developer of learning programs and facilitator 
of learning. 





Professional Learning 


The new roles mentioned above and the corporate 
agenda they support represent a significant shift for 
TDC-away from market-driven, work-specific courses 
towards more strategic levels of learning, driven more by 
the corporate needs of the Public Service. TDC will also 
work more closely with partners elsewhere in the public 
and private sectors, as well as with colleges and 
universities, to promote innovative, continuous learning 
practices. This shift from the more traditional, time- 
limited courses to continuous learning will transfer more 
of the responsibility for learning and continuous 
improvement to public servants themselves. The 
challenge for TDC is to provide people with better tools 
to exercise that responsibility. 


In 1996-97, TDC provided training to 12 331 public 
servants (7 344 in the National Capital Region and 4 987 
in the other regions). Of these, 6 624 took calendar 
courses, a decrease of 28% from 1995-96 and 5 707 
public servants participated in courses developed 
specifically for departmental needs, a decrease of 34% 
from 1995-96. 


Consultations carried out in the summer of 1996 
confirmed that TDC would deliver learning activities only 
when departments are unable to deliver them, or when 
corporate delivery makes sense. As a result, TDC will be 
offering 46 courses in 1997-98, as opposed to 154 
courses in 1996-97. The selection of the courses was 
based on the following three criteria: a link to the 
renewal of the Public Service, the demand for the 
course, and the need for continuing service to key 
communities of interest (i.e., certification programs 
which were partially completed). The consultations also 
suggested service lines that TDC will pursue as it 
restructures and creates learning programs for Public 
Service renewal. The service lines identified include: 








m middle and senior non-EX management programs 


m comptrollership — including finance, audit and 
evaluation, materiel management 


human resources management 
information technology and management 
policy 

communications 


science and technology 


special learning needs of small departments and 
agencies, regions and training delivered in French 


In the context of its role as a facilitator of learning, 
Training Programs Branch has launched an Internet 
interdepartmental communication tool that is already 
enabling some 50 partners to make known their needs 
and exchange training services at the least cost to the 
government. 


Language Training 

Language Training Canada (LTC) provides training in 
both official languages, as well as training services, to 
meet the needs of employees in the federal Public 
Service. In this way, LTC helps ensure that the people of 
Canada receive quality services in both official languages 
and that employees of the federal Public Service are able 
to work in the official language of their choice. 


Since LTC's creation some 30 years ago, many public 
servants have successfully achieved their required levels 
of proficiency in their second official language, resulting 
in a decline in the number of people who need language 
training. Furthermore, the trend towards imperative 
staffing and the downsizing across the Public Service 
have compounded the overall decline in enrolment 
(refer to Table 15). However, of significance this year 
was the increased number of requests from the 
Management Trainee Program, the participation of 
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military personnel from the Department of National 
Defence in LTC courses, and LTC's increasing 


‘involvement in international activities (refer to 


International Activities section). 


Language Training Canada is committed to improving its 
courses, services and products by providing technology- 
assisted self-learning and distance learning services. For 
example, LTC has produced a Windows version of its 
French grammar at work courseware, GIFT — French 
Grammar at Your Own Pace. LTC expects this version 
to be very favourably received both within and outside 
Canada. In addition, LTC has already committed itself to 
developing a multimedia version for independent 
learning of the first modules of its Programme de base 
de francais au travail. 


International Activities 


The PSC continues to play an important role on the 
international stage through: 


m= membership and participation in activities of 
international or multinational organizations 

m sharing expertise and experience with designated 
countries and international or multinational 
organizations 
placing of Canadians in international and 
multinational organizations 


participating in international projects and studies 


receiving and hosting international missions and 
delegations in Canada 


Personnel Management in China 

In May 1995, the PSC and the Ministry of Personnel of 
the People's Republic of China renewed for another four 
years their Memorandum of Understanding promoting 
cooperation in the fields of public administration and 
personnel management. 





In 1996, the PSC assisted the Ministry of Personnel in 
examining recourse mechanisms and procedures. 
Providing advice and assistance to China in modernizing 
its government infrastructure also facilitates economic 
reform and strengthens ties between the two countries. 


Involvement with Other Countries 

The PSC is often called upon to assist other departments 
and organizations in providing background on the 
Canadian Public Service and the federal human 
resources management framework to delegations from 
other countries. In addition, with the Canadian 
International Development Agency as sponsor, the PSC 
has provided its expertise in language training to other 
countries. Following are some recent examples: 


m Vietnam sent 31 government executives for 
specialized English language training integrated with 
management and rapporteur training. 


m In the Baltic States, an on-site evaluation and 
validation of English language teacher training was 
undertaken. 


m Inthe Ukraine, both French and English language 
courses were introduced to the Ukrainian Academy 
of Public Administration. 


PSC staff also participated in a human rights and national 
language policy mission sponsored by the United 
Nations Development Program in Latvia. A Latvian 
language training program will be implemented over the 
next five years with PSC involvement in the international 
team of experts. 


Placement of Canadians in International 
Organizations 

Since 1978, the PSC, in concert with Foreign Affairs and 
International Trade Canada, has been identifying 
qualified Canadians to compete for positions judged to 
be of interest to and attainable by Canada. There are 
presently approximately 1 800 Canadians serving in 





secretariat positions in international organizations. Just 
over 100 of these are on leave without pay from the 
federal Public Service. The effort to maintain and 
improve Canada's representation in these secretariats 


results in Canadian expertise being transferred, while 
affording the opportunity to influence the policies, 
programs and management of the organizations. 


Looking to the Future: Public Service 
Renewal 

During 1996-97, the PSC undertook, or continued to 
pursue, a number of initiatives that laid the groundwork 
for the renewal of the Public Service. Inherent in these 
initiatives is a pursuit of innovative methods that will 
ensure the PSC can meet future demands placed upon 
the Public Service. 


Matching People with Work: A New Approach to 
Recruitment 


_ The PSC is continuing to expand and improve its use of 


the Internet as a recruitment tool. For example, it 
added a service that alerts job seekers by e-mail 
whenever a job posting meeting their specified criteria 
appears on the site. The PSC also moderates a recently 
created, specialized Internet newsgroup that allows job 
seekers to find, in one convenient Internet location, 
information about public sector employment 
opportunities available in Canada. 


In September 1996, the PSC initiated a major initiative 
called "Matching People with Work" (MPW). MPW will 
put job seekers and employing departments in direct 
contact with one another through the Internet. 
Applicants will be able to enter an electronic curriculum 
vitae and search for jobs, and departments will be able to 
post opportunities and search for candidates. The PSC's 
resourcing values are built into the functionality of the 
system. The system will be accessible 24 hours a day, 
seven days a week. The PSC will continue to assist 





departments by providing recruitment advice and 
support to those departments and applicants not 
connected to the Internet. We plan to launch the first 
phase of MPW, involving the Post-Secondary 
Recruitment campaign, in the fall of 1997. 


La Reléve 
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As part of La Reléve, to support renewal at the executive 
levels, the PSC has launched two new corporate 
initiatives: the Assistant Deputy Minister 
Pre-Qualification Process (ADM PQP) and the 
Accelerated Executive Development Program (AEXDP). 


m The ADM PQP establishes a pool of executives who 
are ready for appointment to positions at this level. 


m Under the AEXDP, the development and 
advancement of EX-1s to EX-3s will be accelerated 
through suitable assignments, formal learning plans 
and career counselling. 


These programs are based on ADM generic leadership 
competencies. Approximately 15% of the eligible EX 
population brought their names forward for 
consideration. Results of the selection process for both 
initiatives are expected to be available in early 1997-98. 


The PSC is also working with other central agencies and 
departments to enhance the renewal of specific 
functional communities: 
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Communications 
Information/Information Technology 
Human Resources 


Finance and Audit 


Science and Technology 


This fall, the PSC will be meeting with the leaders of 
each department and agency, functional community and 
regional council to discuss each La Reléve plan and 
finalize the PSC's action plan for supporting and enabling 
renewal for that organization, community or region. 


Consultative Review of Staffing 

The Consultative Review of Staffing (CRS), 
commissioned by the PSC, involved representatives from 
central agencies, departments and unions. Initially 
aimed at decreasing the time required to staff positions, 
the review became the launching point of a more 
comprehensive re-engineering of the resourcing system 
in the Public Service. 


The PSC supports the general direction of the report 
and its key thrust — a greater sharing of the 
Commission's responsibilities with departments — and 
will be engaging major stakeholders in broad-based 
discussions on: 


m giving the maximum responsibility possible to 
departments to manage staffing and recourse 

m the best means of streamlining/simplifying staffing 
and recourse management 

m how departments can develop/customize their own 
internal arrangements within a PSC enabling 
framework 

mw stakeholder participation (joint development) in the 
redesign of staffing systems 
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For example, the PSC is examining possible changes to 
the way it manages delegated staffing. It will focus on 
the existence and effectiveness of departmental recourse 
systems, the readiness of organizations and unions to 
co-develop resourcing systems and practices, and the 
imbedding of values into these systems and practices. 
In pursuing these discussions and following up on the 
recommendations of the review, the PSC will adopt a 
"learn as we go" approach, which includes experimental 
projects, and opportunities for departments and 
agencies to opt in. 


RECOMMENDATIONS 
OF THE CRS _ 


a values. based, not a Me resourcing 
systems and processes — 


‘m_ direct deputy head accountability for internal 
~ resourcing below EX levels 


m resourcing processes deve loped jointly with 
the employee representatives 


‘m recourse with corrective action as A last 
resort 





Towards a Representative Public Service 


The Employment Equity Act outlines the obligation of 
employers to "achieve a degree of representation 

(of designated groups) in each occupational group in the 
employer's workforce that reflects their representation in 


(i) the Canadian workforce or 


(ii) those segments of the Canadian workforce that are 
identifiable by qualification, eligibility or geography 
and from which the employer may reasonably be 
expected to draw employees." 


Notwithstanding the progress made over the past 
10 years, there is still a significant gap between the 
representation of designated groups within the federal 





Public Service and their representation in the 
corresponding occupational groups within the Canadian 
labour force. 


Technical Notes 

The information presented in the following four sections is 
based on indeterminate and long-term employees subject 
to the Public Service Employment Act. It should also be 
noted that since the self-identification of employees 
appointed for short terms, casual employment and under 
student programs is not systematically collected, they are 
excluded from this analysis. Also excluded are data on 
employees appointed by separate employers. Prior to 
June 1993, short-term employees comprised employees 
appointed for fewer than six months whereas after June 
1993 short-term employees comprised employees ; 
appointed for fewer than three months. 


The employment equity information for aboriginals, 
members of visible minority groups and persons with 
disabilities was produced by matching the PSC's population 
data with the Treasury Board Secretariat's Employment 
Equity Database. This database is based on voluntary self- 
identification and therefore may not represent a complete 
population of designated group members. 


In order to eliminate the appearance of increases due 
solely to improvements in the self-identification process, 
historical percentages for aboriginals, members of visible 
minority groups and persons with disabilities were 
recalculated using the Treasury Board Secretariat's. 
Employment Equity Database as of December 31, 1996. 
For this reason, in addition to the other differences stated 
above, the percentages reported in this section may not 
match those previously published. Percentages of women 
have been calculated on known gender values only. 


The 1991 Canadian labour force estimates are based on 
the 1991 Census and the Health and Activity Level 
Survey (HALS). 
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Women 

From 1986 to 1996, the overall representation of women 
increased from 41.8% to 48.1%, which compares 
favourably with their representation of 47.3% of the 
Canadian labour force. As discussed in last year's report, 
while the representation of women increased across all 
groups and all levels, women continue to be more 
heavily represented in some groups than in others and 
are more concentrated in the lower levels than in higher 
ones. Compared to the Canadian labour force, women 
continue to be under represented in the Scientific and 
Professional, Technical and Operational categories. The 
representation of women in the Executive Group has 
increased from 8% in 1986 to 20.5% in 1996. 


Scientific & Administrative Technical Administrative Operational 








Total 
Support 


Aboriginal Peoples 

Although the overall representation of aboriginal 
peoples increased from 2.1% in 1986 to 2.3% in 1996, 
they remain under represented when compared to their 
2.6% representation in the Canadian labour force. Also, 
progress was not equal across all occupational categories. 
Indeed, the representation of aboriginal peoples in the 
Scientific and Professional category dropped from 2.3% in 
1986 to 1.4% in 1996. Over the same 10-year period, 
aboriginal peoples experienced an increase from 1% to 
1.5% in the Executive Group. Compared to the Canadian 
labour force, aboriginal peoples are well represented in 
the Administrative and Foreign Service and Administrative 
Support categories. Aboriginal peoples are under 
represented in the Scientific and Professional, Technical 
and Operational categories. 
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Professional and Foreign 


Services — 


Members of Visible Minorities 

The overall representation of members of visible 
minorities increased from 3% in 1986 to 4.5% in 1996. 
This increase was relatively equally distributed across all 
occupational categories. For the Scientific and 
Professional category, the increase from 7.3% to 9.1% 
brings the representation of visible minorities closer to 
their representation of 11.2% in comparable segments of 
the Canadian labour force. However, members of visible 
minorities are still under represented in other categories 
and when compared to their overall Canadian labour 
force representation of 9%. 
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Persons with Disabilities 

Persons with disabilities was the only designated group 
for which the representation in the federal Public Service 
decreased over the 10-year period. With an overall 
decrease from 3.8% in 1986 to 3.2% in 1996, the 
representation of persons with disabilities fell short of 
their overall representation of 4.8% in the Canadian 
labour force. Compared to the Canadian labour force, 
persons with disabilities are well represented in only the 
Administrative and Foreign Service category. They are 
under represented in the Scientific and Professional, 
Technical, Administrative Support and Operational 
categories. 
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Conclusion 


From 1986 to 1996, the Public Service has become more 
representative of Canada's population. With the 
exception of persons with disabilities, the overall 
representation of designated groups in the Public 
Service has increased. There is much to be done to raise 
the level of representation of all groups to the levels of 
their workforce availability. 


For its part, the Commission will be intensifying its focus 
on representativeness and will continuously review its 
own policies, systems, programs and activities to ensure 
they are working in a barrier-free manner. 


Some initiatives for 1997-98 include: 


m™ acomprehensive examination of the PSC's selection 
and assessment tools, recruitment practices and 


training and development programs 


development of an Employment Systems Review 
Guide for departments to assist them in carrying out 
reviews of their employment systems and practices 


briefings for public servants to ensure that new 
obligations with respect to barrier-free employment 
systems are understood 


enhancing the recruitment services, for example, 
the Post-Secondary Recruitment Program, to ensure 
that candidate referrals are representative 


upgrading data gathering and analysis capacity to 
facilitate further examination of the 
representativeness of the Public Service and for 
advising the government and Parliament 


Over the medium term, the Public Service Commission 
will be collaborating with the many players who have a 
responsibility for representativeness: 
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to conduct a feasibility study for a common shared 
database for use by departments, the Public Service 
Commission, the Treasury Board Secretariat and the 


Canadian Human Rights Commission to support 
their respective obligation under the Employment 
Equity Act 

to ensure that public service renewal becomes an 
Opportunity to improve representativeness 


particularly in the area of recruitment 


A representative Public Service will continue to depend 
upon many factors, some of which lie outside the 
domain of the federal Public Service, such as trends in 
levels of educational achievement and curriculum 
choices of those interested in finding employment with 
the federal Public Service. Over the coming months, the 
Commission will undertake further analysis of 
representativeness with others. 


Developing Partnerships 


Both the private and public sectors increasingly face the 
need to carry out their activities in a more cost-effective 
manner. One way to achieve these efficiencies is 
through strategic alliances or partnerships. The PSC is 
forging new partnerships in human resources 
management with departments, bargaining agents, other 
levels of government and the private sector. As well, 
these partnerships allow greater opportunity to provide 
a broader range of services and products (i.e., to better 
serve their clients). Following are some examples. 


Employment Opportunities 
m Working as partners to serve you better" is the 
motto of Access 1-2-3, a collaborative effort between 
the PSC, the Government of Manitoba and the City of 
Winnipeg. Launched in 1996, this one-stop telephone 
service provides the public with round-the-clock 
access to information on current employment 
Opportunities, on how to apply for employment and 


on hours of service. 
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Career Transition Services 
In Manitoba and North Western Ontario, the PSC is 
involved in the Interdepartmental Career Mobility 


Program, which provides programs and services 
relating to career management and transition to 
federal departments, employees and unions. These 
include career transition symposia designed to help 
federal employees take charge of their own careers, 
and on-going training for managers, human 
resources specialists and unions on supporting staff 
through a period of change and transition. 


In Toronto, the PSC is a co-manager of a shared 
Career-Diversity Learning Centre. Sessions are 
provided for employees on health and well-being, 
financial planning and career planning and 
counselling. The PSC has also instituted a Job 
Search Club, which actively solicited vacancies from 
private sector companies and marketed these within 
the Public Service. The private sector has reacted 
positively to the calibre of public servants' skills. 
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The PSC and Revenue Canada offices in 
Newfoundland and Alberta developed a strategy to 
consider laid-off provincial employees. As a result of 
the harmonization of the provincial sales tax, a 
number of provincial tax auditors will be left without 
jobs. Many of these employees, who may be 
excellent candidates for positions with National 
Revenue in Alberta, will be considered for jobs in 
that province. 


Employment Equity 

In Newfoundland, the PSC and the provincial 
government are cost-sharing Job Experience and 
Employment in the Public Service (JEEPS), a project for 
persons with disabilities. A minimum of 26 persons with 
disabilities will participate in work experiences as a result 
of the JEEPS Project. Other objectives include 
establishing a Career Development Centre for Persons 
with Disabilities and providing orientation sessions to 
managers to facilitate the integration of persons with 
disabilities into the workplace and to persons with 
disabilities upon their initial appointment fo the Public 
Service. 


ANNEX 
A. Recourse Cases of Interest 
Investigations 


Resolving workplace conflict through mediation 


CASE #71 


Departments at times ask the PSC to conduct mediation 
in matters that normally fall outside its jurisdiction. In 
one such instance, with the help of the mediator, two - 
co-workers were able to resolve problems of physical 
aggression and racial comments which had had serious 
health effects on the complainant. As well, management 
supported the employees’ efforts and offered help, 
through courses, for its employees and supervisors. 
Agreements were signed between management and the 
complainant, as well as between the two co-workers. 
This will inevitably enhance the well-being of the 
employees and improve the work environment. 


CASE #2 


Even if initially rejected by the parties, the mediation 
option can sometimes be successfully reintroduced and 
can succeed in resolving long-standing workplace 
disputes. When the complaint was originally filed, it 
dealt with instances of alleged harassment from two 
years prior. The parties had refused the mediation 
option at that time. The file was assigned for 
investigation and, upon making initial contact with the 
parties, the mediation alternative was once again offered. 
The process was discussed in detail, and eventually the 
parties expressed an interest in participating in a 
mediation. A one-day session was held and by day's end, 
with the assistance of the mediator, the parties had 
reached a verbal agreement and requested the mediator 
to draft a Memorandum of Agreement to reflect the 
terms of their agreement. The mediator then proceeded 





to assist the parties in reaching a formal written 


agreement, which was completed the following month. 


An impact of public service downsizing 


CASE #3 


The complainants alleged that the reverse order of merit 
(ROM) process in which they were assessed was 
improper and that their qualifications were not properly 
assessed. 


Three positions were to be abolished. The department 
conducted a ROM process among ten employees to 
decide which three employees would be declared 
surplus. The complainants ranked eighth and tenth and 
were declared surplus. The complainants’ specific 
allegations concerned the composition of the Selection 
Board (i.e., that it included one person without an 
adequate knowledge of the job); the fairness and 
transparency of the process (i.e., that people were not 
aware of the process; there was no communication); 
that there was no similarity between the jobs, and the 
qualifications were improper and not relevant to the 
duties; and that the assessment of employees’ 
qualifications was subjective, unsupported and 
inconsistent with appraisals. Essentially, it was alleged 
that the entire process was conducted in a poor and 
secretive manner. 


The investigation found that the ROM process had not 
been conducted in a transparent and fair manner. There 
was no communication at the outset with respect to the 
assessment criteria and process. Staff were informed 
only after the fact that there had been a ROM. There 
was a climate of secrecy during the process. However, 
with respect to the issues of job similarity, assessment of 
qualifications and establishment of merit, the allegations 
were unfounded. Although the assessment was 
conducted by a one-person Selection Board and the 
comments on the assessment of the employees’ 





qualifications were phrased in a somewhat offensive 
manner, the assessment of merit was not negatively 
affected. 


Considering that the end result of a ROM process 
has serious implications on employees (in fact 
ongoing employment may be at stake), it is 
unfortunate that the department did not choose to 
use the same fair, transparent and rigorous 
approach they would take in a selection process. 
This investigation served to bring these matters to 
the attention of the department so that any ROM 
processes they may carry out in the future will be 
improved. 


Education and sensitizing 

There is a common misunderstanding that 
harassment requires that there be an actual intent 
to harass. Improper behaviour, although 
unintended, may still be deemed to be harassment 
if the person either knew or ought reasonably to 
have known that the behaviour was offensive and 
would be unwelcome. 


CASE #4 


The department had qualified certain incidents as 
improper behaviour and an improper management 
style, yet found there was no harassment. 


For example, during the course of two internal 
investigations on different incidents, the 
department had concluded that the supervisor had 
yelled at the complainant on more that one 
occasion in front of others, used demeaning 
language, and threatened the complainant with 
demotion. The department had undertaken to 
correct the situation by transferring the 
complainant, issuing a letter of apology to the 


complainant and sending the supervisor on training. 


However, the department concluded that there was 





no harassment since the manager's intention was 
not to harass, but to improve productivity in the 
section. The department indicated that the 
supervisor's style, though direct and loud, was quite 
efficient. 


The PSC investigation subsequently concluded that 
the incidents met the definition of the Treasury 
Board Secretariat's policy on harassment 
irrespective of a lack of intent; a supervisor can be 


firm without yelling, intimidating or threatening his 


or her subordinates. The supervisor ought 
reasonably to have known that such behaviour was 
offensive and would be unwelcome. The 
department undertook further measures to correct 
the situation and inform the supervisor of the 
definition of harassment. 


Appeals 


CASE #1 


The merit principle must be adhered to at the time 
an acting appointment is made, in the same way as 
for any other type of appointment. In Albinet 
(96-NAR-02696), the appellant maintained that an 
acting appointment made from an eligibility list 
automatically comes to an end upon expiry of the 
list and that a person who continues to perform the 
duties of the position is at that time re-appointed 
without competition, the latter appointment being 
subject to the application of the merit principle. 
The Appeal Board held that the principle of 
selection according to merit must be adhered to at 
the time the appointment is made. It moreover 
ruled that there is nothing in the applicable 
legislation that could lead to the inference that an 
acting appointment automatically comes to an end 
upon expiry of the eligibility list from which the 
appointment was made. The appeal was dismissed. 
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CASE #2 


The fact of performing a comparative assessment of a 
number of employees interested in a deployment does 
not invalidate the deployment status of the staffing 
action. In Garceau (96-MOT-0067J), a department 
assessed eleven employees declared "affected" by 
another department and deployed the eight most 
qualified candidates within its own ranks. The 
department maintained that the staffing actions were 
deployments and thus non-appealable, while the 
appellant maintained they were appointments subject to 
appeal, as the employees had competed against one 
another and their tenure had been modified, their status 
changing from “affected” employees to indeterminate 
employees. The Appeal Board held that nothing 
prohibits the use of a competitive process to select 
employees for deployment pursuant to the new section 
34.1 of the Act, and that “affected” employees retain their 
indeterminate status. It ruled that the department's 
staffing actions had been non-appealable deployments. 


CASE #3 


Even when it constitutes a corrective action, an 
appointment must comply with the requirements of the 
Act. In Baty (95-NAR-1360X), as part of the corrective 
action taken following a former founded harassment 
complaint by an employee, the department promoted 
the employee to a new position subject to appeal, 
without having first conducted a comparative 
assessment of his skills and abilities against those of 
other employees. When the promotion was appealed, 
the department conceded the appeals, but the 
promoted employee opposed the concession arguing 
that the Appeal Board should confirm the promotion 
and citing Federal Court jurisprudence in an apparently 
similar case in which the Federal Court had ordered a 
Human Rights Tribunal to confirm an appointment. The 
Appeal Board ruled that, despite the sympathy which 
the case evoked, the contested promotion was not 


sheltered from the general provisions of the PSEA, 
including the principle of relative merit and the right to 
appeal, and that, unlike a Human Rights Tribunal, the 
Appeal Board did not have the authority to direct 
corrective action that conflicted with the provisions of 
the PSEA. The appeal was allowed as there was no 
evidence that the appointment had adhered to the merit 
principle. : 


CASE #4 


An assignment to a new, unclassified position cannot be 
a deployment; it can only be an appointment. In Wells 
(96-EXT-0306]) and Arundel (95-DUS-1197J), a 
department assigned an employee to an unclassified 
position, at the salary level of the employee’s former 
position, within the framework of the Special 
Assignment Pay Plan (SAPP). When appeals were filed, 
the department challenged the Appeal Board’s 
jurisdiction, maintaining that the staffing action had 
been a non-appealable deployment. The Appeal Board 
held that the staffing action could not have been a 
deployment, as the position to which the employee had 
been assigned had been unclassified and so it had not 
been possible to determine whether it belonged to the 
same occupational group, as required for deployments 
under section 34.1 of the PSEA. It ruled that the staffing 
action in question had been an appointment and in the 
Wells case, it allowed the appeal as the appointment had 
not adhered to the merit principle. 


CASE #5 


Candidates who have already passed certain tests 
administered in other competitions can be required to 
take similar tests in a new competition. In Latulippe 
(96-NAR-0454), an appellant had already passed a 
standardized test, the results of which were to be valid 
for an indefinite period of time. That particular version 
of the test had to be discontinued, however, because its 
integrity had been compromised, and so a new version, 








the results of which could not be compared with those 
of the original test, was administered to all the 
candidates in the competition. The appellant, who failed 
the new version of the test, argued that he should not 
have had to take the test since he had passed the old 
version of the test. The Appeal Board ruled that, had it 
simply been a question of passing the test in order to 
qualify, it could have agreed with the appellant, but since 
the test results, which could not be compared from one 
version to the other, also served to determine the order 
of merit of qualified candidates, the Board could have 
been justified in requiring all candidates to take the new 
version of the test. The appeal was dismissed. 


CASE #6 


Can a candidate who is ill delay the closing of a 
competition? In Mayhew (96-IRB-0980), the issue was 
whether the department had acted reasonably in refusing 
to postpone indefinitely the candidate’s examination 
because of ill health which prevented her from doing her 
best on the exam. The staffing process had been initiated 
in late December 1995 and the department had agreed to 
postpone the candidate’s exam on several occasions, but 
refused to continue to do so past September 10, 1996, 
when there was still no indication of when the candidate 
would be well again. The Appeal Board held that the 
department had not acted unreasonably, and that a 
department could not wait indefinitely to complete a 
competition. The appeal was dismissed. 


Deployment Investigation 


Deployment decisions must be assessed when they are 
made, not in light of subsequent events. In Saucier 
(96-HRD-0033), seven employees agreed to be deployed 
to a centre that was supposed to expand, a few 
kilometres away from their former workplace, within the 
framework of a restructuring process that was expected 
to result in lay-offs. A few months after their 


29 


REPO! a 
RE 4 


deployment, the employees learned that the centre 
would not be expanding as anticipated and that they 
would have to work at a different location, 75 kilometres 
farther away. They contended that the department had 
lacked foresight and transparency, and that they would 
not have agreed to the deployments had they been 
provided with adequate information. The department 
maintained it had provided the employees with the 
information available at each stage of the process and 
had acted in consultation with the unions, in the best 
interest of the employees, to avoid placing them on the 
reverse order of merit list and possibly laying them off. 
The investigator found that it was necessary to analyse 
the department’s decision as of the time it was made, 
not in the light of subsequent events, and that, at the 
time the employees had been deployed, it had not been 
unreasonable to believe that the centre to which they 
were being deployed would expand. The investigator 
recommended that the deployments be maintained. 


Board of Inquiry 


In Santoro (95-IAN-EDM-0315), the Commission had 
been advised that an employee had obtained a 
promotion on the basis of academic qualifications he did 
not actually have. It was during a subsequent 
competition, in which candidates were required to 
provide proof of their academic qualifications, that it was 
discovered that the employee in question did not have 
the qualifications required. The Commission established 
a Board of Inquiry to recommend on the 
appropriateness of revoking the appointment, in 
accordance with subsection 6(3) of the PSEA. By the 
time the Board convened its hearing, the employee had 
resigned from the Public Service. The Board accordingly 
recommended that the Commission terminate the 
inquiry, which the Commission did. 
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B. Requests for Leave of Absence 
Pursuant to Section 33 of the Act 


A public servant who seeks to be nominated as a 
candidate in a federal, provincial or territorial election 
must, under section 33 of the PSEA, apply to the 
Commission for a leave of absence without pay. The 
Commission may grant the leave if it is convinced that 
the employee's usefulness in the position he or she 
occupies — and to which the employee will return if 
unsuccessful in securing nomination or in being elected 
— would not be impaired as a result of having been a 
candidate for election. 


For the period April 1, 1996 to March 31, 1997, the 
Commission received 7 requests for leave from federal 
public servants: 4 were seeking to be candidates in 
provincial elections, 1 in a territorial election and 2 in a 
federal election. Of those 7 requests, 6 were granted 
(2 of which were subsequently withdrawn by the 
applicants) and 1 was denied. 








C. Report on Activities Under Subsections 6(1) and 6(4) and Section 41 of the Act 
Section 47 of the Public Service Employment Act requires the Commission to report annually on its activities in relation to 
subsections 6(1) and 6(4) of the Act with regard to delegation and in relation to section 41 with respect to the exclusion of 
positions and persons, in whole or in part from the operation of the Acz. 


Delegation of Staffing Authority 


DEPARTMENT/ 


ORGANIZATION NATURE OF AUTHORITY DELEGATED 






m New Staffing Delegation and Accountability Agreement and authority to 
hire in certain circumstances any person for a short-term period 
(90 calendar days) for all non-executive positions, pursuant to the Public 
Service Employment Act, 1996-07-09. 


Canada Information Office 





@ Authority to hire in certain circumstances any person for a short-term 
period (90 calendar days) for all levels in the CR, ST, AS, PM, CS, IS, CO, PE 
and FI groups, pursuant to the Public Service Employment Act, 


Canadian Radio-television 
and Telecommunications 
Commission 

















1996-04-30. 
Correctional Service Canada @ Authority to recruit for positions in the GL, GS and HP groups in the 


Ontario region, 1996-05-28. 






Foreign Affairs and gw Authority to hire in certain circumstances any person for a short-term 

International Trade period (90 calendar days) pursuant to the Public Service Employment Act, 
in non-rotational positions in the CR group and ST-SCY sub-group, 
extended throughout the department, revised 1996-09-20. 





Indian and w Authority to include the staffing of Executive Group positions under the 
Northern Affairs Canada Aboriginal Employment Program, revised 1997-03-05. 





w Authority to recruit aboriginal peoples was broadened from strictly student 
hiring to full authority for some regions, and partnership agreements with 
the PSC in others, for all non-executive positions staffed under the 
Aboriginal Employment Program, pursuant to the Public Service 
Employment Act, revised 1997-03-05. 





Justice Canada m New Staffing Delegation and Accountability Agreement, 1996-09-09. 








National Defence # Authority to promote without competition employees from HR-03 to 
HR-(4 (Historical Research group), DS-02 to DS-07 (Defence Scientific 
Service group) and UT-01 to UT-04 (University Teaching group) pursuant 
to paragraph 4(2)c) of the Public Service Employment Regulations, 
1996-07-08. 


Natural Resources Canada m Authority to hire in certain circumstances any person for a short-term 
period (90 calendar days) pursuant to the Public Service Employment Act 
extended throughout the department, revised 1996-07-05. 




















Delegation of Staffing Authority 


DEPARTMENT/ 


ORGANIZATION NATURE OF AUTHORITY DELEGATED 








Office of the Chief Electoral m Authority to hire in certain circumstances any person for a short-term 
Officer period (90 calendar days) pursuant to the Public Service Employment Act 
was granted on an indefinite basis and expanded to include all 
non-executive positions, revised 1997-02-06. 























Office of the Information 
Commissioner 


w New Staffing Delegation and Accountability Agreement, 1996-06-13. 
















Office of the Privacy 


m New Staffing Delegation and Accountability Agreement, 1996-06-13. 
Commissioner : 






Revenue Canada 





@ Additional authority to hire for special projects any person in all Taxation 
Centres for a short-term period (90 calendar days) pursuant to the Public 
Service Employment Act, 1996-05-31 and expanded authority to include 
additional positions in the Annual Tax Return Program at the Sudbury 
Taxation Centre, revised 1996-10-04. 








# Additional authority to recruit term employees for special projects carried 
out in the Taxation centres pursuant to the Public Service Employment 
Act, revised 1996-05-31. 


@ Authority to promote in the Information Technology Branch without 









competition Computer Systems Administrators from CS-01 to CS-02 
within an Occupational Training Program for candidates recruited from 







recognized Canadian community colleges, pursuant to paragraph 4(2)a) of 
the Public Service Employment Regulations, 1996-05-14. 












Statistics Canada @ Authority to hire in certain circumstances any person for a short-term 
period (90 calendar days) pursuant to the Public Service Employment Act 
expanded to include all non-executive positions in the National Capital 


Region Headquarters, revised 1996-06-10. 








m Authority to recruit and promote without competition in the Methodology 
Branch MA-01 to MA-02, MA-02 to MA-03 and MA-04 to MA-05 within 

an Occupational Training Program, pursuant to paragraph 4(2)a) of the 
Public Service Employment Regulations, 1996-10-01. 


















Exclusion Approval Orders 


Section 41 of the Public Service Employment Act 
authorizes the Commission to exclude from the 
application of the Act (or some of its provisions) any 
position, individual or class of positions or individuals, in 
any case where it is of the opinion that such application 
would be neither practicable nor in the best interests of 
the Public Service. Any such decision, or its revocation, 
must be approved by the Governor in Council. 
Subsection 37(1) of the Act authorizes the Governor in 
Council, on the recommendation of the Commission, to 
make regulations prescribing how positions or persons 
excluded under section 41 are to be dealt with. 


Exclusion Approval Orders, judiciously used, provide 
essential flexibility to meet personnel management 
needs and government objectives. The Commission 
conducts ongoing monitoring activities to ensure that 
Exclusion Approval Orders are properly applied. 


During the period from April 1, 1996 to March 31, 1997 
the Commission approved the following Exclusion 
Approval Orders. 


Exclusion Approval Order for certain 
’ persons and certain positions (Air Traffic 
Control Group) 1991, amendment 


P.C. 1996-634, April 30, 1996 — SI/96-37 


The purpose of these amendments to the Exclusion 
Order was to extend the use of the Order, which expired 
on April 30, 1996, until Air Traffic Services of Transport 
Canada were privatized and came under the Nav Canada 
Corporation. This Exclusion Order had been approved 
in 1991 to allow, in certain circumstances, the use of 
seniority for the appointment of Air Traffic Controllers. 


REPORT MELE 


Public Service Official Languages 
Exclusion Approval Order, amendment 


P.C. 1996-802, May 28, 1996 — SI/96-48 


The amendments to the Exclusion Approval Order make 
possible the simplification of rules regarding access to 
language training and the standardization at two years of 
the exemption period during which an employee can 
hold a bilingual position without meeting its language 
requirements, thus enabling him or her to undertake 
language training. Demonstration of potential for 
learning the second language and agreement to 
undertake language training are now the two conditions 
for access to language training, which makes possible 
the deletion of individual historical language training 
records required by the previous rules regarding access 
to language training. Two other technical amendments 
have been made to the Order. 


Canada Information Office Exclusion 
Approval Order 


P.C, 1996-1243, August 7, 1996 — SI/96-76 


The Government of Canada has established a new 
department, known as the Canada Information Office, 
represented by the Minister of Canadian Heritage. The 
mission of the Canada Information Office is to promote 
Canadian identity by increasing the understanding of the 
values shared by Canadians and also to provide 
Canadians with information about the Canadian 
federation so as to make them understand how it is 
changing in response to the demands and priorities of 
its citizens. To achieve its mission, the Office requires 
considerable flexibility with regard to the acquisition and 
deployment of its human resources. 





This Order facilitates appointments that do not 
constitute either a promotion or an initial appointment 
pursuant to the PSEA and acting appointments of 
persons to positions in the Office by: 


a) excluding persons from the operation of 
subsections of 21(1) and (1.1) of the PSEA relating 
to appeals; and 


b) by excluding the positions from the operation of 
section 10 of the PSEA respecting appointment 
based on merit, from the operation of subsections 
29(3), 30(1) and (2), and 39(3) and (4) of that Act 
respecting leave of absence, lay-off, and ministers’ 
staff priorities for appointment and from any 
regulations made under paragraph 35(2)(a) of the 
same Act also respecting priorities for appointment. 


Management Trainee Program Exclusion 
Approval Order 


P.C. 1996-1843, December 5, 1996 — SOR/96-528 


This Order is intended to facilitate the initial 
appointment of persons to positions in the MM group 
within the Management Trainee Program. The Order 
excludes appointments made to positions at MM-01 level 
from the provisions of the PSEA respecting merit, 
appeals, as well as statutory and regulatory priorities. 

A first such Order was approved in 1991 for five years. 

In the wake of a recent evaluation of the program and 
various consultations with the major stakeholders, 
Treasury Board extended and amended the program. As 
a result of some of these amendments, and the coming 
into force of the Public Service Reform Act in 1993, it 
became necessary to update the current Exclusion 
Approval Order. The present Order was approved 
December 5, 1996 for an indeterminate period. 





Appointment of Women to certain 
positions in the Correctional Service of 
Canada Exclusion Approval Order 


P.C. 1996-1945, December 19, 1996 — SI/97-2 


Following the Report of the Commission of Inquiry into 
certain events at the Prison for Women in Kingston in 
1994, the Solicitor General of Canada agreed to 
implement some recommendations of the Report. 
Among the recommendations accepted, besides the 
appointment of a Deputy Commissioner, Women, it was 
agreed that, as a pilot project, one institution for 
federally sentenced women would have only female 
front-line workers. New regional women's correctional 
facilities have been built to replace the Prison for 
Women in Kingston. The Edmonton Institution for 
Women has been chosen for the pilot project. 


This Order facilitates the appointment of women in the 
Edmonton Institution for Women by excluding the 
positions to which these women will be appointed from 
subsection 12(3) of the PSEA insofar as that subsection 
prohibits discrimination in the selection by reason of 
sex. The Order will expire on June 30, 2000. 


Persons and Positions Exclusion Approval 
Order (Persons Employed Five Years or 
More) No. 38 


P.C. 1996-1946, December 19, 1996 — SI/97-3 


Although the Treasury Board Policy on Long-term 
Specified Period Employment (five-year "rollover 
policy") was suspended on June 1, 1995, all term 
employees who met the five-year term requirement on 
that date are covered under the policy. The Department 
of Agriculture and Agri-food has submitted the names of 
three term employees who are admissible. 





|, The Public Service Commission 
of Canada is the independent 
agency responsible for 


the appointment of qualified 
persons to and within the 
_ Canadian federal Public Service, 
ind for the design and development 
of corporate learning opportunities 
for professional communities. 


|i Public Service Commission Commission de la fonction publique 
of Canada du Canada 


300 Laurier Avenue West 
Ottawa, Ontario K1A 0M7 


Canada 





Olt 


i Service Commission 





Internet: | http: //Www .psc- cfp.ge.ca 


Telephone: (613) 992-9562 or Fax: (613) 992-9352 





... La Commission.de.la fonction 

~ publique du Canada est l’organism 
indépendant chargé de la nomination 
de personnes qualifiées a des postes 


de la fonction publique fédérale 
canadienne, ainsi que de la 
conception et de l’élaboration 
d’activités d’apprentissage 
centrales pour les collectivités 
professionnelles. 


| 2 Commission de la fonction publique Public Service Commission 
du Canada of Canada 


http: //www.psc-ctp.gc.ca 


300, avenue Laurier ouest 
Ottawa (Ontario) K1A 0M7 


Canada 






PACA TAA Os eae one (ence! 


http: 


Internet 
Téléphone : (613) 992-9562 ou ‘élécopieur (613) 992-9352 








This Order facilitates the appointment for an 
indeterminate period of these three term employees 
who have been employed in the Public Service for five 


years or more. This Order removes the right of appeal 
against these appointments. It also suspends the 
operation of the PSEA that gives preference to persons 
whose names are placed on eligibility lists or to persons 
with statutory and regulatory priority status. 


Appointment of certain employees of the 
Canada Communication Group to the 
Department of Public Works and 
Government Services Exclusion Approval 
Order | 


P.C. 1997-110, January 28, 1997 — S1/97-22 


In relation with the privatization of the Canada 
Communication Group (CCG), it was agreed that those 
employees whose duties were not directly related to its 
mandate of printing, publishing and related activities 
would be transferred to Public Works and Government 
Services Canada (PWGSC). Thus, CCG identified 69 
employees to be appointed to PWGSC. 


This Order, therefore, facilitates the appointment of 
these employees by approving the exclusion of persons: 


a) from the operation of subsection 21(1) of the PSEA 
concerning appeals as it relates to these 
appointments; and 


b) by approving the exclusion of the positions to which 
these employees will be appointed from the 
operation of section 10 of that Act respecting 
appointment based on merit, from the operation of 
subsections 29(3), 30(1) and (2), and 39(3) and (4) 
of the same Act respecting leave of absence, lay-off, 
and ministers’ staff priorities for appointment and 
from any regulations made under paragraph 


35(2)(a) of the same Act also respecting priorities 
for appointment namely that for employees 
declared surplus. 


Appointment of certain provincial 
employees to the Department of National 
Revenue Exclusion Approval Order 


P.C. 1997-111, January 28, 1997 — SI/97-23 


On April 23, 1996, a Memorandum of Understanding was 
concluded between the federal government and the 
provinces of New Brunswick, Nova Scotia and 
Newfoundland concerning the harmonization of their 
respective sales taxes. It was agreed that up to 210 
provincial employees (70 per province) affected by the 
harmonization initiative might be transferred to Revenue 
Canada over the next four years. Since the hiring of 
provincial employees is part of the agreement between 
the federal government and the provinces, the only 
possible option to facilitate their appointment to 
Revenue Canada was to proceed with an exclusion 
approval order that limits access to the targeted 
positions to these provincial employees. 


This Order excludes the positions to which these 
provincial employees will be appointed over the next 
four years from the operation of sections 10 and 28 of 
the PSEA respecting appointment based on merit and 
probation, from the operation of subsections 29(3), 
30(1) and (2), and 39(3) and (4) of that Act respecting 
leave of absence, lay-off, and ministers’ staff priorities for 
appointment and from any regulations made under 
paragraph 35(2)(a) of the same Act also respecting 
priorities for appointment, namely that for employees 
declared surplus. The Order will expire on 
September 30, 2001. 








Personal Exemptions 





From April 1, 1996 to March 31, 1997, in addition to the general exclusions, 20 persons were excluded from the 
application of the Public Service Employment Act when appointed to Public Service positions for a period specified in 
exclusion approval orders, or to hold office "during pleasure"; that is, the appointment may be revoked at any time by 


the Governor in Council. 


ORDER IN 
COUNCIL 
NUMBER 


DURATION 








P.C. 1996-901 during pleasure 
1996.06.19 effective 

June 21, 1996 
P.C. 1996-903 during pleasure 
1996.06.19 effective 


June 21,1996 


Nancy Stableforth 


John R. Edwards 





P.C. 1996-1057 
1996.06.28 


during pleasure 


Jean-Jacques Noreau 





| PC. 1996-1073 
1996.07.09 





P.C. 1996-1173 
1996.08.06 


P.C. 1996-1175 
1996.08.06 





P.C. 1996-1177 
1996.08.06 





P.C. 1996-1180 
1996.08.06 


Deputy Commissioner of Corrections 





Special Advisor to the Secretary of the 
Treasury Board 


Special Advisor to the Minister 








effective of Employment and Immigration 

July 2, 1996 (Human Resources Development) 
during pleasure Robert J. Collet Executive Director of the Canada 
effective Information Office 

July 9, 1996 

during pleasure Ronald L. Bilodeau Associate Secretary to the Cabinet and 
effective Deputy Clerk of the Privy Council 


August 12, 1996 





during pleasure 
effective 
August 12, 1996 


George R. M. Anderson 





during pleasure 
effective 
August 12, 1996 


during pleasure 
effective 
August 15, 1996 





P.C. 1996-1295 
1996.08.20 


during pleasure 
effective 
October 7, 1996 





J. Michael Horgan 


Morris Rosenberg 


Margaret Bloodworth 








Deputy Minister (Intergovernmental 
Affairs), Privy Council Office 


Deputy Secretary to the Cabinet 
(Intergovernmental Policy) 


Deputy Secretary to the Cabinet 
(Operations) 





Deputy Minister of Transport 
Associate 


Personal Exemptions 


ORDER IN 
fete} ti (eqs 
NUMBER 


P.C. 1996-1297 
1996.08.20 


P.C. 1996-1299 
1996.08.20 


P.C. 1996-1301 
1996.08.20 


P.C. 1996-1304 
1996.08.20 


P.C. 1996-1306 
1996.08.20 


P.C. 1996-1345 
1996.08.27 : 


P.C. 1996-1728 
1996.11.12 


P.C. 1996-1902 
1996.12.12 


P.C. 1997-269 
1997.02.24 


P.C. 1997-271 
1997.02.24 


P.C. 1997-348 
1997, Ooak7 





DURATION 


during pleasure 
effective 
October 7, 1996 


during pleasure 
effective 
Sept. 3, 1996 


during pleasure . 


effective 
Sept. 3, 1996 


during pleasure 
effective 
Sept. 3, 1996 


during pleasure 
effective 
Sept. 3, 1996 


during pleasure 
effective 
August 27, 1996 


during pleasure 
effective 
Nov. 12, 1996 


during pleasure 
effective 
February 3, 1997 


Mario Dion 


Tan E. Bennett 


Shirley Serafini 





Marc P. Lafreniére 





Alan Nymark 


Wayne G. Wouters 


Michel A. Dorais 


Garry Wouters 





during pleasure 
effective 
Feb. 24, 1997 


during pleasure 
effective 
Feb. 24, 1997 


during pleasure 
effective 
April 14, 1997 


Arthur Olson 


Ronald Doering 


Oryssia J. Lennie 















SPORT Me 


HE oti AO 


Deputy Clerk of the Privy Council 
and Counsel 


Associate Deputy Minister of Finance 
Associate Deputy Minister of Industry 
Associate Deputy Minister of 


Citizenship and Immigration 


Associate Deputy Minister of Health 





Deputy Secretary to the Cabinet 
(Plans and Consultation) 


Deputy Secretary to the Cabinet 
(Intergovernmental Operations) 


Deputy Minister of Indian Affairs and 
Associate Northern Development 





Special Advisor to the Minister of 
Agriculture and Agri-Food, and 
President Designate of the Canadian 
Food Inspection Agency 








Special Advisor to the Minister of 
Agriculture and Agri-Food, and 
Executive Vice-president Designate of 
the Canadian Food Inspection Agency 








Associate Deputy Minister, Western 
Economic Diversification 











The Professional Public 
Service: Further Reflections 


ds part of its 1996-97 transactions and affairs, the 


Commission held its first Annual Fall Learning 





Series. This forum provided the Commission an 
opportunity to stimulate further thinking and discussion 
on the essence of the professional Public Service begun 
in last year's Annual Report. This chapter continues the 
dialogue and is intended to deepen the understanding of 
the impact of public sector reform on the professional 
Public Service and some of the related issues that emerge 
as the reform unfolds. 


As the institution traditionally responsible for ensuring 
the application of the merit principle, for the non- 
partisanship and representativeness of the Public Service, 
the Public Service Commission remains attentive to these 
matters. However, it is mindful that the responsibility for 
preserving the essence of a professional Public Service is 
shared with many who are unified in the desire to 
uphold the traditional values that help define the 
Canadian Public Service. Parliament, the government 
through the Treasury Board as employer, and the Clerk 
of the Privy Council as Head of the Public Service have 
important roles in demanding, expecting and enabling 
these values to permeate the Public Service of Canada. 


Understanding Public Sector Reform 


The pace of public sector reform in Canada continues to 
accelerate. Governments are learning to manage their 
operations through new structures and new 
arrangements with the private and voluntary sectors and 
with different levels of government. At the federal level, 
new organizational arrangements have been put in place 
for some activities such as air navigation and food inspec- 
tion. A government/private sector partnership led to the 
completion of the fixed link to Prince Edward Island. 
Labour market agreements with certain provinces open 
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another whole area of collaboration and cooperation. 
Managing interdependence between levels of government, 
and between the private and public sectors, is becoming a 
watchword for the future in the public sector. 


As public sector reform continues to evolve, the 
examination of fundamental issues underlying Public 
Service reform is also taking shape. The Commission's 
learnings include some important insights expressed by 
leading thinkers around the world: 


m As General Rapporteur for the Third International 
Conference of Administrative Sciences on "New 
Challenges for Public Administration in the 21st 
Century", Derry Ormond (Head of the Public 
Management Service of the Organization for Economic 
Co-operation and Development (OECD)) expressed 
the view that creating a capacity to renew public 
institutions in a timely way is an important challenge, 
directly connected to economic performance, and one 
that requires continuing political, in addition to 
administrative, attention. He also underscored the 
importance of ensuring a supporting ethics infra- 
structure as part of the renewal of public institutions. 


Finally, he said that the choice made by individual 
societies as to which institutions and processes will 
be used to safeguard the long-term public interest 
represents the most fundamental question facing 
them today. 


Peter Hennessey, renowned British professor, 
former public servant and author, in his book, 

The Hidden Wiring: Unearthing the British 
Constitution, and in his recent John L. Manion 
Lecture at the Canadian Centre for Management 
Development, underscores the continued need for 
excellence and "truthfulness to power" to be and be 
seen to be fundamental public service values. 


The Commonwealth Secretariat in its review of the 
role of (public) service commissions drew attention 
first to the balance that must be struck between the 





role of independent service commissions in safe- 


guarding fundamental principles, and the managerial 
role of central government and departmental human 
resource branches in connecting government 
decisions with action, and second, to the need for an 
institutional expression of this balance, which helps 
define an appropriate governance system. 


Here in Canada, the Task Force on "Values and Ethics 
in the Public Service" led by John Tait, former Deputy 
Minister of Justice, provided a basis for broad 
discussions of public sector values inside and outside the 
federal Public Service. It disentangled such notions as 
accountability, responsibility and answerability in a 
helpful way. It also shed light on some important 
concepts that will assist any future examination of the 
scope and characteristics of the professional Public 
Service — for example, by speaking about the "critical 
mass" needed to preserve and foster fundamental 
values, and about the supporting need for increased 
mobility between organizations. 


The Clerk of the Privy Council, speaking as Head of the 
Public Service, has increasingly underscored the 
relationship between good government and a healthy 
public sector, and good economic performance. She 
points to the need for strong and vibrant private and 
public sectors for a well-functioning society, and to the 


importance of work that is done "in the public interest". 


Advancing the Dialogue 


Last fall the Public Service Commission launched the first 
of its Annual Fall Learning Series. With a select group of 
senior public servants, academics and other outside 
experts, the Commissioners explored some of the 
challenges facing the professional Public Service. 
Examples of topics covered in the series included: 


mw the values essential to maintaining a professional 
Public Service 


m = the history of public service and of Civil Service 
Commissions 

m perspectives on the relationship between political 
and bureaucratic levels of government 

m academic perspectives on the New Public Management 


One of the most significant learnings for participants in 
the Series was the re-affirmation of the importance of the 
professional Public Service as a cornerstone of Canada's 
governance system. As well, there was a desire for greater 
reflection on "the public interest", a concept intrinsically 
linked to the essence of the professional Public Service. 


What is the Professional Public Service? 


The professional Public Service evolved in Europe from 
the courtiers who served royalty, and later from the 
practice of granting offices to individuals as a form of 
property. It was eventually recognized that these offices 
constituted a public trust, and that patronage was an 
inappropriate basis for the conduct of government 
business. It was also accepted over time that a better 
resolution of public issues could be achieved through 
the application of experience and considered thought, as 
opposed to mere opinion. It was therefore decided that 
a permanent body was needed, sufficiently independent 
to be willing to offer advice to elected officials, and 
sufficiently competent for that advice to be influential. 
This combination of competence, independence and 
permanence is what is referred to when the 
professionalism of the Public Service is under discussion. 


Behind this concept of a professional Public Service lies 
a recognition that the public interest is best served by a 
neutral and competent public service. Westminster 
systems of government, such as Canada, retain a public 
service that is subordinate to elected officials, but that is 
encouraged to give objective advice to elected officials 
without fear of reprisal. Recognizing that such a 
tradition would have difficulty surviving in a subordinate 
public service without the protection of certain 
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fundamental principles, Westminster systems established 
a Civil Service Commission (a Public Service Commission 
in Canada), independent of the government of the day, 
to provide that protection. 


Some fundamental principles on which the 
professionalism of the Public Service rests, and the 
rationale that supports them, are as follows: 


m™ merit as the basis for appointment of public 
servants — so that competent persons serve the 
public interest and are not indebted to anyone for 
their appointments 
™ non-partisanship among public servants — so that 
their advice to government will be more readily 
perceived as objective, and so that political change 
in government will be less likely to disrupt 
continuity of expertise 
= anonymity of public servants in carrying out their 
assigned responsibilities — so_ they will not become 
identified with specific political initiatives, and so 
that the power of ministers to make decisions will in 
no way be eroded in the public view 
m= acareer public service — so that public servants 
will be willing to offer advice they believe is in the 
public interest, without regard for the impact it 
might otherwise have on their individual careers 


While these fundamental principles remain as essential 
to the professional public service of tomorrow as that of 
yesterday and today, their meaning has found new 
expression. As the Public Service of Canada prepares 
itself for the 21st century, these same principles, 
constituting the cornerstones of a modern professional 
public service, manifest themselves as: 


= competence: ability to meet the evolving needs of 
a sophisticated government system in a complex 
economy and environment 

m objectivity: ability to give honest, frank advice at all 
levels without fear of recrimination 


m representativeness: reflecting the values, experiences 
and aspirations of Canadians in all their diversity 


w = stability: capability of taking a long-term view of 
the public interest and conserving its accumulated 
knowledge and abilities for future generations 


Next Steps 


Public sector reform is transforming Canada's 
governance institutions and processes, including the 
Public Service of Canada. Experience to date shows that 
merit, non-partisanship and representativeness remain 
vital, as institutions and processes of government evolve. 
Also, experience may now be bringing greater clarity in 
the case of some of the questions about institutional 
roles that these changes raise. But the search for further 
understanding remains essential if Canada is to optimize 
the benefits of institutional reform. 


As the understanding of public sector reform becomes 
more clear, it raises the need to reflect on the concept of 
"the public interest". For instance, how is it currently 
understood? Have changing public expectations with 
respect to the services provided by government and the 
methods for their delivery affected the concept of "the 
public interest"? Does the public interest inthe 
maintenance of key values extend equally to all who carry 
out work in the public sector, regardless of organizational 
form? Are there new and innovative ways of protecting 
the public interest? 


The challenge for the future is to sustain the vibrant, 
committed, high quality Public Service that practices 
excellence and truthfulness that is so important to the 
well-being of Canada and Canadians. The Public Service 
Commission will continue to explore these questions 
with other government agencies concerned with the 
professional Public Service. Further, the Commission 
remains committed to on-going collaboration to achieve 
a Public Service deeply committed to its traditional 
values while striving to achieve the goals of innovation 
and effectiveness demanded by the people of Canada. 
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Technical Notes 


MY) his section gives detailed statistical information 
WZ on appointments under the Public Service 

4a Employment Act, on priority administration 
and on the PSC's training activities. 





Appointment Data 


The Public Service Commission continued to renew the 
operational and information systems supporting its 
staffing responsibilities. Appointment data were matched 
and merged with various other data sources not only to 
validate what was reported, but also to detect under- 
reporting and to generate, where possible, data elements 
that were missing. In 1996-97, the PSC put in place a 
new set of edits to identify the under-reporting of 
appointments to the Public Service. These edit 
procedures were used to help estimate the level of 
specified period and casual recruitment reported in 
Table A. The following topics outline and clarify how the 
tables in this report integrate information from the best 
sources possible in order to give an accurate 
representation of staffing activities in the Public Service. 


Unknowns 


Unknowns refer to appointments for which relevant 
information could not be determined. 


Type of appointment 


In 1996-97, missing information on three appointments 
prevented assignment to a type. These appointments 
are included in the total. 


Specified period appointments 

To accommodate new legislative provisions 
implemented on June 1, 1993, the PSC introduced new 
procedures whereby departments were to report all 





specified period appointments, irrespective of length. 
Previously, departments were required to report only 
specified period appointments of six months or more. 
This change combined with extensive government 
restructuring seems to have resulted in a substantial 
under-reporting of specified period appointments to the 
Commission. Based on the pay system of Public Works 


and Government Services Canada, the PSC estimates that 
4() 316 new specified period appointments were made in 
1996-97; by comparison 31 653 new specified period 
appointments were reported on departmental 
appointment reports. These latter figures include both 
Cooperative Education Program (COOP) and Federal 
Student Work Experience Program (FSWEP), as well as 
regular specified period hires. 


Casual employment 


An increased number of departments were authorized to 
hire casual employees in 1996-97. Based on the pay 
system of Public Works and Government Services 
Canada, the PSC estimates 32 113 new casuals 
appointments were made in 1996-97; by comparison 

28 564 new casuals appointments were reported on 
departmental appointment reports. Casual 
appointments are not included in the tables, but have 
been reported in the text. 


Occupational category 


Not all appointments are made to standard Public 
Service occupational classifications (Table 2). Standard 
occupational classifications are not applicable, for 
example, to COOP and FSWEP appointments and to 
appointments made by departments where Treasury 
Board is not the employer. 








Geographic area 


Data on geographic area (Tables 3 and 10) were 
obtained by matching appointment data obtained from 
departments with the Public Works and Government 
Services Canada Pay System. For 1 077 appointments, 
geographic area could not be determined. 


Department 


Departments listed in Table 4 reflect the departmental 
organization at the end of 1996-97. Only departments 
having 25 or more appointments in 1996-97 are listed 
separately in Table 4. Departments reporting less than 
25 appointments are grouped under other departments. 
It should be noted that the Passport Office has been 
reported separately even though it is part of the 
Department of Foreign Affairs and International Trade 
according to the Financial Administration Act. The 
reason for this is that Passport Office has a separate 
delegation agreement for staffing with the Public Service 
Commission. 


First Official Language 


Data on First Official Language (FOL) in Tables 7 and 8 
were obtained by matching appointment data received 
from departments with the Public Works and 
Government Services Canada Pay System. For 1 067 
appointments, FOL could not be determined in the 
1996-97 tables. 


Employment Equity Data 


Data on women in Table 6 were obtained by matching 
appointment data received from departments with the 
Public Works and Government Services Canada Pay 
System. For 958 appointments, the gender of the 
appointee could not be determined in the 1996-97 
tables. Data on members of a visible minority, persons 
with disabilities and aboriginal persons were obtained by 
matching appointment data with the Treasury Board 
Secretariat's Employment Equity Data Bank. This 
database is based on voluntary self-identification by the 
employee and therefore may not represent the 
complete population of minority group members. 
Departments are not required to report 
self-identification information for specified period 
appointments of less than three months. 


Priority Data 


The data on priorities in Table 11 were obtained from 
the Public Service Commission's Priority Administration 
System (PAS). This table excludes information for 
employees who either resigned or retired on the date on 
which their surplus period commenced. In these cases, 
there was no entitlement to a priority. PAS is the 
operational inventory the Commission uses to refer 
employees with statutory and regulatory priorities to 
suitable vacancies within departments. The inventory is 
made up of employees identified by departments as 
surplus, as well as other individuals entitled to statutory 
and regulatory priorities. 





1996-97 








Appointment type and appointment tenure 


Number and percentage of appointments, by appointment tenure and type of appointment, 
April 1, 1996 to March 31, 1997 


Appointments within the Public Service 
Type of appointment 















Appointments Lateral or 
to the Public downward Re-appointments Acting 
Service Promotions transfers of terms appointments a Total 
Appointment tenure No. % No. % No, % No. % No. % No. % 
Indeterminate 107 31 - / oO 8 









Specified period b 






~ 111046 100.0" 


4 Excludes acting appointments of four months of less. 
See technical notes on specified period appointments. 











Appointment type and occupational category 


Number and percentage of appointments, by occupational category and type of appointment, 
April 1, 1996 to March 31, 1997 


Appointments within the Public Service 
Type of appointment 














Appointments Lateral or 
to the Public downward Re-appointments Acting 
Service Promotions transfers of terms appointments 4 Total 
Occupational category No. % % No. % No. % No. % No. % 





Executive Group 20 0.1 


Scientific and Professional i 240 : 3.8 






































Administrative a 

and Foreign Service (1916 : 5.9 

Technical oe 118 3.6 

Administrative Support: __ ‘: wy 162 37.2 

Operationl = 2.990 91 

Notapplicableb oe 403 j 
Total 32680 100.0 + =—-11 983 


4 Bxcludes acting appointments of four months or less. 
> Refers to appointments for which the standard occupational classifications do not apply. 
See technical notes on occupational category. 
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Appointment type and geographic area 









Number and percentage of appointments, by geographic area and type of appointment, 
April 1, 1996 to March 31, 1997 


Appointments within the Public Service 
Type of appointment 











Appointments Lateral or 
to the Public downward Re-appointments Acting 
Service Promotions transfers of terms appointments 4 Total 





Geographic area No. % No. % No. % No. % No, % No. % 
Newfoundland 2 ; 







































Prince Edward Island 28 9 1 Ge 1.5 
Nova Scotia ay) 3961 3.6 
New Brunswick Do) . 313 2.8 
Quebec (except NCR) 59 | 22 089 19.9 






National Capital Region (NCR) 388 | = 30607 27.6 
























Ontario (except NCR) 37 | 16 620 | 15.0 
Manitoba 34> 40 8 755 7.9 
Saskatchewan 2.6 2061. 1.9 









Alberta 
British Columbia 






98 7) 11 Ba4 10.7 

























Yukon 0.2 es 0.3 
Northwest Territories 0.2 Bib 0.3 
Outside Canada Ol. @ oO 













Unknowns 





100.0 «(111 046 


4 Excludes acting appointments of four months or less. 
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Number and percentage of appointments, by department and type of appointment, 
April 1, 1996 to March 31, 1997 


Appointments w7tbin the Public Service 

















% No, % No. % No. 
Agriculture and Agri-Food Canada | 





Atlantic Canada 


Opportunities Agency 





Canada Communication Group 





Canadian Centre for 


Management Development 





Canadian Environmental 
Assessment Agency 


Canadian Grain Commission 





Canadian Heritage 





Canadian Human 


Rights Commission 











Canadian International 


Development Agency 





Canadian International Trade Tribunal 
Canadian Radio-television and 


Telecommunications Commission 





Canadian Space Agency 





Canadian Transportation Accident 


Investigation and Safety Board 








Citizenship and Immigration Canada 








Correctional Service Canada 


Environment Canada 





Federal Court of Canada 
Federal Office of 


Regional Development (Quebec) 








Finance Canada 





Fisheries and Oceans 

Foreign Affairs and 

International Trade 

Health Canada ok 2 


Human Resources Development Canada 














Immigration and Refugee Board 





Indian and Northern Affairs Canada 
Indian Oil and Gas Canada 





Industry Canada 





Justice Canada 





National Archives of Canada 








National Defence 


(Public Service employees) 





Type of appointment 
Appointments Lateral or 
: to the Public downward Re-appointments Acting 
Service Promotions transfers of terms appointments @ Total 
Department No. % No No. 
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Table 4 (continued) 


——————— ng 


Appointments w7thin the Public Service 
Type of appointment 














Appointments Lateral or 
to the Public downward Re-appointments Acting 
Service Promotions transfers of terms appointments a Total 
Department No. % No. % No % No. % No. % No. % 























National Energy Board 








National Library of Canada 








National Parole Board 








National Transportation Agency 








Natural Resources Canada 
Office of the Chief Electoral Officer 


Office of the Commissioner 











of Official Languages 











Office of the Governor General's Secretary 








Office of the Superintendent 


of Financial Institutions Canada 








Offices of the Information 
and Privacy Commissioners 


Passport Office 








Privy Council Office 











Public Service Commission of Canada 
Public Works and 


Government Services Canada 




















Revenue Canada 
















Royal Canadian Mounted Police 


(Public Service employees) 











Solicitor General Canada 








Statistics Canada 











Status of Women Canada 











Supreme Court of Canada 


Transport Canada 














Treasury Board of Canada, Secretariat 














Veterans Affairs Canada 








Western Economic Diversification Canada 
b 















Other departments 


4 Excludes acting appointments of four months or less. 
Refers to those departments reporting less than 25 appointments in 1996-97, 








1996-97 


Appointment type and appointment process 


April 1, 1996 to March 31, 1997 


Appointments within the Public Service 
Type of appointment 





Number and percentage of appointments, by appointment process and type of appointment, 



















































4 Excludes acting appointments of four months or less. 
Includes the following appointments: Employment Equity Special Measures Programs; priority; corrective actions; and exclusions. 





Appointments Lateral or 
to the Public downward Re-appointments Acting 
Service Promotions transfers of terms appointments @ : Total 

Appointment process No. % No, % No. % No. % % 
Open competition 2167 84,7 1 94 5 2008 0.0 — & 0.0 28.0 
Closed competition 108 RS 2164 0.0 70 0.0 99 
Without competition — e — 
* Standard of competence 0.0 4ii7. 34.4 0.0 8 0.0 3.8 
* Other relative merit processes. 17 8 8.1 100.0 8 rep 42.1 
Acting p= be 00 = ge 0.0 0.0 15052 100.0 B6 
Other 29 43 3.4 0.0 6 0.0 - 26 
Total 73607" 11993 see 1000 ~=—-:15052-——: 100.0 111046 100.0 








Appointment type and employment-equity designated groups 


appointment, April 1, 1996 to March 31, 1997 


Appointments within the Public Service 
Type of appointment 


Number and percentage of appointments, by employment-equity designated group and type of 





























4 Bxcludes acting appointments of four months or less. 
See technical notes on Employment Equity data. 














Appointments Lateral or 
to the Public downward Re-appointments Acting 
Service _ Promotions transfers of terms appointments @ Total 

Employment-equity 
designated group ° No. % No. % No. % No. % % No. % 
Women _ — 608 61.6 = 565. 5 876 65.9 ee. 684 62.3 W575 (64.1 
Members of visible ; oe : : 
minority groups _ ee 22. | ae 48 3 3.9 1650 39 . 47. Geeee - .3.6 
Persons with disabilities aoe 0.9 307 2.6 243 al 1007 2.4 5 2.8 22 21 
Aboriginal peoples 550 17 346 2.9 261 2.9 1089 2.6 387 2.6 2055, - 24 
Total - 32680 ~—s« 100.0 11983 100.0 8935 7 1000 ### 42393 1960 15 052 100.0 111046 100.0 
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Appointment type and language groups 


Number and percentage of appointments, by language group and type of appointment, 
April 1, 1996 to March 31, 1997 


Appointments within the Public Service 
Type of appointment 


































Appointments Lateral or 
to the Public downward Re-appointments Acting 
Service Promotions transfers of terms __ appointments a .: Total 
__ Language group b No. % % No. % No. % No. % No. % 
Francophones 5 482 | 364 36 345 
Anglophones 









3 =86 


_ Pie 1000. 100.0 
4 Excludes acting appointments of four months or less. 
See technical notes on First Official Language. 


13634 
111 046 
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Appointment type and official languages 








Number and percentage of appointments, by language requirements of position, type of 
appointment and language group, April 1, 1996 to March 31, 1997 | 






























Appointments Appointments 
to the Public Service within the Public Service 4 Total 

Anglo- Franco- Anglo- Franco- Anglo- Franco- 

phones phones phones phones phones b phones b 
Language 
requirements Grand 
of position 
Bilingual 

















imperative 1272 34.4 
Bilingual 
non-imperative 

° Met 27 75.0 
* Must meet 7 87.5 
* Not required to meet 2 100.0 
English essential =, 463072 95% 





French essential 106 2.0 





English or 









7 
6 


French essential 






111 04 





4 Excludes acting appointments of four months or less. 
See technical notes on First Official Language. 











Number and percentage of appointments, to and within the Public Service, by employment status 
before and after the appointment, April 1, 1996 to March 31, 1997 


Status after appointment 






































Indeterminate b Specified period 

Status before appointment No. % % % 
Indeterminate ee 89.0 0.0 21.9 
Specified period oe Fie Oo 62.2 48.7 
Ow Ge an Co 03 ePosaa Aah 
Other federal agencies rf 5 0.0 0.0 0.0 
General public 34 35.6 27.7 
Unkiowns i ; ; - GG - 0.1 0.0 0.0 
Total 27 287 1 100.0 100.0 











Note: — Excludes acting appointments of four months or less. 
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Number and percentage of appointments fo the Public Service, by geographic area and 
external recruitment process, April 1, 1996 to March 31, 1997 


























































Post-Secondary 4 pudene : io 
Management Cooperative Summer indeterminate and 
Recruitment * qianee Education Employment term b Total 
Geographic area No. % No, % No, % No. % No. % No. % 
Newfoundland 8 f ft 22. 760 2.3 
_ Prince Edward Island 0.4 184 : cart 6 0 | 3% ieee 
Nova Scotia & 37 2 . 36 1 236 3.8 
New Brunswick 38 ee sy 3 oy! Tbe 
Quebec (except NCR) 18,2 4605 240 9 6686 205 










National Capital Region (NCR) 
| Ontario (except NCR) 
Manitoba 


6350055 














| Saskatchewan 
Alberta 

_ British Columbia 
— Yukon 
Northwest Territories 
Outside Canada 


Ea COREG 








3397 10.4 
03 06 = 181 06 
04 2 03 
00 5G 0.0 7 00° 
. 27° 3 Bae 2.8 
32 680 =: 100.0 




























— Unknowns 













~ 9491 


p includes appointments under the Accelerated Economist Trainee Program. 
See technical notes on specified period appointments. 
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Priority Administration 


Number of priority persons and number of placements of priority persons, by priority type, 
April 1, 1996 to March 31, 1997 


Carry over New Total Number of 
from priority priority persons Resigned/ 
March 31, 1996 4 persons persons placed Retired 














Priority type 
Statutory priorities 





* Leave of absence (section 30) 476 





* Ministers’ staff (section 39) 0 





* Lay-off (section 29) 






Total - Statutory priorities 


Legal priorities 

















* Surplus (section 39)° 1429 
* Employees who have become disabled (section 40) 45 
* Relocation of spouse (section 41) 462 








* Reinstatement to higher level (section 42) 





Total - Legal priorities 
Grand total 







4 The number of carry over from March 31, 1996 differs from the number of active cases at March 31, 1996 published in the last year's Annual Report due to updates to the employee's information, for example, priority type. 

b The sum of the columns does not equal the number of active priority employees at the end of the period, because ina number of cases, the employee changed their priority type. During the period, 646 surplus priority employees became lay-off 
priority employees. 

€ The active surplus cases at March 31, 1997 include one person in unpaid surplus status. There was only one case of an employee entering unpaid surplus status during the year. 


Note: — See technical notes on Priority Data. 








Developmental training and geographic area 


Number of participants taking Public Service Commission developmental training courses, by geographic area and subject 
area, from April 1, 1996 to March 31, 1997 


Subject area 





Human Others 
Contract Financial Government Resources Info, Info. Mgmt. Materiel Project Training for (Contract 
Auditing Mgmt. Mgmt. Policies Mgmt. Mgmt. Technology Training Mgmt. Memt. Trainers Courses) Total 





Geographic area 
























































Newfoundland 0 0 22 

Prince Edward Island 2 Ei a 

Nova Scotia 0 0 21 25 

New Brunswick 6 - i 21 ee 

Quebec (except NCR) a 8 a5 790 

National Capital Region (NCR). 55 (tit CRS. 1302 14 
Ontario (exceptNCR) 8ST 78 165 21 
Manitoba Z Be: 31 75 12 
Saskatchewan -0—lU 39 s 29 8 
Alberta 3 17 ce 33 7 
British Columbia I ee: 7 117 2 
Yukon rr 1 17 - 36 3 
Northwest Territories 0 4 14 62 4 
Unknowns 4 1 2 59 5 
Total 21 124 | 956 2811 13 











4 Including 56 calendar courses given by contract. 
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Table 11 (continued) 


Priority Active 
entitlements Total cases at 
expired Other outflows _March 31, 1997? 


























Developmental training and language of instruction 





Number of Public Service Commission developmental training courses, by subject 
area and language of instruction, April 1, 1996 to March 31, 1997 


Language of instruction 


















































French English Bilingual Total 
Subject area 
Auditing 0 1 
Contract Management ; 1 7 et 
Financial Management 13 67 
Government Policies 68 142 
Human Resource Management 16 48 : 
Information Management ; 2 12 
Information Technology 4 16 
Management Training 18 3 Se 
Materiel Management a; a L ; 6 
Project Management hey + 17 aaa? P ; 
Training for Trainers vA 7 is 
Others (Contract Courses) = 85 : 281 ; 
Total aM a 
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Developmental training and occupational category 


Number of participants taking Public Service Commission developmental training courses, 
by subject area and occupational category, April 1, 1996 to March 31, 1997 


Subject area 





Human 
Contract Financial Government Resource Info. Info. Mgmt. Materiel Project Training Mgmt. | 
Auditing Memt. Memt. Policies Mgmt. Mgmt. Technology Training Mgmt. Mgmt. For Trainers Training Total 








Occupational category 













Executive Group 








Scientific and Professional 








Administrative and Foreign Service 








Technical 








Administrative Support 








Operational 





Others (Calendar Courses) 





Others (Contract Courses)4 





4 Occupational category not specified on application for training. 





Language training and region 





Number of students taking language courses, by language studied, 
type of course and region, April 1, 1996 to March 31, 1997 


Region 





Language studied and NCR Atlantic Quebec Ontario West Total 
type of course 

















French 


* Continuous 





* Non-continuous 
Sub-total 
English 


* Continuous 17 









* Non-continuous 
Sub-total 





Non-statutory clients 
Grand total 





a 
Includes statutory clients only. 





a4 
sali 6 








Glossary 
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Acting appointment 
The temporary assignment of an employee to the duties 


of a higher position (i.e. one with a maximum rate of pay 
that would constitute a promotion). 


Appointment 


An action taken pursuant to the Public Service 
Employment Act to confer position or level incumbency 
upon a person. The action follows the consideration of 
relative merit or, in certain situations, the consideration 
of individual merit. 





Casual employment 


A short-term employment option to appoint persons to 
the Public Service for a period not exceeding 90 days, or 
more than 125 working days within a 12-month period, 
in any one department and to whom the provisions of 

_the Public Service Employment Act (except those 
relating to casual employment) do not apply. 


Closed competition 


A competition open only to persons employed in the 
Public Service. 
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Deployment 
The movement of an employee from one position to 
another (same occupational group and same or lower 
level) that does not constitute a promotion and to which 
the employee has agreed. When an employee accepts a 
deployment, ties to the former position are cut. 


Diversity 


Refers to the recognition of all differences and 
dissimilarities among people. 


Diversity Management 

A comprehensive managerial approach to planning, 
developing and managing human resources through the 
recognition of individual differences. 








Employment Equity 


Employment practices designed to ensure that the 
regular staffing process is free of attitudinal and systemic 
barriers in order that the Public Service reflects all 
groups present in the Canadian labour force, and 
designed to ensure that corrective measures are applied 
to redress any historical disadvantage experienced by 
certain designated groups. 


Exclusion Approval Order 


An Order-in-Council which approves the exclusion by 
the Public Service Commission of positions or persons 
or a class thereof, in whole or in part, from the 
operation of the Public Service Employment Act. 





Indeterminate appointments 


Part-time or full-time employment with no fixed duration. 





Priority 

The right to be appointed before others and without 
competition. There are three types of statutory priorities 
under the Public Service Employment Act (leave of 
absence, ministers’ staffs and lay-off, in that order) and 
four regulated priorities under the Public Service 
Employment Regulations (surplus, reinstatement, 
spousal relocation and employees who become disabled, 
in no specific order). The first three priorities have a 
higher rank than the last four. 


Promotion 


An appointment of an employee to a position (at a 
higher level in the same occupational group or subgroup 
or in another group or subgroup) for which the 
maximum rate of pay exceeds that of the former 
position by an amount equal to or greater than the 
lowest pay increment of the new position. When the 
new position has no fixed pay increments, the increase 
must be at least four percent of the maximum rate of 
pay of the former position. 





Re-appointment of term 


The appointment of a term employee for an additional, 
continuous, specified period of time. 


Relative merit 

Relative merit is the identification of the most qualified 
person, established by a competitive or non-competitive 
process. 
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Specified period employment 


(also Term employment) Part-time or full-time 
employment for a fixed, predetermined period. 


Surplus employee 


Indeterminate employee who has been formally 
declared surplus, in writing, by his or her deputy head 
for reason of lack of work, the discontinuance of a 
function or the transfer of work. 





Work Force Adjustment 


Situation that occurs when a deputy head decides that 
the services of one or more indeterminate employees 
will no longer be required beyond a specified date 
because of a lack of work, the discontinuance of a 
function, a relocation in which the employee does not 
wish to relocate or an alternative delivery initiative. 








The Commission 


at a Glance 


i he jurisdictional 
powers of the Public 
Service Commission 
rest with the three 
commissioners, one 
of whom is the 
ARAN ECL CROC 
Executive Officer. 
Appointed by the 


Governor in Council 


for a ten-year term, 
COLES 
have the status of 
deputy bead. 
Together, they set 
overall policy in 
accordance with the 
Public Service 
Employment Act. 





Staffing Programs Branch 


The Staffing Programs Branch is responsible 


for the development and management of 
legislation, regulations, policies, standards of 
selection and assessment, instruments of 
delegation and programs pertaining to 
appointments fo and within the Public 
Service. The Branch recruits and refers 
candidates from outside the Public Service, 
and coordinates and manages various 
recruitment programs such as the Post- 
Secondary Recruitment Program and the 
Federal Student Work Experience Program. It 
conducts staffing actions not delegated by 
the Commission to departments, monitors 
public service staffing activities and issues, 
and manages appointment-related 
information. In addition, the Branch 
develops assessment instruments and 
operates assessment centres to evaluate a 
variety of competencies. It handles the 
recruitment, selection, assessment and career 
counselling of members of the Executive 


Group. The Branch also manages programs 


aimed at EXs who have the potential, or have 
demonstrated the necessary leadership 
competencies to become ADMs. In concert 
with the Department of Foreign Affairs and 
International Trade, the Branch is responsible 
for maintaining a high level of Canadian 
representation in the secretariats of 
international organizations. Finally, the Branch 
is responsible for certain programs and 
services delegated to the Commission by the 
Treasury Board. These include work force 
adjustment, labour market and human 
resource analysis, the Special Measures 
Initiative Program (which includes 
employment equity and diversity management 
initiatives), the Career Assignment Program, 
the Management Trainee Program, the 
Interchange Canada Program, and the Foreign 
Government Exchange Program. 





Training Programs Branch 


The Training Programs Branch provides 
training and related support and consulting 
services to federal departments and agencies 
to help them meet the job-related training and 
development needs of their employees. 
Training is given in the National Capital Region 
and other regions across Canada. In addition 
to language training courses, Language 
Training Canada provides orientation services 
to determine candidates' aptitudes and 
eligibility for language training, and develops 
and produces language training courses and 
programs to meet general and specific 
operational needs. Training and 
Development Canada (TDC) is a special 
operating agency which functions under 
cost-recovery. It designs, develops and 
delivers calendar as well as contract courses 
for professional, technical, middle- 
management, supervisory and other job- 
related training. TDC also provides training 
consulting services and customized training 
programs. 


Appeals and Investigations Branch 


The Appeals and Investigations Branch, 
through the establishment of independent 
boards and investigators, sees that appeals by 
public servants against internal appointments 
and complaints against deployments are 
heard with respect to alleged breaches of the 
Public Service Employment Act and 
Regulations. The Branch mediates or 
investigates complaints of irregularities in 
staffing and in certain other personnel 
actions. In addition, complaints of alleged 
personal harassment in the workplace are 
mediated or investigated. In the case of 
founded complaints, the Branch normally 
conciliates with the parties a resolution that 


addresses the findings. Training, advice and 


assistance are provided to departments, 








employees, unions and other interested 
individuals and organizations. 


Corporate Management Branch 


The Corporate Management Branch provides 


services in support of the Commission and its 
programs. This includes financial, adminis- 
trative and information systems and services; 
corporate management and communications; 
administration of a number of provisions of the 
Public Service Employment Act, assistance with 
parliamentary, union, international and other 
external relations; and access to information 
and privacy. 


Audit and Review Branch 


The Audit and Review Branch involves the 


independent review of departmental staffing 
systems and related human resource 
management practices in order to make the 
system credible and well managed, and to 
improve people-management policies and 
practices in the Public Service. It also 
encompasses the independent review of PSC 
programs, policies and services, providing PSC 
management with objective information about 
the relevance of PSC programs, their success 
in achieving stated objectives and their cost- 
effectiveness. 


Human Resources Management Branch 


The Human Resources Management Branch 


is responsible for developing policies and 
guidelines and for ensuring that the 
corporate management team possesses the 
strategies, structures and mechanisms 
required to manage its human resources. 
The Branch provides consultation and 
support services to Commission’s managers 
and employees in such areas as classification 
of positions, staffing, work force adjustment, 
career development, staff relations, and also 
professional and language training and 
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development. The Branch provides 
compensation and benefits services to all 
employees of the Commission, as well as 
confidential employee assistance and 
counselling. It also provides advice and 
assistance to managers in the application of 
various policies and provisions governing the 
management of human resources and is 
responsible for planning, managing and 
monitoring such departmental activities as 
employment equity and official languages. 


Strategic Planning, Analysis and 
Research Branch 


The Strategic Planning, Analysis and Research 
Branch develops the strategic planning 
framework, maintains and undertakes research 
and analysis and provides research services and 
related support to the Commissioners and PSC 
branches. The Branch identifies, develops and 
manages knowledge and insight issues for the 
current and future work of the PSC; 
determines and evaluates sources of 
information to meet the current and 
anticipated needs of the PSC; develops and 
implements the PSC's research framework; 
identifies, collects and analyzes information 
relating to human resources in the Public 
Service; and, develops and maintains linkages 
with human resource stakeholders. 


Regional Offices 


The Commission's six regional offices are 
collectively responsible for delivering 
programs and services to federal departments 
and employees as well as to members of the 
public across Canada. The regional directors 
are responsible for adapting the 
Commission's programs and services to the 
particular needs of its publics in each region. 


This section reflects the organization in 1996-97. A change to the 
organization structure is underway and will be reflected in next year's report. 
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Ottices of the Commission 


All PSC offices provide services in both official languages. 
INTERNET: http://www.psc-cfp.gc.ca 





LEsplanade Laurier, West Tower 
300 Laurier Avenue West 
Ottawa, Ontario K1A 0M7 
Information: (613) 992-9562 
Facsimile: (613) 992-9352 





7\tlantic 


REGIONAL OFFICE 
1557 Hollis Street, 4rd Floor 
P.O. Box 1664, Halifax CRO 
Halifax, Nova Scotia B3J 3V3 


Information: (902) 426-2990 
Facsimile: (902) 426-7455 
TTY: (902) 426-6246 


DISTRICT OFFICES 
777 Main Street, 7th Floor 
Moncton, New Brunswick E1C 1E9 


Information: (506) 851-6616 
Facsimile: (506) 851-6618 
TIY: (506) 851-6624 


10 Fort William Road, 1st Floor 
St. John’s, Newfoundland A1C 1k4 


Information: (709) 772-4812 
Facsimile: (709) 772-4316 
Tey. (709) 772-4317 


119 Kent Street, Suite 420 
Charlottetown, P.E.I. C1A 1N3 


Information: (902) 368-0444 


Facsimile: (902) 566-7036 
idee (902) 566-7039 


Quebec 


REGIONAL OFFICE 


200 René-Lévesque Boulevard West 
West Tower, 8th Floor 
Montreal, Quebec H2Z 1X4 


Information: (514) 283-5776 
Facsimile: (514) 496-2404 
TTY: (514) 283-2467 


DISTRICT OFFICE 
1122 St-Louis Road, 3rd Floor 
Sillery, Quebec G1S 1E5 


Information: (418) 648-3230 
Facsimile: (418) 648-4575 
TTY: (418) 648-7273 








/ \ational Capital and 
Eastern Ontario 


REGIONAL OFFICE 
66 Slater Street, 3rd Floor 
Ottawa, Ontario K1A 0M7 


Information: (613) 996-8436 
Facsimile: (613) 996-8048 
TTY: (613) 996-1205 


| Central and Southern Ontario 


REGIONAL OFFICE 
1 Front Street West, 3rd Floor 
Toronto, Ontario M5J 2R5 


Information: (416) 973-4636 
Facsimile: (416) 973-1883 
TTY: (416) 973-2269 


Central Prairies 


REGIONAL OFFICE 
344 Edmonton Street, Suite 100 
Winnipeg, Manitoba R3B 214 


Information: (204) 984-4636 
Facsimile: (204) 983-3766 
TTY: (204) 983-6066 


DISTRICT OFFICE 
1955 Smith Street, 4th Floor 
Regina, Saskatchewan S4P 2N8 


Information: (306) 780-5627 
Facsimile: (306) 780-5723 
TTY: (306) 780-6719 
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7\lberta, Northwest Territories, 
Pacific and Yukon 


REGIONAL OFFICE 
9700 Jasper Avenue, Room 830 
Edmonton, Alberta TS] 4G3 


Information: (403) 495-7444 
Facsimile: (403) 495-3145 
TTY: (403) 495-3130 


DISTRICT OFFICES 
757 West Hastings Street, 2nd Floor 
Vancouver, British Columbia V6C 3M2 


Information: (604) 666-0350 
Facsimile: (604) 666-6808 
TL: (604) 666-6868 


1230 Government Street, Sth Floor 
Victoria, British Columbia V8W 3M4 


Information: (250) 363-8120 
Facsimile: (250) 363-0558 
CR: (250) 363-0564 


300 Main Street, Suite 400 
Whitehorse, Yukon Y1A 2B5 


Information: (403) 667-3900 
Facsimile: (403) 668-5033 
TTY: (403) 668-4107 


4914 50th Street 
P.O: Box 2730 
Yellowknife, Northwest Territories X1A 2R1 


Information: (403) 669-2840 
Facsimile: (403) 669-2848 


Index 


Appeals, 13-14, 27 
Appointment Activity, 8 

acting, 8-9, 13, 27, 34 

casual, 8 

indeterminate, 8-9 

open competition, 9 . 

re-appointment of term, 9 

term, 8-9, 20 

term to indeterminate, 9 
Assessment Tools, 7, 24 
Boards of Inquiry, 15, 29 
Career Transition Services, 25 
Delegation of Staffing Authority, 31-32 
Deployments, 8, 14, 28, 29 
Diversity Management, 4, 10-11 
Employment Equity, 25 

representation, 20-24 

Special Measures Initiatives, 6, 10 
Executive Resourcing, 6-7 
General Exclusions, 33-35 
Harassment Complaints, 6, 28 
International Activities, 17-18 
Investigations, 11-12, 26-30 
La Reléve, 4-5, 7, 19 
Merit, 4, 27-29, 40 

reverse order of, 6, 12, 26-27 
Monitoring Indicators, 8-9 
Official Languages, 9, 17, 33 
Personal Exemptions, 36-37 





Priority Administration, 6, 8 
Promotions, 7-9, 28, 29, 34 
without competition, 9, 27, 31-32 
Public Sector Reform, 4, 38-40 
Recourse, 4, 6, 11, 14, 15-16, 19-20, 26-29 
Recruitment, 6, 18-19, 24 
Federal Student Work Experience Program, 6 
Matching People with Work, 18-19 
Management Trainee Program, 6-7, 34 
Post-Secondary Recruitment Program, 6-7 
Staffing, 
consultative review, 5, 19-20 
Delegation and Accountability Agreements, 9, 31-32 
Training, 
Language Training, 5, 17-18, 33 
Training and Development Canada, 16-17 
Transfers, 8 


Work Force Adjustment, 6-8 
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PSC Mission 


Through its statutory authorities, the mission of the PSC is to: 


@ maintain and preserve a highly competent and qualified Public Service in which appointments are 


based on merit; 


@ ensure that the Public Service is non-partisan and its members are representative of Canadian Socie 


PSC Vision 


A key partner in shaping an effective and respected Public Service for Canadians. 


PSC Objectives 


To assist in providing Canadians with: 

@ a highly competent, non-partisan, professional Public Service appointed on the basis of merit; 

@ a representative Public Service workforce; 

@ a Public Service which builds on its competencies through development and continuous learning; 


@ the recognition and sustaining of a non-partisan Public Service as a cornerstone of the governance 


system; 


@ a PSC which is an independent champion and steward of the Public Service Employment Act princip 


governing a professional Public Service, in the public interest. 


PSC Values 


@ Integrity in our actions 
@ Quality in our activities 
@ Service to our clients 


@ Respect for our clients and co-workers 
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People join the Canadian Public Service for 

a variety of reasons. Public servants get real 
satisfaction from serving the people of their 
country whether they are customs inspectors 
working on the front line or as biotechnology 
researchers, senior policy advisors or deputy 


ministers. 


We expect our Public Service employees to 
set aside their personal interests or favourit- 
ism towards any particular group or institu- 
tion, to work in the interest of all Canadians. 
We expect that employees of a professional 
Public Service share core Public Service 
values such as integrity, loyalty, respect and 
honesty so that they are empowered to offer 
impartial advice without fear or expectation 
of favour. We also expect that they will 
unfailingly uphold the rule of law and ensure 
due process as fundamental tenets of the trust 


that we have placed in them as public servants. 


The presumption that the core values of the 
Public Service are the values of public trust 
is a real issue in a Westminster system of 


government such as ours. 


Increasingly, we are witnessing a decline in 
respect for public office holders around the 
world. Our system of governance is built on 
the trust we place in our public servants. 
Ensuring that they do not put their own 


personal interest or the interest of a particular 


group or institution before that of those they } 
serve, is at the very heart of what defines a 


public servant. 


But citizens expect their Public Service to do} 









things better, to use innovative approaches, 


and to consult and work more in partnership] 


We need to be active in seeking out new ways 
of safeguarding our foundation values while | 
finding new ways to address the challenges o 
globalization, technological and information | 
revolutions, shifting demographics and change 
in cultural values. Our values must also be 
paramount as we respond to citizens’ demand, 
for greater involvement in determining ‘the 
public interest’ and as we design affordable, 


accessible, responsive services. 


To move ahead, we need reflection as well as} 
action, learning, respect and understanding. 
And, at the same time, we need to focus on | 
improved results and accountability for wha 


we do. 


To facilitate renewal of the federal Public 
Service, we also need greater mobility betwee | 
the public and private sectors and between | 
the federal Public Service and others in the 


broader public sector. 


As Canadians, we sometimes fail to apprecial 
the extraordinary benefits and international 
reputation that Canada enjoys for its | 
democratic traditions and its high quality 
professional Public Service. How Canada has 
managed to achieve this and maintain it for 
decades is something about which many 


countries are eager to learn. 
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hat they do, who care deeply about serving 
















! 
| 
} 


anadians, and who continue to serve while 
acing the challenges of the extraordinary 


Ihanges taking place around them. 


Ne must innovate and find creative 
pproaches to continue to have one of the 
mest public services in the world. The 
ffectiveness of the Public Service in serving 
s citizens is an important part of a well- 


mctioning democracy, 
| 


he main challenge is to recruit and promote 
ne best and the brightest who share the core 


pplic Service values, who have a passion for 
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te communities. We must do all we can to 


| 
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5 and who achieve excellence in what 








itain those who make the commitment to 
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[tween the public and public servants is a 


hmm a develop. Mutual respect and trust 


fndamental tenet on which good 
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In this, the 90" anniversary of the creation 

of the Public Service Commission, the Public 
Service of Canada is engaged in a profound 
transformation. The challenges of globaliza- 
tion, the effects of technology, redefined 
concepts of client-driven service delivery and 
shifting demographics are driving changes 

in the nature of the work the Public Service 
performs, changes in how and with whom it 
performs that work and changes in how it 


relates to citizens. 


At this point in our country’s evolution, when 
we ask ourselves what Canadians want from 
their Public Service, the answer seems to be 
that they want it to perform effectively and 
efficiently, in service to the Government and 
to them. Canadians are seeking a “new style” 
of governance, one that focuses on perfor- 


mance and strategic partnerships. 


This performance orientation implies a 
framework of continuous measurement across 
a broad spectrum that includes “openness, 
transparency, accountability for results, cost- 
efficiency, horizontal partnerships, citizen- 
focus” (Ekos 1997). At the same time, when 
asked about staffing expectations Canadians 
say they value competence 89.4% and non- 
partisanship 74.7%, as well as representative- 
ness 70.1% (Ekos 1995). 


What, then, are the implications for the Public 


Service Commission of the expectations that 






Canadians hold of their Public Service? The | 
key implication is that Canadians want some| 
things to change but they wish that basic | 
Public Service values be protected. The Publij 
Service Commission plays a key role in | 
addressing this requirement. Its role is to 
meet the dual challenge of preserving the 
values of merit-based, non-partisan and 

representative staffing that are the cornersto 
of our staffing process, while helping create | 
for managers and public servants the | 
conditions for creativity and innovation that | 


will need to be the hallmarks of the Public 


Service of the future. 


What makes this dual challenge so difficult 
to achieve? Up until now, staffing has been 
largely “rules-based — a matter of following 
a prescribed process” as described by the 
Report of the Consultative Review of Staffing. 
The prescribed process was highly visible, 
could be readily monitored, and featured 
notice periods to allow for the raising of 
complaints, by way of appeal, and a mecha- | 
nism for correcting contraventions of the 


merit principle. 


Over time, the merit principle became 
protected inside an outer shell of rules and 
process. The same report pointed out that 
“our rules reflect our values but they tend to} 
become substitutes for the values and thereb} 
to obscure them. Furthermore, rules are not | 
internalized in the manner in which values 
are.” It is not a question, however, of striving 
to have one or the other — either process or) 
values — but of using new techniques and 
new technology to find the proper balance 
and achieve merit-based, non-partisan staffir 


while allowing for the creativity and 





innovation needed in a modern, performance- 


oriented Public Service. 


The merit principle is not only important 
to ensure competence and protect against 
partisanship, but as the Organization for 
Economic Co-operation and Development 
(OECD) points out in its recently adopted 
Principles for Managing Ethics in the Public 
Service: “using basic principles, such as 
merit, consistently in the daily process 
of recruitment and promotion helps 


operationalize integrity in the Public Service.” 


If we ask ourselves, as Canadians, why issues 


of Public Service are important to us, the 

















answer can be found in part in the link 





between good public management and strong 
economic performance. In addition, the 
quality and effectiveness of a country’s public 
service can directly influence social, cultural 


and political stability, 


The ability of public servants to provide 














‘objective, high-quality advice to the govern- 
ment and then loyally carry out its decisions 
consistent with sound legal principles is the 


key performance measure that encompasses 





and sustains the timeless principles and ethics 


the Canadian Public Service represents. 


Put differently, in a system like ours in 
Canada, a key role of the professional Public 


Service is to invest in policy thinking and 


’ 


ar-sightedness in order to provide excellent 








advice to the government and optimal service 


delivery to citizens. There is an old precept 
: 





hat says “do not wait until you are hungry to 
lant a garden, nor until you are thirsty to dig 
\ well.” Likewise, to obtain the benefits of a 


Public Service that is capable of thinking and 





planning for the longer term, a country needs 
to foster the development of its Public Service 


over the longer term. 


As nations increasingly face critical and 
complex choices, it is fundamentally neces- 
sary to increase the competency of those 
involved in governing, including public 
servants. Io continue to preserve the essence 
of the Public Service as an institution in 
service to Canadians through the government, 
we need to nurture our staff so that their 
needs are identified and addressed, their skills 
and competencies are enhanced, and their 
energies are sufficiently replenished and 
rejuvenated. Thus, learning emerges as a key 
strategic lever since it is a significant vehicle 
for a rapid increase in the competency and 


effectiveness of our Public Service. 


Just as reason and analysis will never go 

out of fashion, public administration will 
never be anything less than a noble and 

vital profession. Canadians deserve the best 
from their Public Service: policy creativity, 
operational expertise, management skill, 
judgement, adaptability, and willingness 

to change and to learn. But above all, the 
enduring Public Service values of merit and 
objectivity need to be continually nurtured 
in light of changes and challenges so they can 
continue to serve as the bedrock upon which 
our federal public sector is built and adapted 


for future generations. 
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Introduction 


Vision and Values 


A key partner in shaping an effective and 


respected Public Service for Canadians. 
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This vision statement reflects the Public Service 
Commission's (PSC) philosophy of service to 


clients and commitment to excellence. 


An important feature of the federal Public Service 
is its strong tradition of professional values, ethics 
and respect for democracy. Values held by public 

servants, embodied in their actions, are the foun- 

dation of competent service in the public interest. 
The values of the Canadian Public Service have 


earned respect around the world. 


The PSC is committed to the hallmarks of a pro- 
fessional Public Service: non-partisanship, merit 
and representativeness. We will not compromise 

on these values. Indeed, we will not only preserve 


them, we will enhance them in the coming years. 


A Commitment to Change 


The workplace is changing. The phenomenon 

of change is not unique to the private sector. It is 
as evident within the Public Service as it is in the 
Canadian workforce at large. Federal departments 
and agencies are adjusting to a range of new 
challenges. They are developing better uses of 
technology to support new and emerging business 
needs. The Public Service is responding to 
Canadians, who continue to expect a broad array 
of quality, affordable services from government, 


despite the budget reductions and downsizing 


of recent years. If we are to be responsive to new 
and emerging needs, we have to remain poised 


for change and be ready to adapt. 


The Public Service Commission is doing its part 
to ensure that it keeps pace with the changing 
needs of the workforce. We are adapting our 
business lines to meet the changing needs of our | 
clients. We are developing a systematic process 

of engaging our employees and stakeholders, 
opening lines of communication and promoting 
active listening. We are creating an environment 
in which our staff is encouraged to step outside | 
of the organization and see the world from our | 


clients’ perspectives. 


We are adapting our business lines to 


meet the changing needs of our clients. 





The PSC has a range of clients including public _ 
servants and members of the public who are 
interested in working for the Public Service. Our } 
consultations with departmental clients have indi- 
cated that they expect us to continue improving 


Oe: : | 
effectiveness and efficiency in the staffing process. 





They want these refinements to assist them as they 
implement their own business plans. They are 
calling on us to do everything possible, within 


our mandate, to foster a culture focused on results. 
| 


We are acting to ensure that a client-relations 
focus will become a cornerstone of our corporate 
culture in the future. We are developing service 
standards so clients will know what level of service 
to expect and we are tailoring solutions to meet 
specific requirements. We will re-examine our 
standards regularly to ensure that they continue 
to be relevant and responsive. We are striving to 
become a learning organization, where employees 


have the authority and creativity to continuously 









question and improve all aspects of their work. 









feamwork and excellence in leadership will be 


tritical to making it work. 





lransition 


\ 











Dver the last few years, we have been searching 
\ 
‘or ways to change in order to best fulfil our 


pur partners in carrying out public sector reform. 

















andate, serve our clients and participate with 


Dur recent Annual Reports have reflected this 
ine of thought. The current report describes 
fur pragmatic approaches to change. We have 
efocussed our business lines, re-structured our 
‘rganization and revitalized our programs. In 
une with the feedback we have received from 
liients and stakeholders, we have set our major 


rlorities for 1998-99 and beyond as: 


Staffing Reform: 
Employment Equity; 
Recruitment; 


Executive Staffing. 


ve are confident that our new way of doing 


lusiness will enable us to fulfil our mandate more 





fectively, enhance our dealings with clients, and 


volve with our partners towards new roles that 


— 


ll help to distinguish Canada’s unique approach 


« public sector reform. 
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A Professional 
Public Service 


The PSC’s Evolving Role 


We are increasingly adopting a more strategic and 
client-oriented approach to moving the Public 
Service toward a modern vision of human resource 
management (HRM). This vision recognizes that 
departments and central agencies are interdepen- 
dent in HRM. Our goal is to let “managers manage” 
within a framework of well-defined departmental 
accountabilities for staffing values and results, while 


the PSC retains its accountability to Parliament. 


We are bringing our staffing system into line 
with the current and evolving needs of a rapidly 
changing Public Service. The Public Service 
Employment Act (PSEA) is the vehicle through 
which we will achieve our reform objectives. 
While the current Act remains unchanged, we 
are making full use of its existing flexibilities 


as we proceed with our plans. 


A | 


On issues which impact on the entire Public 


Service, we are remaining af the forefront 


of the consultation process with departments 
and employee representatives af the 
national level. 





We are focussing our work in three important 
areas: entry into the Public Service, staffing the 
Executive (EX) Group and recourse. On issues 
which impact on the entire Public Service, we 
are remaining at the forefront of the consultation 
process with departments and employee repre- 
sentatives at the national level. In areas such as 
counselling, referral and testing services, we are 
providing centres of expertise and services to 


departments where they are required. 


Together with the Treasury Board Secretariat and 
other partners, we are continuing to conduct 
applied research on staffing-related human 
resource management practices; play an educa- 
tional role in the area of best practices; and pro- 
vide tools, support and advice. These activities 
will help departments and agencies to move 
toward a more proactive, strategic approach 

to human resource management. We are also 
working with the Personnel Renewal Council, the 
Human Resource Community Secretariat and 
regional councils and to foster new roles for 
employees of the human resource community 


and to provide on-going support. 


New Accountability 
Framework 


- With the current accent on accountability frame- 


works and performance measurement tied into 
business plans, the PSC must keep pace with the 
changing times. In this regard, we are reviewing 


the relationship of our accountability Gn terms ol 


our mandate with regard to staffing, recruitment, 


diversity and recourse) to the overall human 
resources (HR) accountability framework. The 
objective is to ensure that our portion of HR 
accountability is supportive of the business 


delivery of departments. 
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In line with our efforts in Staffing Reform, we are 
developing an accountability model. This model 
leaves the responsibility for individual depart- 
mental performance assessment and reporting 

to Deputy Heads, and focuses the Commission's 
accountability on the overall health of the 


staffing system. 

















‘Canadian society and responsive to the business 
objectives of the government for today and 
tomorrow. Deputy Heads will report to the 
Commission on their contributions, thus 


supporting the Commission’s efforts to report 





to Parliament on those outcomes. 


Deputy Heads and the PSC will develop mutually 
agreeable performance indicators to address these 
lissues. Deputy Heads will also seek employee rep- 
iresentatives’ input into the departmental staffing 
performance report before submitting it to the 
PSC. In addition, the PSC will involve stakehold- 


ers, including employee representatives, in deal- 









jing with the overall system. 














i 
(The shift that departments will experience, from 


eporting on transactions to reporting on values 
epresented in outcomes and outputs, will be 
eradual. Over the transition period, while depart- 
mental reports will continue to include outputs 

' f the staffing system, they will demonstrate 
Bepect for essential values. The Commission will 
onsult with Parliamentarians to determine what 


level of information is required in future years. 









nitial consultations with several departments 
wndicate that they are willing partners in this 
hew relationship. Next year’s Annual Report will 
present the results of the discussions held with 
Hepartments and employee representatives over 
-998-99. It will also report on the introduction 
af the new accountability framework in depart- 
nents and describe the performance indicators 


hat support the framework. 
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Demographic Analysis 


To ensure that human resource management 

in the Public Service is pro-active rather than 
reactive, there is a need to develop a better 
understanding of the supply and demand 
necessary for good human resource planning. 
To initiate work in this direction, we participated 
over the past year in a number of initiatives 
focusing on the demographic analysis of 
individual departmental workforces as well 

as on identified corporate communities. Our 
participation was carried out in conjunction 
with the La Reléve Task Force and other partners, 
including the Privy Council Office (PCO), the 
Treasury Board Secretariat (TBS) and Statistics 
Canada (STC). These analyses were the first step 
toward developing recruitment, Employment 
Equity and retention strategies for the Public 
Service of Canada, as called for by the La Reléve: 


A Commitment to Action document. 


The three key elements of these analyses were: 
supply (the forecast of available employees based 
on the current workforce and assumptions about 
attrition), demand (the number of employees 
needed to carry out future business plans) and 
gap (the difference between the number of 


resources required and the number available). 


The work done so far on specific corporate com- 
munities and departmental workforces recognizes 
that the demographic issues vary according 

to the different sub-populations. As the work 
moves from analysis to action, the answers 

must be sufficiently customized to meet specific 


needs for each group. 


43 


Staffing Reform 


To create a workforee and workplace of the future 
that responds to a continually changing society 
and government, we have to reform the way 


staffing is done across the Public Service. 


Our Staffing Reform initiative seeks to identify 
what departments and agencies want in a simpli- 
fied system, to find innovative ways of ensuring 
that the values of the Public Service and the 
provisions of the Public Service Employment Act 
(PSEA) are respected in any new system, and to 
define our role vis-a-vis that of departments and 


agencies in the system that is developed. 


We are intensifying our efforts to help depart- 
ments and agencies develop their own staffing 
regimes within the framework of the PSEA, In 
so doing, we believe that they will be better 
able to meet their business needs and to deliver 
high quality, affordable policies and programs 


to Canacians. 


Our Stalling Reform activities build on the 1996 
Report of the Consultative Review of Staffing, the 
L997 Shoemaker-Starchuk Study on the recourse 
function and various plans outlined in La Releve. 
Under Staffing Reform, we are shifting our focus 
from maintaining control over individual transac- 
tions to performing a stewardship role in staffing. 
As part of this role, we are providing a framework 
of accountability for values and principles that 
departments and agencies will apply to the 
stalling system, We are also offering the support 
of experts who can guide and assist these organi- 


zations in implementing this new approach, 


We have recently appointed Account Executives 
to provide departments and agencies with a singl| 
window of access to our support and services. | 
Dedicated transition support teams, comprised 
of PSC staff with expertise in different disciplines} 
are working directly with departments to ensure 
that they receive optimum assistance in imple- 


menting initiatives to reform their own staffing 


systems. PSC staff is also available to play a 


facilitative role as needed by small departments 


and in the regions. 
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person for the right job af the right time. 





This statement means objectively defining the 
skill sets needed to do the work at hand and in 


the foreseeable future. 


It also means using a merit-based system that is 


demonstrably fair and transparent to ensure a 
non-partisan Public Service that is accessible to al 
Canadians and representative of Canadian society, 
Recourse is available for employees and other jo 
applicants who wish to question the conduct of 


staffing processes in which they were involved. 





Staffing Reform does not require changes to the 
PSEA. It does, however, require that our human 
resource management partners be fully aware of | 
the flexibilities that currently exist under the Act } 
in order to make optimum use of them. The bast 
legislative framework of the PSEA is sound and _ | 
enshrines values that all departments and central 


agencies must continue to respect, 








A major focus of Staffing Reform is to assist in 
the development of a human resource planning 
capability throughout the Public Service that 
is solidly grounded in departmental business 
plans. Another key feature is to ensure that 
federal managers are involved in the day-to-day 
aspects of human resource management and plan- 
‘ning, For their part, human resource specialists 
will play a more strategic and advisory role, help- 


ing managers plan staffing strategies to meet their 














immediate and longer-term business needs. 


The PSC is working with departments, federal 
regional councils, functional communities and 
central agencies to effect these changes in the 
broader context of La Reléve. The pace of change 
is being set by departments as well as by the 
government-wide objectives set out by La Reléve. 


Our principal roles in the process include: 


ensuring merit-based staffing, providing fair and 

transparent recourse, and reporting to Parliament 
n our mandated responsibilities. In this process, 
| 


he PSC is much more than a mere catalyst. 


We too are being changed by Staffing Reform. 
| 8 g y g 


staffing Reform is part of a larger process. 
tis closely linked to other reforms in the 


4RM system, including: 
» the Universal Classification System (UCS), a 


redesign and simplification of the classifica- 





























tion system, that is being led by the 


Treasury Board Secretariat'; 


new recruitment strategies to address 


| skills shortages; 





@ new or revised corporate development pro- 


grams, including those for executives; and 


@ the renewal of functional communities, such 
as human resources, Information Technology/ 
Information Management, science and tech- 
nology, communications, middle management 


and policy specialists. 


No amount of delegation from central agencies to 
departments will substitute for effective, innova- 
tive leadership by managers in dealing with the 
human resource issues that are so fundamental to 
their ability to deliver programs. To a large extent, 
the success of Staffing Reform will depend on the 
degree to which departments assume leadership 
in human resource management and integrate 

the values of the PSEA as part of their own 


management culture. 


In parallel with the implementation of the UCS, and in consultation with the Treasury Board Secretariat, departments and unions, the 
SC will examine a new definition of promotion based on competencies rather than salary and will examine new standards for employee 


ssessment and selection. 
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A Dynamic and 
Representative 
Workforce 


The Public Service Commission is committed 
to developing a dynamic, diverse workforce that 


reflects Canadian society. 


With the increasing diversity of our society, 
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draw the excellence that is always needed 
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Employment equity is the foundation of a diverse 
workforce. The 1995 Employment Equity Act (EEA) 
frames the PSC’s responsibilities for certain 
employer obligations within its scope under 


the Public Service Employment Act. 


The Public Service Commission, along with its 
partners, especially the Treasury Board Secretariat 
and the Canadian Human Rights Commission, 
are intent on improving representation through 
the recruitment and development of members of 
the four designated groups: women, Aboriginal 
peoples, persons with disabilities and visible 


minorities. 


This goal is based not only on legislation but 
also on the fact that well managed diversity 

in the workplace improves employee morale, 
commitment and productivity. In today’s world, 
recruiting talents in Employment Equity groups 
is linked to the effectiveness of retention efforts, 
where differences are viewed as assets and are 


welcomed and respected. 


The La Reléve Task Force focus on human 


resource management issues has created increased 


awareness of the importance of a representative 
Public Service and of the significant human 
resource challenges involved in achieving it. 
The Task Force has particularly underscored 
the need to integrate Employment Equity goals 


with human resource and business planning. 


Despite a long-standing commitment to 
Employment Equity, the Public Service has yet t 
achieve a representative workforce. This is partic 
ularly evident for persons with disabilities and 
members of visible minorities, where a striking 
difference exists between their labour force avail- 


ability and their representation in the workforce. 


The PSC also operates in the context of legal 
challenges to. Employment Equity provisions. 
Significant legal judgements contributed to 

our better understanding of the issues and obli- 
gations surrounding the proper advancement 

of members of visible minorities and the rightful 


accommodation of persons with disabilities. 


Partnerships for Equity 


We have responded to the challenges ahead 
by preparing a new strategy for managing 
Employment Equity that draws on all of the 
PSC’s programs, services and instruments. In 
our role as a central agency, we worked jointly 
with the Treasury Board Secretariat to develop 
an Employment Systems Review Guide to help 
departments and agencies of the Public Service 


as they: 


@ review their employment policies and 
practices to identify systemic barriers 


to the designated groups, and 


@ determine what measures are needed 


to remove these barriers. 




























prrect possible systemic barriers to employment 


fe are also working collaboratively with the 
reasury Board Secretariat, the Canadian Human 
ights Commission, Statistics Canada and Human 
yesources Development Canada to assist depart- 
ents as they carry out their workforce analyses, 
entify their Employment Equity goals, meet 

ier human resource planning challenges such 

} forecasting, and respond to these requirements 


: an appropriate manner. 


1997-98, we participated with other depart- 
ents in the Web Accessibility Initiative. This 
BRative is an international effort to ensure that 

‘ design of World Wide Web information 

| the Internet will meet the needs of everyone, 
eluding persons with disabilities. We are contin- 
ng to participate in this and related accessibility 
iiatives to support our employees’ full partici- 


tion in the Public Service. 


bw that the Public Service is entering a phase 


renewed recruitment, after several years of 





gram Review and downsizing, we are working 
ih the other central agencies to ensure that our 
ices to departments will help to build a repre- 
fitative workforce and create an environment 
hich it will prosper. 

| 
| 
/) 


» ecial Measures 
litiative Program 







[> Special Measures Initiative Program (SMIP) 
W; launched in 1994 and ended in 1998. SMIP 
Wat beyond the focus of increasing representa- 


lia of designated group members through 
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recruitment. It involved working with depart- 
ments and agencies to expand horizons on how 
to increase representation in the human resource 
areas of development, advancement and reten- 
tion, as well as recruitment. In addition, the pro- 
gram was challenged with the objective 

of looking for creative ways to change the 
corporate culture of organizational environments 
that were not receptive to full inclusion of 


designated group members. 


Delivering SMIP on behalf of Treasury Board, 
the Public Service Commission chose as its 
driving thrust the theme Dare to Dream. We took 
a strategic approach to achieve “breakthrough 
thinking”, finding new ways to form alliances 
and partnerships that will lead to equity gains, 
and new ways to expand the use of technology 


and facilitate integration. 


This past year, for example, a “Yukon specific” 
training system was developed to facilitate a 
change in corporate culture through heightened 
awareness of current First Nations issues. Not 
only were partnerships created between certain 
departments and First Nations communities, 
but the training tools that were developed can 


be adapted by other departments and regions. 


In Prince Edward Island, several federal and 
provincial departments combined their resources 
to implement a career development and assign- 
ment program for employees with disabilities, 
Aboriginal peoples and members of visible minority 
groups. Cross-departmental learning assignments 
provided participants with the opportunity to 
gain exposure to a new work environment, as 


well as to expand their knowledge and skills. 


A creative partnership initiative in Quebec 
entitled Job Access addressed the concerns of 


physically challenged employees by involving 


a7, 
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two non-profit organizations. Also in Quebec, 
a multi-disciplinary group researched teleworking 
with such success that it was featured at inter- 
national conferences in the Netherlands, Great 


Britain and the United States. 


In addition to managing SMIP projects, the 

PSC provided a variety of related services such as 
career consultation, management of the diversity 

technology centre, policy contributions to the EEA, 


and communications and marketing services. 


Employment Equity 
Recruitment 
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We have become considerably more focused 

in our recruitment efforts and have instituted a 
practice of posting electronically all job opportu- 
nities instead of maintaining large-scale inventories. 
In an effort to ensure that Employment Equity 
groups have the greatest possible access to job 
postings, we have begun to link electronically 
various Employment Equity associations and 
centres to our recruitment Web site. We routinely 
fax notices of job opportunities to a large number 
of Employment Equity locations and centres for 
posting and actively participate in community 
job fairs, Employment Equity group activities and 
celebrations. By entering into partnerships with 
community organizations and government agen- 
cies, we have more contact with Employment 
Equity group members and they, in turn, have 
better access to our employment programs and 


services. 








The Right Match 
— Matching People with Work 





As the recruiter for the federal Public Service, 

the Public Service Commission faces the challenge 
of attracting talented people and matching them 
with work that suits their skills. If we want to 


appeal to the right people, not only must the 





federal Public Service be seen as accessible, it 
must also be seen as a public sector employer 


lof choice. 


|The Public Service Commission is committed to 
working with its various partners to rejuvenate 
‘the Public Service, to ensure that Canadian society 
is represented in the Public Service, and to main- 
tain a professional, competent and non-partisan 
Public Service. We also have a strategic role in 


defining and implementing creative new recruit- 





Ment approaches to draw qualified candidates 
from Canada’s two official language groups and 
from Employment Equity groups. This work is 
done in a timely manner to meet current and 


anticipated needs of departments and agencies. 


We are reforming our recruiting services so 
that the Public Service has people with the right 
competencies in the most appropriate jobs in the 


short term, medium term and long term. To do 








i } ; 
this, we are implementing a four-year action plan 
and anticipate significant progress in 1998-99, 


the first year. This plan will see some general 





recruitment activities delegated to interested 
departments while we continue to provide such 
modern recruitment services as advice and assis- 
tance with recruitment strategies and methods, 
testing, technology, demographics, Employment 
Equity training tools, and support to smaller 


departments. 


Working with the Treasury Board Secretariat, 
we will also deliver the following functions 
and programs in partnership with departments: 
marketing and outreach for all recruitment, 
including post-secondary, student and executive 
candidates; corporate development programs 
such as the Management Trainee Program and 
the Accelerated Economist Training Program: 
critical cross-cutting and shortage areas, such 
as Information Management/Information 
Technology; and corporate Employment Equity 


program delivery. 


Some of the marketing strategies developed in 
support of our recruitment efforts will be guided 
by the results of an attitude survey conducted at a 
cross-section of Canadian universities to examine 
the career aspirations of tomorrow’ graduates. 
This survey included questions on students’ 
thoughts and perceptions about the public sector, 
with particular emphasis on the federal govern- 
ment, knowledge of Public Service recruitment 
campaigns, preferences for employment, and 


future employment plans. 


_ 








Using Internet-based technology, the 
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approach creates a virtual PSC, where 
our current role in the recruitment process 
will ultimately be fully automated. 
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We are introducing new programs, such as 
Matching People With Work (MPW), and refining 
old ones to better meet changing needs. MPW 
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was initiated in 1996 to redesign and strategically 
reposition our recruitment business line by using 
state-of-the-market information technology to 
connect people with competencies to employers 


with opportunities. 


The MPW approach to general recruitment 


presents three important challenges: 


@ the wide variety of positions for which 


we recruit; 


@ incomplete Internet penetration in 


Canadian households; 


@ the need to uphold the Public Service 


values of merit, fairness and equity. 


Our efforts to date have focused on using the 
Internet as an advertising medium and on provid- 


ing better access and services to job seekers. 





Over 80% of job applications received 
by the PSC's National Capital Region erate) 


Eastern Ontario office are submitted 
through the PSC Web site. 


A fully functional Online Application Form Is 
available at our Web site as an alternative to mail- 
ing or faxing a paper application. We also offer 
a free Career Alert service which automatically 
e-mails registered people when federal job 
opportunities become available that meet their 
qualifications. To the greatest extent possible, 
our Web site is accessible to persons with visual 
impairments and mobility restrictions. The use 
of our recruitment Web site continues to enjoy 
increasing popularity among job applicants and 


hiring departments. 


Eventually, we anticipate that all general recruitment 


activities will take place on an Internet-based 


platform where departments post their vacancies 
and search for applicants, while applicants access 
employment opportunities and submit their 


applications online. 


The IT/IM Challenge 





A particularly urgent recruitment challenge facing 
the Public Service is the need for additional mem- 
bers of the Information Technology/Information 
Management (IT/IM) group. While technological 
needs are increasing in the Public Service and 

the demand for IT/IM professionals is constantly 
rising, the Year 2000 challenge has compounded 
the difficulty of recruiting qualified individuals 


for this group. 


All across the government and private sector, 
employers are racing to adapt computer systems 
and software so that they will recognize the 
millennium as year 2000, not 1900 or some othe! 
year. Much of Canada’s IT/IM talent pool is being 
recruited to address this critical situation and the 
demand for these resources is growing at an ever- 
increasing pace. There is also a high and increasing 
turnover of IT/IM specialists as competition 
from private sector recruiters intensifies for 

a relatively small domestic pool of qualified, 


well trained personnel. 


We anticipate that 1 200 to 2 000 IT/IM specialist 
will be required in the Public Service over the nex 
three years. We are, therefore, working with depart 
ments to develop measures to respond effectively 
to this critical need. To make the Public Service 

a more competitive recruiter, we have introduce¢ 
measures to speed up the recruitment process ar 
are conducting omnibus multi-department recrul 
ment campaigns. We have also implemented a 

communications strategy that includes newspap 
advertizing as well as organizing and participati 


in career fairs across the country. 
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Post-Secondary and 
Other Student Recruitment 





While the PSC must act quickly to meet urgent 
needs, we must also set out to recruit new talent 
to meet other current and future needs. Post- 
Secondary Recruitment (PSR) is one way of 
attracting new talent into the Public Service. 


Over the past year, we re-engineered the PSR 





campaign by posting job opportunities on the 





























PSC Web site and enabling students to apply 
online. About 25% of PSR applicants chose to do 
so. Students who did not wish to exercise this 
option could apply using the more traditional 
means, either by mailing or faxing an application 


to a PSC regional office. 


For the fall 1998 campaign, we will implement 


a new and improved system. Former campaigns 











s annual, national events designed to attract 


university graduates to jobs primarily in the 





National Capital Region. The new approach will 
eature year-round activity with regional as well 
S national aspects, and job opportunities avail- 


able to recent college and university graduates. 


The Federal Student Work Experience Program 
surrently offers students the opportunity to apply 














or jobs and update their files online. It is antici- 
pated that the full Matching People with Work 
.MPW) approach will be implemented for this 


New and Improved 
rograms 


Atroduction 
















Developmental programs have played an impor- 
ant role in the Public Service for many years. 
i Reléve with its focus on renewal has brought 


oth the introduction of new programs and the 


redesign of existing ones, so that there is now 
a continuum of corporately-managed develop- 
mental programs from entry to mid-career to 
the executive level to the Assistant Deputy 
Minister (ADM) level. 


Management Trainee Program 





The Management Trainee Program (MTP), which 
was established in 1990-91, recruits and develops 
persons with management potential in anticipation 
of their becoming future Public Service managers. 
Following a review of entry-level recruitment and 
development programs, the Committee of Senior 
Officials recommended that some modifications 
be made to the MTP to better accommodate 


departments’ needs. 


In March 1998, the Ministers of the Treasury 
Board approved a number of program changes. 
One significant modification to the program was 
the reduction of its duration from five to four 
years. Another was the provision for the formal 
training component delivered by the Canadian 
Centre for Management Development (CCMD), 
to take into account a trainee’ individual 


experience and requirements. 


The PSC is presently reviewing the competency 
profile for Management Trainees to ensure that 
the competencies against which they are assessed 
throughout the program are in line with those 
required at the middle management and more 
senior levels of the Public Service. In addition, 
we are reviewing the selection tools used to assess 
applicants so that the program will continue to 


recruit the best candidates to its ranks. 


Career Assignment Program 





The Career Assignment Program (CAP) has a 
thirty-year record of success in developing leaders 


in the public sector. In response to suggestions 
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made by participants, managers, departments and 
advisory groups over the years, CAP has been 
redesigned to increase public servants’ access to 
developmental opportunities that will enhance 
their skills and competencies. This is a significant 
step towards meeting the La Reléve challenge of 


renewing the feeder group levels. 


The aims are to link CAP more closely to new 
executive development programs, and to comple- 
ment community and departmental HR plans. 
The PSC, in partnership with the Treasury Board 
Secretariat, the Canadian Centre for Management 
Development, the Privy Council Office and depart- 


ments, has begun to implement these changes. 


The new CAP program is being launched in 1998 
with a mandate to identify a representative group 
of employees from the feeder levels who demon- 
strate executive potential and to assist in their 
development and advancement. We anticipate 
that CAP will have an annual intake of about 

60 participants from the federal government and 


20 from the provinces or other organizations. 


Interchange Canada 





Since 1971, Interchange Canada has facilitated 
the exchange of over 2 800 individuals involving 
more than 650 organizations. Current assignments 
number 188 to the Public Service and 135 from 
the Public Service. Through the temporary assign- 
ment of employees between sectors, Canada’s 
federal government, private sector organizations 


and other levels of government seek to: 


# strengthen policy development through 


improved understanding of one another; 


@ share specialized knowledge, expertise and 


best practices; 


# pursue Canadian foreign, social and 


economic policy objectives; 


@ support business interests of participating 
organizations, including partnerships, 


mobility and flexibility; 
@ encourage employee development. 


Interchange Canada is open to employees in all 
groups and at all levels. Departments have the 
authority to administer assignments below the 
executive level. They also have flexibility regard- 


ing the recovery of salary and relocation costs. 


Interchange policy, which is Treasury Board's 


responsibility, has been revised to include 







exchanges with foreign governments and with 
the private sector outside of Canada. Interchange 
Canada is undertaking a review of its operations 
with current and former participants to ensure 
that it is strategically placed to contribute to 


Public Service renewal. 


Two New Programs 





With the support of Deputy Ministers, the PSC 
was active in 1997-98 in making it easier to iden| 
tify future senior executives in the Public Service| 
A new Prequalification Process (ADMPQP) was 
established to identify a pool of executives who | 
are ready to step into Assistant Deputy Minister | 
positions. The Accelerated Executive Develop- 
ment Program (AEXDP) was set up to help 

advance the development of EXs who have 


potential for more senior-level assignments. 


In consultation with numerous stakeholders, 
especially the Canadian Centre for Management | 
Development, we developed a generic leadershix| 
profile for use in both of these processes. We | 
consulted broadly to gather comprehensive data 
on over 450 applicants in a short time period. 

Over 15% of the eligible EX population applied 
to the ADMPQP, with 20 individuals identified | 


ready for placement in the Assistant Deputy 

















| 


a the AEXDP. Although most EX vacancies will 


ontinue to be staffed through competitions and 


he programs met their goals. Lessons learned 
om this initial experience have led to plans for 
bntinuous improvement. Some changes for 
998 include: Deputy Ministers nominating 
indidates to both programs, in addition to the 
If-identification feature; more communication 
fith and feedback to applicants and departments 
hroughout the process; and the inclusion 


EX-equivalents in the ADMPQP 


lllective Management of ADMs 

















his year, working jointly with the Treasury 

pard Secretariat, the Privy Council Office and 

le Committee of Senior Officials, the Public 
prvice Commission played a key role in develop- 
ig a regime for the collective management of 


ssistant Deputy Ministers. Collective manage- 





ent is a partnership which strives to balance the 


Fe 


i. : ; ‘ 
nisters, and the Public Service as a whole. This 


ds of Assistant Deputy Ministers, Deputy 


proach is consistent with the recommendations 
| the Advisory Committee on Senior Level 
btention and Compensation (the Strong Report), 
hich suggested that the most senior ranks of the 
nblic Service (i.e. EX-4s and EX-5s) should be 


I 


yrporately managed under a single responsible 


sganization. 
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Under collective management, ADMs become 
part of a corporate pool where they have increased 
visibility, their career interests and aspirations 
become better known, and they have access to 


a wider variety of assignments. 


In 1997-98, with our partners, we designed and 
implemented a new corporate approach to the 
promotion of ADMs. This involved a letter of 
invitation from our President to all EX-4s for 
consideration for promotion to the EX-5 level. 
Selection Review Boards composed of senior PSC 
officials and Deputy Ministers selected new EX-5s 
for placement against EX-5 assignments expected 
to become available. This process will henceforth 
be run annually, or more frequently if required, 
and will replace the traditional staffing of 
individual EX-5 jobs. 


In June 1998, the Prime Minister announced 
the creation of The Leadership Network as a 
separate organization to support the Collective 
Management of ADMs and other Public Service 
renewal initiatives. Promotion to the ADM level 
and within ADM ranks remains a responsibility 
of the PSC. 


Executive Staffing 


The PSC seeks to ensure that there is always an 
adequate EX cadre ready and able to shape and 
lead the Public Service. It is anticipated that 
approximately 300 executives may leave the 
Public Service in each of the next five years, given 
the age profile of this cadre. As part of its efforts 
to fill these vacancies, the PSC will broaden its 
activities and expertise through new relationships 


and partnerships. 
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Like other parts of the Public Service and outside 
organizations, the PSC is also concerned about 


shortages of executive expertise in the area of 


Information Technology/Information Management. 


In this regard, a census was held in the summer 
of 1997 to identify the current EX and equivalent 
members of the IT/IM community. This was 
followed by a survey of that group, using a 
competency-based profile of what is needed, 

to identify development and succession issues, 


and suggest ways to deal with them. 


A more focussed and value-added approach 

to executive staffing is under development. 
Consultation on further re-design of EX staffing 
is being undertaken with senior hiring managers, 
HR specialists, executives and players from the 
other central agencies, and associations such as 
the Association of Professional Executives of 

the Public Service of Canada. The focus of the 
discussions is to determine what value-added 
services the PSC should provide to departments 
and agencies, as well as to executives themselves 
(in conjunction with their home organizations), 
in order to make executive staffing more effective 
and efficient. Changes will be implemented 


throughout the next year. 


Through its International Programs, the PSC is 
helping coordinate executive-level participation 
in organizations outside of the country. Qualifiec 
candidates from Canada and other countries 


compete for assignments in occupations that are 


common to all organizations as well as in highly 





specialized fields that are unique to specific 


organizations. 






Over the past year, some 1 700 Canadians serve 
in international organizations, with about 110 

of them coming from the federal Public Service. 
Canada’s representation in these organizations 
fosters the transfer of Canadian expertise and 
influences the policies, programs and manage- | 


ment of the host organizations. 


Learning — Investing in People 





Learning — 
Investing in People 


The Public Service Commission is working with 
‘its partners, particularly the Canadian Centre 
for Management Development and the Treasury 
Board Secretariat, in shaping and supporting 


Opportunities for professional learning. 


——OO 


Learning is a key lever for Public Service 


renewal. 


Recognizing the relationship of learning to com- 
petencies, the PSC is continuing to reposition its 
learning function with the goal of helping public 
Servants to improve their professional competence 


and to meet language proficiency requirements. 


Learning Advisory Panels 
1997-98 saw the launch of five Learning Advisory 
Panels (LAPs) to support the following functional 
communities: middle managers, comptrollership, 
human resources, communications and policy, 
LAPs guide the design, development, delivery and 
evaluation of new learning programs and services 
for functional communities below the executive 


level. The work of LAPs is designed to comple- 














ment departmental efforts to continually improve 
employees’ competencies. As well, they help the 
PSC to focus its expertise on the most strategic 
dimensions of learning and improve the relevance 


nt 
of its learning products and services. 


Each panel is chaired by an Assistant Deputy 
Minister and brings together senior executives 
and working level employees from departments 
and central agencies, such as TBS, CCMD 

and PCO, as well as employee representatives 


and executives from the private sector and 








professional associations. LAPs provide a forum 
for the horizontal management of learning within 
the federal public sector. As such, they have 
begun to generate the enthusiasm and momen- 
tum required to accelerate the development of a 


learning culture in the Public Service. 


In 1997-98, PSC programs, products and services 
supported the learning goals of public servants 
across Canada through the development of a core 
curriculum targeting competencies essential for a 
revitalized Public Service. This curriculum has 
also been realigned to ensure relevance to the var- 
ious functional communities. New learning activi- 
ties were developed, such as: Policy Making for 
Policy Makers, Orientation to Employment Equity, 
Use of the Internet for Government Communications, 


and Orientation to Comptrollership. 


The design and delivery of professional learning 
programs is evolving in line with the PSC’s focus 
on partnerships with other departments and the 
private sector. One of the innovative learning 
activities undertaken with external partners in 
1997-98 was a one-day round table enabling 
voluntary and public sector representatives to 
discuss learning in a changing environment and 


to develop a better understanding of each other. 


The Learning Resource 
Network 


In October 1997, the PSC launched the Learning 
Resource Network (LRN), exploiting technology 
to the fullest in providing a source of learning 


throughout the Public Service. 





The Learning Resource Network is‘an 
Internet site that serves as a single window 
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It provides access to a wide range of learning 
resources available both within and outside of the 
Public Service, as well as opportunities for inter- 
action. The LRN supports corporate workforce 
renewal objectives by enabling public servants 
across the country and in remote locations to take 


charge of their own learning. 


The PSC was the network builder and standard 
setter; departments were consulted and provided 
some financial assistance and quality content. 
The LRN is an excellent expression of the PSC’ 
early success in adapting its business to its philo- 


sophical shift to modern accessible learning. 


The International Scene 


The Public Service Commission remains committed 
to the objectives of enhancing the awareness and 
understanding of the importance of a world class 
professional Public Service to the effective gover- 
nance of this country, to Canada’s international 
competitiveness and to its citizens’ socio-economic 
well-being. The PSC is also committed to support- 
ing the transition of the federal Public Service 

to a continuous learning organization by sharing 
the experiences, insights and lessons of other 


countries that are applicable to Canada. 


In 1997-98, the PSC continued to be a partner 

in international affairs related to its business lines. 
It has provided fully cost-recoverable learning ser- 
vices abroad and has participated in collaborative 
international learning work with departments, 
other levels of government, private sector firms, 
non-governmental organizations, and international 
agencies and institutions. We hosted 27 inter- 
national visits over the past year, the majority 

of which focussed on Public Service-wide reform 
initiatives: La Reléve, staffing and the merit 
principle, and the non-partisanship of the federal 


Public Service. 


Since 1991, the PSC has had a Memorandum of 
Understanding (MOU) in place with the Ministry 





of Personnel of the People’s Republic of China. 
This is an umbrella agreement which includes 
other central agencies: CCMD, PCO and TBS. 

The purpose of this MOU is to pursue and enhance 







exchanges and cooperation in the field of public 
administration and personnel management on the | 


basis of equality, mutual benefit and reciprocity. 


Language Training 

During 1997-98, the PSC continued to support 
the development and maintenance of a bilingual 
federal workforce. Over the year, the demand 
for language training showed an upward trend, 
following a decrease in requests for training over 
the previous four years, as well as a concomitant 
reduction in PSC resources. In 1997-98, the 
number of clients in the National Capital Region | 
was comparable to that of the previous year, 
whereas the number of clients in the regions 
decreased slightly. However, there was a signifi- 
cant increase in requests for tests and interviews, | 
and enrollment for next year’s courses is on the | 
rise. This upward trend is largely attributable to 
recruitment and staffing activities related to the 
renewal and rejuvenation of the Public Service 
and the employer's policy regarding the require- | 


ments for second language proficiency for EXs. 


The PSC has developed and is implementing a 
new method of delivering training. This method 
integrates individual learning into employees’ 
training programs, thus rendering them responsi-| 
ble for part of their learning. We have introduced] 
several pilot projects featuring widely adopted 
teaching mechanisms and the use of state-of-the- 
art software. These projects allow employees to 
learn at their own rate, using the approach that 
suits them, to implement their individual learning 


plans. We have also set up a long distance 


















aining project, involving video-conferencing, to 
| 


\elp members of the EX group prepare for second 


anguage oral evaluation. 


the regions, we have partnered with such 
ganizations as St. Boniface College and the 
overnment of Prince Edward Island to provide | 
nguage training services. We also have an agree- 
hent with the University of Quebec to develop 
ench courses in the multimedia and hypertext 


Veb environments. 


e have been working with the Department 
Canadian Heritage and the Treasury Board 
bcretariat to promote Canadian culture and 
alues. Outside of the government, the PSC has 
rticipated in Expo-languages and has the reputa- 
on of being a model in Canada and abroad in 


e sphere of second language teaching. 
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Competency-Based 
Management 


The challenge of building the skills of people 
already in the Public Service is as important as 
renewing the workforce through recruitment. In 
recent years, many organizations have used com- 
petencies to link the various aspects of the human 
resource management system, including recruit- 
ment, selection, promotion, performance 


appraisal, training and development. 


Competencies are a common thread in a variety 
of Public Service-wide initiatives including the 
PSC’ Staffing Reform, learning programs, and 
corporate and departmental La Reléve programs. 
The PSC responded to the need to support 
departmental and corporate competency-related 


initiatives in several ways. 


We have developed the Wholistic Competency 
Profile: A Model (WCP), to better understand 
performance at work. The profile is based on the 
interaction between a wide range of individual 
competencies and organizational factors such as 
corporate culture, organizational life cycle and 
hierarchical levels. The WCP was used to generate 
the Profile of Leadership Competencies for ADMs and 
Senior Executives. This profile is the foundation for 
selection to the ADMPQP and AEXDP programs, 
as well as the EX-4/EX-5 promotion process. 


In 1992, TBS and the PSC published the Profile of 
Public Service Leaders and Managers. A new profile 
that articulates the leadership competencies at 
other levels of the management cadre is being 
developed to reflect changes in targets for Public 


Service performance. 


We are revising competency assessment instru- 
ments and developing new ones, based on the 
new competencies. For example, competency 

assessment instruments for the 1998 ADMPQP | 
and AEXDP will reflect lessons learned from 199 


and new program requirements. 


The competency assessment instruments that 
were developed for the initial 1997 ADMPQP 


and AEXDP are now available to departments fot 





tailoring to their own needs. The goal is to creat 
a seamless, coordinated system from “feeder” 
groups, through development programs, into th 
executive stream and extending to the ADM leve 
so that the competencies that are developed at 
lower levels are consistent with what is required 


for performance at higher levels. 


Departments can also use the WCP Users Kit, 


which provides guidelines for competency | 





profiling, assessment and implementation. 
Alternatively, they can request assistance from 


the PSC’s competency consultants. 


The PSC is consulting with functional communi 
ties to identify their specific competency require 
ments. Similar consultation is being provided 
to the Learning Advisory Panels which use com- 
petency profiles to identify learning objectives 


for career development planning. 














various purposes. It provides assistance, as 

a uested, to departments and employee repre- 
mtatives in the development and use of conflict 
solution mechanisms at the departmental level. 


remains the provider of recourse for issues 


2 Workplace Policy. 
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eport prepared by the PSC in 1997 entitled 


ourse in the Public Service: Causes and Impacts 
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Hicated that a significant number of appeals 


tained the results of a survey of persons 
















olved in recourse processes. This survey 


- launched more frequently on the basis 


i 


fworkplace concerns than on the conduct 


e PSC encourages departments to establish 

ans for employees to address issues that cannot 
resolved within the mandate of the PSC and 
recourse process. The PSC also encourages 
lividuals to take responsibility for proactively 


Hressing workplace issues that affect them. 


National Recourse Advisory Group was established 
advise on ways to improve recourse mechanisms 
hout amending the PSEA. This group included 
mbership both from within and outside of 
Public Service. Focus groups were held in all 
ons of Canada to obtain suggestions from local 


Nagers, employee representatives and human 





Pource officers. 


Proposals from this group that may be imple- 
mented include: changes to the Public Service 
Employment Regulations to circumscribe the 
disclosure procedures; greater use of information 
technology such as conducting hearings by tele- 
conference or videoconference; lodging appeals 
using the Internet; designing and delivering 
recourse information products and services: 
fast-tracking certain cases, such as appeals on 
acting and term appointments; and establishing 
a “Single Window Investigation Program” for 


harassment investigations. 


Recently, the PSC began offering departments a 
process whereby it will oversee the departmental 
harassment investigation conducted by its own 
employees or a contractor. A PSC investigator acts 
as an advisor to the department throughout the 
investigation, ensuring that it meets acceptable 
standards and the requirements of due process. 
If the parties are dissatisfied with the results, the 
PSC can immediately respond to the allegations 
and expedite the review process. This methodol- 
ogy eliminates the need for a costly and time 
consuming review by the PSC after a departmen- 


tal investigation has been completed. 


We believe that recourse should be as flexible 

as possible, responsive to the needs of the parties 
involved, and able to provide them with greater 
ownership of the process. To attain this goal, we 
have embarked with departments on a number 
of experimentation projects. One such project 


is described below. 


The Mediation Project for Appeals at Correctional 
Service Canada entails offering mediation services 
for appeals against appointments to positions 
in the Kingston region. Mediation is a dispute 
resolution process by which the appellant and 


the department agree to resolve their differences 
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| 
,eport 


through consensus, with a mediator ensuring that 
both public interest and Commission values are 
safeguarded. Mediation gives the parties involved 
in an appeal process an early opportunity to 
resolve their differences in a non-adversarial con- 
text. It also helps them identify contextual and 
systemic issues, resolve them if possible, and 
eliminate them from the appeal process, which 


was not designed to address such matters. 


The PSC will continue to work with other stake- 
holders to examine opportunities to provide 
effective and efficient recourse mechanisms 

for a staffing system that values competence, 
representativeness, trust, honesty, integrity 


and good communications. 


Statistical information regarding investigations, 
appeals and deployments over 1997-98 may 
be found in the statistical information section 


of this report. 


















Non-Partisanship 


| Under the Public Service Employment Act, 
| the Public Service Commission has specific 
Utesponsibilities regarding the non-partisanship 


‘of the Public Service and public servants. 


| When a federal election was held in 1997, the 
PSC reminded departments that, under section 
133(3) of the PSEA, public servants who seek 
to be nominated as candidates and to stand 
for election in the House of Commons or any 
‘other legislature in Canada, must apply to the 
/Commission for a leave of absence without pay. 


This information was also posted on the PSCs 


Web site. 


The Commission may grant the request for leave 
: 





. ' 
if it is convinced that the usefulness of employees 














‘in the positions they occupy, and to which they 
Must return if they are unsuccessful, will not be 
impaired as a result of their having been a candi- 
date for election. During the period April 1, 1997 
to March 31, 1998, the Commission approved 


all 11 requests for such leave. 


é 
With respect to appointments to and within the 


Public Service, the principle in the PSEA that they 





‘shall be based on selection according to merit” 


has always been taken to mean, among other 


ings, that appointment decisions cannot be 
based on political considerations. The merit 
principle, combined with the fact that federal 
Ministers cannot recruit, assign, transfer, promote 
or make any other decision regarding the career 
ofa public servant, serves to maintain the integrity 


and professional, non-partisan role of the Public 


Service vis-a-vis the government and the public. 











At the present time, the Commission is satisfied 
that public servants across Canada are aware of 
the caution and prudence they need to exercise 
with respect to political activity because of the 
duty they owe both to the government of the day 
and to the public of Canada. The Commission 
has no material evidence that partisan political 
interference has had an impact on the meritorious 


appointment of public servants in 1997-98. 


Non-Partisanship 
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Conclusion 


The PSC is committed to working with its partners 
to ensure that the federal Public Service responds 
positively to change. This undertaking requires 
the will to achieve results and the diligence to 
maintain independence of the appointment process 
in order to build a dynamic, diverse workforce for 


the new millennium. 




















Acting appointment 

he temporary assignment to an employee of 
1e duties of a higher position (i.e. one with 
amaximum rate of pay that would constitute 
| promotion). 

Appointment 
An action taken pursuant to Part II of the Public 
hervice Employment Act to confer position or level 


mcumbency upon a person. 





zasual employment 















short-term employment option to appoint 
ersons to the Public Service for a period not 
ceeding 90 days, or, with extensions, where the 
lerson does not work on more than 125 working 
ays within a 12-month period, in any one 
epartment and under which the provisions of 
ne Public Service Employment Act (except those 
plating to casual employment) do not apply. 


llosed competition 





Competitive process open only to persons 


mployed in the Public Service. 





leployment 

he movement of an employee from one position 
) another (within the same occupational group 

? where authorized by regulations, to another 
Pcupational group) that does not constitute a 
fomotion or a change in tenure, and to which 

le employee has agreed. When an employee 


reepts a deployment, ties to the former position 


an = : : — é ; ; ; Glossary 


E 


Employment Equity 








Employment equity is the identification and 
elimination of employment barriers against 
persons in designated groups that result from 
the employers employment systems, policies and 
practices that are not authorized by law and the 
implementation of corrective measures such as 
policies, practices and reasonable accommoda- 
tions so that the Public Service reflects designated 
groups present in the Canadian workforce or 
those segments of the Canadian workforce that 
are identifiable by qualification, eligibility or 
geography and from which the employer may 


reasonably be expected to draw employees. 


Exclusion Approval Order 

An Order-in-Council which approves the exclusion 
by the Public Service Commission of positions 

or persons or a class thereof from the operation 
of the Public Service Employment Act, in whole or 


in part. 





Indeterminate employment 
Part-time or full-time employment with no 


fixed duration. 


O 


Open competition 





A competitive process open to persons employed 
in the Public Service as well as to persons who 


are not so employed. 
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Priority 

The right to be appointed before others and 
without competition. There are three types 

of statutory priorities under the Public Service 
Employment Act (leave of absence, ministers’ 
staffs and lay-off, in that order) and five regulated 
priorities under the Public Service Employment 
Regulations (surplus, reinstatement, spousal 
relocation, employees who become disabled and 
members of the Canadian Armed Forces who 
become disabled as a result of sustaining an 
injury in a Special Duty Area, in no specific 
order). The first three priorities have a higher 
rank than the last five. 


Promotion 

An appointment of an employee to a position 
for which the maximum rate of pay exceeds that 
of the former position by an amount equal to 

or greater than the smallest pay increment for 
the new position. When the new position has 
no fixed pay increments, the increase must be 

at least four percent of the maximum rate of pay 
of the former position. The definition for regula- 
tory priorities is somewhat different. In these 
cases, the maximum rate of pay of the new posi- 
tion may be up to one and one-half times the 
smallest increment for the new position or, where 


there are no increments, up to 6%. 


R 





Re-appointment of term 
The appointment of a term employee for an 
additional, continuous, specified period of time 


in the same position. 


Recourse 

All the various mechanisms provided by the 
Public Service Employment Act to process, and deal 
with, appeals against appointments, referrals of 


deployment complaints, alleged improprieties on 


matters falling within the Commission's jurisdic- | 
tion, and complaints of harassment in the 
workplace 


Relative merit 
Relative merit is the identification of the most 
qualified person, established by a competitive 


or non-competitive process. 


5 
Specified period employment 





Part-time or full-time employment for a fixed, 


predetermined period. 


Standard of competence | 
A standard set by the Commission against whic 
the competence of a person being considered fi 
appointment may be measured rather than bei} 
measured against the competence of other persc! 


T 


Transfer 





The appointment of an employee to a position| 
another occupational group where the maxim 
rate of pay does not exceed that for the positich 
held by that person immediately prior to the | 
appointment and which does not constitute 


a deployment. 


W 


Without competition 





A non-competitive process used to make an 
appointment when the manager is satisfied thi 
conducting a competition would not be in the 
best interests of the Public Service. In order tq 
be appointed, the person must be found to b¢ 
the best qualified (relative merit), or in certail| 
circumstances, the person must be qualified 
against a standard of competence for the posi} 
(individual merit). 
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Statistical 
Information 


meatights 





It should be noted that student hirings no longer 
constitute appointments under the Public Service 
Employment Act (PSEA) as of April 9, 1997. This 
factor has resulted in a decrease of over 11 000 
specified period appointments made to the Public 
Service in 1997-98 as compared to 1996-97. 


When reviewing Tables 1-9, one will notice that 
the removal of students from this year’s appoint- 
ment tables accounts largely for the apparent 
decrease: in appointments made to the Public 
Service from 32 680 in 1996-97 to 22 452 in 
1997-98; in appointments made through open 
competition from 31 101 last year to 20 512 this 
year; and in specified period appointments from 
the former 83 759 to the present 69 327. 


This year, the number of indeterminate appoint- 
ments rose, both to and within the Public Service 
to a total of 39 572 (last year the total was 27 287). 


Overall, appointments from within the Public 
Service increased from 78 366 last year to 86 447 
this year. The various types of appointments made 
from within all showed an increase over last year, 
except for the re-appointment of terms which 
went down from 42 393 to 39 901. Promotions 
showed a marked increase, going from 11 983 to 
19 793. Transfers went up from 8 935 to 9 538 
and acting appointments went up from 15 052 to 
17 215. Given the increase in appointments made 
from within, it is to be expected that the number 
of appointments made through closed competi- 
tion (15 422) and without competition (53 381) 
would be higher than last year. 












Although the number of promotions made through 
closed competition and without competition | 
increased from last year, the percentage for both 
processes (44.1% through competition vs. 47.5%| 
without competition) were close to last years, | 
indicating that the proportion of each of these 
types of processes used to achieve promotions has 


remained stable. 


With regard to occupational category, the most 
significant change from last year was in the 

Administrative and Foreign Service Category wher | 
overall appointments amounted to 31 244 com- : 
pared to last year’s 21 391, with the majority of th¢ 


increase being attributed to inside appointments. | 


Regarding language groups, there was virtually 
no change in the ratios of Francophones to 

Anglophones appointed this year as opposed to 
last year, both in terms of appointments made | 


to and within the Public Service. 


Looking at the people hired through PSC recruit | 
ment programs (Table 10), we find that the num 
ber hired through Post-Secondary Recruitment | 
has gone down slightly from last year, but the 

number hired through each of the other program 
has gone up, with the total this year being 17 2u 
as opposed to 13 492 last year. | 


From Tables 13-15, dealing with investigations, | 
appeals and deployments, we may gather the | 
following. The number of complaints received 
in 1997-98 with regard to both investigations 
and deployments was down by 17% from those | 
received in 1996-97. Investigation complaints 
decreased from 1 178 to 973 and deployment 
complaints decreased from 122 to 101. However 
the number of appeals lodged over the last year 
showed a 57% increase from the previous year, 

going from 3 451 to 5 430, while the number of 
selection processes appealed rose by 48% from 


1 252 to 1 853. This rise in appeals could be pa’ 












ially attributable to the increase in appointments 


made from within the Public Service. 


echnical Notes 













his section gives detailed statistical information on 
/ppointments under the Public Service Employment 


Act and on priority administration. 


Appointment Data 
the Public Service Commission continued to 
new the operational and information systems 


uppotting its staffing responsibilities. Appoint- 












aent data were matched and merged with various 
ex data sources not only to validate what was 
eported, but also to detect under-reporting and 

5 generate, where possible, data elements that 
vere missing. In 1996-97, the Commission put 
place a new set of edits to identify the under- 
porting of appointments to the Public Service. 
hese edit procedures were used to help estimate 
ae level of specified period, casual and student 


Pe cent reported in Table 12. 


s of April 9, 1997, the student population has 
een excluded from most provisions of the Public 
ervice Employment Act. As a result, the hiring 

f students under the Cooperative Education 
togram (CO-OP) and the Federal Student Work 
xperience Program (FSWEP) are not recorded 

5 appointments to the Public Service under the 


SEA (see note on Student Data). Instead, these 














irings have been reflected in a modified Table 10 
hich now reports on recruitment activity. 
ccordingly all appointment tables within this 
mual report do not include data on the hirings 

f students under CO-OP and FSWEP. The result 
f this change is a decrease of 11 743 appoint- 
lents, primarily Specified Period Appointments 

) the Public Service as reported in Tables 1 


rough 9. 


The following topics outline and clarify how 
the tables in this report integrate information 
from the best sources possible in order to give 
an accurate representation of staffing activities 


in the Public Service. 


Specified period appointments 

To accommodate new legislative provisions 

that were implemented on June 1, 1993, the 
Commission introduced new procedures whereby 
departments were to report all specified period 
appointments, irrespective of length. Previously 
departments were required to report only speci- 
fied period appointments of six months or more. 
This change combined with extensive government 
restructuring seems to have resulted in a substantial 
under-reporting of specified period appointments 


to the Commission. 


Based on the pay system of Public Works and 

Government Services Canada, the Commission 
estimates that 25 193 new term appointments 

were made in 1997-98. 


Casual employment 

An increased number of departments were autho- 
rized to hire casual employees in 1997-98. Based 
on the pay system of Public Works and Govern- 
ment Services Canada, the Commission estimates 
35 206 new casual appointments were made 

in 1997-98. Casual appointments are not included 
in the other tables, but have been reported in 
Table 12. 


Occupational category 

Not all appointments are made to standard Public 
Service occupational classifications (Table 2). 
Standard occupational classifications are not 
applicable, for example, to appointments made 
by departments where Treasury Board is not 


the employer. 
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Geographic area 

Data on geographic area Table 3 were obtained 
by matching appointment data obtained from 
departments with the Public Works and Govern- 
ment Services Canada Pay System. For 617 
appointments, geographic area could not be 


determined. 


Departments 

Departments listed in Table 4 reflect the depart- 
mental organization at the end of 1997-98. Only 
departments having 25 or more appointments 

in 1997-98 are listed separately in Table 4. 
Departments reporting less than 25 appointments 
are grouped under other departments. It should 
be noted that the Passport Office has been 
reported separately even though it is part of the 
department of Foreign Affairs and International 
Trade according to the Financial Administration 
Act. The reason for this is that Passport Office has 
a separate delegation agreement for staffing with 


the Public Service Commission. 


First Official Language 

Data on First Official Language (FOL) in Tables 7 
and 8 were obtained by matching appointment 
data received from departments with the Public 
Works and Government Services Canada Pay 
System. For 736 appointments, FOL could not 
be determined in the 1997-98 tables. 


Employment Equity Data 

Data on women in Table 6 were obtained by 
matching appointment data received from depart- 
ments with the Public Works and Government 
Services Canada Pay System. For 563 appointments, 
the gender of the appointee could not be deter- 
mined in the 1997-98 tables. Data on members of 
visible minority groups, persons with disabilities 


and Aboriginal persons were obtained by matching 


appointment data with the Treasury Board 
Secretariat's Employment Equity Data Bank, file 
condition as of March 31, 1998. This database 
relies on voluntary self-identification by the 
employee and therefore may not represent the 
complete population of minority group members.} 
Departments are not required to report self- 
identification information for specified period 


appointments of less than three months. 


Priority Data 


The data on priorities in Table 11 were obtained 





from the Public Service Commission's Priority 
Administration System (PAS). This table excludes| 
information for employees who either resigned ol 
retired on the date on which their surplus period} 
commenced. In these cases, there was no entitle-} 
ment to a priority. PAS is the operational inventor} 
the Commission uses to refer employees with 

statutory and regulatory priorities to suitable 

vacancies within departments. The inventory is 
made up of employees identified by departments} 
as surplus, as well as other individuals entitled 


to statutory and regulatory priorities. 


Student Data 

The Student Employment Programs Exclusion 
Approval Order which took effect on April 9, 
1997 excludes students from the operation of 
the Public Service Employment Act (PSEA) with thq 
exception of sections 16(4) and 17(4) which deal 
with citizenship. As these recruits are no longer | 
considered appointments to the Public Service | 
under the PSEA, Table 10 has been modified 
to report on the overall recruitment activity 


(rather than the number of appointments). 










| hanges in Appointment Activity 
| 


Table 12 differs from the other appointment 


tables, in that it includes estimated specified 


i 






period appointments, casual appointments, 


H eployments and students. According to this 





able, 1997-98 appointment activity to and within 







ients related to promotions (19 793), transfers 

9 538) and deployments (16 487) have increased 
since 1996-97. Indeterminate appointments 

irom outside (2 659) have increased by 159% as 
tompared to 1996-97. Specified period appoint- 
nents appear to have dropped but this is due 

Jo the removal of students from this row as of 
April 9, 1997. 





Statistical Information 


39 





40 








‘Appointment type and appointment tenure litical 
: Number and percentage of appointments, by appointment tenure and type of appointment 


| April 1, 1997 to March 31, 1998 


Appointments within the Public Service 
Type of Appointment 


























Lateral or 
Appointments to downward  Reappointments Acting 
the Public Service Promotions transfers of terms appointments (a) Total 
_ Appointment tenure No. 5 ee No. % _No. % No. % eee % No. %} 
: Indeterminate 2659 118 WELDS 82 5AO5- tO 0 0.0 14 158 82.2 39572 ~=236 
: Specified Period (b) 19793 88.2 25350 28 4043 42.4 39 901 100.0 3.057 78 69327 6m 
: Total 22 452 100.0 19 793 100.0 9538 100.0 39901 100.0 17215 100.0 108 899 100. 


(a) Excludes acting appointments of four months or less. 
(b) See technical notes on specified period appointments. 





Appointment type and occupational category 
_ Number and percentage of appointments, by occupational category and type of appointment 


| April 1, 1997 to March 31, 1998 





Appointments within the Public Service 
Type of Appointment 









































(a) Excludes acting appointments of four months or less. 
(b) Refers to appointments for which the standard occupational classifications do not apply. See technical notes on occupational category. 


Lateral or 
Appointments to downward. Reappointments Acting 

: the Public Service | Promotions transfers of terms appointments (a) Total 
_ Occupational category No. % No. % No. % No. % No. % No. 
’ Executive Group 31 0.1 483 2A S8) 0.6 a 0.0 TIO EO 849 
- Scientific and Professional 1512 6.7 2 O43. 454 696 fines 1 973 4.9 1 308 7.6 8 132 
_ Administrative and 
: Foreign Service 4046 180 WO2te eke 2699 283 4544 114 9680 56.2 31244 28 
’ Technical 1313 5.8 1980 10.0 ES 78 2 406 6.0 1 095 64 7537 

Administrative Support | 10768 48.0 3310 167 3974 417 25819 64.7 3701 215 47 572 
: Operational B48—— 14:0 937 AT Mp sitet 2 4829 12.1 998 158 11174 10 
~ Not applicable (b) 1634 «73 165 08 109 Ll 326 0.8 1570.9 2 391 

Total 39452 1000197931000 9538 100.0 39901 1000 17215 1000 108899 100) 
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Number and percentage of appointments, by geographic area and type of appointment 


April 1, 1997 to March 31, 1998 


Appointments within the Public Service 
Type of Appointment 

























































































































































































Lateral or 
Appointments to downward Reappointments Acting 
the Public Service Promotions transfers of terms appointments (a) Total 
Geographic area No. % No. % No. % No. % No. % No. % 
Newfoundland 1363. 62 34317 320. 34 T20s ee 506 29 3766 = 3.5 
Prince Edward Island D143 16 1870.9 O40 5933.15 423° 25 1522) 14 
Nova Scotia 864 3.8 867 44 419 44 125s 8044.7 4208 3.9 
| New Brunswick Sor 26 632) chee 1300 = 33 L168)" 5 43325 3132.28 
B® Quebec (except NCR) 4251 189 2484 125 1522) 166 9510 23.8 2441 142 20208 18.6 
B National Capital : - 
| Region (NCR) 5844 26.0 7084 35.8 2334 245 9425 23.6 6752-302 31439 28.9 
Ontario (except NCR) 2877 128 2879 145 1500 16.7 Olas 238) 136 14830 13.6 
Manitoba 1164 5.2 Sor — 4584.8 3968 99 Clo e7 7058 6.5 
Saskatchewan 549 24 433. 22 “DL 38 602 15 4) 20 2147 2.0 
| Alberta 1s 51 iis, en Pee = 580~Ss«4.0 ee 5496 5.0 
British Columbia 2382 128 S55 ioe 1449 152 5 288 es L708 ~ 09 13842. 107 
Yukon 56.02 60 03 36. 04 eon peer 2160.2 
Northwest Territories 108 0.5 35 0.2 27 0.3 62 OW? 32 0.2 264 0.2 
B® Outside Canada 16 700 124” 06 04 3 00 10 01 154 O01 
- Unknown 5. 23 Le coC 04 89 0.2 5 0 617 0.6 
Total 22 452 100.0 19 793 100.0 9538 100.0 39901 100.0 17215 100.0 108 899 100.0 


I (a) Excludes acting appointments of four months or less. 
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7 Number and percentage of appointments, by department and type of appointment 


| April 1, 1997 to March 31, 1998 











Appointments within the Public Service 
Type of Appointment 




















Lateral or 
Appointments to downward Reappointments Acting 
: the Public Service Promotions transfers of terms appointments (a) 
_ Department : No. % oe No. % No. on : % Pe Ne 6! 
_ Agriculture and ee 
_ Agri-Food Canada 226 4 601 3.0 20 ee L260. Ae 


] Atlantic Canada 














_ __ Opportunities Agency 20 vo 40 102 ie 02 29 On 
Canada Information Office a. 0.0 129 oa — ol 18" 00 








: Canada Labour Relations 


















































F Board 708 9 00 00 8 0.0 
Canadian Centre for So 

_ Management Development Ss 00. 23 500) > 02 cap OHO) 
_ Canadian Environmental . 

_ Assessment Agency Oo 4 ma 20 00 Die AO) 
- Canadian Food Inspection oe : . 

| Agency (b) 89 «(04 41 02 56 06 113 toe 


— Canadian Grain 

































































































































































_ Commission 15) Oe Te OS) 28 8 339 (0.8 

| Canadian Heritage ee 30 se Ly 28 22 8472.1 

_ Canadian Human Rights : 

_ Commission 2 38-02. oe. 50) OL) 

_ Canadian International oe - oe 

' __ Development Agency ba 0S 185 09 40 Il 03 

Canadian International So Fe 

_ __ Trade Tribunal oe 007 6 0.0 > Ul LO 50.0 

_ Canadian Radio-television ; oe 

_ and Telecommunications 

] Commission if. On 29 0.1 lt ol ll 0.2 

| Canadian Space Agency 44 02 44 0.2 ee 12S P03 

_ Canadian Transportation ee 

_ Accident Investigation 

| __and Salety Board Oe 15 - 01 ee oS 00 

Canadian Transportation — a 

| _Agency ok 28 0.1 (9. 18 0.0 

_ Citizenship and : 2 — 

_ Immigration Canada 212 2 283 «8614 220 28 Bile ale) 7 pO 

| Correctional Service oe 

_ Canada Fila. OU Laos 80 8S 1499 38 LP USe Ok . 

_ Economic Development 8 oe oo 

| Agency of Canada for 7 oe 

___ the Regions of Quebec 13 G1 30, 02 4 00 te =0.0 re 

_ Environment Canada i 248 13 14 12 341 0.9 ee 

_ Federal Court of Canada Bel Ds Oe ae Oa 64 02 ook ol 

| Finance Canada 06 02 118 0.6 oe 24 01 (eo 

| Fisheries and Oceans 12 57 1090 5.5 998 10.5 ise AG Li 

_ Foreign Affairs and oS oe 

____International Trade 12) Or 27914 5 0D 332 «(0.8 106. 06 

_ Health Canada 606 3.0) 553) 28 oe 26 1428 3.6 56. 

_ Human Resources a ee 
Development Canada 1896 §68.4 1590 80 1i60 127 7 ONS" VEG Pee «O14807_—sid“= 
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Appointments within the Public Service 
Type of Appointment 













































































































































































































































































































































Lateral or 
Appointments to downward Reappointments Acting 
the Public Service Promotions transfers of terms appointments (a) Total 
® Department NG te No.% _ No.%. No.% No.% No.% 
Immigration and oe 
_ Refugee Board eet 6 0.5 40 04 158 0.4 yt 0G 386 — (0.4 
| Indian and Northern Sosa ne — . 
® Affairs Canada oad 08 233+ she? or 10 7 00 600 543-05 
Industry Canada 6500. 29 840 eas 17 33 ais LE oe 3042)" 28 
Justice Canada ee 18 234 eS 689 17 ils 08 1555 14 
/ | National Archives : : ie 
of Canada eee Ol 3). 2 4 61 62502 222. Oud 115... 02 
_ National Defence oa ie 
___@ublic Service employees) | 1117 - 5.0 064 49 210 4 PRS | 53) b1B 36 Dats Low 
B National Energy Board See eo 4 ae 04 24 os 30.0.2 20F 02 
_ National Library of Canada ol) 00 ie (oul 4 00 205 Oe 20.05 82> Og 
| National Parole Board ae 00 28 01 6 0 35 on ee 0p nS" On 
@ Natural Resources Canada BT 168 : iim oe 0: 16 DA Sea LA 24L OAS L819). Ie 
f Office of the Chief - x 
_ Electoral Officer 162 08. “1, 04 19 02 aie ates, 46. 03 193° OF 
f Office of the Commissioner 
f of Official Languages i 00 i ® 12 00 lo, 0.0 do 2 7 00) 
F Office of the Coordinator 
f Status of Women 20.201 8 0.0 i 0,0 oie Ok J 0.0 3 eels Oi 
F Office of the Governor Oey : 
f General’ Secretary es oO Li a0 200 OS UONe) eo. 00 42405 0/0 
F Office of the Superintendent of 5 
f Financial Institutions Canada ge. 0d Dee) G20) O- 70,0 Plea e: 76 =O. 
| Passport Office othe OOS #5 10.2 She. 0 Ze fro oe: 430 0.4 
| Privy Council Office 82204 106 0.5 54 0.6 15704 RB 04 472 0.4 
F Public Service Commission of | 
| — of Canada Lo 6 ier OG 45° 05 166 0.4 LOY 03 a Ve 
| Public Works and 
| Government Services Canada on A HOSS). Bis? 7 56 049 24 yee. 2 8407 S35 
fF Revenue Canada 2066 404 6005 30.3 2901 268 SR fees ho) 5o6 3h? EY OPA SE 
f Royal Canadian Mounted 
| Police 
| _ (Public Service employees) 2B os ba Pee ll? ioe 18 Bi), “108 13)-. 08 iii Le 
F Solicitor General Canada Bee er. 30%" 0.2 6 0] 209 Boe 25 ai 1033 0.1 
F Statistics Canada 300.2 LF SIO cio for... 8 LA led 200. 12 DANA. 22 
| Supreme Court of Canada DO. OL. james a 00 i Onl b 00 6. OL 
a Tax Court of Canada ae Ul Lie eel bo) Sle (0 tee 01 to2) 10s 
p Transport Canada Ce 7994.0 1935 20 Ope EES Aka) OO 2d D5 Te PO) 
Treasury Board 
® of Canada, Secretariat 40° 02 USS 0.7 2a 02 oo Of 6 04 Spey (0) 3) 
; Veterans Affairs Canada 255 2.7) Ber Shy) 14( 5 gore Sy! 21 16 Pals 
_ Western Economic eS 
| _ Diversification Canada oF. 2 oe Ol A 00 20s od 92, 0:1 
fF Other Departments (c) l 0.0 2 @ll ee Ok i Of 32.0.0 3] 0.0 
| Total 22452 100.0 19 793 100.0 9 538 100.0 39 901 100.0 17215 100.0 108 899 100.0 
5 —<$_ CO ee eee 


. (a) Excludes acting appointments of four months or less. 
p (b) The Canadian Food Inspection Agency will not appear in next year’s annual report. 
| (c) Refers to those departments reporting less than 25 appointments in 1997-98. 
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_ Appointment type and appointment process 
’ Number and percentage of appointments, by appointment process and type of appointment 


April 1, 1997 to March 31, 1998 





Appointments within the Public Service 
Type of Appointment 






Lateral or 
Appointments to downward Reappointments Acting 
appointments (a) Total 


the Public Service Promotions transfers of terms 












7 Appointment process © =.CSO—Si‘CéNO. % 


- Open competition 














} Closed competition 

‘ Without Competition 
___* Standard of competence - 
¢ Other relative | 

: merit processes eo oe 39901 
Acting oo Ug 00 0 
F Other (b) EE 2s 0 
_ Total 22452 100.0 19793 100.0 9538 1000 39901 



































100.0 
0.0 
0.0 
100.0 


























































7 (a) Excludes acting appointments of four months or less. 
7 (b) Includes the following appointments: Employment Equity Special Measures Programs, priority, corrective actions; and exclusions. 

























' Appointment type and Employ q gnated groups 
; Number and percentage of appointments, by Employment Equity designated group and type of appointment 
| April 1, 1997 to March 31, 1998 








Appointments within the Public Service 
Type of Appointment 






Lateral or 
Appointments to downward _ Reappointments Acting 
the Public Service Promotions transfers of terms appointments(a) Total 












: Employment Equity — 
desi nated groups (b) No. % _ No 
— Women 616 10354 523 = 27037 


















O19 66 819 




















































































| Members of visible — 

| minority groups 0 2D i625) 560 00 dS Ngee Wee S: 4 856 

| Persons with disabilities 322 14 367 3.0 ns 2629 24 
| Aboriginal peoples 49 10 sl 26 1024. 26 (oe 2 645 : 
Total (c) 22452 100.0 19793 1000 9538 1000 39901 1000 17215 1000 108.899 


4 (a) Excludes acting appointments of four months or less. 
_ (b) See technical notes on Employment Equity data. 
7 (c) The sum of Employment Equity designated groups does not equal the total due to double counting and the absence of men in the counts. 





- ae _____ Anqual 








dlanguage groups —t™” 
— Number and percentage of appointments, by language group and type of appointment 
_ April 1, 1997 to March 31, 1998 


Appointments within the Public Service 
Type of Appointment 


Lateral or 
Appointments to downward _Reappointments Acting 
the Public Service Promotions transfers of terms appointments (a) Total 





































Francophones 5758 291 —~o eg §=§=614245 358 fees ag 35491 32.8 
_ Anglophones 14025 70.9 (ii oe 25536 64.2 11340, 66.0. 72612, 1672 











- Total 19793 100.0 9538 100.0 39901 100.0 | 17215 100.0 108899 100.0 





(a) Excludes acting appointments of four months or less. 
_ (b) See technical notes on First Official Language. 





Appointment type and official languages 
| Number and percentage of appointments, by language requirements of position, type of appointment and language group 


f April 1, 1997 to March 31, 1998 











































































































Appointments to Appointments within 
the Public Service the Public Service (a) Total (b) 
Anglophones Francophones Total Anglophones Francophones __Total Anglophones Francophones Total 
| Language require- 
| ments of position No= se No. % No. No. % No. % No. No. % No. % No. 
4 Bilingual imperative 2 oe, =2166 69.5 3188 5450 29.5 1019 705 18508 642 297 15185 703 Bigs 
j Bilingual non-imperative . - 
* Met 29 50.0 29 50.0 58 1186 39.0 L855 610 3 043 1215. 39.2 1884 60.8 3101 
* Must meet i> 98 P63 16 498 93.8 BER? 531 513° 93.8 34 6.2 547 
¢ Not required to meet 3 100.0 0 0.0 > 183 65.6 96, 3A 279 186 66.0 96 34.0 282 
1 English essential 12825 947 717 «53 = eae 47694 95.7 i> es, = 49:94 60319 955 2842 45 63833 
4 French essential a4 3356 98.6 3524 143 14 ogee 286 10416 190 14 13616 986 13940 
_ English or French 
f _ essential 986 64.0 554 36.0 154 2508 67.0 £2990.) 320 SMA 3 494 66.1 1789 33.9 #3286 
| Unknown 153 78.1 Beak) 200 0 0.0 2 100.0 2 too 8 ca 202 
_ Total 15010 686 6866 314 22452 57662 668 28625 332 86447 72672 67.2 35491 32.8 108 899 


: . 
_ (a) Excludes acting appointments of four months or less. 
| (b) See technical notes on First Official Language. 
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Appointments and employment s 
Number and percentage of appointments, to and within the Public Service, by employment status before and after the appointment 
April 1, 1997 to March 31, 1998 | 


Status after appointment 

Indeterminate Specified period 
4 Status before appointment ho No 
7 Indeterminate a3 2 84.0 00 
: Specified period 565) 02 
© Casual ee 
’ Other federal agencies oe. : Di oo 
| General public 2424 - 61. : 4.8 . 

Student : 78 : 02 ) 3 L | 03° _ 

Unknown 8 Oe 7 > G0 

Total “39572 100.0 ~ 69327 100.0 



































_ Note: Excludes acting appointments of four months or less. 


n recruitment programs 


| Number and percentage of recruits under Public Service Commission 
_ recruitment programs, by geographic area and external recruitment process 


| April 1, 1997 to March 31, 1998 





Federal Student 

Post-Secondary Management Cooperative Work Experience 
7 Recruitment (a) Trainee (b) Education (c) Program (c) 
Geographic area So me No 8 No. % 
Newfoundland 2 , 0.0 6 8 5081 2s 
_ Prince Edward Island : 0 00 0.0 oF 205 285 28 
1 ova Scotia o 06 8.3 | L 8 545 ae 
; New Brunswick : — 42 oe L / 519 a2 
Quebec (except NCR) 82 8.3 : tee 68 1890 15.4 
National Capital Region (NCR) 2 Be 54.2 Co 2630 214 
Ontario (except NCR) Die 20 0.0 3p ie 2429 198 
oe 42 46 : Br 6.0 

60 0.0 8 a7 34 | 

a 0.0 200 733 (64 | 
British Columbia 3 09 8.3 i : 16.9. 9.9 

| Yukon : O08 0.0 CS 04 | 

’ Northwest Territories 0] 0.0 - 0.0 26 04 0.4 | 

7 Outside Canada - : 00. 0.0 1 : 0.0 0.0 | 

: Unknown ’ | —] es 166 a 3.38 

Total 343:«:1000 100.0 4578 100.0 12271 100.0 | 




































































| (a) Includes appointments under the Accelerated Economist Trainee Program — Post Secondary Recruitment appointment numbers are lower than expected th] 
year as not all appointments arising from the 1997-98 PSR campaign had been completed as of March 31, 1998. Additionally, a degree of ROST under-reporti} 
_ by departments has been noted and this too has resulted in fewer PSR appointments than previously forecasted. Lastly, difficulty has been experienced in 

_ matching the appointment documents for entry-level appointments with candidate records from the PSR database. Accordingly, one can not accurately attribu} 
' an appointment to the PSR campaign as opposed to an entry-level open competition. This too has resulted in fewer reported PSR appointments than those 

_ previously forecast. 

| (b) See technical notes on Management Trainee Program. 

_ (c) Included in Cooperative Education and Federal Student Work Experience Program are 1504 appointments prior to April 9, 1997. 

- Note : See technical notes on Student data. 











" Number of priority persons and number of placements of priority persons, by priority type 
B April 1, 1997 to March 31, 1998 





























































New Total Number of Priority 
: Carry priority _ priority persons’ Resigned/ entitlements Total Active 
Priority type over (a) persons persons placed Retired expired Other outflows cases (b) 
_ Statutory priorities 
Leave of absence 
(section 30) 384 129 513 Wes 32 63 0 270 290 
Ministers! staff 
(section 39) oe 35 ore 23 0 l 0 24 13 
Lay-off 
(section 29) 641 29 670 OF 0 625 1 (G2 56 
| Total L027. 193 1 220 295 32 689 1 1017 359 
f Regulatory priorities 
f Surplus 
(section 39) 1 014 1 907 2921 UN Toe) 828 0 CO 1 993 819 (c) 
Employees disabled 
(section 40) ae 45 87 15 2 17 0 34 52 
Relocation of spouse 
(section 41) 418 389 807 236 30 50 l oily, 409 
Reinstatement to 
higher level 
section 42) “4202 448 1650 118 20 562 7 707 933 
| Total 2676 2 789 5 465 i534 880 629 8 3051 2213 
}) Grand total 3 703 2 982 6 685 1 829 912. 1318 8 4 068 23721 


: (a) The number of carry over from March 31, 1997 differs from the number of active cases at March 31, 1997 published in last year's Annual Report due 

| to updates to the employee's information, for example, priority type. 

HE (b) The sum of the columns does not equal the number of active priority employees at the end of the period, because in a number of cases, the employees 
4 changed their priority type. During the period, 109 surplus priority employees became lay-off priority employees. 

| (c) The active surplus cases at March 31, 1998 include 5 employees in unpaid surplus status. There were 6 cases of employees entering unpaid surplus 
status during the year. 


Note: See technical notes on Priority Data. 
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ee 


hanges in appointment activity — 


: Number of appointments to and within the Public Service inclusive of student appointments, 
casual appointments, deployments and appointments subject to the PSEA, 


April 1, 1997 to March 31, 1998 






























































) 1996/97 
4 Appointments to the Public Service 

Indeterminate | 1027 
_ Specified period (a) 40 316 
; Casual 52,13 
4 Students n/a 
7 Appointments within the Public Service . 

| Promotions oe 11 983 
1 Transfers and deployments oe 829 a 20 706 
| transfers eee 8 935 
___ deployments 12 150 eral 
3 Re-appointments of terms ee — 42 393 
4 Student extensions a wa 
_ Acting appointments te. 15 052 
| Total (b) ie 163 593 


3 (a) Prior to June 1993, the PSC did not collect information on specified period appointments of less than six months. Even subsequent to this date, there 
appears to have been some under-reporting. For purposes of analysis, the estimate of specified period in this table is derived from the Public Works 
and Government Services Pay System. 


: (b) The total in this table differs from the Statistical Tables because of the inclusion of estimated specified period appointments as discussed in the note 
above, and the inclusion of casual appointments, deployments and students. The total includes one unknown appointment type in 1995-96 and three © 


unknown appointment types in 1996-97. 


] Note: Deployments were introduced in April 1993 and casual appointments were introduced in June 1993. 
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Investigations 


_ Number of complaints received, cases opened (with basis for complaints) and cases closed (with outcomes) 








Opened Cases Closed Cases 
Complaints Reverse Order PSEA/ 
Period Received Total of Merit Harassment Other Total Founded Unfounded Resolved Other 
_ 1996-97 ALIS. sie a2) 146 157 All 116 131 61 12s 
| 1997-98 973 572 29 211 380 497 191 122 B 107 


| Number of appeals lodged and disposed of (with outcomes) 





| Appeals Appeals Withdrawn No Right 
| Period Lodged (Opened) Disposed (Closed) Allowed Dismissed Number % of Appeal 
| 1996-97 ce 2 965 602 481 1398 ie 484 

| 1997-98 5430 4829 en 1154 2951 61.1 387 
Appeals (b) Appeals (c) 

Number of selection processes appealed and closed, Number of decisions rendered, average disposal time, with 
| with number and percentage of those allowed number and percentage of those disposed within standard 
i , 

Allowed Number Within standard 

| Period Appealed Closed Number % Period of Decisions _ Avg. Disposal Time Number  % 
aa eee ee a OP Ont Ee) NUDED 0 

| 1996-97 “1252 1 246 io 26104 1996-97 456. Tie 373 81.2 


| 1997-98 Loo 2 1 623 139 8.6 1997-98 51> 94 426 fod 
 —<— 


—_—_——————————— 














Complained ; No 
Period Complaints Against Closed Founded Unfounded —_ Jurisdiction = Withdrawn Decisions 
| 1996-97 122 61 eo 8 30 fs 10 =) 
| 1997-98 101 63 a 5 14 7 15 26 


—_ _— ee —___ Anqual _ 
\eDOrT 
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Authority 
Delegated 


ORGANIZATION 


Canadian International 


Development Agency 





Canadian Space Agency 


AUTHORITY DELEGATED 


@ Authority to promote without competition Development Officers _ 
from PM-O1 to PM-02, PM-03 and PM-04 within an Occupational 


Training Program for candidates recruited from recognized 





Canadian universities, pursuant to paragraph 4(2)a) of the 
Public Service Employment Regulations (PSER). 1997-07- I 


Staffing Delegation and Accountability Agreement modified 
to provide authority for promotions without competition 
(reclassifications) and for appointments from term to 


indeterminate status without competition. 1997-09-0 





Correctional Service Canada 





Fisheries and Oceans 


@ Authority to recruit from outside the Public Service for the 
WP-04 group and level. 1998-03-1 





@ Authority to promote without competition Fisheries Officers 
from GT-01 to GT-02 and GT-03 within the Fisheries Officer 
Training Program, pursuant to paragraph 4(2)a) of the Public 
Service Employment Regulations. 1997-042 





@ Authority to promote without competition Ships Officers from 
SO-MAO-02 to SO-MAO-03 within the Ships Crew Officer 
Training Program, pursuant to paragraph 4(2)a) of the 







Public Service Employment Regulations. 1997-11 





Health Canada 









@ Authority to hire in certain circumstances any person for a 
short-term period (90 calendar days) pursuant to the Public Servie 
Employment Act, extended to include most areas of the department 
including the Occupational Environmental Health and Safety Agency 

1997-04-17, revised 1998-03-1 





Human Resources Development 


Canada 








@ Authority to hire in certain circumstances any person fora 
short-term period (90 calendar days) for all groups and levels 
(except for the EX & MM groups, and student programs), pursual 
to the Public Service Employment Act for the national headquarters ¢ 


Income Security Programs. 1997-0641 





Immigration Refugee Board 







@ Authority to hire in certain circumstances any person for a shorts 
term period (90 calendar days) for all groups and levels (except fc 
the EX & MM groups, and student programs), pursuant to the i 
Public Service Employment Act. 1997-0541 





dustry Canada 


stice Canada 


ational Defence 





tural Resources Canada 


fice of the 
vernor General’ Secretary 


Dlic Works and 


vernment Services Canada 


@ Authority to hire in certain circumstances any person for a 
short-term period (90 calendar days) for CO-01 and CO-02 and 
ES-02 and ES-03 positions in the Competition Bureau, pursuant 
to the Public Service Employment Act. 1997-09-04 


Se a ee ee ee eee 
@ Authority to promote without competition Patent Examiners 


from SG-PAT-02 to SG-PAT-03 and SG-PAT-04 within the Patent 
Examiner Training Program, pursuant to paragraph 4(2)a) of 
the Public Service Employment Regulations. 1998-03-19 


@ Authority to hire in certain circumstances any person for a short- 
term period (90 calendar days) for all groups and levels (except 
for the EX & MM groups, and student programs), pursuant to 
the Public Service Employment Act. 1997-09-04, revised 1998-01-22 


@ Authority to recruit for non-executive positions in the context of 
the EE program for military members who became disabled prior 
to the coming into effect, on March 13, 1997, of section 40.1 of 
the PSER; this clause provides a priority entitlement to members 
of the Canadian Armed Forces who became disabled as a result 
of an injury sustained in a special duty area. 1997-06-12 


ee ee ee ee eee eee 
@ Authority to hire in certain circumstances any person for a short- 


term period (90 calendar days) for levels 1-5 of the IS Group, 
pursuant to the Public Service Employment Act. 1997- 04-09 


@ Authority to hire in certain circumstances any person for a short- 
term period (90 calendar days) extended to include all groups and 
levels (except for the EX & MM groups, and student programs), 
pursuant to the Public Service Employment Act. 1997-09-04 


@ Authority to hire in certain circumstances any person for 
a short-term period (90 calendar days) for positions in the 
Operational Category in the Hospitality area, pursuant to 
the Public Service Employment Act. 1997-09-04 


@ Authority to promote without competition Procurement 
Officers from PG-01 to PG-02 within an Occupational Training 
Program for candidates hired from within the department, 
pursuant to paragraph 4(2)a) of the Public Service 
Employment Regulations. 1998-03-19 


av Authority Delegated 


a 





a2 


Exclusion 
Approval Orders 


During the period from April 1, 1997 to 
March 31, 1998 the Commission approved 
the following Exclusion Approval Orders. 


Exclusion Approval Order for certain 
persons and positions in the Sudbury 
Tax Centre (National Revenue) 





PC. 1997-740, May 20, 1997 

This Exclusion Approval Order has been estab- 
lished, as a corrective measure, as a result of an 
investigation conducted by the Public Service 
Commission into the management of term 
employment at the Sudbury Tax Centre, Revenue 
Canada. This resulted in the identification of 
seven term employees who would have obtained 
five years continuous employment and therefore 
been eligible for appointment on an indetermi- 
nate basis pursuant to the Treasury Board Long- 
Term Specified Period Employment Policy, if their 


employment had been properly managed. 


Exclusion Approval Order 

and Regulations respecting the 
appointment of cerfain persons 
in the Department of Agriculture 
and Agri-Food 





PC. 1997-901, July 3, 1997 


To advance collaboration with private industry, 











projects in its 18 Research Centres that have | 
involved participation by private industry. Withir, 
the framework of such research projects in collab) 


oration with the private sector, different industrie 
| 


funding. In most cases, the companies involved i 
the collaborative agreement seek to use research 
scientists or technicians in their employ or | 
with whom they are familiar and whom they 


consider competent. 


The department requires to be given more flexi- | 
bility in recruiting and appointing, for a specified 
period certain, participants from outside the | 
Public Service within the framework of these coll 
laborative research agreements, on an experimer 
tal basis for a period of approximately two years] 
The department has designated the Horticulture 
Research and Development Centre in Saint-Jean: 
sur-Richelieu and the Lethbridge Research Cent] 
as the lead sites for this pilot project. Persons so} 
appointed must possess the required competen-| 
cies in accordance with the standards for selecti 
and assessment established by the Commission. 


The Order will be in force until June 30, 1999. 


Exclusion Approval Orders 










Exclusion Approval Order for 
Certain persons and positions in 
the Department of Public Works 
and Government Services 














PC. 1997-1049, July 25, 1997 


On December 13, 1996, the Government 


announced the sale of the printing, warehousing 


and distribution operations of the Canada 


| 


communication Group (CCG) to a commercial 


) 


printing company, the St. Joseph Corporation. 


pproximately 600 employees of CCG were 













offered a job with the company. However, the 
Government has decided not to privatize certain 
‘unctions such as the editing of the Canada 


Gazette, the Depository Services Program, 


eference Canada, and the Crown Copyright 
\dministration. These functions became the 
‘esponsibility of the Department of Public Works 
ind Government Services (PWGSC). This Order 




















Appointment or Deployment of 
employees who occupy certain 
positions in the LA- 2B level and 
above in the LA GROUP (Law) 

Exclusion Approval Order 





PC. 1997-1050, July 25, 1997 

This Order replaces a similar order approved in 
1995 that was limited to lawyers with the 
Department of Justice. By virtue of this Order, 
lawyers at the LA-2B level and above in other 
departments are subject to the same provisions as 
lawyers with the Department of Justice when they 
are appointed or deployed to a position in the 
Department of Justice. This Order was necessary 
as the Department of Justice recently amended its 
area of selection policy so that lawyers with other 
departments could take part in closed competi- 


tions in the Department of Justice. 


Exclusion Approval Order for 
Certain Persons and Certain 

Positions in the Department 

of Health 





PC. 1997-1682, November 20, 1997 

This Order has been established in order to 
implement decisions rendered by a Human Rights 
Tribunal and the Federal Court Trial Division 
which ruled that S. Chander and N. Joshi were 
qualified and discriminated against and which 
ordered that they be appointed on an indetermi- 
nate basis to level 4 positions in the Biological 


Sciences Group (BI). 
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Governor in Council 
Appointment Exclusions 


From April 1, 1997 to March 31, 1998, in addition to the general exclusions, 11 persons were at 


from the application of the Public Service Employment Act when appointed to Public Service positions fol 


specified period or to hold office “during pleasure”. 


Order in Council 








Number Duration Name Title 

PC. 1997-826 during pleasure effective Nicole Jauvin Deputy Clerk of the Privy 
1997.06.13 jome 23, 1997 Council and Counsel | 
PC. 1997-828 during pleasure effective | David A. Dodge Special Advisor to the 
1997.06.13 Nal, 1 P99 7 Minister of Finance | 


PC. 1997-1114 
1997.08.22 


PC. 199 7-hi24 
1997.12). 


PC oor 26 
LOO iia 2a) 


PC OOeLiZsS 
1997.11.21 


PC. 1997-1730 
WOOT ie) 


PC. 1998-109 
1998.01.30 


PC. 1998-178 
1998.02.13 


PC. 1998-181 
1998.02.13 


PC. 1998-343 
1998.03.12 


during pleasure effective 
August 22-1007 


during pleasure effective 
November 21, 1997 


during pleasure effective 
January 5, 1998 


during pleasure effective 
December 8, 1997 


during pleasure effective 
November 21, 1997 


during pleasure effective 
February 2, 1998 


during pleasure effective 
February 13, 1998 


during pleasure effective 
March 30, 1998 


during pleasure effective 
March 12, 1998 


James Karl Bartleman 


Larry Murray 


Verna Bruce 


Michelle Comeau 


Samy Watson 


Louise Fréchette 


Donald Drummond 


J. Michael Horgan 


Huguette Labelle 





Foreign Policy Advisor to the 
Prime Minister and Assistant 
Secretary to the Cabinet 
(Foreign and Defence Policy) 





Associate Deputy Minister 
of Fisheries and Oceans 

| 
Associate Deputy Minister | 
of Veterans Affairs 





Associate Deputy Minister | 
of Agriculture and Agri-Food 


Deputy Secretary to the Cabit 
(Plans and Consultation) 


Special Advisor to the 
Minister of Foreign Affairs 


Associate Deputy Minister 
of Finance 


Executive Vice-President ane 
Associate Deputy Minister 
of the Atlantic Canada 
Opportunities Agency 





Deputy Head of the 
Millennium Bureau of Canac 


: A New Look for the Public Service Commission 








New Look for 
he Public Service 
OmMmMission 


l! he ongoing transformation of the Public Service 
( 


palls for a human resource management system 


| 




















4 


(cross government that requires more knowledge, 

itrategy, planning and forecasting. It is within this 

rontext that the Public Service Commission is 

positioning itself in order to understand, help and 
pport the change process and to act as a catalyst 

Dr Public Service renewal. We are realigning 

ur activities, systems and practices to meet the 

hallenges ahead and better serve our clients. 

Ve are doing so through the work of our four 


fewly structured branches, as described below. 


Resourcing and Learning Branch 





his branch works with departments and agen- 
es to ensure that a staffing and learning system 


available to provide a highly competent Public 


Tvice that is non-partisan and representative 


—, 


Canadian society. It is organized around single 
ndows at headquarters and in the regions for 
tlivery of products and services to departments 
d agencies. It manages relationships with 
fporate and regional partners and stakeholders. 


includes operational policy and program design, 











é well as the delivery of all staffing operations, 
Isluding exchanges and development programs 
fr the Executive Group. In addition, it is respon- 
Sle for the delivery of employment equity initia- 
Hes, priority administration and corporate 
elopment programs on behalf of the Treasury 
ard Secretariat. 


dlicy, Research and 
HmMmMunicarions Branch 








is branch works towards the provision of knowl- 


etre, intelligence, insight and advice to support 


the PSC ability to champion an independent and 
professional Public Service. By gathering the main 
PSC policy, regulatory, information management 
and monitoring functions together, this Branch 
facilitates the goal of providing strategic advice to 
the Commission and supporting the front lines 
with their operational challenges. Part of its role 

is to conduct strategic planning, analysis, research 
and program development. It has an integrated 
information management function that includes 
data and information gathering and assessment 
activities. It is also involved in conducting liaison 
with stakeholders, in reporting to Parliament and 
other parties, and in providing communication 
services on behalf of the PSC. 


[,ecourse Branch 





This branch provides independent recourse 
processes in support of the merit principle in 
order to protect the public interest and to promote 
the application of merit, fairness, equity and 
transparency, through effective intervention 

and education. It also ensures that appropriate 
independence of the quasi-judicial appeals and 
investigations function exists and is seen to 
exist. Part of its role is to provide training, 
advice and assistance to departments, unions, 


other organizations and individuals. 


Corporate Management 
Branch 





This branch provides central services and systems 
in support of corporate management and PSC 
program activities. It includes the activities of the 
President and Commissioners, corporate policy 
and strategic planning, management systems and 
policies, finance, human resource management, 
informatics, internal audit and evaluation, and 


other administrative and support services. 


S46) 
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Offices of the 
Public Service 


Commission 


AILPSC offices provide services 


in both official languages. 


Internet 





http://www.psc-clp.ge.ca 


Heacquarters 





LEsplanade Laurier, West Tower 
300 Laurier Avenue West 
Ottawa, Ontario 

K1A OM7 

Information: (613) 992-9562 
Facsimile: (613) 992-9352 


Regional and District Offices 





ATLANTIC 

Regional Office 

1557 Hollis Street, 3rd Floor 
PO. Box 1664, Halifax CRO 
Halifax, Nova Scotia 

B3] 3V3 

Information: (902) 426-2990 
Facsimile: (902) 426-0507 
TTY: (902) 426-6246 


District Office 

777 Main Street, 7th Floor 
Moncton, New Brunswick 
Ee GaRES 

Information: (506) 851-6616 
Facsimile: (506) 851-6618 
TTY: (506) 851-6624 


District Offices 

10 Fort William Road, Ist Floor 
St. John’s, Newfoundland 

AVC UK 

Information: (709) 772-4812 
Facsimile: (709) 772-4316 
PLY OO 24 


119 Kent Street, Suite 420 
Charlottetown, PE.I. 

C1A 1N3 

Information: (902) 368-0444 
Facsimile: (902) 566-7036 
TTY: (902) 566-7039 


QUEBEC 
Regional Office 


200 René-Lévesque Boulevard West 


East Tower, 8th Floor 
Montreal, Quebec 

OMe AO: 

Information: (514) 283-5776 
Facsimile: (514) 283-6380 
TTY? O14)283-2467 


District Office 

1122 St-Louis Road, 3rd Floor 
Sillery, Quebec 

Gila 

Information: (418) 648-3230 
Facsimile: (418) 648-4575 
TTY: (418) 648-7273 


NATIONAL CAPITAL 
AND EASTERN ONTARIO 


Regional Office 

66 Slater Street, 3rd Floor 
Ottawa, Ontario 

KIA OM7 

Information: (613) 996-8436 
Facsimile: (613) 996-8048 
TTY: (613) 996-1205 





CENTRAL AND SOUTHERN ONTARIO 
| Regional Office 

36 Adelaide Street East 

path Floor East 


| 
| 
‘Toronto, Ontario 

MSC hice. 

| Information: (416) 973-4636 
Facsimile: (416) 973-1883 
TTY: (416) 973-2269 


















Mackenzie Building 


‘CENTRAL PRAIRIES 
[Regional Office 


344 Edmonton Street, Room 100 
Winnipeg, Manitoba 

IR3B 214 

| Information: (204) 984-4636 
|Pacsimile: (204) 983-8188 


ITTY: (204) 983-6066 











1955 Smith Street, Suite 400 
Regina, Saskatchewan 

S4P 2N8 

Information: (306) 780-5627 
Facsimile: (306) 780-5723 
ITY. (306) 780-6719 














» Offices of the Public Service Commission 


ALBERTA, NORTHWEST TERRITORIES, 
PACIFIC AND YUKON 


Regional Office 

9700 Jasper Avenue, Room 830 
Edmonton, Alberta 

dee) 

Information: (403) 495-7444 
Facsimile: (403) 495-2098 
TTY: (403) 495-3130 


District Offices 

757 West Hastings Street, Suite 210 
Vancouver, British Columbia 

V6C 3M2 

Information: (604) 666-0350 
Facsimile: (604) 666-6808 

TTY: (604) 666-6868 


1230 Government Street, Room 539 
Victoria, British Columbia 

V8W 3M4 

Information: (250) 363-8120 
Facsimile: (250) 363-0558 

TTY: (250) 363-0564 


300 Main Street, Suite 400 
Whitehorse, Yukon 

VA BS 

Information: (867) 667-3900 
Facsimile: (867) 668-5033 
TTY: (867) 668-4107 


4914 50th Street 

PO) Box 2730 

Yellowknife, Northwest Territories 
X1A 2R1 

Information: (867) 669-2840 
Facsimile: (867) 669-2848 


Si 
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June 30, 1999 


The Honourable Sheila Copps, PC. 
Minister of Canadian Heritage 
House of Commons 

Ottawa, Ontario 

K1A OA6 


Dear Minister: 


We have the honour of asking you to transmit for tabling in Parliament the report of the Public 
Service Commission (PSC) of Canada for the 1998-99 fiscal year. 


It is submitted to Parliament in accordance with section 47 of the Public Service Employment Act 
(Chapter P-33, Revised Statutes of Canada, 1985). 


Yours sincerely, 


Zl AS sar 


Ruth Hubbard 
President 


icant Steen t 


Ginette Stewart 
Commissioner 





Mary Gusella 
Commissioner 
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PSC Mission 


The mission of the PSC is, through its statutory authorities, to: 


2 


maintain and preserve a highly competent and qualified Public Service in which 
appointments are based on merit, and 
ensure that the Public Service is non-partisan and its members are representative of 


Canadian society. 


PSC Vision 


A key partner in shaping an effective and respected Public Service for Canadians. 


PSC Strategic Objectives 


The PSC’s objectives are to assist in providing Canadians with: 


® 


a highly competent, non-partisan, professional Public Service appointed on the 


basis of merit; 

a representative Public Service workforce; 

a Public Service which builds on its competencies through development and 
continuous learning; 

the recognition and sustaining of a non-partisan Public Service as a cornerstone of 
the governance system; and 

a PSC which is an independent champion and steward of Public Service Employment 


Act principles governing a professional Public Service, in the public interest. 
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Our story at the Public Service Commission 
of Canada (PSC) over the past year is one of 
making important progress in our ongoing 
commitment to serve Canadians by ensuring 
that merit is safeguarded as a cornerstone of 
a competent, non-partisan and representative 


Public Service. 


A key challenge for the PSC is to remain relevant 
and effective in carrying out the mandate which 
Parliament has bestowed upon us and which 

is our privilege to administer on behalf of 


Canadians. 


This will mean refocussing our energies and 
investing in those areas which will most enhance 
merit as an essential defining feature of the federal 
Public Service. We have therefore developed a 
directional statement which describes how we 
would place more emphasis on effective oversight 
of merit (through a combination of strengthened 
merit policy, merit promotion and merit protection 
activities), and less on protecting merit through 


the conduct of individual staffing transactions. 


It is an ambitious approach which will require 
further discussion and continuing input from 
PSC employees and stakeholders. We look 
forward to discussing this approach with 


Parliament over the months to come. 


In addition to reviewing the information which 
follows concerning our new direction, we invite 
you to review our draft Directional Statement 
which is available on our Internet site. We also 


invite you to review the more specific information 


contained throughout this report on the program 
and service activities and improvements made 


by the PSC throughout the past year. 


Stability in our Vision and Values 





The PSC is directed by its vision: “A key partner 
in shaping an effective and respected Public 
Service for Canadians.” The vision captures the 
spirit of what we have done in the past and must 
continue to do in the future. It speaks of the pride 
we have in our work and our sense of privilege 

to serve Canadians in a unique and independent 
institution that plays a key role in the develop- 
ment of the federal Public Service, and through it, 


the development of Canadian society as a whole. 


The principle of merit, which encompasses com- 
petence, non-partisanship and, more recently, 
representativeness has greatly contributed to the 
democratic stability necessary for responsible 
government in Canada. It has allowed successive 
generations of elected federal representatives to 
govern with confidence knowing that the people 
who serve them can be relied upon for their com- 
petence, objectivity and loyalty. The merit system, 
therefore, is more than a means to an end — it is 


key to supporting good government. 


Today, competence, non-partisanship and repre- 
sentativeness are recognized as the basis of good 
federal public administration and have become 
core Canadian values. We have a duty to ensure 
that these core values for which the PSC stands 
are safeguarded so that the interests of Canadians 


can be best served for years to come. 


ns 
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Adaptability in a Time of Change 





During the past decade, a new view of the role of 
government has emerged. The emphasis is now 
on affordable, streamlined government, strategi- 
cally focussed on results and core businesses 
which in turn permit an increased responsiveness 
to Canadian citizens’ needs. The changing role 
and structure of government places a premium 
on managerial flexibility, responsiveness, trust, 


values and simplified rules. 


Furthermore, challenges like the pending 
demographic exodus from the Public Service, 
the creation of the new service delivery agencies, 
the changing nature of public employment and 
the increasing strategic importance of Human 
Resource Management as a key lever to achieve 
business goals are all factors that are influencing 
how we establish our priorities and carry out 


our business. 


We also face challenges in our safeguarding of 
the merit system. We must continue to provide 
assurances to Parliament that we will fulfill our 
statutory duties in the years to come, while ensur- 
ing that the merit system is well integrated with 
the drive toward more efficient and responsive 
government. Speed and minimal red tape are 
often vital in getting the right people into jobs 
quickly so that services to the public do not 
suffer. Traditional staffing systems have become 
burdensome and need to be better aligned with 
the practical realities of today’s workplace and 
the labour markets from which government must 


draw its workforce. 


Our most recent response to the need for change 
may be seen in the continuing reform of Public 
Service staffing, under which greater authorities 
have been delegated to Deputy Heads, new flexi- 
bilities added, and customized delegation and 


accountability instruments are being developed. 


This ultimately will provide the flexibility that 
senior managers need to meet ever-increasing 
business pressures, while holding them to account 
for their values-based staffing actions. More impor- 
tantly, however, the reinforcing of Deputy Head 
responsibilities for good people management and 
our own extensive delegation of powers to them 
is reflective of our belief that merit is everybody's 
business and that certain aspects of the merit 
system can best be advanced by entrusting the 
responsibility for their execution to responsible 
managers. At the same time, it is also recognized 
that approaches to more effective oversight of 
merit must be built, and the public assured that 
we will act swiftly if the trust and accountability 


placed with managers is not properly exercised. 


We believe that the existing statutory powers that 
Parliament has granted the Commission under 
the Public Service Employment Act are significant 
and can continue to be used in creative ways to 
respond to these environmental drivers and 


operating challenges. 


Developing a New Strategic Direction 
for the PSC 





In October of 1998, we held a series of strategic 
planning sessions that were aimed at ensuring 
that the PSC and the values and traditions for 
which it stands would continue to be viable 

and effective in the coming years. The result of 
this process was a draft document entitled A 
Strengthened Focus for the Public Service Commission 
of Canada — Directional Statement that describes 
how we, at the PSC, propose to guide our future 
development. This draft Directional Statement is 
now publicly available on the PSC web site 
(http:/Avww.psc-cfp.gc.ca/direction/statement_e.htm). 
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The planning sessions that led to the development 
of the draft Directional Statement determined that 
a number of important changes had occurred 

that required assessment in terms of their overall 
impact on our ability and future potential to most 
effectively and efficiently deliver on the mandate 


entrusted to us by Parliament. 


Over the years, the PSC has become involved in 
many product lines which are diverting significant 
energy and attention from our main task of ensur- 
ing that merit — the principle it was created to 
safeguard — is protected and promoted. For the 
public, for Parliament and for the continued 
enhancement of Canada’s tradition of excellence 
in public service, we believe that the manner in 
which we carry out our activities requires greater 
clarity and focus, particularly as regards how we 
can best protect and promote merit, building on 
the successes of Staffing Reform. Clearly, modern 
public sector human resource management 
requires both excellence in the delivery of human 
resource services and excellence in the oversight 
of merit. However, when both oversight and 
service delivery are performed within a single 
organization, we are concerned that the organiza- 
tion will not be able to optimally oversee the 
authorities it has delegated while itself being part 
of the program administration. So, to the extent 
practicable, we wish to refrain from or limit the 
delivery of services in the self same area that we 
may be called upon to oversee the application of 
merit. Achieving the right balance between over- 
sight and service delivery is a challenge requiring 
dialogue with all those with a stake in effective 


human resource management. 


The Directional Statement proposes the following 
framework to guide the dialogue on how we 


would best protect merit in the future: 


1. The Commission’ first responsibility is to the 
essential mandate assigned to it by Parliament 
to protect merit and thus ensure a competent, 
non-partisan Public Service which is represen- 


tative of Canadian society. 


2. The Commission will ensure application of 
merit by focussing on its fundamental staffing 
and independent oversight powers, including 


its obligation to provide third-party recourse. 


3. Parliamentarians, unions, employee representa- 
tives, departments and agencies all contribute 
to the integrity of the staffing system. The PSC. 
will continue to seek their advice in shaping 
effective staffing policy and principles and will 


develop innovative ways of doing so. 


4. Delegation to Deputy Heads is a general prin- 
ciple of the new direction. The Commission 
will work closely with Deputy Heads to 


ensure an appropriate transition. 


5. The PSC will not actively pursue further gen- 
eral delegations in areas especially sensitive to 
the application of merit, such as recruitment 
into the Public Service at all levels including 
executives, and appointments within the 
Public Service of Assistant Deputy Ministers 
and other executives without first carefully 
exploring with stakeholders the requirements 
necessary for successful delegation in areas 


such as these. 


6. The PSC’ involvement in an effective staffing 
system may be described as consisting of 
three integrated elements: framework setting 
and delegation; independent oversight and 
scrutiny; and information, awareness 


and outreach activities. 
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7. The application of the merit system and the 
values it embraces is a fundamental duty of 
all responsible Public Service managers. The 
Commission puts its trust in the professional- 
ism and integrity of Public Service managers, 
who, themselves, value the merit system, to 


support and uphold its fundamental principles. 


8. Although independent, the Commission plays 
an important role in maintaining an inte- 
grated human resource management system 
that permits departments and agencies to 


achieve their goals and business priorities. 


The Commission has begun an important dia- 
logue with stakeholders on this new direction and 
has been provided with very helpful and informa- 
tive insights into the operating realities and public 
policy expectations of our various stakeholders. 
All of those consulted endorse the importance of 
merit as a fundamental principle of the federal 
Public Service, and the need for us to strengthen 
its protection. Stakeholders were also singular in 
their view that we were well-advised to begin a 
dialogue on how we can best continue to fulfill 
our mandate for the future. There was general 
agreement that times have indeed changed and 
that we need to review how these developments 
should be addressed in our priorities and opera- 
tions. While the Commission’s independence was 
recognized as an essential feature, our challenge 
is to be independent but, at the same time, sensi- 
tive to the realities facing departments. The 
Commission has noted the view of some Deputy 
Heads that the Commission’s new direction 
should be mindful of the current workload that 
exists in departmental human resource branches. 
Many deputies have also advised that the 
Commission needs to continue its outreach 
activities to ensure that merit is understood by 


managers and staff at all levels. 


The initial consultations with employee represen- 
tatives and departments have been conducted 
through a new body established this year, the 
Public Service Commission Advisory Council. 
The discussions with the Council on the new 
direction have been open and candid, and it is 
clear that the PSC needs to ensure transparency 
and balance in its multi-stakeholder relationships 
so that the merit principle is understood in a 
common manner by all those who have an interest 
in it. Many of those consulted have also been 
candid in their view that the PSC must more vig- 
orously demonstrate its independence and direct 
reporting relationship to Parliament in order to 
ensure the sound and fair application of its 


legislative mandate. 


We will continue our consultations with stake- 
holders over the coming months in order to help 
refine our Directional Statement. This dialogue 
will also increase awareness of and appreciation 
for merit as a valuable part of Canada’s gover- 
nance culture. Thus the journey by which we 
arrive at our new direction will be as important as 
the destination itself. For all of these reasons, we 


are fully committed to a very active, open and 


transparent consultation process with all of our 


key stakeholders. In the spirit of the philosophy 
that merit is everybody's business, we invite you 
to reflect upon the goals and challenges that we 
have outlined and join with us in achieving an 
ever improved and well functioning merit system, 
and hence the best possible Public Service for 


Canadians. 
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Chapter One: 
A Professional 
Public Service 


Staffing Reform 


Background 


In 1998-99, the Public Service Commission (PSC) 
made major progress in implementing the Staffing 
Reform initiative set out in last year’s Annual 
Report. The five main goals of Staffing Reform 


Ze Or: 


¢ help managers deliver on their business plans 
by simplifying, streamlining and speeding up 
PSC and departmental staffing operations; 

¢ establish clear accountability between Deputy 
Heads and the PSC for the performance, 
results and outcomes of their exercise of 


delegated staffing authority; 


¢ involve employee representatives in designing 


and operating the staffing system; 


¢ develop and promote alternative dispute 
resolution to achieve faster and more 


effective recourse; and 


¢ enable staffing specialists to play a more 


strategic role in human resource management. 


Staffing Reform is being implemented in three 


broad phases, namely: 


¢ delegation of the maximum staffing authority 
permitted by law to all Deputy Heads, subject 
to consultations on the special interests which 


the PSC should continue to protect directly; 


¢ creation of customized staffing regimes and 
appropriate accountability frameworks for 


each department; and 


review of the staffing policy and regulatory 


framework. 


The following describes the progress that the PSC 
has made to date with regard to staffing issues. 
Information on the modernized recourse process 


may be found on page 21 of this report. 


Increased Delegation, Flexibility 
and Information Sharing 








Initially, the PSC informed Deputy Heads of the 
flexibilities already available under the Public 
Service Employment Act and Regulations that 

were not being used to the greatest extent possi- 
ble. Then the PSC delegated to all Deputy Heads, 
a number of authorities that had previously 

been delegated only on a case-by-case basis, 


and increased the flexibility for applying them. 


As a way to assist in the implementation of Staffing 
Reform, the PSC appointed Account Executives to 
be the senior points of contact with departments 
and the functional communities. The Account 
Executives have been meeting with the Deputy 
Heads and human resource representatives of 
departments to discuss the implementation 

of Staffing Reform and their need for tailored 


staffing systems. 
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To support the goal of ensuring that its human 
resource partners were fully aware of the flexibili- 
ties under the Act and making optimal use of 
them, the PSC introduced a weekly series of 
workshops called SmartShops. These SmartShops 
started off by providing departments with the 
Opportunity to share best practices in the area of 
Staffing Reform. Their scope widened during the 
year to include best practices in other areas of 


human Tesource Management. 


Material presented at the workshops is available 
on the SmartShop section of the PSC web site, 
(http://www.psc-cfp. gc.ca/accex/smrtshop/ 
home_e.htm) and presenters can be contacted 
directly by e-mail from the site. An electronic 
discussion group (http://www. psc-cfp.ge.ca/ 
accex/retorm/discusse.htm) was set up as an 
adjunct to the web site to allow individuals to 
pose questions to the whole group, creating, 


in effect, a “virtual SmartShop.” 


As the scope of Staffing Reform evolves, the 
SmartShops series will adapt accordingly. This 
initiative will continue to promote learning and 
information sharing, in order to enhance human 
resource management in the Public Service. 
There have been a number of requests to hold 
SmartShops in the regions, to which PSC 


regional offices are responding. 


The PSC also developed a Values in Staffing 
Workshop, which is a one-day training session 
for persons involved in staffing on how to apply 
values in staffing and operate in the new values- 
based paradigm. The PSC has started to offer the 
workshop to its employees as part of the internal 
implementation of Staffing Reform. It is now 
being rolled out to departments, with the option 
for them to customize the contents (e. g. changing 
the details of the case studies to “bring them 
home” to staff) before delivering the workshop to 


their staffing specialists and managers. 


Delegation and Accountability — 


A Tailored Approach 


In line with its efforts in Staffing Reform, the PSC 
initiated a new accountability model to ensure 
that human resource accountability is supportive 
of the business delivery of departments. This 
model focuses on the integrity and overall health 
of the resourcing system rather than on transac- 
tional control, in order to uphold the merit 
principle and to ensure that the Commission will 
continue to be accountable to Parliament for the 
legislation entrusted to it. It emphasizes outputs 
and outcomes, and is based on the staffing values 


and management principles defined below. 


RESULTS VALUES 


Competency 
Attributes which ensure that public servants are 


qualified to fulfil their Public Service duty. 


Non-partisanship 
Employees are appointed and promoted 
objectively, free from political or bureaucratic 


patronage. 


Representativeness 
The composition of the Public Service reflects 
that of the labour market. 
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PROCESS VALUES 


Fairness 
Decisions are made objectively, free from political 
or bureaucratic patronage; practices reflect the 


just treatment of employees and applicants. 


Equity 
Equal access to employment opportunities; 


practices are barrier-free and inclusive. 


Transparency 
Open communication with employees and appli- 


cants about resourcing practices and decisions. 


MANAGEMENT AND SERVICE DELIVERY 
PRINCIPLES 

Flexibility 

Resourcing approaches are adapted to the specific 


needs of the organization. 


Affordability/Efficiency 
Resourcing approaches ensure good value for 
money and are simple, timely and effective in 


their delivery. 


In 1998-99, the PSC started to implement this new 
approach through discussions with departments, 
with a view to jointly developing accountability 
agreements which include performance indicators 
linked to the staffing values. Departments will use _ 
the indicators thus jointly developed as a basis for 
reporting to the PSC on their staffing performance. 
The eight staffing performance indicators under 


discussion are the following: 

¢ Organizational Staffing Practices 

¢ Staffing Policies 

« Management/Employee Satisfaction 

¢ Client Satisfaction 

¢ Founded Complaints (appeals/investigations) 
¢ Attestation Statement of Non-Partisanship 

¢ Level of Productivity 


¢ Demographics 


So far, the PSC has met with 36 organizations and 
has approved 11 accountability agreements. It is 
expected that new agreements will be signed by the 
Deputy Heads of all the departments and half of the 
agencies in the Public Service over 1999-2000. 


Furthermore, the PSC has met with several 
national union leaders in order to explain the 
generic staffing accountability framework and 


obtain their comments on it. Efforts to include 


~ unions and employee representatives are impor- 


tant to moving ahead on this issue. 







has developed an Early Warning 
which will provide departments 
litative and quantitative informa- 
their staffing activities. 


To support the new accountability framework, the 
PSC has undertaken several other major initiatives. 
It has developed an Early Warning System which 
will provide departments with qualitative and 
quantitative information on their staffing activities, 
and support their staffing performance assessment. 
It has also developed a tool box to help depart- 
ments monitor their staffing activities and assess 
their performance. The tools include a report illus- 
tration guide, a risk analysis model and a survey 


questionnaire related to the staffing values. 


In addition, the PSC has developed a Model of 
Attestation of Reliability to be used in the context 
of departmental performance staffing reports to be 
forwarded to the PSC over the next year. All of 
these initiatives will be implemented in 1999-2000 
and are in line with the modern comptrollership 
approach in the Government of Canada. This 
approach outlines the need to report on results, 

to use the right performance information and to 


have a process of due diligence. 
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Beginning next year, an analysis of departmental 
accountability reports will constitute a significant 
input into the PSC’ future Annual Reports. As well, 
feedback to departments regarding their perform- 


ance will become an important on-going activity. 


Further details on the new accountability model 
may be found in Chapter Two of this report. 


Regulatory Review 









rit 3 of 1998, a working group 
takeholders undertook an 
eview of the Regulations. 


The Public Service Employment Regulations are 

an important element of the policy framework 
that the Public Service Commission is putting in 
place to ensure that merit is observed in the selec- 
tion of persons for appointment to and within the 
Public Service. Over the course of the last few 
years, the PSC and its stakeholders identified a 
need to review the Regulations to ensure that they 
reflect the values and principles underlying sound 
human resource management, and respond to 


operational and business requirements. 


In the spring of 1998, a working group of over 

50 stakeholders undertook an extensive review of 
the Regulations and proposed changes that would 
bring them in line with the needs of today’s Public 
Service. This working group was composed of 
representatives from central agencies, departments, 
unions, the National Staffing Council, the Human 
Resources Council and the Personnel Advisory 


Group. 


The recommended changes will be implemented 
in a two-phased approach. Phase I includes 
changes that are straightforward, have broad inter- 
est or support, will serve to make the Regulations 


more efficient and effective, or are essentially draft- 


ing improvements. Phase II will include issues that 
require more in-depth analysis, including further 
discussion with departments and unions over the 


course of the next year. 


Human Resource Issues 
and Initiatives 


In addition to Staffing Reform, the Public Service 
Commission (PSC) has been involved in a num- 
ber of other human resource issues and initiatives 
over 1998-99. Activities in this regard have been 
conducted in conjunction with departments, 
agencies, functional communities, associations 
and unions. Following are several prime examples 


of these activities. 


Universal Classification Standard 
Seg ee ee ee Meee toe. eee 


The introduction of the Universal Classification 
Standard (UCS) and a new group and level struc- 
ture by the Treasury Board will have an effect on 
certain PSC activities. Realizing that changes to 
classification practices in the Public Service will 
have an impact on staffing practices, the PSC is 
preparing to build on the opportunities presented 
and ensure that the staffing system evolves in 


parallel with the new classification system. 


For example, the PSC is conducting a funda- 
mental review of its Standards for Selection and 
Assessment in light of their meeting current and 
future needs. This review will take into account 
the new system of classification. As well, in 

its review of the Public Service Employment 
Regulations, the PSC will identify changes required 


to accommodate UCS. 
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Renewal of the Human Resource 
Community 


A strong human resource community is essential 
to ensure the kind of human resource manage- 
ment regime needed for the future Public Service. 
The PSC’s commitment to the strengthening of the 
human resource community, and to its transfor- 
mation into a strategic part of the management 
team, is demonstrated by being an active player 
in a number of areas. For example, the PSC has 
been working with the Treasury Board Secretariat 
and departments to create a recruitment and 
developmental program for the human resource 


community. 


The shift to competency-based Human Resource 
Management is a major component in transforming 
the role of the human resource practitioner to that 
of a strategic advisor. In this regard, the PSC is 
exchanging information with the human resource 
community on competencies and their application 
in the work place, and working with the commu- 
nity on the development of departmental profiles. 
The PSC will also revise the Selection Standards for 
the current PE Group. 


The PSC will continue to provide professional and 
administrative support to the Human Resource 
Learning Advisory Panel. A good example of this 
support is the human resource community corner 
site on the Learning Resource Network Internet 
web site. Work is also underway to build a data- 
base of courses presently offered in departments, 
universities, professional associations and large 
consulting firms that are related to the future roles 


of the human resource community. 
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yman resource community 






‘ensure the kind of human 
anagement regime needed 
ture Public Service. 


Almost half of the human resource community 
works outside of the National Capital Region. 
Using its network of regional and district offices, 
the PSC is supporting the community through 
learning activities, participation in interdepart- 
mental committees, and support for the Federal 
Regional Councils. In the fall of 1998, the PSC 
hosted and participated in a number of major 


human resource conferences across the country. 





In the regions, PSC officers are involved in 
numerous regular and ad hoc interdepartmental 
committees on topics such as staffing, employ- 
ment equity and work force adjustment. PSC 
regional officials also sit on functional committees 
to help share knowledge and best practices, and 


better coordinate departmental efforts. 


Anglophones in Quebec 


Over the last year, a study on the participation 
of Anglophones in the federal Public Service in 

the Quebec Region was pursued to determine 

whether bias could be detected in the human 

resources system as a factor which may limit their 

access to employment. The report will be finalized 

and presented in the summer of 1999. Follow up 

on the release and recommendations of the report 


will be noted in next year’s PSC Annual Report. 


In the meantime, the PSC in the Quebec Region 
has innovated in many areas to expand awareness 
and access to jobs in the federal Public Service. 
For example, the PSC has enhanced recruitment 
initiatives by advertising opportunities through an 
interactive Internet web site (http://jobs.gc.ca). It 


has linked communities through a province-wide 
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toll-free InfoTel service which lists available jobs. 

As well, it has increased the visibility of the Post- 
Secondary Recruitment campaign through visits, 

job fairs and information kiosks at university and 
college campuses. 


Alternative Service Delivery Agencies 
ee Be ee eee ei ee 


Over the last few years, the government created 
Alternate Service Delivery (ASD) agencies as a new 
means of delivering programs and services to meet 
government objectives, consistent with the needs 
and values of Canadians. ASD agencies have a 
greater degree of independence in the aspects 

of financial, administrative and human resources 
management than do the departments and 
agencies that come under the Public Service 
Employment Act. The Canada Customs and 
Revenue Agency, which will come into effect on 
November 1, 1999, will have a special relation- 
ship with the PSC, enshrined in the Agency's 


legislation. 


Although ASD agencies no longer fall under the 

appointment authority of the PSC, they continue 
to seek the services, use the programs and some- 
times enlist the direct involvement of the PSC ute 
ensure the appropriate application of merit, com- 


petence, non-partisanship and representativeness. 


Over the coming year, the PSC will need to reflect 
on the appropriateness of responding to these 
requests, in line with its mandate and its ability 


to provide such services. 


Public Service Commission 


Advisory Council 
ein EES hance a A Ny a a Ry A dy 


The PSC has launched an outreach strategy to 
engage its stakeholders on human resource 
management issues of mutual interest. A major 
component of this initiative is the Public Service 
Commission Advisory Council (PSCAC), created 
in December 1998. This Council replaces the 
Joint Consultation Committee (JCC), a forum dat- 
ing from the 1970s that JCC members concluded 
had run its course. PSCAC membership includes 
representatives of bargaining agents, departments 
and the PSC. Its mandate is to help the PSC iden- 
tify and respond to strategic human resource 
management issues by providing the PSC with 


advice to assist in its decision-making process. 


Co-chaired by a representative of a bargaining 
agent and a department, PSCAC meetings have 
been taking place quarterly. As an outcome of 
early sessions, members identified three key 
priorities for their attention: recourse, as it links 
to the new direction of the Commission; mobility; 


and oversight, including staffing accountability. 


Success in its work with PSCAC will help demon- 
strate the PSC’s commitment to full and open 
engagement of clients and stakeholders, and 

will allow the Council to serve as a model for 


outreach activities throughout the PSC. 
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A Dynamic and 
Representative Workforce 


PSC Obligations under the 
Employment Equity Act 


A representative Public Service reflects the society 
it serves. As a guardian of Public Service values, 
the Public Service Commission (PSC) recognizes 
a relationship between merit and representative- 
ness as reinforced by the passage of the 1996 
Employment Equity Act (EEA). The EEA frames the 
Commission's responsibilities for certain employer 
obligations acting within its scope under the 


Public Service Employment Act. 


Key Employment Equity Initiatives 


In 1998-99, the PSC took steps to identify and 
remove any barriers to the effectiveness of its pro- 
grams and policies. It had its key selection and 
assessment tools reviewed to ensure that they 
were unbiased and barrier-free. In addition, it 
initiated a review of its employment systems in 
recruitment and priority administration to deter- 
mine whether policies and practices were free of 
barriers to designated group members. The results 
of these reviews will form the basis for action 

in 1999-2000. 


The PSC partnered with Treasury Board 
Secretariat (TBS), departments and bargaining 
agents in the design and implementation of a 
first-ever Employment Systems Colloquium, 
held in Ottawa in January 1999. 


This event was successful in helping both the 
departments and the unions, not only to under- 
stand and learn how to apply employment 
systems review principles and concepts, but 
also, how to consult and collaborate together 


on employment equity issues. 
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the regional PSC staff led 
artnership initiative entitled 


The PSC made a concerted effort in 1998-99 to 
support and improve the capacity in departments 
to carry out effective workforce analysis and 
employment equity planning. It has been actively 
involved in this effort on many levels to ensure 
that departments, bargaining agents, the Canadian 
Human Rights Commission and the Treasury 
Board Secretariat are aware of the new forecasting 
tools that it has developed and that can help them 
in meeting employment equity obligations. In 
collaboration with TBS, the PSC also produced, 
employment equity data profiles tailored to 
departmental structures, occupational mix and 
hiring practices, to support employment equity 


planning capacity within individual departments. 


In Quebec, the regional PSC staff led a creative 
partnership initiative entitled Job Access. It 
worked with two non-profit associations to 
actively address the concerns of physically chal- 
lenged employees. This same multi-disciplinary 
team researched teleworking, enabling physically 
challenged employees to contribute productively 
without the need to work in a traditional office 
environment. Their study met with such success 
that it was featured at international conferences 
in the Netherlands, the United Kingdom and the 
United States. 


In addition, the PSC’s partnership initiatives 
included working this past year with a consor- 
tium of some of the largest employers in Canada 
to develop an innovative software tool which will 
enable employers to evaluate the degree to which 
diversity is reflected in all business practices, from 


product development to marketing and recruit- 
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ment. An evaluation of this tool with regard to its 
applicability to the Public Service context will be 
carried out in 1999-2000. 


Employment Equity and Delegation 
to Departments 





Increasingly, departments are looking to the 
PSC for leadership and direction with regard to 
resourcing options to meet their representational 


goals for designated group members. 


The Commission, at its discretion, has the 
authority to approve departmental requests to 
implement employment equity programs under 
section 5.1 of the Public Service Employment Act. 
These programs are designed to assist depart- 
ments in meeting their staffing obligations under 
the Employment Equity Act and are to be used in 
the context of good human resource management 
practices that respect the staffing values in the 


federal Public Service. 


In 1998-99, the Commission approved four 
departmental requests to implement such 
programs and granted delegated recruitment 
authority for non-executive positions in certain 


of these cases. 


Employment Equity Recruitment 






has developed more partnerships 
sociations which are working to 
aployment equity group members. 


The PSC is constantly endeavouring to find new 
ways of attracting potential candidates through 
outreach, information sharing and the use of reg- 
ulatory authorities. This past year, the PSC has 
developed more partnerships with associations 
which are working to place employment equity 
group members. 


The PSC has created a new interdepartmental 
recruitment advisory committee to better under- 
stand issues relating to recruitment of members 

of visible minorities and to consult regarding solu- 
tions. Committees had previously been established 
for Aboriginal Peoples and persons with disabilities. 


A joint PSC/TBS information kit on the Aboriginal 
Workforce Participation Initiative was recently 
sent to senior managers. This kit, which aims to 
increase awareness of Aboriginal representation 

in the Public Service, and provides general 
information and tools to help improve the repre- 
sentation of Aboriginal persons in the federal 
workforce, can be found at the following web site 
(http:/Avww.tbs-sct. gc.ca/ee/eng/pub-eng/tools/awpi/). 


Employment Equity Positive 
Measures Program 





Instituting positive measures that ensure fair 
representation and advancement of members of 
the four designated equity groups in the Public 
Service workforce is a key element of the govern- 


ments employment policy framework. 


In the fall of 1998, the Treasury Board Ministers 
approved the Employment Equity Positive 
Measures Program to ensure continued progress 
towards a representative workforce. This Treasury 
Board program is a successor to the Special 
Measures Initiatives Program and has four compo- 
nents. TBS administers the component dealing 
with the Employment Equity Intervention Fund, 
while the PSC delivers the following three compo- 


nents on behalf of Treasury Board: 


¢ The Partnership Fund supports projects 
designed to remove employment equity barri- 
ers common to several departments within 
a region, to one department across regions, 
or to a functional community within the 


Public Service. 
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¢ The Enabling Resource Centre improves exist- 
ing services designed to support and advise 
managers and individual public servants in 
meeting the physical accommodation needs 


of persons with disabilities. 


¢ The Employment Equity Career Counselling 
Office is intended to ensure that employment 
equity career development is available to des- 
ignated group members Public Service-wide. 
It fosters integration of the unique aspects of 
employment equity career development into 
departmental career counselling services and 


human resources management. 


The thrust of the PSC’ delivery of these 
components to departments is national and 
partnership-generated. It builds on the strength 
of its regional base and its legacy of experience 
and known best practices from the predecessor 
program. It also continues to contribute to under- 
standing, at the leadership level, of the changes 
needed to advance the equity agenda and improve 
under-representation in identified sectors of the 


Public Service workforce. 
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Public Service Renewal 


Over 1998-99, the Public Service Commission 
(PSC) has worked with various stakeholders and 
partners to contribute to renewal of the federal 
Public Service. The main areas in which the PSC 
was involved are recruitment, development pro- 
grams and executive resourcing. Following is a 
summary of the activities that the PSC has taken 


in each of these areas. 


Recruitment Initiatives 





Major Challenges 

In its role as recruiter for the Public Service, 

the PSC faces two major challenges: to position 
the Public Service in the minds of Canada’s job- 
seekers as the public sector employer of choice, 
and to achieve distinction as a modern, cost- 
effective recruiter. In 1998-99, the PSC continued 


to review and revise its approach to recruitment. 


In order to attract such talented individuals to the 
Public Service, it is important to understand what 
they want and expect in a potential employer. In 
its 1997-98 Annual Report, the PSC noted that 
future marketing strategies developed in support 
of recruitment efforts would be guided by the 
results of an attitude survey to be conducted at 

a cross-section of Canadian universities. The 
study, carried out by the Public Policy Forum, 
sought to identify the preferred career choices 

of tomorrow’s university graduates and the factors 
that drive those choices. In the fall of 1998, 

a report encompassing the results of this 

study entitled Facing the Challenge was issued. 

It is available on the PSC web site at: 
(http:/Avww.psc-cfp.ge.ca/recruit/dl/univeng.pdf). 
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Recruitment Strategies 

Based on information acquired through the survey 
on what motivates new graduates to choose an 
employer, the PSC has started developing new 
marketing strategies to support efforts to recruit 


from Canada’s student population. 


Also in line with the recommendations of the 
survey, the PSC ran two major Post-Secondary 
Recruitment (PSR) campaigns in the fall and win- 
ter of 1998-99.’ PSR was given a higher profile 
than had been seen during the years of Program 
Review. Promotional materials were distributed 
more widely; campus visits were conducted more 
extensively, and outreach to student and employ- 
ment equity organizations was augmented. 
Moreover, there was an increase in departmental 
participation in PSR and the advertisement of jobs 
to the student population. This is a sure indica- 
tion that departments recognize the need to 


recruit new graduates and focus on succession 


planning. 






| PSC” where its current role 
eptance and processing of 
is fully automated. 


Matching People With Work 

The PSC has been leveraging the advantages of 
the Internet for recruitment purposes since 1995. 
Through the Matching People With Work project, 
the PSC is carrying its application of the Internet 
beyond just advertising openings and accepting 
electronic applications to creating a “virtual PSC” 
where its current role in the acceptance and pro- 
cessing of applications is fully automated. In the 
fall and winter of 1998, the PSR campaigns were 
completely run using this approach. The same 
approach will be applied to general recruitment 
in late 1999 and to the Federal Student Work 
Experience Program in 1999-2000. 


Community Recruitment 

Special recruitment initiatives were put in place 
for certain functional communities in 1998-99 | 
notably, the Information Technology/Information 
Management (IT/IM) Community, The PSC con- 
tinued its concerted efforts to attract experienced 
ITAIM specialists to the Public Service, particularly 
in the National Capital Region. It competed with 
the private sector, using the most up-to-date 
technology, the Internet, and effective outreach 
approaches such as job fairs and publicity cam- 
paigns in newspapers and specialized magazines. 
It also did a survey to identify the employment 
expectations of IT/IM workers and conducted 
focus groups. The PSC has been successful in 
attracting excellent IT/IM resources, whose skills 
will be essential in meeting the challenges pre- 
sented by Y2K and the ongoing modernization 

of the Public Service. The PSC is also undertaking 
recruitment initiatives for other communities, such 
as the human resources community. For the first 
time, the PSC’s winter Post-Secondary Recruitment 


campaign targeted human resource recruits. 


Developmental Programs 





Management Trainee Program 

The Management Trainee Program (MTP) recruits 
and develops persons with management potential 
to become part of a pool from which participating 
departments and agencies may draw to fill middle 
management positions. The termination of 
Program Review and the identification of renewal 
needs across the Public Service have resulted in 


increased departmental participation in the MTP 
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With a focus on renewal, certain aspects of the 
MTP recruitment process were redesigned to 
allow the program to more effectively play its role 
in the continuum of corporately managed devel- 
opmental programs. The profile of competencies 
related to management trainees was revised 

in line with the 14 La Reléve leadership compe- 
tencies that form the framework of management 


competencies. 


The MTP assessment process and selection tools 
were also redesigned. Several measures were 
taken to enhance the training and development 
opportunities provided to management trainees. 
One is the production of developmental recom- 
mendations for individual candidates which 
will be shared with the Canadian Centre for 
Management Development (CCMD) and partici- 
pating departments and agencies. Another is the 
revision of the formal training component deliv- 
ered by CCMD to better take into account a 
trainee’s individual experience and develop- 


mental needs. 


Career Assignment Program 

The PSC worked with various partners and 
stakeholders to redesign the Career Assignment 
Program (CAP). One aspect of the redesign was 


the approval of an exclusion order dealing with 


transition, language testing and regulatory change. 


This order enables participants to graduate with 
the pre-qualification of being “EX-O1 ready”. 

It also provides Deputy Heads with delegated 
authority for the appointment of graduates to 
EX-O1 positions. Another aspect was the develop- 
ment of a communications plan and marketing 
materials, including a new CAP web site 
(http://www. psc-cfp.gc.ca/cap). In addition, the 
revamped program features the following: compe- 
tencies for the director and manager levels; new 
standards, assessment tools, and selection and 


appointment processes; a revised program policy 
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and pay administration plan; a language policy; 
and a transition policy and plan for current 
participants. The 164 current participants were 
converted to the new program, with 53 trying 


the prequalification process for the EX-01 level. 


Interchange Canada 

A revised program policy for Interchange Canada, 
approved by Treasury Board Ministers in June 
1998, provided increased flexibility and broad- 
ened the program to include foreign government 
and international exchanges. Memoranda of 
Understanding (MOU) were established with 
eight provinces and two territories to encourage 
and facilitate inter-jurisdictional exchanges. As 
well, a MOU was approved for the exchange of 
personnel between Canada and the United States. 
A survey of 520 current and past program partici- 
pants was conducted and a report on the results is 


being prepared for distribution to Deputy Heads. 


Accelerated Executive Development 
Program 

The PSC, in concert with the other central agen- 
cies and Deputy Heads, launched the second 
Accelerated Executive Development Program 
(AEXDP) selection process in 1998. The objective 
of the AEXDP is to identify and accelerate the 
development and career advancement of a 
representative group of EX-0ls to EX-03s who 
demonstrate the potential to become Assistant 
Deputy Ministers. It targets high potential EXs 
who are at a point in their career where rapid 
advancement to more senior levels of manage- 
ment would be in both their and the Public 


Service's best interest. 
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Assistant Deputy Ministers 

The Assistant Deputy Minister Prequalification 
Process (ADMPQP) was established in 1997 to 
identify a pool of executives who are ready to step 
into ADM positions. In 1998, 16 candidates were 
named to the ADM prequalified pool. The third 
ADMPQP was launched jointly by the Public 
Service Commission and The Leadership Network 
in early 1999. The program has expanded its 
selection tools to include reference checks incor- 
porating comments from peers and subordinates. 
This feature highlights the importance placed on 
team work, human resources management and 
people skills, which are key to leadership within 
the Public Service. 


The PSC is working closely with The Leadership 
Network to ensure continuous support and serv- 
ice improvements to the executive and ADM 
communities. A work-sharing agreement has been 
reached between the PSC and the Leadership 
Network, which outlines the responsibilities of 
the ADM Corporate Secretariat, presently housed 
in the latter organization, for the collective man- 
agement of ADMs. There is no delegation from 
the PSC to the Leadership Network, as the PSC 
remains responsible and accountable for making 


all ADM appointments in accordance with merit. 


Executive Resourcing 





Strategic leadership, a management framework 
and service delivery systems were identified as 
priorities for the PSC in a report which it pro- 
duced last year entitled EX Vision Report. In 
preparing the report, extensive consultations were 
held with clients, stakeholders and others, includ- 
ing various jurisdictions and private institutions, 
to develop an improved, client-centred service 
system for executives. As a result of the report, 
the redesign of the executive resourcing process 

is proceeding in three phases. The first phase of 
the redesign dealt with immediate change, with 
the focus on improving turnaround times and 
processes. The second phase consists of incremen- 
tal change, where the focus will be on regulatory 
modifications, work systems and decision-making 
protocols. The third phase will involve significant 
change, with the focus on rethinking the process, 
structure and approach to service delivery, and 
partnerships with clients, in light of the new 
direction of the PSC. 


As part of its merit-based resourcing activities, the 
PSCs International Programs coordinates the nom- 
ination of executive-level Canadian candidates to 
compete for positions of interest to Canada in the 
secretariats of multilateral organizations of which 
Canada is a member. Qualified candidates from 
Canada and other countries compete for interna- 
tional assignments requiring a wide variety of 
expertise in management, professional and highly 
specialized fields. Over the past year, candidates 
from Canada were nominated for approximately 
224 positions, for which 53 Canadians were 
appointed. In addition, 31 extensions to Leave 
Without Pay Agreements were granted for public 
servants already on assignment in international 


organizations. 
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Learning — 
A Continuous Process 


The Public Service Commission (PSC) has always 
believed that learning is one of the fundamental 
tools needed to achieve a competent Public 
Service dn 1093-00" the PSC strenethened its 
commitment to work closely with its partners in 
the design and delivery of professional and lan- 
guage training programs. Together with the 
Treasury Board Secretariat (TBS), the Canadian 
Centre for Management Development, the 
Leadership Network, the Privy Council Office and 
the Learning Advisory Panels, the Public Service 


Commission has been supporting efforts to estab- 


lish a culture of learning within the Public Service. 











continues to use traditional 
methods, the PSC is moving to 
ogy-mediated or technology-assisted 
» and independent approaches, 

ling learning at a distance. 


The PSC uses modern means to help public ser- 
vants acquire or improve their professional and 
language competence in order to proudly serve 
Canadians. Its approach recognizes learning as 
“the acquiring of knowledge and skills through 
study and experience.” The PSC is committed 
to encourage and assist employees in learning 
throughout life, as part of the continuous 
enhancement of the quality of life and work. 
Through its products and services, the PSC 
encourages and supports learning through both 
formal and informal means. While it continues 
to use traditional classroom methods, the PSC is 
moving to technology-mediated or technology- 
assisted group and independent approaches, 


including learning at a distance. 
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Learning Advisory Panels 


As part of its modernization process, the PSC has 
created a secretariat to serve the five Learning 
Advisory Panels established in 1997 to support 

the key functional communities (Middle Managers, 
Policy, Comptrollership, Communications, and 
Human Resources). As well, the secretariat helps 
to bring focus, to ensure connectivity and the 
sharing of best practices, and to achieve economies 
of scale and commonality of approach in the 
identification of learning solutions across these 


communities. 


In 1998-99, in collaboration with the TBS, the 
PSC ensured the development of action plans for 
learning activities for each of these communities, 
consisting of competency profiles, learning frame- 
works, priority learning needs, learning solutions 


and communication strategies. 


Learning Programs 





Over the last year, the PSC continued to deliver 
its calendar of over 45 courses on a national basis 
to non-executive employees. These courses were 
updated to reflect current Public Service realities 
such as Staffing Reform and modern comptroller- 
ship. Learning programs were developed in 
support of the Financial Information Strategy 
and the new directions in material and supply 
management. Other learning programs focussed 
on public sector communication skills and 


management competencies. 
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International Activities 





In 1998-99, the PSC continued to participate 

in international activities in support of the 
Government of Canada’s foreign policy. The PSC 
conducted needs analyses and evaluations, pro- 
vided training conception and design services, 
acted as advisor on specialized learning activities, 
and trained future trainers for many Canadian 


institutions dealing with international issues. 






r, the PSC worked in partner- 
ies such as the Slovak 
Ukraine, Barbados, Guyana, 
rocco, Benin, and Cuba. 


Foreign delegations were particularly interested 
in PSC activities centred on staffing, the merit 
principle, learning and political non-partisanship. 
Over the year, the PSC worked in partnership 
with countries such as the Slovak Republic, 
Ukraine, Barbados, Guyana, Egypt, Morocco, 
Benin, and Cuba. 


Learning Technologies and 
Network Services 





The Learning Resource Network (LRN) is an 
Internet-based approach to distributed and collab- 
orative learning (http://learnet.gc.ca) which was 
launched in October 1997, as a single window on 
learning for the Public Service. The LRN contin- 
ues to offer on-line learning opportunities and 
information, to facilitate networking for key 
government groups and functional communities 
involved in learning, and to provide rich research 
resources for human resource specialists working 


in the learning field. 


The LRN features learning materials and tools, dis- 
cussion fora, information databases and list-servers 
to help individuals achieve their learning objec- 
tives. The coming year holds exciting potential in 
terms of the PSC partnering with departments and 
private corporations to develop online and dis- 
tance learning opportunities and tools, as well as 
other technology-assisted delivery modes appro- 


priate to learners’ needs. 


Language Training 





Again this year, the PSC experienced an increase 
in clientéle for language training, particularly in 
the National Capital Region. This could be attri- 
buted mainly to the renewal of the Public Service 
and the employer’ policy regarding language pro- 
ficiency of executives. Besides delivering training, 
the PSC is also involved in research and develop- 
ment with regard to training. It is establishing a 
new approach to delivering training that will inte- 
grate self-learning into the training program. In 
1998-99, the PSC conducted various pilot proj- 
ects that featured the use of software allowing 
learners to work at their own pace, based on 
their individual learning plans. The PSC also 
conducted a project on distance learning using 
personalized videoconferencing to help candidates 


prepare for second language evaluation. 
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Competency-Based 
Management 


Competencies are a common thread in a variety 

of Public Service-wide initiatives including Staffing 
Reform, departmental programs and learning pro- 
grams. The Public Service Commission (PSC) has 
responded to the need to support corporate and 
departmental competency-related initiatives in 


several ways. 


The PSC and Treasury Board Secretariat (TBS) 
formed a joint committee on Competency-Based 
Management (CBM) in response to stakeholder 
requests for information on CBM. The committee 
is developing a framework of legislative, regulatory 
and policy parameters for CBM and will examine 
central agency support for competency-related 


activities such as a centralized information source. 


The PSC and TBS are jointly developing a profile 
of leadership competencies to replace the 1990 
Profile of Public Service Leaders and Managers. 

The new profile expresses the La Reléve Profile 

of Leadership Competencies for ADMs and Senior 
Executives at all management levels. This will 
ensure that corporate developmental programs 
are consistent with the competency requirements 


for the target levels. 


The PSC has been providing competency 
consultation for departments, corporate programs 
and in partnership with other organizations. 
Departmental consultation includes participation 
on steering committees for competency profile 
development and tailoring of competency assess- 
ment instruments, such as simulations and 
in-basket exercises. Corporate program contribu- 
tions include the development and delivery of 
modules for guidance and “training the trainers” 
in the principles of competency activities, such as 
competency profile development, assessment and 


implementation for functional communities, and 
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Learning Advisory Panels. In partnership with 
organizations such as the New Brunswick provin- 
cial government, the Manitoba Middle Manager's 
Network and numerous departments, the PSC 
has provided information, training, workshops 


and seminars. 


The PSC also provides competency assessment 
tools. Activities this year focussed on retrofitting 
the Assessment Centre for executive appointment 
to reflect the La Reléve Leadership competencies, 
tailoring of competencies and tools for the assess- 
ment component of corporate developmental 
programs such as Management Trainee Program 
(MTP) and Career Assignment Program (CAP), 

as well as updating and developing competency 
assessment tools for corporate programs such 

as Accelerated Executive Development Program 
(AEXDP) and Assistant Deputy Minister 
Prequalification Process (ADMPQP). 


The PSC has delivered competency assessment 
programs, providing competency assessor 
training, and developing manuals and training 
packages, in addition to fulfilling the operational 
responsibilities. These competency assessment 
programs involved various development programs 
such as: MTP AETP CAP, AEXDP and ADMPQP, 
as well as the selection process for the new 


government of Nunavut. 
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Modernized Recourse Process 


The Public Service Commission (PSC) establishes 
boards to hear appeals by public servants against 
alleged breaches of the Public Service Employment 
Act and Regulations. It also investigates complaints 
and irregularities in the resourcing process that 
are not subject to appeal, investigates complaints 
of harassment in the workplace, and conciliates 
settlements where complaints are upheld. In 
addition, the PSC provides training, advice and 
assistance to departments, unions, other organiza- 


tions and individuals. 


The PSC has recently reorganized its quasi-judicial 
and investigative approaches in order to fulfil its 
role with regard to the evolving structure and 
needs of the Public Service. It integrated and 
streamlined its operations by combining appeals 
and deployment recourse with the investigation, 
mediation and conciliation functions. It created a 
single registrar office to integrate an automated 
scheduling system for appeals, investigations and 
deployment recourse. At the same time, the PSC 
continues to work with other stakeholders to 
examine opportunities to provide effective and 
efficient recourse mechanisms for a staffing system 
that values competence, representativeness, trust, 


honesty, integrity and good communications. 






hould be as flexible as possible, 
to the needs of the parties 

and able to provide them with 
wnership of the process. 





Following the establishment of the National 
Recourse Advisory Group (NRAG), numerous 
focus group meetings were held last year, which 
led to suggestions for changes to the recourse sys- 


tems. NRAG members developed a compendium 


of recommendations and agreed on the top ten 
priorities, of which a number have already been 


implemented. 


The PSC believes that recourse should be as flexi- 
ble as possible, responsive to the needs of the 
parties involved, and able to provide them with 
greater ownership of the process. Other experimen- 
tal approaches with regard to early intervention, 
such as the use of mediations and pre-hearing set- 
tlement conferences have been successfully used. 
These less formal dispute resolution mechanisms 
allow for earlier resolution of conflicts and settle- 
ment of conflicts closer to the workplace. Another 
improvement to the system is the fact that appeal 
board decisions now include a summary, clearly 
explaining reasons for the appeal either being 


dismissed or upheld, as the case may be. 


The PSC is striving to expedite the recourse 
process to better meet its stakeholders’ needs. 

It does so by establishing priorities for appeal 
hearings dealing with acting appointments, 
appointments made as a result of corrective 
measures, jurisdictional issues and departmental 
concessions. Where appropriate, and at the discre- 
tion of each individual, appeal board chairpersons 
are now issuing oral decisions at the time of the 
hearing with written reasons, within fourteen days. 
In addition, the PSC is exploring avenues to make 
more extensive use of the technology available to 
conduct its business, e.g., e-mail, tele-conferences, 


video-conferences, Internet. 


Specific data regarding investigations, appeals and 
deployments over 1998-99 may be found in the 


statistical information section of this report. 
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Political Non-Partisanship 









rvant who seeks to be nomi- 

1 candidate and be a candidate 
provincial or territorial election 
er section 33 of the Public Service 
t Act, apply to the Commission 

2 of absence without pay. 


Under the Public Service Employment Act (PSEA), 
the Public Service Commission (PSC) has specific 
responsibilities regarding the non-partisanship 


of the Public Service and public servants. 


A public servant who seeks to be nominated as a 
candidate and be a candidate in a federal, provin- 
cial or territorial election must, under section 33 
of the PSEA, apply to the Commission for a 

leave of absence without pay. The Commission 
may grant the leave if it is convinced that the 
employee’s usefulness in the position he or she 
occupies — and to which the employee will return 
if unsuccessful in securing nomination or in being 
elected — would not be impaired as a result of 


having been a candidate for election. 


For the period April 1, 1998 to March 31, 1999, 
the Commission received only one such request 
for leave from an employee seeking to be a 
candidate in a provincial election. The request, 
however, was from an employee hired as a part- 
time worker under the Part-time Work Exclusion 
Approval Order, PC. 1980-3475. As such, the 
employee is not a public servant as defined in 
section 2 of the PSEA and consequently, the 


Commission had no jurisdiction on the matter. 


pe 


With respect to appointments to and within the 
Public Service, the principle in the PSEA that they 
“shall be based on selection according to merit” 
has always been taken to mean, among other 
things, that appointment decisions cannot be 
based on political considerations. The merit prin- 
ciple forms part of the conventions and legal rules 
that govern the Public Service, which also provide 
that federal ministers have no responsibility for 
recruiting, assigning, transferring or promoting 
public servants, or making any other decisions 


regarding their career. 


The fundamental reason for this separation of the 
Public Service and the political level is to provide 
the stability in government that a vigorous democ- 
racy requires, and the continuity from one 
administration to another that both elected political 


leadership and sound government require. 


The Commission recognizes that public servants 
across Canada need to be aware of the caution 
and the prudence they must exercise with respect 
to political activity because of the duty they owe 
both to the government of the day and to the 
public of Canada. Because of the importance of 
this issue, the Commission intends to continue 
to build awareness of it over the next year. The 
Commission has had no material evidence in 
1998-99 of partisan interference with respect 


to the appointment of public servants. 


It is to be noted that non-partisanship is one of 
the staffing values that departments with dele- 
gated authority will be required to report on, 


in the context of the new accountability system. 


Cha 
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Chapter Two: 
Accountability of 
the Public Service 
Commission 


In this year’s Annual Report, the Public Service 
Commission (PSC) is pleased to present an in- 
depth insight into its accountability, which is an 
issue of significance particularly in light of Staffing 


Reform and the new direction of the PSC. 


The Three Tiers of the 
Accountability Chain 





Parliament has given the Commission the respon- 
sibility to ensure that appointments to and from 
within the Public Service are made in accordance 
with merit. The PSC’s mandate is to safeguard the 
merit principle and ensure that there is a compe- 
tent, non-partisan Public Service, representative 
of the people its serves. It must also ensure that 
appointments are made respecting the values of 
fairness, equity and transparency. At the same 
time, the PSC recognizes that staffing must take 
into account the management principles of 


flexibility, affordability and efficiency. 


However, the PSC recognizes that merit is every- 
one’s business and so has built its accountability 


model on a three-tiered approach: 


Tier 1 the PSC is accountable to Parliament for 


the overall health of the staffing system 


Tier 2 departmental Deputy Heads are account- 
able to the PSC for the performance of 


their staffing system 


Tier 3. departmental line and functional manage- 
ment are accountable to their Deputy 


Heads for the effective delivery of staffing. 


Evolution of Staffing Accountability 





ing system has been in a state of 
| reform as it kept pace with the 
ges of the twentieth century. 






Since the Civil Service Act of 1908 established 
the Civil Service Commission as an independent 
agency, and the doctrine of political neutrality in 
staffing was introduced to replace patronage, the 
staffing system has been in a state of continual 
reform as it kept pace with the social changes of 


the twentieth century, 


The 1918 Civil Service Act provided a broader 
mandate to eradicate patronage and entrusted 
the task to a new three-person Civil Service 
Commission with authority over the entire Civil 
Service (some 40,000 employees at the time), 
including the power to make appointments. 
This Act granted the Civil Service Commission 
independence from both the government and 
Parliament in staffing the Civil Service, and 


introduced the merit principle. 


The new Civil Service Act of 1961 granted the 
Commission the power to delegate to Deputy 
Heads, and to make appointments without com- 
petition where the Commission judged that a 
competition would be impractical or unsuitable. 
It also made the hearing of appeals by the 
Commission a legal right, rather than an admin- 


istrative decision. 


In 1967, the passage of the Public Service 
Employment Act (PSEA) created the Public Service 
Commission as we know it today. Although the 
PSEA remained essentially unchanged from 1967 
to 1993, the PSC undertook various efforts to 
speed up the staffing process, such as delegating 
authority to Deputy Heads and creating Exclusion 
Approval Orders to exempt some limited and 


precise situations from the Act. 
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In the 1980s, through Administrative Reform, 
the PSC attempted to streamline and rationalize 
staffing practices and procedures to the greatest 
extent possible within the existing law. Then 
Public Service 2000 in the early 1990s led to leg- 
islative reform through the Public Service Reform 
Act which was enacted in 1993. This new legisla- 
tion created mechanisms dealing with such 
subjects as individual merit, deployment and 
casual employment, that provided managers with 
fast and flexible alternative ways of staffing posi- 
tions, and implementing employment equity 


programs. 


The next major impact on the staffing system 
occurred in 1996, when the Public Service was 
brought under the Employment Equity Act, the 
purpose of which is to ensure that no person is 
denied employment opportunities or benefits for 
reasons unrelated to ability and, in the fulfilment 
of that goal, to correct the conditions of disadvan- 


tage in employment. 


Also in 1996, the final report of the Consultative 
Review of Staffing, an intensive and extensive 
examination of the staffing system sponsored by 
the PSC, was published. This unprecedented 
consultation with all stakeholders in the staffing 
system proposed a new vision for resourcing 


Public Service jobs. 


In 1997, Staffing Reform and La Reléve provided 
further impetus for modernizing human resource 
management in the Public Service, as described 
earlier in this report, with greater emphasis on 
maximizing flexibilities within the existing legisla- 


tive framework. 
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Commission's Independence 







ion’s independence is as 
as it was at the time 


years ago. 


The Commission’s independence is as important 
today as it was at the time of its creation 90 years 
ago. It rests on objective conditions and parame- 
ters set out in the PSEA. The Commission's stature 
as an independent institution is essential to the 
exercise of all its functions, including recourse, 
non-delegated staffing, general oversight, and pol- 
icy and regulatory frameworks. In all of its staffing 
activities, the need for autonomy and freedom 
from undue influence is fundamental. Based on 
its independence, the Commission was mandated 
by Parliament to ensure a merit-based appoint- 
ment system, which is the strongest bastion 


against political and bureaucratic interference. 


Modern Comptrollershio Pressures 
Affecting Staffing Accountability 


The purpose of the staffing system remains the 
same today as it did ninety years ago, that is, 
staffing is a means by which departments acquire 
the human resources required to deliver services 


to Canadians. 


However, with increased delegation and the 
pressures on government to deliver better quality 
services at a lower cost, changes to the staffing 
system and the manner in which the PSC can 
demonstrate to Parliament that it is discharging 
its responsibilities with proper respect and due 


diligence are necessary. 
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: keep the traditional values 
ness, equity and transparency, 






need fo take into account 
values, such as quality, 
S and innovation. 


The fundamental question we must ask is if the 
staffing being conducted contributes to a more 
competent workforce, better able to deliver service 
to Canadians. We need to keep the traditional val- 
ues such as fairness, equity and transparency, but 
we also need to take into account additional values, 


such as quality, responsiveness and innovation. 


This means using preventive measures to ensure 
post-facto accountability (promoting the shared 
values), rather than downstream compliance (after 
the fact audits). It also means that the role of 
corporate organizations changes from control to 
coordination and education, and that managers 
exercise greater operational autonomy within the 


boundaries of a values-based system. 


Thus the PSC is changing staffing from a system 
based on rules and procedures to a system based 
on overarching principles, values and common 
purpose. The challenge is to enhance the flexibility 
of the staffing system, while safeguarding merit. 


The Modern Accountability Toolbox 





The PSC’s modern toolbox is a multi-faceted 
response to these modern comptrollership pres- 
sures, with an emphasis on outcomes rather than 
outputs. The PSC’s oversight role involves intelli- 
gence gathered from a combination of tools and 
levers. With more emphasis placed on values, 
results and trends, a new dynamic is emerging 
which will allow the PSC to be present through- 
out the oversight continuum. Work will be done 
in the forthcoming year to refine the PSC’ tool- 


box and levers, consistent with the Commission’s 


new direction, featuring emphasis on enhanced 
oversight. The Commission looks to the PSC 
Advisory Council for advice on areas for improve- 
ment, new tools required and gaps to be filled. 


Following is a description of the PSC’s oversight 


continuum. 







ight role involves intelligence 
aa combination of tools 


The Public Service Commission: 


1) works closely with departments to provide 
them with assistance and advice; this is done 
through informative workshops, systematic 
briefings, analyses of emerging trends, early 
warning systems, monographs and sharing 


of best practices; 


2) continues to provide merit policies, which 
departments can refer to for better orienta- 
tion; this is accomplished through normal 
and customized regulations, standards, 
consultative regulatory reviews and tailored 


frameworks; 


3) uses systemic studies, results assessment tools 
(accountability frameworks), evaluations and 
audits to provide an overall assessment 
of the staffing system and to recommend 


improvements; 
4) uses corrective action as appropriate; and 


5) provides independent recourse processes 
in support of the merit principle in order 
to protect the public interest and to promote, 
through effective intervention and education, 
the application of merit, fairness, equity and 


transparency. 
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Policies 









Awareness Merit 
Knowledge Policies 


Systemic 
Studies 


Indicators and Measures 


As part of the process of drawing up Staffing 
Accountability Agreements, departments are 
identifying the indicators and measures that they 
will use to assess their staffing performance and 
report to the Commission. Some examples are 


the following. 


For the Results Values, one indicator for 
Competency is the development and imple- 
mentation of competency profiles. Another 
indicator is client satisfaction both internal 
and external to the department, with a specific 


measure for ISO certification, where applicable. 


One indicator for Representativeness is retention 
rate for designated groups, measured by a depart- 
mental review of the turnover rate. Another 

is career advancement for designated group 
members, measured through monitoring their 


employment paths. 


For Non-partisanship, one indicator is the 
Deputy’s attestation that staffing activities are 
conducted in a non-partisan way, measured 
through qualitative support for this statement 
indicating that there has been neither political 


nor bureaucratic patronage. Another indicator is 
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PSC Oversight Continuum 


Merit Awareness/Knowledge 


Reade KEN 


Results Evaluation Audits Corrective 
Assessment Action 
Tools 


Independent Recourse 





Compliance /Accountablility 





the result of an analysis of founded complaints, 
measured through reviews of reports and com- 


plaints lodged in various ways. 


For the Process Values of Fairness, Equity and 
Transparency, a common indicator is manage- 
ment and employee satisfaction, measured 
through consultations with and surveys of 


managers and employees. 


PSC’s New Relationship 
with Stakeholders 






atarians, bargaining agents, 
ts and agencies all contribute 
: ity of the staffing system. 


The PSC has the responsibility to safeguard merit 
in a dual way. First, it must continue to provide 
assurances to Parliament that it will fulfill its 
statutory duties in the years to come. Second, it 
must ensure that these duties are carried out in 
effective and innovative ways that respond to the 
new dynamics of the workplace of the future, 

the growing diversity in Canadian society, and 


the changing role of government. 


Chapter Two: Accountability of the Public Service Commission 
By neg PUDNC Service Commission 


Parliamentarians, bargaining agents, departments 
and agencies all contribute to the integrity of the 
staffing system. The PSC will continue to seek 
their advice in shaping effective staffing policy 
and principles, and to find new and innovative 
ways of doing so. This implies a new relationship 
with these stakeholders, based on trust and on a 
shared sense of values. It means that delegated 
staffing authorities will be exercised in respect 

of these values and that Deputy Heads will share 
in the accountability by reporting on the perform- 
ance of their staffing system on the basis of 


the values. 


It also implies that Deputy Heads will seek 
employee representatives’ input into the depart- 
mental staffing accountability framework and the 
annual staffing performance report to the PSC. 

The Commission, in its reporting responsibility to 
Parliament, will not only report on its transactions 
and affairs, but will also comment on overall results 


and the state of health of the staffing system. 


Information Strategy 
EE Cle se ae 


The PSC stopped collecting data on individual 
appointments via the Report on Staffing 
Transactions (ROST) on March 31, 1999, 

This decision was the result of two distinct but 
related issues: Staffing Reform put the operational 
design and management of the staffing system 

in departmental hands, bringing into question 

the continued rationale for transactional level 

data collection by the PSC; and ROST data quality 


was deteriorating and continued to deteriorate. 





ningful information for 
it’s use is a Commission priority. 


Staffing Reform also provided an opportunity to 
rethink the PSC’ future information needs. This 
resulted in the development of an Information 
Strategy which includes the identification of 
current and future information needs to effectively 
oversee the merit system. Building meaningful 
information for Parliament’ use is a Commission 


priority. 


Moreover, with its stewardship role, with 
increased delegation of authorities to departments 
in connection with Staffing Reform, and with the 
Current emphasis on accountability frameworks 
and performance measurement, the PSC needs 
to position itself as a valuable source of human 


resource information and advice to departments. 


In order for the Commission to better meet its 
reporting obligations to Parliament, and to 
respond to clients’ needs in a broader and more 
values-based fashion, a comprehensive and 
dynamic approach for information sharing will 
be adopted. The intelligence obtained through 
this approach will provide regular feedback to 

all major parties, will allow for rapid adjustments, 
and will assist in measuring the health of the 


staffing system. 
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Conclusion 


1998-99 has been an exciting year for the Public 
Service Commission (PSC). It has pursued various 
reform initiatives in the areas of staffing, recruit- 
ment, executive resourcing and recourse, thus 
contributing to enhancement of human resource 
management in the Public Service. It has designed 
a new accountability system, with a focus on 
values-based staffing. It has improved staffing 
delegation and provided enhanced flexibilities. It 
has earned a reputation as a leading public sector 
learning organization. With various partners, 
stakeholders and clients, it has implemented 
revisions to the primary corporate development 
programs and augmented employment equity 
activities. It has also been actively involved in 
renewal of the human resource community. 

Most importantly, it has challenged its clients 

and stakeholders, through a public consultation 


process, to help it improve its oversight of merit. 


The year of the millennium will undoubtedly 
ring in significant change for the PSC. As it con- 
tinues consultation with its clients, stakeholders 
and other parties, the PSC will be able to solidify 


its new direction. 


Based on the concept that merit is everybody's 
business, we invite you over the coming year to 
participate in the dialogue on this subject. We 
would like to work with you to ensure that we 
have an effective merit system that supports a 
competent, non-partisan, representative Public 
Service, well-prepared to serve the Canadian pub- 
lic. In this environment, the PSC will be better 
able to provide the Public Service with the merit 
policy, promotion and protection required in the 
context of the human resource management 


framework of tomorrow. 
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Statistical Information 


Appointment Data 


This year, the statistical information on appoint- 
ment activity is derived from data received by 
the Public Service Commission (PSC), directly 
from departments via the Report on Staffing 
Transactions (ROST) and from the Incumbent 
System of the Treasury Board Secretariat (TBS). 
The PSC stopped collecting data on individual 
appointments via the ROST on March 31, 1999. 
This decision was the result of two distinct but 
related issues: Staffing Reform put the operational 
design and management of the staffing system in 
departmental hands bringing into question the 
continued rationale for transactional level data 
collection by the PSC; and ROST data quality 


was deteriorating and continued to deteriorate. 


When applied to the 1998-99 appointment year, 
new estimation procedures for appointment vol- 
umes indicate a 36% under reporting via ROST in 
appointments to the Public Service 29 773 as 
opposed to 19 104), and a 39% under reporting 
via ROST in promotions (27 593 as opposed to 

16 808). Estimates of lateral or downward transfers, 
including deployments, are 7.4% higher than that 
reported via ROST (19 331 as opposed to 17 998), 
while estimates of student appointments are 51.7% 
higher than reported via the ROST (15 786 com- 
pared to 10 407). The only exception to the rule are 
estimates of casual appointments. They are 3.3% 
lower than that reported via the ROST (20 378 as 
compared to 21 084). This year’s statistical infor- 
mation on appointments incorporates estimates 
derived from the TBSs Incumbent System to adjust 
for the under reporting by departments of appoint- 
ments via the ROST. 





As outlined above, much of the current informa- 
tion collected by the ROST can be derived from 
other data sources. There will be some informa- 
tion loss however. The most important loss relates 
to information about appointment process. For 
appointment process information, alternative 
mechanisms of collection are being developed. 
The PSC is pursuing the use of periodic, sample- 
based methodologies to allow for the necessary 
specificity and flexibility, while minimizing cost 
and reporting burden for the PSC and depart- 
ments. The alternative collection mechanisms 
are being developed as part of a more detailed 
Information Plan in 1999-2000. 


Technical Notes 





This section gives detailed statistical information on 
appointments under the Public Service Employment 


Act and on priority administration. 


Unknown 

Data on appointment type and appointment 
process in Table 5 and data on appointment 

type and language groups in Table 8 show 

21 454 appointments with an unknown appoint- 
ment process and language type. This results 
from the estimate process using the Public Works 
and Government Services Canada pay system 

as appointment process and language type are 
not on the pay system. In future as described 
above, the PSC will be using other means to 


capture the information as required. 


Casual Employment 

All departments have authority to hire casual 
employees as of fiscal year 1998-99. Based on 
the pay system of Public Works and Government 
Services Canada, the PSC estimates 20 378 new 


casuals appointments were made in 1998-99. 





| Extensions of casual employment are counted as new hires on the ROST whereas in pay transactions reflected in the Incumbent System, they 


are not counted as new hires but as extensions of previous appointments. 
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Statistical Information 
$a SSSSSsSSsSsSsSsSssssssssSsSSesee i FtStical_ INformation 


Occupational Category 

Not all appointments are made to standard Public 
Service occupational classifications (Table 2). 
Standard occupational classifications are not 
applicable, for example, to Cooperative Education 
Program (CO-OP) and Federal Student Work 
Experience Program (FSWEP) appointments 

and to appointments made by departments 


where Treasury Board is not the employer. 


Geographic Area 

Data on geographic area (Table 3) were obtained 

by matching appointment data obtained from 
departments with the Public Works and Government 
Services Canada Pay System. For 446 appointments, 


geographic area could not be determined. 


Departments 

Departments listed in Table 4 reflect the depart- 
mental organization at the end of 1998-99. Only 
departments having 25 or more appointments in 
1998-99 are listed separately in Table 4. 
Departments reporting less than 25 appointments 
are grouped under “Other Departments”. It should 
be noted that the Passport Office has been reported 
separately even though it is part of the department 
of Foreign Affairs and International Trade accord- 
ing to the Financial Administration Act. The reason 
for this is that Passport Office has a separate dele- 
gation agreement for staffing with the PSC. 


First Official Language 

Data on First Official Language (FOL) in Tables 7 
and 8 were obtained by matching appointment data 
received from departments with the Public Works 
and Government Services Canada Pay System. For 
775 appointments, FOL could not be determined 
in the 1998-99 tables. 


Employment Equity Data 
Data on women in Table 6 were obtained by match- 


ing appointment data received from departments 


with the Public Works and Government Services 
Canada Pay System. For 563 appointments, the gen- 
der of the appointee could not be determined in the 
1998-99 tables. Data on members of visible minority 
groups, persons with disabilities and aboriginal peo- 
ples were obtained by matching appointment data 
with the Treasury Board Secretariat’ Employment 
Equity Data Bank, file condition as of March 31, 
1999. This database relies on voluntary self- 
identification by the employee and therefore may not 
represent the complete population of minority group 
members. Departments are not required to report 
self-identification information for specified period 


appointments of less than three months. 


Priority Data 

The data on priorities in Table 11 were obtained 
from the PSC% Priority Administration System 
(PAS). This table excludes information for employ- 
ees who either resigned or retired on the date on 
which their surplus period commenced. In these 
cases, there was no entitlement to a priority. PAS is 
the operational inventory the PSC uses to refer 
employees with statutory and regulatory priorities 
to suitable vacancies within departments. The 
inventory is made up of employees identified by 
departments as surplus, as well as other individuals 


entitled to statutory and regulatory priorities. 


Student Data 

The Student Employment Programs Exclusion 
Approval Order which took effect on April 9, 1997 
excludes students from the operation of the Public 
Service Employment Act (PSEA) with the exception 
of subsections 16(4) and 17(4) which deal with 
citizenship. As these recruits are no longer consid- 
ered appointments to the Public Service under the 
PSEA, Table 10 has been modified to report on 
the overall recruitment activity (rather than the 


number of appointments). 
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Appointment type and appointment tenure 1 


Number and percentage of appointments, by appointment tenure and type of appointment 
April 1, 1998 to March 31, 1999 








Appointments to Appointments within the Public Service 
the Public Service Type of Appointment Total 
Lateral or 
downward Reappointments Acting 
Promotions transfers of terms appointments (a) 
Appointment tenure No. % No. % No. % No. % NOs No. % 
Indeterminate SC 24392 884 4960 56.4 0 0.0 TAO On 46898 39.6 
Specified period LO S042 BO.o 5 201 11.6 58300 43.0 3-0/5 1000 S107 es SS T1607 = 60.4 
Total 29773 100.0 27593 100.0 8790 100.0 35075 100.0 17274 100.0 118505 100.0 





(a) Excludes acting appointments of four months or less. 





Appointment type and occupational category 2 


Number and percentage of appointments, by occupational category and type of appointment 
April 1, 1998 to March 31, 1999 




















Appointments to Appointments within the Public Service 
the Public Service Type of Appointment Total 
Lateral or 
downward Reappointments Acting 
Promotions transfers of terms appointments (a) 
Occupational 
category Nose 96 No. % No. % ‘No. % No. % No. % 
Executive Group ae 0.1 646 pre Ge 0.9 0 0.0 336 eS 1 103 0.9 
Scientific and 
Professional 2 079 7.0 S21 Lo 687 7.8 L473 42 1 584 9.2 9 035 7.6 
Administrative and 
Foreign Service Somme 13445 48.7 BAS 2S 4334 124 (ee SO 11S 5303 
Technical pi ew 6.9 2238 8.1 509 5.8 1 358 3.9 886 Dt 7 046 5.9 
Administrative 
Support 14 883 30.0 SO2h 21 Pak oor a (Oe 23416 668 Seo! IBS D0 021 427 
Operational 5 V6 8 ees 0) 1 887 6.8 1655 aad Ate © 28 882 | 145 Pa. 
Not applicable (b) LIS 0.4 238 0.9 14 0.2 U7 0.0 19 0.1 403 0.3 
Total Zotar 00t, 27593 100.0 8790 100.0 35075 100.0 17274 100.0 118505 100.0 





(a) Excludes acting appointments of four months or less. 
(b) Refers to appointments for which the standard occupational classifications do not apply. See technical notes on Occupational Category. 


Appointment type and geographic area 


Number and percentage of appointments, by geographic area and type of appointment 


April 1, 1998 to March 31, 1999 


Appointments to 


the Public Service Type of Appointment 
Lateral or 
downward Reappointments 

Promotions transfers of terms 

Geographic area (b) No. % No. % Mois % No. % 
Newfoundland 1 188 AO Boe 2.0 156 18 ie say! 3.5 
Prince Edward Island 213 0.7 230 0.8 a 0.6 584 Lar 
Nova Scotia 1 085 30 1125 4k 344 3.9 793 28 
New Brunswick 992 ee) 635 oe) 273 om) 864 Pua) 
Quebec (except NCR) 5663 19.0 3004 109 PA96 Che) | 0s as 

National Capital 

Region (NCR) fe peeeoees 11375 =| 41.2 BAS? > -2E 9 10034 28.6 
Ontario (except NCR) 3601 12.1 4 091 14.8 POUOs 182 2018 103 
Manitoba 219 9.4 1-039 3:8 sett 4.0 2 694 lak 
Saskatchewan 1279 a 636 23 207 hess 365 £6 
Alberta 1 788 6.0 iL Stews Saif os 6.1 986 2.8 
British Columbia 2913 9.8 2/952 10.6 b225 13.9 2 654 7.6 
Yukon 140 0.5 i2 0.3 46 0.5 ail 0.1 
Northwest Territories 161 OD bis 0.4 28 0.3 ST) 0.1 
Outside Canada 14 0.0 201 0.7 t 0.1 l 0.0 
Unknown ee) IZ 3 0.0 b> 0.2 70 0.2 
Total 29773 100.0 27593 100.0 8790 100.0 35075 100.0 


(a) Excludes acting appointments of four months or less. 
(b) See technical notes on Geographic Area. 


Appointments within the Public Service 





Acting 
appointments (a) 

No. % 
So aa 
BOF 2S 
608.) 35 
bis), ieee 9 Be 
POPs ogg HA) 
8098 46.9 
21382 IZA 
BY Sg RNS 8 
Zot 1.5 
6637) 3:8 
USF CES 
Bibs ae Us 
Ze ae 2 
Ree eel. 
Bo OO) 
17 274 100.0 


Total 


No. 
S024: 
[548 
3 955 
5145 

23 594 


39 549 
15 044 
7 398 
2 738 
DMS 3 
11 072 
329 
369 
237. 
446 


% 
3.0 
3 
Ee, 
at | 

19.9 


93:4 
Ley 
6.2 
2.3 
4 
9:3 
0.3 
0.3 
0.2 
0.4 


118505 100.0 
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Appointment type and department 4 


Number and percentage of appointments, by department and type of appointment 
April 1, 1998 to March 31, 1999 















































Appointments to Appointments within the Public Service 
the Public Service Type of Appointment Total 
Lateral or 
downward Reappointments Acting 
Promotions transfers of terms appointments (a) 

Department Noi. % No. % No. % No. % No. % No... .% 
Agriculture and 

Agri-Food Canada 1 464 4.9 687 25 95 sae 596 aie 143 0.8 2 985 is, 
Atlantic Canada 

Opportunities Agency 60 0.2 66 0.2 20 0.2 ay 0.1 26 0.2 204 0.2 
Canada Information Office 9 0.0 12 0.0 4 0.0 2 0.1 S 0.0 Dd 0.0 
Canada Labour 

Relations Board A 0.0 20 0.1 2 0.0 1 0.0 4 0.0 Sil 0.0 
Canadian Environmental 

Assessment Agency 6 0.0 ail 0.1 8 0.1 14 0.0 10 0.1 19 0.1 
Canadian Grain 

Commission 169 0.6 97 0.4 33 0.4 34 Om 42 0.2 Sy: 3 
Canadian Heritage 1925 6.5 921 5) 268 3.0 659 19 385 aD 4p UKs) 2) 
Canadian Human 

Rights Commission 28 0.1 ay) Ow 22 0.3 A 0.1 23 0.1 167 0.1 
Canadian International 

Development Agency 9] 0.3 218 0.8 18 0.2 63 0.2 Dey 13 621 0.5 
Canadian Radio-television 

and Telecommunications 

Commission 32. 0.1 ey) 0.2 18 0.2 51) 0.2 29 0.2 184 0.2 
Canadian Space Agency 44 0.1 i 0.2 a 0.1 54 0.2 25 0.1 188 0.2 
Canadian Transportation 

Accident Investigation 

and Safety Board 18 0.1 ae 0.2 4 0.0 29 OT 10 0.1 115 0.1 
Canadian Transportation 

Agency 19 0.1 28 0.1 5 0.1 10 0.0 39 0.2 101 0.1 
Citizenship and 

Immigration Canada 397 cS al 1.6 125 es 293 0.8 265 iS IL Sil iS) 
Correctional 

Service Canada 1334 a 1 780 6.5 io4 8.6 1251 3.6 982 ee 6 101 sil 
Economic Development 

Agency of Canada for 

the Regions of Quebec 50 0.2 oo: Cal 5 0.1 21 0.1 16 Od 126 0.1 
Environment Canada Sut Ne 588 Dal 148 hg 398 Lah 279 1S 1 924 1.6 
Federal Court of Canada ie) 0.2 51 0.2 19 0.2 70 U2 13 0.1 226 0.2 
Finance Canada as Oe 26 Ae 7 08 yi Oe 48 10.3 51s 1805 
Fisheries and Oceans 1 136 3.8 1 088 3.9 518 5.9 BOS OF 872 5.0 5 851 4.9 
Foreign Affairs and 

International Trade ooo 2 535 1.9 105 12 655 1.9 199 12 1 848 1.6 
Health Canada 1 052 ie) 924 ce) 311 Bie) 1 276 3.6 658 3.8 a2) 3.6 
Human Resources 

Development Canada 2 904 9.8 ai Loyal 462 os) Swf 6.8 eee) Om 11024 9.3 
Immigration and 

Refugee Board 107 0.4 126 0.5 38 0.4 208 0.6 124 0.7 603 0.5 
Indian Oil and Gas 13 0.0 i4 0.1 0 0.0 0 0.0 0 0.0 27 0.0 
Indian and Northern 

Affairs Canada 584 2.0 661 a 263 3.0 259 0.7 943 ee, 2710 7) 


Industry Canada aioy Iss) 1 187 ao) 200 DS! 416 We ae TES 2 664 Dep 
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Appointment type and department (continued) 





Appointments to Appointments within the Public Service 
the Public Service Type of Appointment Total 
Lateral or 
downward Reappointments Acting 
Promotions transfers — of terms appointments (a) 

Department NO.) 2% No. Jo No. % No. % No. % No. % 
— er ee NO 
Justice Canada 366 ie?) 335 V2 2M 2.4 Sail ie 203 1.2 1 640 1.4 
—<—$_—_ re ee, I 
National Archives 

of Canada 14 O72 60 OD 12 0.1 58 0.2 AZ 0.2 246 0.2 
SS  hlhlhlhllll™l Eee EEE i eee 
National Defence (Public 

Service employees) Pau: 862 041 74 Nove 18.1 1 785 Dk 702 at 8 292 7.0 
National Energy Board Gi) 0.2 30 0.1 2 0.1 13 0.0 16 0.1 116 Ost 
National Library of Canada Bi 0.1 29 0.1 5 0.1 38 0.1 26 0.2 130 0.1 
National Parole Board L4 0.0 38 0.1 ll 0.1 35 0.1 24 Oat 122 0.1 
Natural Resources Canada 459 15) 762 2.8 168 1.9 284 0.8 189 Jal 1 862 LG 
————— ea eee ee OY 
Office of the Chief 

Electoral Officer 65 0.2 ae) 0.2 He 0.1 39 0.1 39 0.2 192 ie) 
—— ee ee CN 
Office of the Commissioner 

of Official Languages 6 0.0 16 Ont 6 0.1 12 0.0 12 0.1 52 0.0 
I eee eee Eee 
Office of the Coordinator 

Status of Women 19 0.1 iy 0.0 6 0.1 46 0.1 8 0.0 9] 0.1 
Oe ee 
Office of the Governor 

General’s Secretary 12 0.0 Ii 0.1 8 0.1 OF 0.1 if 0.0 78 0.1 


2G ee 8 8§©¢}«©6(TEEs ll! ll hmmDmDrraeeeelll!l!l LE 
Office of the Superin- 


tendent of Financial 








Institution Canada 43 0.1 187 0.7 0 0.0 0) 0.0 0 0.0 230 On 
Offices of the 

Information and Privacy 

Commissioners 9 0.0 Ahh 0.0 6 0.1 iL! 0.0 22 0.1 59 0.0 
Passport Office 145 0.5 54 0.2 50 0.6 265 0.8 63 0.4 SyeT 0.5 
Privy Council Office 114 0.4 128 0.5 1 Oz 47 On 18 0.1 324 OS 
Public Service Commission 

of Canada 147 0.5 169 0.6 24 0.3 159 0.5 135 0.8 634 0.5 
Public Works and 

Government 

Services Canada 1 100 Sih 1 744 6.3 292 BRS) 907 2.6 1214 is) Sat 44 
Revenue Canada 9 959 33.4 4919 17.8 2 144 24.4 17 703 DOS 6 383 37.0 41 108 34.1 


Royal Canadian Mounted 
Police (Public Service 














employees) 353 12 Sy! LS 178 2.0 ab) 2 158 0.9 onl 2 
Solicitor General Canada 31 Oy 65 0.2 8 0.1 47 0.1 46 0.3 197 0.2 
Statistics Canada 466 1.6 817 3.0 84 1.0 561 1.6 Dilek Lp 2 139 1.8 
Supreme Court of Canada aD 0.1 16 Ol 8 O.1 29 0.1 6 0.0 101 0.1 
Tax Court of Canada 17 0.1 Ly 0.1 ia 0.1 30 0.1 21 0.1 106 0.1 
Transport Canada See 1.8 716 2.8 189 ps 346 1.0 367 DA DOES 19 
Treasury Board of 

Canada, Secretariat 109 0.4 224 0.8 50 0.6 86 0.2 181 1.0 650 OS 
Veterans Affairs Canada 378 1.3 453 1.6 149 ae 402 Il 240 ie 1 622 1.4 
Western Economic 

Diversification Canada 63 0.2 Sell 0.1 fie 0.1 70 0.2 25 0.1 206 0.2 
Other Departments (b) 35 0.1 55 0.2 7 0.1 1 0.0 8 0.0 122 0.1 
Total 29 tio 1000) 27593 100.0 Be 790 1000 35075 100.0 17274 100.0 118505 100.0 





(a) Excludes acting appointments of four months or less. 
(b) Refers to those departments reporting less than 25 appointments in 1998-99. See technical notes on Departments. 
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Appointment type and appointment process 5 


Number and percentage of appointments, by appointment process and type of appointment 
April 1, 1998 to March 31, 1999 











Appointments to Appointments within the Public Service 
the Public Service Type of Appointment Total 
Lateral or 
downward Reappointments Acting 
Promotions transfers of terms appointments (a) 
Appointment process No. = % No. % NO. o% No. % No. - No. % 
Open competition 13:683"7 46:0 1 058 3S 1 881 Dae 0 0.0 0 0.0 16622 14.0 
Closed competition SU, (832 28.4 ZOSF = BOO 0 0.0 0 0.0 13566) 11,4 
Without competition 
¢ Standard of . 
competence 0 Oe, 5841 21.2 301 a4 0 0.0 0 0.0 O42 Sy 
¢ Other relative 
merit processes 1 678 DO 1 893 6.9 3 341 38.0 25 Ci/sy MOO 0 0.0 OS oD 
Acting 0 0.0 @) 0.0 0 0.0 0 0.0 17274 1000 ese - ABA 
Other (b) 648 Ze. 184 On 628 aa O 0.0 0 0.0 1 460 2 
Unknown (c) 10669" 35:8 10785 39.1 0 0.0 0 0.0 0 0.0 DA alt 
Total 29773 100.0 27593 100.0 8790 100.0 35075 100.0 17274 100.0 118505 100.0 





(a) Excludes acting appointments of four months or less. 
(b) Includes the following appointments: Employment Equity Special Measures Programs; priority; corrective actions; and exclusions. 
(c) See technical notes on Unknown. 





Appointment type and employment equity designated groups 6 


Number and percentage of appointments, by Employment Equity designated group and type of appointment 
April 1, 1998 to March 31, 1999 




















Appointments to Appointments within the Public Service 
the Public Service Type of Appointment Total 
Lateral or 
downward Reappointments Acting 
Promotions transfers of terms appointments (a) 
Employment Equity 
designated groups(b) No. % No. % No. % No. % No. % No. % 
Women nS oemee 15884 57.6 4966 56.6 24007 68.6 = iQeOr === 36 Bo TOG 1 02-3 
Members of visible 
minority groups Soros | 736 6.3 526 6.0 gress Dat 1101 6.4 6 256 oe 
Persons with 
disabilities Sie 1 128 sii 290 3 ale) a 662° -38 DOL aoe 
Aboriginal peoples OL ae Sek 858 Sul 291 3.3 LOM 32k 9 eat 3 702 oil 
Total (c) 29,773 1000, 27593 100.0 Geeyooe 1000 35075 100.0 Bee torom 118505 100.0 


—$—$ $$ $a EN Ce 
(a) Excludes acting appointments of four months or less. 

(b) See technical notes on Employment Equity data. 

(c) The sum of Employment Equity designated groups does not equal the total due to double counting and the absence of men in the counts. 
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Appointment type and language groups 7 


Number and percentage of appointments, by language group and type of appointment 
April 1, 1998 to March 31, 1999 


Appointments to Appointments within the Public Service 
the Public Service Type of Appointment Total 
Lateral or 
downward Reappointments Acting 
Promotions transfers of terms appointments (a) 
Language group (b) No. % No. % Novo” 3% No. % No. % No. % 
——— ES el EEE ll lll ee eee 
Francophones Pioerye.a. 8467 30.7 AULT OEM eM ORS oe 63032) 36:9 42.328 36.0 
Anglophones 20026 68.6 19099 69.3 6039 69.0 19337 355.3 Beato 75402 64.0 
$< $$ See” Oe 
Total 29773 100.0 27593 100.0 8790 100.0 35075 100.0 B74 S10010)* 118505 100.0 


(a) Excludes acting appointments of four months or less. 
(b) See technical notes on First Official Language. 





Appointment type and official languages 8 


Number and percentage of appointments, by language requirements of position, type of Pg aaa 
and language group 
April 1, 1998 to March 31, 1999 





Appointments to Appointments within 
the Public Service the Public Service (a) Total (b) 


Anglophones Francophones Total Anglophones Francophones Total  Anglophones Francophones Total 


Language require- 
ments of position No. % No. % No. No. % No. % No. No. % No. % No. 


Bilingual imperative Bie, 1971 69.4 Beare 5406 288 Misseeeezi 7, 18816 Mego 2o0e 15354 -71.0 Saieoo 
—$———————— ——————— OC eee ee 


Bilingual non-imperative 


° Met Daf 5S S31 3\0)2) Oy 1130 414 Bees, 2730 Pero 1634 58.5 Beene? 

* Must Meet 18 818 ae Nts} 22 Apall Spall SOL 9 457 439-916 ai0) tics 4719 

* Not required to meet Ve o.0) Sip” GHG, A 198 70.2 8H 29:8 283 199 69.6 87 30.4 287 
English essential Coe «607 COG. ee 38037 4294.3 GeeOheees 40501 eORireoee 3017 5.9 Mensa 
French essential Gime 3001 «8698.7 Meas 121 1.0 Gee, «11627 UCGe ele 15.103 98.9 BaSAad5 
_—_—______ aoa ee eee ee 
English or 

French essential Ploweeeee 8580 «(38.6 He2ee 2168 61.4 Beets, 43533 eeereeor4 1944 38.6 e06r 
Unknown (c) Peete 2267 21.6 Meee) 7895 73.3 Seeger 10785 Bieta eee 5149 24.2 monde 
ee ees ee 
Total 20026 68.6 9168 31.4 29773 55376 62.5 33160 37.5 88732 75402 64.0 42328 36.0 118505 


a (ee 
(a) Excludes acting appointments of four months or less. 

(b) See technical notes on First Official Language. 

(c) See technical notes on Unknown. 
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Appointments and employment status so, 


Number and percentage of appointments, to and within the Public Service by employment status 
before and after the appointment 
April 1, 1998 to March 31, 1999 





Status after appointment 





























Indeterminate Specified period Total 

Status before appointment No. % Noe 6 No. % 

Indeterminate S36 1925 B24 0 0.0 38 792 2h 
Specified period i eee 45302 63.3 49920 42.1 
Casual 188 O4 3022 a2 3 210 Lhe 
Other federal agencies 4 Ol eps 02 ae Co at 
General public 3 128 6.7 TE OOL” O18 25 930 21.9 
Student 89 0.2 308 0s: 397 (Os) 
Unknown 19 0.0 1 0.0 20 0.0 
Total 46 898 100.0 71607 100.0 118505 100.0 





Note: Excludes acting appointments of four months or less. 
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Recruitment programs 4 O 


Number and percentage of recruits under Public Service Commission recruitment programs, 
by geographic area and external recruitment process 


April 1, 1998 to March 31, 1999 


Federal Student 


Post-Secondary Management Cooperative Work Experience 


Recruitment (a) Trainee Education (b) Program (b) 
Geographic area No. % No. % No. % No. % 
Newfoundland 3 0.6 0 0.0 74 2.0 SLi 2.6 
Prince Edward Island 1 0.2 0 0.0 iy 0.5 358 2.9 
Nova Scotia 5 el 3 4.8 97 2.6 446 af 
New Brunswick 7 jee) A 6.3 60 16 468 3.8 
Quebec (except NCR) 18 28 ars Oly 8.6 T2085, al 26 


National Capital Region (NCR) Des OR 4 O3 202855) Ae eel 
Ontario (except NCR) OF lay 1.6 265 iy PP aThS alle Sh 
Manitoba 1 0.2 0.0 65 1.8 701 5.8 
Saskatchewan 0 0.0 0.0 are Cie, yao) 


Alberta 10 2.1 0.0 179 4.9 769 oye] 
British Columbia pa 45 6.3 428 Li. 960 79 


Yukon 0.0 0.0 1 0.0 63 05 
Northwest Territories 0 0.0 0.0 PON Ite Oe 71 0.6 
Outside Canada 0.0 0.0 
Unknown 2 0.4 4.8 83 2.3 430 3 


Total 469 100.0 63 100.0 3673 100.0 12 168 100.0 


iS 2 
SSS |) SS er sy || ey 
San ‘ 

S 

oO 

©o 

ro) 

S 


ee) 


(a) Post-Secondary Recruitment appointment numbers are lower than expected this year as not all appointments arising from the 1998-99 
PSR campaign had been completed as of March 31, 1999. Includes appointments under the Accelerated Economist Trainee Program. 
(b) Included in Cooperative Education and Federal Student Work Experience Program are 8 appointments prior to April 9, 1997. 


Note: See technical notes on Student Data. 
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Priority administration 4 4 


Number of priority persons and number of placements of priority persons, by priority type 
April 1, 1998 to March 31, 1999 


New Total Number of Priority 





Carry priority priority persons _Resigned/ entitlements Total Active 

Priority type over(a) persons persons _ placed Retired expired Other outflows cases (b) 
Statutory priorities wt , 

Leave of absence (sec.30) 305 103 408 Ge) 2 60 0 224 227 

Ministers’ staff (sec.39) 14 20 34 24 0 7 0 31 3 

Lay-off (sec.29) 63 79 142 oy) 2 53 o 109 94 
Total — Statutory priorities 382 202 584 219 23 120 2 364 524 
Regulatory priorities 

Surplus (sec.39) (c) 807 642 1449 531 634 0 1 1 166 ane, 

Employees disabled (sec.40) 45 ot 82 4 os 16 ] 33 48 

Military disabled (sec.40.1) 7 ll 18 7 0 0 0 7 ll 

Relocation of spouse (sec.41) 389 OLE 716 7A 28 68 2 312 355 


Reinstatement to higher level : 
(sec.42) 902 132 1 034 TO £2 3T4 z 407 Don 
ET) COC. 


Total — Regulatory priorities 2 150 t149 3 299 876 676 458 5 2015 1 168 
———— 
Grand total ZOS2 1351 3 883 1 095 699 578 a 2 379 1 492 


a EEE 
(a) The number of carry over from March 31, 1998 differs from the number of active cases at March 31, 1998 published in last year’s 
Annual Report due to updates to the employee's information, for example, priority type. 
(b) The sum of the columns does not equal the number of active priority employees at the end of the period, because in a number of cases, 
the employees changed their priority type. During the period, 57 surplus priority employees became lay-off priority employees. 
(c) The active surplus cases at March 31, 1999 include 2 employees in unpaid surplus status. There were 2 cases of employees entering 
unpaid surplus status during the year. 


Note: See technical notes on Priority Data. 





Investigations 1 2 


Number of complaints received, cases opened (with basis for complaints) and cases closed (with outcomes) 

















Complaints 
Period Received Opened Cases Closed Cases 
Reverse Order PSEA/ 
Total of Merit Harassment Other Total Founded Unfounded Resolved Other 
1997-98 973 SW 29 Pall 380 497 191 2. ie 107 
1998-99 710 BV 8 181 Bis 441 QT 162 79 103 





Of the complaints received, 45% were accepted for investigation in 1998-99 compared to 59% in 1997-98. As well, in 1998-99, 22% of 
completed cases were declared founded compared to 38% in 1997-98; 41% were either resolved or withdrawn compared to 36% in 1997-98. 
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Appeals (a) 13 


Number of selection processes appealed and closed, with number and percentage of those allowed 


Period Appealed Closed Allowed 


eet Be ee oe 
Number % 
1997-98 1 853 1 623 139 8.6 
1998-99 1 729 1 202 179 14.9 
ee ee 


In 1998-99, approximately 15% of completed appeals against selection processes were allowed. 


—_——— SSS SiS 


Appeals (b) 


Number of decisions rendered, average disposal time, with number and percentage of those disposed 
within standard 


Period Number of Decisions Average Disposal Time Within Standard 


. Number % 
1997-98 oy) 9.4 426 14.1 

1998-99 783 133 518 66.1 

OOO ————————————E— eee 


In 1998-99, 66% of decisions were rendered within the service standard of 10 working days. 
In 1998-99, 27% more decisions were rendered than in 1997-98 and 42% (456 decisions) more than in 1996-97. 


re RR eee 


Appeals (c) 
Number of appeals lodged and disposed of (with outcomes) 


Appeals Appeals 


Lodged Disposed No Right 
Period (Opened) (Closed) Allowed Dismissed Withdrawn of Appeal 
Number % 
1997-98 D430 4 829 SET i+ 2951 61.1 387 
1998-99 4 900 3761 511 633 2 099 55.8 518 


In 1998-99, 14% of disposed appeals were allowed: 17% were dismissed; in 14% of appeals disposed, appellants had no right of appeal; and 
approximately 56% of appeals disposed were withdrawn. 
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Deployments 14 


Number of complaints, number of deployments complained against and number of cases closed 
(with outcomes) 

















Deployments 

Complained No 
Period Complaints Against Closed Founded Unfounded Jurisdiction Withdrawn Decisions 
1997-98 101 63 52 5 i a iB 26 
1998-99 te 46 a4 8 es Ue 9 Zi 





In 1998-99, 18% of completed deployment investigations were founded, 30% were unfounded and 52% were either withdrawn or the Public 
Service Commission had no jurisdiction to investigate. 
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Authority Delegated 
ee ____Avhontty Delegated 


Authority Delegated 


ORGANIZATION AUTHORITY DELEGATED 
Health Canada ¢ Authority to appoint members of visible minority groups 

under the Employment Equity Program for Members 

of Visible Minority Groups 1998-05-21 
Human Resources ¢ Authority to appoint members of visible minority groups 
Development Canada under the Visible Minority Recruitment Program 1998-09-24 


International Joint Commission ¢ New Staffing Delegation and Accountability Agreement 1998-12-18 
Millennium Bureau of Canada « New Staffing Delegation and Accountability Agreement 1998-05-28 


National Defense ¢ Authority to promote without competition Materiel Acquisition 
officers from PG-01 to PG-02 and -03 within an Occupational 
Training Program pursuant to subparagraph 4(2)(a) of the 
Public Service Employment Regulations 1998-04-17 


Office of the Superintendent « New Staffing Delegation and Accountability Agreement 1998-04-02 
of Financial Institutions 





Public Works and Government ¢ Authority to recruit Aboriginal persons and to appoint them 


services Canada within the Aboriginal Employment Equity Program 1999-02-04 


Revenue Canada ¢ Authority to recruit Aboriginal persons and to appoint 
them within the Aboriginal People’s Employment 
Equity Program 1998-11-05 


Royal Canadian Mounted Police ¢ Additional authority to recruit term employees in the Program 
Administration (PM) Group involved in administering firearms 


legislation in Manitoba, Saskatchewan, Alberta and the Northwest 


Territories 1998-04-30 
Transport Canada ¢ Additional authority to recruit into the Technical 
Inspection (TI) Group 1998-11-19 


ee ee 
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¢ Authority to promote employees on the basis of individual 
merit within the context of an Apprenticeship and Occupational 
Training Program 1998-04-24 





¢ Authority to promote employees on the basis of individual merit 
within an occupational group which provides for classification 


based on the qualifications of the incumbent 1998-04-24 


¢ Authority to promote employees on the basis of individual 
merit from the LA-01.to the LA-02A level 1998-04-24 





« Authority to hire any person for a period not exceeding 
90 calendar days for all groups and levels except the 
EX and MM Groups and student programs pursuant to 
section 21.2 of the Public Service Employment Act 1998-04-24 





e Authority to appoint an organization’s own surplus employees 
ahead of other priorities 1998-04-24 





¢ Authority to appoint a person in preference to all persons 
with priority entitlement where the appointment of a person 
with priority entitlement would result in another person 


becoming a priority 1998-04-24 





¢ Authority to establish the area of selection for any appointment 
and to expand an area of selection to include employment 
equity members beyond the area defined for other potential 
applicants 1998-04-24 





¢ Authority to extend the exemption period during which 
an employee may occupy a bilingual position following 
a non-imperative appointment without meeting the 


position’s language requirements 1998-04-24 





¢ Authority to develop application forms for internal staffing 
1998-04-24 





Exclusion Approval Orders 
000000 eS Eussion Approval Orders 


Exclusion Approval Orders 


During the period from April 1, 1998 to 
March 31, 1999 the Commission approved the 
following Exclusion Approval Orders. 


Exclusion Approval Order for Certain 
Employees and Positions in the 
Royal Canadian Mounted Police 


PC. 1998-702, April 30, 1998 

This Exclusion Approval Order has been estab- 
lished to ensure the implementation and 
administration of the new Firearms Act in the 
Provinces of Alberta, Manitoba, and Saskatchewan, 
and in the Northwest Territories as these jurisdic- 
tions have decided that they were opting out of 
the administration of this Act. The Order provides 
for the transfer to the Royal Canadian Mounted 


Police of 19 provincial and territorial employees. 


Public Service Official Languages 
Exclusion Approval Order 
(amendmen) 





PC. 1998-769, May 1, 1998 

These amendments have been made in order 

to give effect to the new Treasury Board’ Policy 
concerning the language requirements for 
members of the Executive Group which became 
effective on May 1, 1998. The policy raises the 
language requirements for all Assistant Deputy 
Minister level positions as well as those for most 
other Executive Group positions in the regions 
designated as bilingual for language-of-work 
purposes under the Official Languages Act. 

No language training hours limits will apply 

to candidates appointed to such positions. The 


amendments ensure that they will not have to 


demonstrate that they are capable of attaining 
the required level of knowledge and use of the 
other official language. 


Exclusion Approval Order for 
Certain Employees and Positions 
in the Department of Justice 


PC. 1998-1269, July 15, 1998 

This Order has been established in order to ensure 
the implementation and administration of the 

new Firearms Act in the Provinces of Manitoba and 
Saskatchewan, and in the Northwest Territories. 
This Order is a complement to the Exclusion 
Approval Order for Certain Employees and Positions 
in the Royal Canadian Mounted Police reported 
above. It provides for the transfer to the 
Department of Justice of three provincial and 


territorial employees. 


Certain Persons and Positions in the 
Canadian International Development 
Agency Exclusion Approval Order 
er ee es Se I Sine) 


PC. 1998-2148, December 3, 1998 

This Order has been established in order to give 
effect to a settlement reached out of court by Frank 
Boahene and Fred Bloch and the Government of 
Canada. These persons launched a lawsuit against 
the Queen in right of Canada on March 16, 1992. 
They claimed that they were subject to discrimina- 
tion contrary to the Canadian Charter of Rights 

and Freedoms. Extensive negotiations carried out 
through an external mediator revealed new facts 
and resulted in a fair and equitable settlement 


for all parties. 
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Certain Former Management 
Trainees and Certain Positions 
Exclusion Approval Order 





Persons and Positions Exclusion 
Approval Order (Persons Employed 
Five Years or More) No. 40 





PC. 1998-2149, December 3, 1998 

This Order has been established in order to 

give effect to a recommendation made by the 
Committee of Senior Officials and a decision 
made by the Treasury Board to fully honour the 
commitments which were made to management 
trainees upon entry to the Management Trainee 
Program. They were assured that they could be 
appointed to positions whose levels would be 
equivalent to level 5 positions in the Programme 
Administration Group. It has been impossible to 
offer positions at that level to 18 former trainees 
who are listed in the schedule to the Order. The 
Order provides for their appointment to level 3 
trainee positions that they will occupy until it 
becomes possible to appoint or deploy them to 
regular positions corresponding to their level of 


competence. 


Persons and Positions Exclusion 
Approval Order (Persons Employed 
Five Years or More) No. 89 


PC. 1998-2150, December 3, 1998 

This Order has been established in order to give 
effect to Treasury Board Secretariat Policy on 
Long-Term Specified Period Employment. The 
Order provides for the appointment for an inde- 
terminate period of 89 persons who have been 
employed as term employees for a cumulative 


working period of five years or more. 
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PC. 1999-319, March 4, 1999 

This Order has been established in order to give 
effect to Treasury Board Secretariat Policy on 
Long-Term Specified Period Employment. The 
Order provides for the appointment for an inde- 
terminate period of 56 persons who have been 
employed as term employees for a cumulative 


working period of five years or more. 


Exclusion Approval Order for 
Certain Employees and Positions 
in the Department of Justice 





PC. 1999-448, March 18, 1999 

This Order has been established in order to 
ensure the implementation and administration 
of the new Firearms Act in the Province of 
Newfoundland and Labrador. This Order is a 
complement to the other Exclusion Approval 
Order for Certain Employees and Positions in the 
Department of Justice reported above. It provides 
for the transfer to the Department of Justice of 
five provincial employees from Newfoundland 
and Labrador as this province also has decided 


not to administer the new Firearms Act. 


Exclusion Approval Orders 
eee ee sion Approval Orders 


Public Service Official Languages 
Exclusion Approval Order 
(amendment) 





P.C. 1999-449, March 18, 1999 

Some of these amendments were made in order 
to give effect to the revised Career Assignment 
Program (CAP). No language training hours limits 
will apply to candidates appointed to CAP posi- 
tions and they will not have to demonstrate that 
they are capable of attaining the required level of 
knowledge and use of the other official language. 
Other amendments ensure that persons appointed 
on an acting basis to positions in the Executive 
Group are excluded to meet the language require- 
ments for a period of six months, as they are 
excluded to meet the other types of qualifications 
for the same period of time pursuant to the Public 
Service Employment Regulations. Lastly, the order 


contains amendments of a non-substantive nature. 


Exclusion Approval Order for Certain 
Persons and Positions in the Career 
Assignment Program Group 





PC. 1999-531, March 25, 1999 

This Order has been established in order 

to ensure the transition of current Career 
Assignment Program (CAP) participants to the 
revised CAP. For the purposes of the revised 
program, a new two-level classification system 
has been developed by the Treasury Board. The 
Order is a one-time mechanism that provides 
for the appointment of participants to a CAP 
position at the level at which they are qualified. 
The qualifications required are to be assessed 
through the use of tools established by the 


Public Service Commission. 
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Personal Exclusions 


From April 1, 1998 to March 31, 1999, in addition to the general exclusions, 13 persons were excluded 


from the application of the Public Service Employment Act when appointed to Public Service positions for 


a period specified in the exclusion approval orders, or to hold office “during pleasure” that is, the 


appointment may be revoked at any time by the Governor in Council. 


Order in 


Council Number 


Duration 


Name 


Title 





PC. 1998-897 
1998.05.26 


PC. 1998-950 
1998.06.03 


PC. 1998-991 
1998.06.04 


PC. 1998-996 
1998.06.04 


PC. 1998-998 
1998.06.04 


PC. 1998-1339 
1998.07.24 


PC. 1998-1341 
1998.07.24 


PC. 1998-1358 
1998.07.28 


PC. 1998-1775 
1998.10.05 


PC. 1998-1777 
1998.10.05 


PC. 1998-2102 
1998.11.26 


PC. 1998-2219 
1998.12.14 


PC. 1998-2221 
1998.12.16 
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during pleasure effective 
May 26, 1998 


during pleasure effective 
June 3, 1998 


during pleasure effective 
July 1, 1998 


during pleasure effective 
July 27, 1998 


during pleasure effective 
July 1, 1998 


during pleasure effective 
August 4, 1998 


during pleasure effective 
August 4, 1998 


during pleasure effective 
August 4, 1998 


during pleasure effective 
November 2, 1998 


during pleasure effective 
October 5, 1998 


during pleasure effective 
November 26, 1998 


during pleasure effective 


January 18, 1999 


during pleasure effective 
January 25, 1999 


Barbara Hall 


Peter Harrison 


George M. Thomson 


Marc Lafreniére 


Michele S. Jean 


lan C. Green 


Dennis Wallace 


Dan Goodleaf 


Michel Dorais 


Alexander Himelfarb 


Margaret Purdy 


Janet R. Smith 


Yves Bastien 


Special Advisor to the Minister 

of Justice and Attorney General 
of Canada and to the Solicitor 
General of Canada, and National 
Chair, Steering Committee for the 
National Strategy on Community 
Safety and Crime Prevention 


Head, The Leadership Network 


Special Advisor to the Minister 
of Justice and Attorney General 
of Canada 


Executive Director of the 
Canada Information Office 


Special Advisor to the Minister 
of Foreign Affairs 


Deputy Secretary to the Cabinet 
(Operations), Privy Council Office 


Associate Deputy Minister of Indian 
Affairs and Northern Development 


Deputy Head of the Millennium 
Bureau of Canada 


Associate Deputy Minister of 
Citizenship and Immigration 


Associate Secretary of the 
Treasury Board 


Deputy Secretary to the Cabinet 
(Security and Intelligence), Privy 
Council Office 


Special Advisor to the Secretary 
of the Treasury Board 


Commissioner for Aquaculture 
Development, reporting to the 
Minister of Fisheries and Oceans 


Organization of the Public Service Commission 





Organization of 
the Public Service 
Commission 


In. 1998-99) the Public Service Commission (PSG) 


was composed of the following four Branches. 


Resourcing and Learning Branch 


This Branch works with departments and agencies 
to ensure that a staffing system is available to 
provide a highly competent Public Service that 

is non-partisan and representative of Canadian 
society. It is organized around single windows at 
headquarters and in the regions for delivery of 
products and services to departments and agen- 
cies. It manages relationships with corporate and 
regional partners and stakeholders. It includes | 
operational policy and program design, as well as 
the delivery of all staffing operations, including 
exchanges and development programs for the 
Executive Group. In addition, it is responsible 
for the delivery of employment equity initiatives, 
priority administration and corporate develop- 
ment programs on behalf of Treasury Board 
Secretariat, as well as the delivery of learning 


programs for federal employees. 


Policy, Research and 
Communications Branch 





This Branch works towards the provision of 
knowledge, intelligence, insight and advice to sup- 
port the PSCs ability to champion an independent 
and professional Public Service. By gathering the 
main PSC policy, regulatory, information manage- 
ment and monitoring functions together, this 


Branch facilitates the goal of providing strategic 


advice to the Commission and supporting the 
front lines with their operational challenges. 

Part of its role is to conduct strategic planning, 
analysis, research and program development. It 
has an integrated information management func- 
tion that includes data and information gathering 
and assessment activities. It is also involved in 
conducting liaison with stakeholders, in reporting 
to Parliament and other parties, and in providing 


communication services on behalf of the PSC. 


[,ecourse Branch 
ateertist. aise Nees oes OE Oe 


This Branch provides independent recourse 
processes in support of the merit principle in 
order to protect the public interest and to pro- 
mote the application of merit, fairness, equity 
and transparency, through effective intervention 
and education. It also ensures that appropriate 
independence of the quasi-judicial appeals and 
investigations function exists and is seen to exist. 
Part of its role is to provide training, advice and 
assistance to departments, unions, other organiza- 


tions and individuals. 


Corporate Management Branch 





This Branch provides central services and systems 
in support of corporate management and PSC 
program activities. It includes the activities of the 
President and Commissioners, corporate policy 
and strategic planning, management systems and 
policies, finance, human resource management, 
informatics, internal audit and evaluation, and 


other administrative and support services. 
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Offices of the Public 
Service Commission 


All PSC offices provide services in both official 


languages. 


Internet 





web site: http://www.psc-cfp.gc.ca 


e-mail: info-com@psc-cfp.gc.ca 


Headquarters 


LEsplanade Laurier, West Tower 
300 Laurier Avenue West 
Ottawa, Ontario 

K1A OM7 

Information: (613) 992-9562 
Facsimile: (613) 992-9352 


Regional and District Offices 





ATLANTIC REGION 
1557 Hollis Street, 8° Floor 
PO. Box 1664, Halifax CRO 
Halifax, Nova Scotia 

B3J 3V3 

Information: (902) 426-2171 
Facsimile: (902) 426-7277 


District Office 

777 Main Street, 7 Floor 
Moncton, New Brunswick 
BIC 1E9 

Information: (506) 851-6616 
Facsimile: (506) 851-6618 
TTY: (506) 851-6624 
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District Offices 

10 Fort William Road, 1* Floor 
St. John’s, Newfoundland 

EO MG 

Information: (709) 772-4812 
Facsimile: (709) 772-4316 
TTY (709) 772-4317 


119 Kent Street, Suite 420 
Charlottetown, PE.I. 

C1A 1N3 

Information: (902) 368-0444 
Facsimile: (902) 566-7036 
TTY: (902) 566-7039 


QUEBEC REGION 

200 René-Lévesque Boulevard West 
East Tower, 8" Floor 

Montreal, Quebec 

WA OS: 

Information: (514) 283-5776 
Facsimile: (514) 283-6380 

PAYA Ol 28322407, 


District Office 

Gare Maritime Champlain 
901 Cap Diamant, 3" Floor 
Quebec, Quebec 

G1K 4kl 

Information: (418) 648-3230 
Facsimile: (418) 648-4575 
TY Gls) 648-7273 


NATIONAL CAPITAL AND 
EASTERN ONTARIO REGION 
66 Slater Street, 3™ Floor 

Ottawa, Ontario 

K1A OM7 

Information: (613) 996-8436 
Facsimile: (613) 996-8048 

TTY: (613) 996-1205 


Offices of the Public Service Commission 
——— ES OF TE Fublic DEVICE, Commission. 


CENTRAL AND SOUTHERN 
ONTARIO REGION 

1 Front Street West 

5 and 6" Floors 

Toronto, Ontario 

M5] 2X5 

Information: (416) 973-4636 
Facsimile: (416) 973-1883 

EY 416) 975-2 2609 


CENTRAL PRAIRIES REGION 
344 Edmonton Street, Room 100 
Winnipeg, Manitoba 

R3B 214 

Information: (204) 984-4636 
Facsimile: (204) 983-8188 

TTY: (204) 983-6066 


District Office 

1955 Smith Street, Suite 400 
Regina, Saskatchewan 

S4P 2N8 

Information: (306) 780-5627 
Facsimile: (306) 780-5723 
TTY: (306) 780-6719 


WESTERN AND NORTHERN REGION 
9700 Jasper Avenue, Room 830 

Edmonton, Alberta 

T5J 4G3 

Information: (780) 495-7444 

Facsimile: (780) 495-2098 

TTYs(780) 495-3130 


District Offices 

757 West Hastings Street, Suite 210 
Vancouver, British Columbia 

V6C 3M2 

Information: (604) 666-0350 
Facsimile: (604) 666-6124 

TTY: (604) 666-6868 


1230 Government Street, Room 539 
Victoria, British Columbia 

V8W 3M4 

Information: (250) 363-8120 
Facsimile: (250) 363-0558 

TTY: (250) 363-0564 


300 Main Street, Suite 400 
Whitehorse, Yukon 

YIAQB5 

Information: (867) 667-3900 
Facsimile: (867) 668-5033 
TTY: (867) 668-4107 


4914 50" Street 

POBox (30 

Yellowknife, Northwest Territories 
X1A 2R1 

Information: (867) 669-2840 
Facsimile: (867) 669-2848 


3 


Report 


1998-99 


Index 


Accelerated Executive Development 
Program (AEXDP): 16, 20 


Accoumamlitv=s 0,7, 0, 9,11, 22, 23, 24, 25, 
20-2, 1 Zen 20 ae 


Alternate Service Delivery (ASD): 11 
Anglophones: 10 
Appeal(s): 8, 21, 23, 50 


Appointment(s)-4. 9, 115.16, 17, 20.21 27,25, 
2421.4), 41 46, 49 


Assistant Deputy Minister Prequalification 
Process: 1/7, 20 


Career Assignment Program (CAP): 16, 20, 48 
Competencies; 10; 16, ie, 20 
Competency-Based Management: 20 
Complaint(s): 8, 21, 27 

Delegation: 3,4, 0, (213017, P3240 2870 44 
Deployment(s): 21, 24 

Directional Statement: 2, 394, 5 

Diversity: 12, 26 


Employment Equity; 10.129 ise i4. ti2 fo: 
44,50 


Employment Equity Career Counselling: 14 


Employment Equity Positive Measures 
Program (EEPMP): 13 


Enabling Resource Centre: 14 


Executive Resourcing: 14, 17, 28 


52 


Federal Student Work Experience Program 
CFSWEP a 52 


Francophones: 38 


Human Resource Management (HRM): 3, 4, 5, 6, 
Ee OOTOM PRS 4 Oe 0 


Information Strategy: 18, 27 

Interchange Canada: 16 

International Activities: 19 

Investigation(s): 8): 21435; 45 43, 50 

Language Training: 18, 19, 46, 48 

Learning 7, 10, 18.19.7207 29550 

Learning Advisory Panels: 18, 20 

Learning Resource Network (LRN): 10, 19 
Management Trainee Program (MTP): 15, 20, 47 
Matching People With Work (MPW): 15 


Merit, 344.5, (29, Wee yao ee 
D520, Di 20. St, tk Ow 


NewebDirection? 2, 4.5, TL 17, 16..25, 25,29 
Non-Partisanship? 2,7, 8, 11,19; 22, 27 
Partnership Fund: 13 

Post-Secondary Recruitment (PSR): 11, 15, 40 


Principles 


- Management and Service Delivery Principles: 8 
Promtics: Sc ely ee Ie ee ba 


Public Service Commission Advisory 
Gouncil:(PSCAG) 5. Fil 


Public Service Employment Act (PSEA): 3, 6, 11, 12, 
13,21, 22,23: 24, 3132.41, 45, 49 


a ws eye te 


Index 
a a, eX 


Public Service Employment Regulations: 9, 44, 48 
Public Service Renewal: 14 
Recourse, 4,6, 11521, 24. 26,20 50 


Rechuitment: 4+, 10, 12, 13; 14: 15. hos 29: 
32, 40, 44 


Regulatory Review: 9, 26, 54 
SmartShops: 6, 7 


Staffing Reform: 4, 6, 7, 9, 18, 20, 23.24 27, 
28, 51 


eraleholders= 20405 9-11-14. 06. 17, 21. bias 
2h 250 


Training :7, 16, 19, 20, 21, 44, 45, 50 
Universal Classification Standard (UCS): 9 


Values 
- Results Values: 7, 26 
- Process Values: 8, 27 


53 


ae a4 u 








F can : 
he 





09 


67 ‘6 : SleyNsaI s2] jueyono) sIna]eA - 
O€ 6 : snssaooid sz] JURYONO} sMavA - 
sInzyeA, 


T€ ‘IZ : uoNeULIOjUL,p ai821eNs 
CE ALOE 6G 
‘87 “97 “GZ ‘ET ‘OT “6 ‘8 ‘Z ‘€ : UONestIqesuodsay 
IZ ‘TT : edessnuaidde.p saomossar sap neasoy 
QT : UONDIIIP sp saiped sap JUIWaT[aAnoudy 
77 : anbygqnd uonsuo} ey] ap quawatjaanousy 
Caen 01g 
: anbygnd uoysuo{ p] supp 10jdwa, ans yuawaSay 
Peklaec 
‘97 ‘77 “TT ‘TI ‘8 ‘L ‘p : uONeIop ke] ap auLI0J2y 
Gb ‘LT ‘ZI : eltepuosasisod yuswiami02y 
OS Gr Sr 2e ce or Bl 
“LL OT ST ‘FT “ET ‘ZI ‘IT ‘S ‘¢ : Wauemday 
Om Ca 00 1G ple. COO ei Gsm gy 
Ge : Jueipnig 
[eae ap 2UeLgdxa,p elapay suIUIeIZOIg 


GT : tojduia ua 


gmb93,p saamsod sainsaut sap suruieis01g 


068 L-8661 


er 


6S 


£7 ‘QT (DSd) : UONISaS Ud sorleIsels Vp VUIUILISOIg 


€7 ‘61 : (SDWdd) sinetiedns saipes 
Sop a19[g008 JUsWIBUUONNDVJ1ed ap suWeIsO1g 


CC ‘€7 ‘BT : (d¥D) JuswWeUUONDa}AI0ed 
Ip suoTeDefy Je sod swuIeIs01g 


61 : (VWISOdd) stutolpe 
SoNSTUIUI-snos sap uoneoTTenbeid ap snssao01g 


CS Ob Th LE SE “PZ OT EL SE : SgIMOLg 


6 : SAOIAIQS 
ap uoneisaid ap 19 uoNses ap sadiouLlg - 


sodiulg 
Sb ‘Ob ‘O€ “C7 ‘6: (S)aqUleId 

CE 87 ‘97 “6T ET 9 °C “b 7 : WONRIUSLIO eT[aAnoN 
LL : (ODN) Uoneoytsseo op apeigue3 SULION 

bS ES IS 0S “bb 

‘Cp Cr It OF 6© BE LE OC CE FE 1S 217 
OC Sve oO OC OL ZI OF Gt euoneumoN 
Sb ‘Cb “Ch 
‘Th OF 6C SBC FE “LT GT “$7 ET : S)UOneInN 


OS 0G OF Gy Ce Ic 0S Ge ec Jc Or ca 
C06 OF Cl Cl OW 6 OG 4 ce 


VS OS Op Jo Ce a Cea Cl 
‘b : (q4aT) anbygqnd uoyouof py] supp 10jdwa,] ans 107 


J{ : stojdwia sap 19 suas sap adejauin{ 

eG ce Oe 1c 
‘4C €C CT OL SI ET OL 9 GZ: SlueUoAreIU] 
C7 ‘17 ‘71 ‘6 ‘€ ‘7 : anbuyjod suyenseduy 


77 : SaousIgdWOD sa] Ins sagpuc} WONsay 


Oo CEC Ol SIS rr eI 
‘IL OL 8 ZL ‘€ : SouleUNY SadINOSsel sap UOTISD 


cr : squoydoouriy 


€¢ ‘TS ‘77 ‘07 : enbusinsury uoneui0.j 


XOpu] 


9G ‘EG 
‘TS “06 “6b “€7 “CT “TT OT “BI “8 + UOLeULIOF 


Gl : wueused np spuoj 


LL : Juawapsey np usutexy 


co OS 
‘6b LT ‘PT ET ‘ZI : tojdwiap aianew ue ginby 


Ze LT OL ‘ST “pT : tojduia ua gumbg 
9G ‘O€ ‘bh “ET “OT “6 : aenbugq 

9 ‘¢ ‘4 °7 : UONRIUZHO.pP gou0U 

QT : epeued sasueyog 

O€ ‘FI : gusiaAIq 


CL: QIATIS IP 


uonejsaid ap Sapoul sap UONdIJISIOAIG 
O¢ : uOnes3]9q 


CT ‘9 : anbyqnd uonsuoy ey] 


QP UOISSIUIWIOD PY] Ip JNeINSUOD [lasuO7 


Eo ee CC Le OC 61 SL ZI 11 sseoueiodimo 


€7 ‘17 ‘07 : asessnuaidde.p 


J1QNVU Ud SJeI{NSUOD S$9ITWO7) 
Gl] : sagidepe saoinossai ap a1]U27) 


Q{ : tojduisa ua s3mbe 


— 31911189 IP UONIUSLIO. P S2dLAIas sap neoing 
Q : SalNy SIoTaIVy 


eee 
‘TE ‘ET “TT ‘TT OT ‘ZI ‘TI 8 : saesaamoiddy 


9S ‘17 ‘v7 “ET 6 ‘b : (s)feddy 
ZL : sauoydoysuy 


LZ : SoPBUOTIVUIDIUL SIAN Y 


XSPU] 


a A 


8787-699 (298) : Inatdoogja 
Or87-699 (198) : SluauIgUsIESUIy 
Ta? VIX 

(SINC-PION Np Sas10I119T) IFTUYMOTIOA 
O/T dD 

aN 20S ‘bl 6b 

LOT+-899 (198) : SLY 

€€0G-899 (198) : naidoogjay 
006€-L99 (198) : sIuatuaUsTasUaY 
Cd7 VIA 

(OANA) IIOYINYM 

OOF Neaing “ule ant ‘OOE 


V9OSO-E9E (OSZ) : SIV 

8SS0-€9E (0GZ) : Anaidosg[a_] 
OZI8-€9€ (OGZ) : slusWIaUsIasUDy 
VINE MBSA 
(anbruuertig-aiquiojo5) PLIOJOLA, 


6CG NevIIng ‘JUIWIUIIAOD onI ‘OCZT 


8989-999 (409) : SIV 

¢719-999 (409) : Inaidosgja1 
OSE0-999 (+09) : slustMaUBIasUaYy 
CINE DOA 

(anbruuryqig-s1quiojoD) IOANOSULA, 
OLZ neaing “sano ssunsey ans ‘/C/ 
JOUIsSIp Ip xnvoing 


8S 


O€TE-S6r (08) : SIV 

8607-S6b (O8Z) : natdoogja] 
bhyl-S6b (O82): SJUIUIIUSIOSUIY 
Corgi. 

(eMoqly) uojuoWIpy 

O€g nesing ‘1adsef anuaar ‘QQ 16 


GYON Nd LA LSANO] AG NOIDA 


OTL9-08Z (90€) : SLV 

E7LS-08Z (90E) : natdoogjay 
L79S-O8Z (90€) : SUaMIAUBIasUDy 
8NC dvs 

(UBMIYOIEYSeS) CUISIY 

OOP NesINg “YIUIS an “CC6T 
JLNSIp op nesing 


9909-€86 (+407) : SLV 

8818-€86 (FOZ) : Matdoogja1 
9€9b-$86 (FOZ) : SUsUsUsIEsUay 
Pic aed 

(eqoruryy) sodruuly 

OOT Neeing ‘uo uOWIpY oni ‘p40 


SATYIWad SAG AIVULNAD NOIDAY 


697€¢-6/6 (1b): SIV 

€88T-€26 (QI) : Inatdoogjay 
9COb-€/6 (OTH) : SUIUIIUBIasUdy 
GXT [SW 

(OLIv]UQ) OJUOIOT 

S98¥12 49 12 36 


JSONO OL WI ‘T 


OIMVINOd Ad dns Ld JYLNAD 


066 L-8661 


on 
foddoy 


LS 


GOTI-966 (€19) : SIV 

8408-966 (€19) : metdosgjaL 
9C+8-966 (C19) : SUsUIUsTasUaY 
LWO VIX 

(OLIkIUC) PMENIC 

93b19 4¢ ‘1a]e[S ani ‘QO 

OIMWVINOd 4d 

LSd Ld JIVNOILVN AIVLIIdVD 


ELTL- 849 (8Tr) : SIV 

CLSb-8+9 (STF) : Inaidoog[aL 
O€ZE-B+9 (BI+) | SUsMUSTEsUZy 
Din 12 

(9aqanO) 9eqanO 

asei2 ,¢ ‘ueueiq ded ‘106 
urejduiey swe] dey 


JLISIP sp nesing 


LOFT-E8T HIS) = SIV 

O8E9-€8TZ (HTS) : mmaidosg]9L 
9/1C-€87 (FTG) : sTUsWOUSIISUDy 
Tx VL eH 

(Oaqend)) [esUuo/\| 

23819 48 ‘ISq Inol 

sang anbsaaaq{-Iusy [Nog ‘O07 


949g4dNO0 Nd NOIDAY 


6€0L-99S (C06) : SIV 

9€0L-99¢ (706) : naidoogjaL 
brbO-S9E€ (706) : StusUIsUBIaSUDy 
cINGE WES 

(d-d-D umolsnopeyD 

OCP Nesing ‘Usy WM “6TT 


PVE we CI MGOL)Y SLY 

OIEb-7LL (60Z) : naidosgjay 
TISt-7LL (60) : SUSWIIUBIISUDy 
PALLY. 

(QANIN-2LIIL_) SUYOL 1S 


93P19 ,5[ ‘WIRTTIIAA MO. anol ‘OT 


JLSIp 9p xnesing 


anbijqnd UOIDUO} OD] BP VOIssIWWOD DO] Bp xnoeiNg 


4799-1S8 (90S) : SIV 
8199-168 (90S) : anatdossja_L 
9[99-[C8 (Q0G) : SIUsWIAUBTIISUIy 


6d] Qld 
QPIMsuUNAg-nNesANON)) UOUO/T 


33k19 5/ “UIBY| ond ‘7 // 
JOLIISIP 9p newing 


LLTL-9T (706) : InaidoosjalL 
ILIT-97+ (706) : SJUSWMIUSIaSUIY 
CAE [Cd 

(2SSOIJ-9][9ANON) XefITeH 

OUD XefeH “F991 dO 

98¥19 58 ‘SIIJOH ons ‘/ CCT 
ANOILNVILV 





JOLUSID SP JO XNOUOCIHaJ xNOSING 


7S€6-766 (E19) : naidossjaL 
796-766 (€T9) : SUSUIaUdTasUDy 
WO VIX 

(OLIVIUC) PMENC 

JSINO JIN] mnusae ‘OOE 


SANO INO} ‘1auney] speueldsyy 





DJOWUSD VOIOSIULIWPY 


¥0'93'dyo-osd@U109-OjJUL : [91IN07 


v0'08'dyo-osd mwmm//:dyyy : gay as 


JOUISIU| 


“Sa{alOYJo sansuv] Xnap say suep 


sooqaioe sino quomyo aa> Hapa 
SNbI|GQnd VODUO} O| 
OP UOISSILILUOD 

D] SP xNDdeINg 





9G 


‘UINNOS ap 19 UONBIISTULWIPL,P SAdLAIaS SarINK_p 
anb isule sauiaiul uonenyeAg 2p 19 UOTVOYLIQA 

e[ ap ‘anbneurojyury ap ‘SOUTeUUNY S2dINOSSaI SIP 
UOLISIS ¥] ap ‘ssoueUY sap ‘uONsIS ap senbniyod 
19 sauiaisds sap ‘satfauigistutu sanburjod Sap 32 
anbissiens uoneoyruryd B] IP “SAITESSTUIULOD Sap 32 
ajuspisgid e] ap saitatoe sap adnoo0 Ks uQ q4d 
P| ep soumuumersoid sap saiAnoe $2] 12 aT}aUDIsTUTL 
uorsas ey yuandde nb xnemuad sauiaisks SQ] 

J9 S2OLAIas Sa] adnorsai a[e19UI3 UOTIDAIIp 395 


ee eee oe ee ee 
S|JSUSISIUIWW 


UOLISS6 0] 8p a/019US6H VOLDAIIG 07 


‘squuosiod 

Sap ¥ Ja SUOTesTURSIO salInK.p ¥ ‘s}eoIpUAS xne 
‘SOIQISTUIL XNB IPL] IP 19 SLAB Sap ‘UONIVULLO} 
2] PP ALJO ¥ aIsIsuOd 2[O1 UOs ap anued suQ ‘III 
suIWOD andiad Ios 12 a}Uaszid Mos saj3anbua xne 
19 spodde xne danas aiterrpnf-isenb uonduo}j 

ZB] 1lOAv Wop anb sduepuadgputy anb aiios ua 
Ue} & TIW[eB9 IIIA I[q ‘UoNeoNpa| ap ¥ 19 
SIOIYJI SUOTIUIAIIIUI SIP & J0"18 VDUIIedsUeN) 
BI] ap 12 subg] ep ‘aandalqo] ap ‘aus np 
sadioutid sap uoneoydde ua asi BE] IISLIOAR] 

ap 19 Syqnd igigquL] 1a8g101d ap uye aeuI np 
adioutid np inddv e stuepuadaput sinosar ap 


SOUISTUBIJU SIP IJO 2[v19UIS UOTIIAIIP BN9D 





SINOIAI SSP B[OIQUSBH VOLDaJIG 07 


6661-8661 
UUD 


on 
a 


GS 


ddD P|] ap WOU Ne UOTWOIUNWIUIOS ap S2dIAIas 

ap uone}said yy ¥ 19 sated samnep & Jo WaWeTIeg 
ne sjzoddei ap uonequasgid yy & ‘S]UPUSAIZIUT S2] 
DIAV SUT] Ip Tswassl[qvia] ¥ JawWe|e39 edionied 
Iq Uonenyeag,p saqanoe sep onb sure uon 
-BULIOJULP J2 S2QUUOP IP a9eT[09 v] puezduios mb 
IZ1SIIUI UONCULIOJUL] Ip UONses ap UOTIDUO}J gun & 
Iq ‘souuersoid ap uone1oqey9,| 9p 19 VypIIyoI 
e] ap ‘sasdjeue sap ‘anbisayens uoneoyturyd 

¥] Ip JanDaja & IISISUOD 2[O1 UOs ap ated guy 
‘spauuoneiedo syap sa] WaAgte1 Inb susT] erated 
IP SITLUUONIUCJ $2] ITUIIMOS ¥ 19 UOISSTUUOD) 

e] & Sanbisaieis Slave Sap ILYJO & gNqLIUOD 
g[e1guas UONSIIIP 21399 ‘IoUeT[IaAINS e] Jo UON 
-PULOJUL] Ip UOTsas vy ‘sUIUa{saI sa] ‘sanbrtjod 
sap uoneiogeya] wos anb g4D &] Ip SUOTOUOJ 
sajedrouud saj juednoisar ug ‘ayjauuorssajoid 

}2 Quepuedgput snbrqnd uonouoy suN.p a1An20.p 
IMU 3] 2112,P 4D | ep goeded vy] Jao10yue1 nb 
SIAB SJ] 19 INbIBIeNIs UOTXaTJaI P| ‘UOTVULIOJUL| 


‘SQOUBSSTRUULOD S23] IJJO VPe1QUIS UOLDIIP N2D 


SUOLJODIUNWIWWOD SAP JS SYWSUDSI O} 
ap ‘sanbiy||}Od sop SjOUSUSBH VOLDAIG OF 





anbijqnd Voyauo} Oj SP VOIssIWWWOD DO] Sp UOOSIUDBIO 


“xnvIgps] SalteuUUOTIDUO} S23] Inod asessnuaiddep 
soumueis0id sap uonestesi ¥] ap anb tsure 
uouauuonoeyied ap xnevigues seutumeisoid sap 
Jo sguoud sap uonestutupe] ap ‘toydute,p 
J1gneU U2 Q1IINb9g,p S2IATVIIUL Sap UOTINIEXI] IP 
iqesuodsai Sa a]J2 “1OSa1L, Np [lesuoD Np IWL1eIg1IIS 
np wou ne ‘snd aq ‘uordarIp Be] ap ednois 2] 
mod yusutsuu0noajied ap ja saduvYyoe,p Sout 
-ureisoid sa] stiduios A ‘uonvIOp ap S2]IATIO® S2] 
sano} ap uone}said ¥ Ins onb tsure uonenoldxa,p 
sonbutjod ap 32 sawuieis0id ap uondaou0d P| 

Ins JusuI2Te89 JUII0d XNeARII SAS “XNLUOTSII 12 
SJOLIDISIUTU SJULUIAIOIUL SI] 19 SerteUstIed sa] D3Av 
syioddei sa] 2198 a]][q “SUOTS9I So] SURP 19 eTeI]UZO 
uonensturmpe | & sanbrun sjayoins sp astulenue | 
red saurstueSi0 19 Sd121STULW XN¥ S}12}JO ]UOS 
SIOIAIIS 12 SIINpoid sag “QUUIIPVULD 919190S YT] 

ap aAnejueseidai 19 guested uou ‘ajusjgdwos 
Jusuainey snbygnd uonduoj aun JeniNsuoo ap 
ule [auUOsied Np IUsWAT[aANOUAI ap eutaisAs UN.p 
aouaseid ve] ap sinsse.s ‘SAWSTULSIO 12 S21QISTUTU 


SI] IIA JLQIUOD IP ‘g]e19U93 UOTIAIIP I}}97) 








SOo0ssiJUSIGCD,| SP JS 
|BUUOSISG NP JUSWS||SANOUSI 
NP sjorsus6 VOLDSIG OF 


‘SOTULAINS S2]e1QUIS SUOND2IIP 
amenb sap agsoduioo mela (qq) enbyqnd 


UOLUO} &] IP UOISSILMUIOD YI “6661-866T UA 
anbijqnd VODUOC} Oo} 
SP UOISSIUJWO? DO] 
SP VOIOSIUDOIO 





SUPJNQ 19 SIYDIq Sap 
SUSIUN NP Iga ‘amynoenbe] ap 
yusweddojaagp ne autesstuu0> 


IOsgI]_ Np [lasuoD np aitejg19as 
np saidne gye1ads a1ayjiasuoD 


aAud jlasuoz 
np neaing ‘(UsWIIUBIESUAL 12 
PILMIYS) JOUIGeD Np ale1gIN9S-snos 


1Os9I. np 
[lssuoD np g10sse 211e19199S 


uoneIstuUy] 32 
geuUadonty ‘ansz]gp anstuiw-snos 


ateug|]I 2] Inod epeues np 
neaing ‘Te1gU9s IMaeNsIUIUIpy 


Bpeue> PION np jo sauudsrput 
SOleIY ‘gns2[ap asturu-snos 


gaud [lasuoz 
np neaing ‘(suoneisdc) 
yOUIqeD Np oite1gI92s-snos 


SAQBULIID SaIle]fY Sop aNsturU 
np saidne speeds s1afIasuo5 


epeueD np UOeULIOJULp 
neaing ‘faNdaxXa naa 


epeueD np [elguas Mamdo1g 
Np Ja soNsnf[ ev] Vp arstutw 
np saidne yeieds saqiasuop 


drystapes] np neasay ‘yayD 


swLID Np uoNUaAgId vy 

19 JITMEUNUIULOD JILIMOI9S vy IMs 
qeuoneU aid2IeNs Pk] Ip MI}aIIp 
gWUOD np sfeuoneu syuapiszid 

Jo epeueD Np [eigues MIIOYIOS 

np saidne jo epeues np jeigu93 
InamMoo1g Np 32 vousnf ve] ap anstuTWW 
np saidne speeds a1aypiasuoz 


Sd 


uanseg SoA 


yrs “y jouef 


Aping 1a1es1e yy 
Qiey[oU}] Japuexary 
SO eu 
yes]pooy ueq 


DETLA\ stuUIg 


UII *D UP] 


ueaf °S 2,241 


IIQUITTE T JIE VN 


UOSWIOY “J 981025) 


UOSLUILT] Iolog 


[[PH erequeg 
WON 


6661 Jotauel ¢7 np 
Iajdwiod & g]qGlAowe ann V 


6661 J21Auel gy np 
Jajdwiod & JJqlaowle an V 


S661 equisAoU 97 Np 
indus & z|qQlaowe ann y 


S661 2140190 ¢ Np 
Ja}duioo & 3qlaowre ann V 


8661 aiquiaaou 7 np 
Jaduios & 2]qlAoure a1 V 


8661 Woe + Np 
Jqdwod ¥ gqGlaowe ann V 


866 Wor + np 
Jadwioo & 3qlaowe an V 


S66 Wor + Np 
Jajduioo & 3qlaowre ann V 


8661 [ML .T Mp 
Jaiduioo eB a[quowr ann y 


866T tM! 727 np 
Iqduios & 3qraouwre an ve 


866T 111M! 1 Np 
1adu1oo & g[qluuowr ann y 


8661 UN! ¢ np 
Tajduios & aquowe an V 


S66T UL QZ Np 
Jayduioo e 3[qtAowe ann y 


aeing 


VS 


OT CI 8661 
TCCC-8661 dD 


bl 8661 
61@C- 8661 dD 


9C LT 8661 
OVC s06ld 2 


COOL 8661 
111-8661 dD 
CO OL'8661 
GeSeor a 
87 L0'8661 
8C€T-8661 dD 


v7 L0 8661 
IvEIl-866T dD 


bC L0 8661 
61-8661 dD 


4090 8661 
866-8661 d D 


+4090 8661 
966-8661 dD 


+4090 8661 
166-8661 dD 


£0 :90'8661 
OS6-8661 dD 


97 S0 8661 
468-8661 dD 


jaiep np 
OJQUWNN 


TIesuoo Us InsuIaANos 3] Jed sdutai mo} ua sanboags ang mad uoneuNUOU ey onb a1tp-e-1sa,9 


“«2[qaotue 20 &» no uoNdwexe,p 1219p 2] suep sanbiput seq] 2ginp aun nod anbrjgnd uonsuoj ey] ap 


saisod sap & sagutuioU 1UaLos saqja,nb uye anbyqnd uoysuof vy} suvp 10jdwa, ans 107 ey] ap suontsodsip xne 


SoMeSNOS 919 1UO souUOsIed ET] “GGG SILUI TE NL QG6T [LAL | NP ‘sarei9gUe3 suoNduexa sap snid uq 


SOIDI[NDIOd sUoH|dWaexXq 





008 L-8661 


Jen 
ra USD Gg 


es 


‘anbyqnd uonsuoj ke] Ip UOTssTWUIWOD ve] Jed stjqeie 
sjuno.p usfow ne sagnjeag a1}g JUIALOp sasinba1 
soyenb sa] ‘aytjenb as guuosied yy] janbne nesau 
ne gy>D suuvisoid np adnois np ajsod un ve 
ajuedionied sun,p no yuedionied un,p uoneuruou 
e] Woagid mb ayjaniouod aimsoul sun sd 1a19ap 
qjuasgid a] 1O0s21], np jlasuos 2 red paid ims stu 
19 & XNVIATU XNIp B UONPOYISsse[D ap swaIsAs UN 
‘sueIs0id nesanou Np sul] xnV “9sIAII1 GW) 

ne JUIWIIUUOTDIJ10d ap suONeIDa}fV 19 sINOD 
sutueisoid ne sjanjoe sayuedionied ya syuedionied 


sop UOnIsURT) B] aoWLad &B ASIA 13109P 9) 


6661 SiIvUl CZ ‘TES-6661 dD 


JUBWSUVUO!|DALSd 

SP SUOHOIDSHY JO SINOD 
IWWOIJGBQid NO Ssdnai6 Np sajsod 
SUIDUSD SP JO SOULOSISD SSUIOUSD 
SP VONYDWSxe | JUDANGIJCD J91998q 


UoNdWaexe p sjai0eq 


‘gouvisqns es eB sed quayono} ou 

yo1oep ne sogiiodde suonesyipow sane soy 
‘sasinbar saiyenb xne yuenb suonestyqo sane sap 
‘anbyqnd uoysuof vy] supp 10jdwa,] Ans JUuaWa]s2y 

NP NIA Ud ‘sagidwWaxs JUOS Sa]]2a IUD 1N0} 
‘SIOWL XIS 9p spotted sun JURpued sonbnsinsuly 
SQOUdBIXI XNe ailejsnes 9p UONesI[GO] Ip 
sogiduiaxa JUIIOS UONDeIIP Be] ap adnois np saisod 
sap & WiLIgIu ed saguituiou sauuosied sa] anb 
d110S Ud Te} Ip YUsNIULIEd suONOYIpow samne.q 
‘QTIOYJO snsuy] sev] Wp uUOTesT[NN,p 3a Vous 
-sIeuUUOD ap sinbal nvaATU 2] aIpuloNe.p sede 
Ing] Januowsp e sed yuoIne.U sajyuedionied ja 
syuedtonied sa] ‘atmo ua ‘gyD ne sajuedionied ja 
sjuedionied say nod 2axy vias ou onbusinsuly 
UONLULIOJ IP samnay,p su] FuUNoNY ‘syIpoUl 
(q¥D) uswsUUONDI}10d sp suonEIDIyy 19 sINOD 
suWeIsOId 3] IIAN Ud INU Vp aoULIEd 


yUOA saguodde suonesyipoul sap soauteyia) 


6661 SIeUl ST “6++-6661 dD 


(UOIJODIJIOOW) 
SNDIQNG VOHDUOJ O] SUDP S2}|SIDIYO 
SONOUD] SB} INS UOHGWSXxe P JS1d98q 


naf P SIWAD Sap 3]04]UO 2] ANS 10T IJ2Anou vk] Ip 
uonensturupe | Jamsse sed ou ap sploep v soutAo1d 
anao anb 9uuop jurig ‘Iopeiqe] Np 39 WANIN-3aLap 
ap xneputAoid saiteuuonouoy bul ap onsnf{ ey 

ap dISTUIWA Ne UOTeUTUOU ¥] WoOAId J] ‘Mey snjd 
QuUOTUIU a91VSn[ D] ap aiajsiunu np sajsod suip}129 

ap ja sauuosiad sauipj1a9 ap uoydwaxa,p 12199 

ne ateyUIUIg]dwi0d Isd |] IOpeiqey] np 12 2AndN 
-3119], Ip outAoid vy] suep naf py say sap a]o1]UOI 

3] ANS 10T I[IANou ¥] Ip UOTeNSTUIWIpL] B 39 IANO 


Ud ISI BF] B oITessad9U 1s9 UONdWaxa,p 1a1D9p 9D 


6661 SIPUL ST ‘8tt-666I1 dD 


DNSNL OD] PE DSIJSIUILW NP sajsod 
SUIDUSD SP JO SOUUOSISG SOUIONSD 
BP VONGWxe,| JUDANOIGCD JoIDEeq 


‘snjd no sue burs smdap quaypeaen 

mb sgutuiaigp apousd sun mod sewwou 
sagko|dura 32 sgkojdwia g¢ egutuagput aporied 
2un Inod 1swuw10U ap youtied qT] ‘2gimp ansuo] ap 
ssUIUIa19p spoted gun inod tojduray ans 10s917, 
Np [fssuoD np ILejg19a5 np enbnyod vy ap a1anzo 
U2 ISIU BF] Joinsse.p uye g1dope a2 & Ia1Dgp aD 


6661 Sie + “61 €-666I1 dD 





(snd NO sud bulD 
SINGSP SSeAO|GLWS SSUUOSISC) saysod 
SUIDHSD SP JS SSULOSISC SSUIOHSD Sp 
UOHWOWSxe | JUDANGIJJO OP oU JaIDEq 


‘snd no sue buts smdap quayrearn 

mb aguruuiaigp apousd sun nod sguuuou 
sagdojdura 19 soAojdura 6g dJUIULI9I9puI spoted 
eun mod 12umM0U ap jouLad [J ‘221Mp en8uoy ap 
sgUIULIaI9p Ipotisd gun Inod 1o;dura] ans 10s917 
Np [lssuoD Np yettelgi9ag np enbnyod vy ap a1anao 
U2 9ST B] JoInsse.p uye gidope 919 & Ia199p aD 


8661 21QUIZ92P € ‘OCT 7-866I dD 





(SN|C NO sud buID 
SINGSP Sagho|JWa SSUUOSISG) sajsod 
SUIOHSD SP JS SSUUOSIST SSUIOHSD Sp 
UONAWSxe,| JUOANCIDJO 6 oU JaIDEag 


‘aouaigduioo ap neaatu Iz] e JepUodsarI0d 
siat[{n391 saisod sap ev saginur no saawUu0U 
2119 Jassind sajjanb 30 enbsnf yuoradno00 


sajja,nb ¢ neaatu ap sareiseis ap saisod 


cS 


sap ¥ ssuUosied sa9 JauItMOU ap JouLIad 2199p 
quasgid 37 ‘1a199p np axouue] v Uasstereddy 
SUOU S23] JUOP Salteiseis souUaTOUR Ja SUdIOUe QT 
® NeIAIU J9] UN_p sajsod sap ILYJo,p a]qIissodu 
912 B [I IO ‘saurumeis0id sap UONSIISIUIUIPE | 

ap ednois np saisod sap ¢ neaatu ne yuaTeAmnbe 
nvaau un,p sajsod sap ve sgumumou ang WUsteLMoOd 
sfnb ginsse v m2] UC “UONses Ud saIteISeIS ap 
sUILUBISOIg Nev UOISSILUpe Inz] ap JUswoUI ne 
uonsas ue saileiseis sap piesa] ev sud syusuia8e8ua 
S2] SNO} IMU9} Ney [I affanbe| uojas 1osg1,, np 
[suo Np UOIsIdgp IUN,p Ja SerTeUUOTIDUO} sINeY 
sop QNWOD Np UoNepuLUTWIOIaI 9UN,p a1ANa0 


U2 IsIlU B] Y ailessaogU Isa UONduIaxa,p Ja1gp 9D 


8661 21qUIZ99p € ‘6+ 17-8661 dD 





SOJSOd SUIOWSD 

SP JS UOHSSB Us sauloIH04s 
SOUUSIDUD JS SUSIDUD SUID) 3p 
UOHGWSxs9 | JUDANOIAdO JaiDag 


‘sated sa] somo} inod ajqeuuostes 19 aisnf ys2 mb 
JUIUIZ[SA1 UN & I9ALLIe.p stuuiad quo sayfa 19 xneaA 
“NOU sie} Sap sgTWN] UA stl UO “Uepuesdgpul 
InaieIpyw un ted sagusu ‘suoneis082u sanBuo] 
9 ‘S94aql] 12 SHOLp sap auuatppuns appyD vy & 
aileUuos Is3 mb 20 ‘uoneuUTWILIOSIp ap ja{qo] 

We} OAR JUsTeNSTTe SaT[q “766 SLEW OT 2 
epeueD np Joyo np outlay x] sisaleyy es azU0D 
sametorpnl saymsinod sap gurejua 10 sauuosiad 
Say “ued amnep ‘epeurs np juawiaur2An08 

3] 9 ‘wed sun,p ‘Yydo[g par 19 Juayvog yu14 
aT]U2 INOS S1OY NUIAIIIUI JUIUIZ]SI1 UN,P aWANe 


Ud ISI P| B atessaogu Iso UONduIeXa,p 1a199p 3D 


8661 2qUIZ99p € ‘StIZ-8661 dD 





|OUOHOUSJU! JUBWSdCdO}Srsp 

OP SUUSIDDUDD SdUSHY| 9p saJsod 
SUIDHSD SP JO SOUUOSIDC SOUIOLUSD 
SP VONGWExe,| JUDANOIddD Ja1DEaq 


4208 b-8661 


on 
TOCCDY 


LG 


“XNLLIOILLA} 19 xneDuULAoId 

SOTTEUUOTIOUC] SION ap sor1snf{ ev] ap IWaISTUTU 

ne uoTeutUOU ey WoAgid [] ‘Mey snjd guUOnUS 
Dp_UDD Np IDAOA ALawppuay v] ap sajsod suipj129 
ap Ja sauuosiad sauipjia9 ap uondwaxa,p jaivaq ne 
JITeUIUIY|AWOD 3S9 |] “ISANC-PION Np Salowuey 
So] SUP 19 UBMIYIIEYSKS B] IP 19 BqoNULY| Np 
saoutaoid Sa] suep naf Dp SAAD sap a]01]UOD 2] Ans 
10T d]J2Anou ¥] Ip UONeNSTUTUIpPe] 19 IANO Ud 


Ist ve] INeuLIed ap uye sidope aia & 1a109p 2D 


S66T ITM! CT “697T-866T dO 





SDSNG O| SP SLdJSIUILU NP SaJsod 
SUIDLSD BP JO SOULOSIST SOUIONSD 
3P VONWCWSxe | JUDANGIddO JoiDEq 


eee. 

ansur] ane] Ip UOeSTNN,p 1a dURSsTeUULOD 

ap sinbai neaatu 2] sIputaye,p soeded Ing] 
IINUOUIYP IP SalepIpued Sa] Ja SepIpuLd sa] Inod 
UONeSI[GO] IUIUTLUT[S SUOTBOYTpoul saz ‘saqsod sao 
B SJUILUOU S2}¥pIpuLd Ja SJepIpUeD sa] Inod sexy 


qsa.u onbnsinsul] UONeWLIO] Vp sainoy,p dT] 


UONDWaXe Pp sjaieq 


gunony ‘uoldeartp ve] ap adnois np sajsod samne 
sap wednyd vy ap ‘sazjaioyffo sansun] sa] ans 10T ey] 

@ JUSUIIULLOJUOD ]IVAvI] Vp sNnBur] YL] 9p SUT] Xne 
sansur[iq SagusISap SUOTSaI Sa] SUNp ‘anb suIgUI ep 
urofpe a1STUIU-snos ap neaatu nv saqsod se] sno} 
Ip Ipuodsas snsuR] Ua WUaIgdWIOD ap s2dUaSIxa 
Sa] assneyal ‘Q66| TU] 2] INeNsIA Uda sg1JUa 
‘anbnyod ayjaanou 33339 “uordarIp ey ap odnois 
np soiquisut sz] Inod sanbnsinsury seouestxe 

S2] JULUIZOUOD 1OSZII,_ NP [lasuoD np enburyod 
J][2ANOU k] IP IWAN Ud IsTW P| aeWIed 


ap uye sagidope 919 UO SUOTIYDTJIPOW Sap 


8661 IU 21 “692-8661 dD 


(UO|ODIYIPOW) 
SNDIIQNG VOIDUO] DO] SUDP Sa}|SIDIYO 
SONOUD] SB] INS UOHCGWSXe Pp JS1d9q 


‘epeues np 
gTeAOl ILIIULIVPUIH LI IP JNdjJa] v SalgysueN 
OUOP JWOIIS XNLLIOILA} 19 XneLULAOId soreU 

-UONDUO} JNIU-XIC] “1O] 90 Vp UONeIISTULUIpL | 
Joinsse sed 9u ap UONUAIUI Ine] ap wed Ie} JO 

SOILONLL19] 12 s2ouLAoid sao anb guuop qWueI2 “Isang 

-PION NP SILO] Ss] SUBP 19 UBMOUOIVYSeS 

e] Wp 12 eqonuey] Np ‘evaqyy,| ap saoutaocid so] 
suep naf PD SAUD Sap 3]04]UOD 2] ANS 10T ]J2ANOU YI 
ap UONeISTUTUIpe | 19 WAN Ud Ist BE] sINIWLIEd 


dp uye sidope aja ev uoNduwiexa.p jaidap 3D 


S661 [HAP O€ “COL-866I dD 


OPOUDD NP 

S|OAOJ BUBUUOPUSD 1D] SP Sajsod 
SUIDSD OP JO SOULOSISD SSUIOUSD 
BP LONAWSXd,| JUCDANOICCO Ja1DEq 


‘sjueAINS UONdUIaxa,p $1a199p 
so] gAnoidde ev UOTSSIUIUIOT) BF] ‘GH6[ SIVU TE 


Ne 866 [MAe ,,[ Np apouied ¥] Vp sinod ny 


UONWDWeXe Pp Ssjoleg 


ee ee ee ee 


OS 


47-40-8661 JUIZIUL] & WIWANIIAI 3] Inod 


1o}duta,p apuewap ap sarte;nULIO] sap OAIUOD ap MoAnog 


+7-40-8661 aisod np sanbnsmsury 
sgouasixe xnv a1puodai sues aanvigdun uou uoneutUOU oun,p 
a1Ms P| & onsuT{Iq ajsod un 19dn990 ynad 21TVUUONIDUO} JUN no uN 


a][enbe] yuepued uonduexeap epoud vy] sa8uojoid ap moanog ¢ 


b7-40-8661 UISIIO] B JULEP Woz y| 
op anied sed juestey ou tojdura,p araneur ua gunbg red sagsta 
souuosied sa] JImpoUl ev UOdeT ap UOTDaI9s ap auOZ ouN J131¥[2,P 19 


uoneUTMOU 210] Inod UOTDeI9S ap BuUOZ ¥] ITUYSp ap MOANog + 





¢7-+0-8661 areqoud JuatAap 
2uuosied ane sun.nb aj10s ua yey gold ap are1syoueq 
oun.p no uUN.p UoHeuUrUIOU xT Is g1LI0Ud ap steloygueq 


NO} JuKAe 3\Ssod un v duUOSIed dUN I9UIWIOU ap IOANog 





b7-+0-8661 gold ap sarelDygueq 
SINK Sa] JUBAY UONeSTULBIO 31129 ap SalTeJUsp2oxe sagAojdura 


12 sgAo] dua sa] UOHestue810 JuUN.p Ulas NY IIWUIOU ap MOANOg ¢ 


ee ee Ee es ed SUE ain LRT oe 
7-40-8661 anbyqnd uoysuof p] supp 10ojdwa,] ans 107 ¥| 


aP T IZ VouIe] & JUIUIgULIOJUOD ‘saqueIpNi 12 sjUeIpNIe 
inod sawuieis01d sap 19 WW 19 Xq sadnoi’ sap uondaoxa 
% xnvaatu 2 sadnois say snoq snod ‘29 ja ‘spat sol Q6 sed 


juessedgp 9u apotisd aun mod suuosied aun Toyonequis,p OANog @ 





vC-F0-8661 [eNplArpuL 
ALU 9] INS JUBPUOJ aS U2 WZO-V'1 & [O-W] Xneaatu sap 


SITTUUONIUO} sap & suoT|OWIOId Sap Jap1090N",p MOANOg 





+7-+0-8661 aile[N e[ Ip no np sauzenb seq 
UOTPS SafIsse[D 1UOs saisod sa] Janba] suep Jauuotssajoid 
adnoi3 un,p MsusiuLy & ‘JaNpLAIpul ayewI Np UOTOUO] 


U2 ‘saIlVUUONIUO} sap v suoMOWOId sap Jgp1090¥,p IOANOg 


7-40-8661 oJauuoIssajoid uoNeUIO} ap 1a aesstusidde p 
MUWeISOIg UN,P 21pPed I] suep sagdojdwia sap 19 sgkojdura sap 


[SNPATPU! ILI9UI J] UOTIs suoNoWOd sap Jap10s0¥,p IIOANOg ¢ SOIQISTULU S23] SNOL 


ee i i a ee ee se 


6661-8661 


ONUUD 


60 


OIL Sool (LL) enbruysa1 uonsedsut,p 
odno1s 2] suep JauUOsiad np 121N1991 Ip JaUUONIpPpe Itoanog ¢ epeur swodsuriy 
O€-+0-8661 JSINO-PION NP SOW] Sa] suep 12 eIIIqTy 


U2 “UBMoYo]eyses Us “eqowUR] Ne Nj & SIULIe Sa] INS 10] P| 


Jansturuipe.p a[qesuodsai (iq) sowuieiso0id sap uoNeNsturUpe | 














ap odnois 3] suep sgutuiaiap apouied aun mod sgurwou epeuey np 

sagdo] dura sap ja sadojduia sap 1amioe1 ap JaUUOTIIpPpe IOANOg ¢ gjeAOl ILIsULIepuay 
CO-L1-8661 squojy.omy say Inod 
lojdwia.p aignuew us g1nb9s,p surumterBo01g np nq19A ua aysod 

UN & JOUIWIOU $2] ap 19 SAUOTYIOMMY sap 13MI1991 9p loAnog + epeuey NUIADy 
¢0-C0-6661 SoH On 

sa] Inod 1o;duwia,.p a1gnew us gIMbe,p suueIs0Ig np nya ua a1sod epeury Xne]UIUIIUIIANOS 

UN & IZUIWIOU $2] ap 19 SAUOIWDIOINY Sap JaNINI1 ap MoAnog @ SIOIAIVS 39 soyqnd xnvaeip 

Z0-+0-8661 uonelop ap saiiqesuodsa1 QIoueUTy SUOTININSUL Sap 

J2 SIIOANOd Sap UONeSIIaP B] TULUIBOUOD dJUIIUI B2ANON @ JuepualuLins np neoing 
11-40-8661 anbyqnd uoysuof vp) suvp 


lojdwa,] ans Juawa[say np (e(Z)p vaUure] & WstUgULO;UOD 
‘g]JouuOTssajoid UONeULIO} ap VWUIeISOIg UN,P sped 2] sURP €Q-Dg 


19 70-Dd & [0-Dd XNAATU Sap JaLIgIvW ap UOTUsINboe,p sajuase 














J2 sJUase Sap & SINODUOD sus sSUONOWOId sap Jap10D0¥,p MOANOg + gyeuoneu ssuajaq 
97-C0-8661 uonelop ap seiiqesuodsa1 IVUZTIIUL 3] 
J2 sIoAnod sap UONeSI[IP PB] JURUIBDUOD J1UN]U2 Z[2ANON + imod epeues np neaing 
QT-Z1-8661 uonviop ap ssijiqesuodsa1 J]UOTIVUIDIUL 
12 stloanod sap UONess]ap k] WeUIIDUOD JJUIIUa IJaANON 3}XTUL UOTSSTUIUIOT) 
47-60-2661 SI]ISIA SgILIoull sap sadnois sap soiquisul sap 
JUIWINAIII IP IUIWALISOIY NP I1ped I] sULP S2ICISTA SgTLIOUTU epeueD souteumny 


ap sadnoi3 sap saqtuewl sap saisod sap ¥ Jautuiou ep OANOg @ sadIMossai sap uatuaddojaaaq 








L7-S0-8661 SI[CISIA S2TOUTU Ip Sadnois sap S2IqUIIUL Sd] 

inod tojdwa,p signe ua gimbg,p surues801g np a1peo 2] suep Sa{qISIA 
saiuoutul ap sadnois sap saiquiaui sap saisod sap e JawWoU ap MOAnog epeuery gues 
3N3140 WIOANOd IWSINVDYO 


sonBsjep SIOANO, 





sen6ajeap siloanog 








ev 


daignbua inod anjnoa souaigdwos x] sed weae,u anbyqnd UONIUO} | 2p UOISsIWIWIOD ¥] NO sagita1 919 1UO sapueWap 
S93] ‘seo sap 9 suep 19 sagpuo] sed juatei9,u 9 ‘SagPUO} Iate]g SUOT]BINU XNv JUIWANPIAaI Saastee1 Salgnbua sap 9 : - u 
I P % cS suep |e feo. U % O€ Segpuoj UII el lf P % 81 6661-8661 UA 





Le 6 rl cr 8 tr OF vl 666I-8661 

97 SI L bl G cS £9 TOI 8661-L661 

SUOISIDIG Sd2INI1 aouaigdui0d + sagpuoy uo sagpuoy SgULIay aquired aun.p saqule|g IPOs 
saqueyg ‘sI0H saqureyg saquieyd siaissoq yalqo] wey yuedy 


(s}e}[NSQI 19) S9ULII} SIIISSOp 
ap aiquiou ja ajureyd aun.p ra{qoJ wey yueke suoNe Mu ap aiquiou ‘saqureyd ap I1quioN 


174 L SUOLOINW 
NN eee 


6661-8661 


ONUUD 


LV 


‘sIai 219 Wo sg[Ba1 sjadde sap % OG UOIAUA 12 ‘UOTSLDap YI Ip Jajadde ua,p Norp 2] sed uateav.u sayurjadde ya syuejadde sa] 
‘sg[8a1 sjadde sap % +] suep ‘saiafar 219 yo sapsai sjadde sap % JT ‘st[flandov 919 U0 sgjsg1 sjadde sap % +1 ‘6661-866T UA 








BIS 8'cc 660 €e9 ITS LOL 006 6661-8661 

L8E T19 1S6 ¢ vSI I ESS 678 7 Otr S 8661-L661 

Min oe en Se 60s ume cs ee 

Jeddep SS onsy. | sgalay sI]tansIy (SQULIO} (sl19Ano IpoLlag 
WOIp suvs SIJISSOP) SIISSOp) 


sgjsei sjaddy — sn5au sjaddy 


(syefnsai 19) sg[se1 1a sn5ai sjedde.p a1quioN 


(>) sjoddy 





‘LO61-9661 ¥ 
yioddea ted (suoIsioap OC) % T+ PP 129 Q66T-L66T & Hoddes ied sanpuai suoislep sap % LZ Ip UONeIUsUISNe uN na ¥ A [I ‘6661-8661 UA 
“sa]qerano sinof OQ] IP IIAIIS Vp IULIOU ¥] UOTAIS SANpUaI 319 1UO SUOISIDIP SEP % OO “6661-8661 UA 








199 81S Ce } ¢8L 6661-8661 
ie Ir +6 CLS 8661-2661 
% JIGUION] 

IULIOU ¥] UOTIS S2IT][PULIO] Sap 2uUeAOU 991Nq SUOISDIP IP 2quION Ipoulsg 





JULIOU B] UOTIS Sonpual 


SUOISLapP Ip deIUIOINOd 19 sIquIOU ‘saIT[eULIO] Sap QUUIAOU VgINP ‘SaNnpUdal SUOISID9P Ip IIQUION 


(q) sjeddy 





“st][lanoov 319 JUO UOTIIaIIS Ip sussad01d sap piesa ne seast[ves sjadde sap % GT UOIAUD ‘6661-8661 UF 


6 +1 6ZT COG StL 6661-8661 





98 6€1 ECO T €S8 I 8661-L661 
% SAqUION, | 
st[[iensov sjaddy SQULIZ} SIISSOG sjaddy Ipoulad 





syfionsoe sjadde.p aseyuaoimod 
Ja DIGUIOU ‘SULI9} SIaIssOp ap aiquuou ‘sjadde.p algo] Wey JURA ‘UOTIDATIS Bp SaPOYISW IP 2IqUION 


CL (0) sjaddy 





6661-8661 


ONUUD aE 


9V 


‘8661-L66T U2 % OF & JUaWIAANRIedUIOD 
"S2ZIN NO SINjOs21 919 WO % Th ‘66T-L66L UP % BE & lUaUIaANeIeduI0> ‘S29PUO} SaQIe[D9P 319 JUO WIA] & Sagua saITETTE S2P % 77 ‘6661 
“8661 U2 ‘snd 29q “Q66I-L66T UP % 6G ¥ JUaUIAaANeIedWIOD ‘6661-8661 Ue aignbua aun p ana ua saaidacoe 219 JO % CH ‘sandal sajureyd saq 











COL 62 COL L6 Ivy ele 181 8 TCE OIL 6661-8661 
LOT el cel 16 L6b O8¢ Tid 67 CLS €L6 8661-L661 
any —- sanjosay Sagpuoy sogpuo,y [B10 ane WUIUII] ILIJUI [e101 
uoN Wada -01%}] = Np IsAVAuT 
2IP1O 
ee a ee eee 
SQULII] SIZISSOG S]12ANO S12ISsOg sonda1 Ipousg 
soqUuley 





(sleyNSoJ 12) SZULI9 SIaIssop 12 (saute sap jnour Ja) suaano siatssop ‘sandai sajure[d ap a1quioN 


Gs L sojonbuy 





‘giuoud ap saieloyguaq say Ins sjuswauSiesual S2] Ins sanbruysai sa10u say] TOA : BION 


‘uonsanb ua aigioueuy aguue, ap sod ne aigUNUIAI UO AUBJUIPIOXI,P INIL}S 3] NSa1 UO sauuOsiad xnaq 
“PISUNUTST UOU aiteUSp2oxX9,P UONENIS Us sauuosied Xnap lUateIMBY samtvyUapZoxa,p sJHoe sIaISssop sap aiquuou ne ‘6661 SIvW TE ny (2) 
‘gayiqruodstp ua asitu suuosiad ap 
aloud aun,p saiteloysueq snuaap 1uos arteyuapgoxa,p a1W0Ud oP satleloyauaq /¢ ‘29S1A apouiad e] ap sinod ny ‘g8ueyo ve gU0LId ap arua8 
9] Seo suIvI129 suep Io “spousd v] ap uy eI & syrioe saueyoLd ap aiquiou ne sed puodsarioo ou S9UUO]OD Sa] SUBP S2IqLUOU Sap IUIUIOS FT (q) 
‘gold ap aiuas 2] ‘ajduiexa sed ‘aumu0d sagkojduia 12 sgXodiua sap ia{ns nev syuateusiasuar ap mol e sastut Sap & UP Isa e[ID “Januue 
oddes 12tu1ap 2] suep ayqnd g66] sieu [¢ ne synoe samtem0Ud 2P AACUIOU Np 1UPIJIP 189 GI SIV TE np suodai ap aiquiou 27 (v) 


T6r I 6LE 7 u SL 669 [60 I €88 € Ise 1 TEST [eqo[s [eI0L 
SOL T C107 ¢ 8Sb 919 918 667 € 6b1 T OST Z S2IeJUIUII]321 
SQLIOLg — [RIO], 
ZES 16+ i ble rat Ol $0 T ZEl 706 (Zp ue) naugdns 
Neaalu UN & UONRISIIUIDY 
GCE ZIE L 89 87 +17 OIL 6S 68¢ (Ip He) 
yutofuos Np UONYT[eIsuUIgY 
1G ih 0 0 0 2 ST Td ‘i (10+ He) sodeotpuey 


SNUAAVP SaTteITI| 


(Of “Ye) sadvoipuey 


Sr ce if 91 C v1 (6s) US SY 
SnUdAIP SaTteUUOT}OUO] 


CCL 99T | [ 0 Wace) Tes Orr | 9 L08 (9) (6¢ He) 
aileJUap9oxe [IUUOSIag 





S2IIJUIUII[SII S2ILIOLIG 








CE FOE C OCI €C 617 $86 COC C8E SOTTEINILIS S2AOLIY — [BIOL 
a ee 
+6 601 (é eS c CS Col 6 €9 (67 He) gupqruodstp ua sasiy| 

Heine 
€ I€ 0 fe 0 vC be OC al (6€ Ue) anstultu ap Jauulosiaq 
LGC bCC 0 09 Ic trl 80r cOl SOE (O€ He) sgstiome sgdu0D 
SITIEINILIS SIILIOLIG 
(q)sjnoe siiedap ap = samny sandxa SIME sagorjd_ — saareyiotid = sarteyuuoud (e) dod ap s1ua5 
SIIB] [B10] JIqUION guoud /suoisstuyq sauuosiad apyejo) =xneaanoy —sjoday 
-L0LIg ap slog IP AqUION I1quUION 


6661 SPU TE ND S661 [HAD yf Np ‘gwuoUd ap azuas 23] Uoj—s ‘saeiOUd ap sjuauuady]d ap 32 sameuOUd ap JIGUION 


LL SOJUOUd sap UOYONSIUIUpY 
ESSE AA A PT LS ST OT TS SS TS a ae RRR S| 
6661-8661 


ONUUD 
re re og 


Gv 


“SQJULIPN]Y SI] 19 SJULTPNI Sa] INS S9QUUOP Sa] JUPUTIDUOD sonbruysai SQ]OU So] LOA: BION 


‘JuerIpmid [IeAen) 
ap ausedxa,p [elope] sUMUUeISOIg 19 JUeIgdoOd JUSWAUSIaSUY SNOS SaSNIUI JUOS / 66T [WAL 6 I] JUBA Sanda suONeUTWOU WN} (q) 
"S9]STUIOUODY Sa] IMOd 991919998 UONLULIO] ap WIUUeISOIg NP sped I] sueP ssanIoa}ja SuONeUTWUOU 
Sa] puaeidu1od e]9D “G66 SILUW TE Nv sULIAI B SagUEU 919 saIno} sed 1U0.U G66T-866I IP Wlepuosasisod yUauIIINIDaI ap susedued vy ap 
yue|NOSep suoTeUTWOU sa] anb guUOP JuRIg aguU 929 NAgId anb sgaa{9 SULOW IOs aitepuodasisod yUaUTaINIDAI a{ Inod saiyTyd soq (e) 








O00 89I ZI OOOT EL9€ O';OOT £9 O'OOL 69+ eqoL 
GE 0&b i €8 8'b S +0 c NUWOSU] 
00 0 00. 0 COT Or ae Jasueny 
OO) 9'0 (as 00 0 00 0 SINO-PAON NP seToywTey 
GO 9 00 I 00 0 00 0 UWOsnA 
62 096 Ll 6cy €9 v Cr I7 anbruueiiig-aiquuojoD 
€9 692 6+ 6LI 00 0 Lic OL BOY 
OG VEE 01 ie 00 0 00 0 ee NE BSS 
8c TOL ST G9 00 0 70 if eqonury| 
BO, 61 OC € bce 3GOC or Lvl 69 (NOU P|] jes) oMeIUO 
T8C tre CoS) 80 ceo Ob BOL fte (NOW) qeuoneu sendeD x] ap uowoy 
97L 87cl 9'8 LIE Clee Se 8I (NOU BI Jes) Saqand 
SE = 89h 91 09 €9 v Ct Z *PIMsuNAg-NvIANoN 
LE bb 97 16 Sb € it G SeoO dal eanonN 
67 8S€ C0 ye 00 0 ra) I plenopy-29UUg-np-9]] 
Cromepays O% +L 00 0 ies JANIN-ILI 

% 'N aes % N oN anbrydvis098 uois2y 
(q)JueIpnyd [rary (q) yueigdoos uonsas ua (e) aa1e~puosas}sod 

ap sueLedxa,p JuUIUIIUSIISUq SOeIseS JUIWIIINADIY, 


[elopay eurueis01g 





6667 S4PUL TE ND S66 [MAP wa] NP 
‘QUIIIXI JUSWIINIIAI Ip snssadoid 3] 19 anbrydeisogs uotsai e| uOTas ‘anbryqnd uonouo] YY] ap UOTSsTUIUIOD 


P| Ip soutueisoid sap s1ped 2] Sup SagInidaI sauUOsiIad sap ‘aseuUsomMod us ja sIquIOU Ud ‘UONNIEdsy 


O} JUSWSINIDA! op soUWODIB0lg 





966 L-8661 


‘ 





vv 


‘SuIOWI NO stout anenb ap aporiad aun inod sarewugut suoneuruiou saj sed puasiduiod an : vION 


0001 SOS SIT O'00T 209 TZ O'00T 868 9+ [PI0L 
00 07 OO * 7 O05 6! nuuodU] 
arya 43x 
617 O€6 SC Clee a CUG Ce L’9 SCEE oygqnd puri 
70 9€7 ZO SCL To }3— +9 xne1gpa} SowsTUeBIO sanny 
Lt OIZE Sy ediKs +0 = SBT aureroduiay 10)dwq 
t+ 0@6 6b C9 OE Sb 86  8I9+F IJUIULIAIYP IPOudg 
LUE COL BE Ui oO LS COL BE IQUIULIDIPUT JING 

% N % N ee ke uONPUTWOU Fy] JURAR UONENIIS 

[eIOy. IQUIULIIIIP IpoLag IQUIULID}9PUI 39.1NG 


uoneurwou ¥y sgide uonenis 


6661 SPW TE NY Q66T [LAD J] Np “UOeuTUIOU YY sgid¥ 19 JUAK a][aUUOTssayoid 
Uonenis eB] UOTIS “sausaj}xa 19 Sausa}Uul SUOBUTWOU Sap ‘a8eyUadINOd Ud 32 aiquiou ua ‘uonniedsy 


6 B[|PUVOIssajoid UONONJIS JO SUOOUIWON 


A A a Na ST LE eG a REE 


i 666 b-8661 


ee 


CV 


“NUUOSUL UONEUTWIOU ap Vpout 2] Ins sanbruydei sajou sz] ILO, (9) 
‘Q[JaLyJO anury] s1gruaid ey ins sanbruyoay sayou sj IO (q) 
‘surowl no stow a1jenb ap epouad sun nod sareurLgyUl SUOTeUTWLOU Se] sed puaiduiod ayn (8) 


en EE 





GOSSIT O° SZETH OF9 HSL TELBB GUE OOIEE S'7 LESS ELLOZ HIE 8916 989 9700C [e10L 
Oo ee a ee ia a a a ss §8 8S 
Ole Tbe GbIS Bae eter SOLOl =20r Zeec i) cel SOSA HOODM, SIZ LOTT ee eee (9) NUUOSU] 
pee eee Cl ee TCO ES 
190¢ 98 HHI FIO 160€ cece 98E WET +19 8017 BCST 98 08S ¥19 €6 JehUessa 
stesuel] no siepsuy 

ee lL —(‘(C(‘CONCODLLCCCC(‘(C$«~C | 
COPST 686 €OIST IT 891 LOO1l BOGE estT= OT II 62-2 186 109 Pepe Jonuesse stesueLy 
| eee ti“‘é ‘él Be sr PDE 
Weve 6S «(LIOR ee Boa. 10S0r 2G ler .cr6 LE0SC BeeeOn 29 860A €€6 €766 [anuasse stepsuy 
ee es eC‘ CC‘ eS OSS 
L8C roe 18 969 661 C8 S6c +8 TOL 861 v igre ke OSt 1 SOANE]NIE] e 
6LY +8 Ob 916 6€b Loy OL 2 96 PCO ity CC Zel  y S18 8I SAMLOVEST|GO « 
Mre SSCS Ol Fei ely §=OCL? 98S 66ST vib O€Il (é) Gog Ge Co 1c satfduual « 
: SUONIPUoD 

aanersdum-uou 

uoneullWoU 

e ansulig asog 

oe CC C(‘CC RO 
M6912 OIL PSESI Ger OFe0 SISST Cis eBeel sez 90rS zee +69 I61 (Oe Oe aanededut uoneuTUOU 
¥ ansulyig asog 

i % #€6N UN 'N % N % N 'N % N oN aisod np anby 


-sinsury] 2uIsIxXy 


[moj sauoydooueiy souoydojsuy eioy sauoydoouviy sauoydojsuy yeioy sauoydooursj sauoydojsuy 





(q) [BIOL (e) soui2qUl SIU19}X9 
SUONPUTUION SUOTJEUTUION 





666] SIDW TE NY 966T [MAD »I Np ‘onbusmsur adnois 2] 12 UONeUTWIOU ep sIepow yy ‘aisod np 
sanbnsin8ul] s2ouasIxe Sa] UOCTIS SUONeUTWOU sap ‘adsejUs.INOd ud Ja aIquioU Ua ‘uonnieday 


9 SO|JEDIYO senBuo] Jo UOIOUILUOU SP SjI|OPOW 





‘QEbyjo ensue] s1etwiaid ev] ins sanbruyoal s2}Ou sz] ILO (q) 
“suIOw no stow a1jenb ap spoued aun imod sameuwigiul suoneuruou sa] sed pustdutos aN (¥) 











O'OOL SOSSTT OOOT FZTZT O'OOT SLOSE ODOT 0628 O'OOT C6SL7 OOO ELL 67 [OL 
a § =  eRtGnnEN 8 8666 OEE 
O%9 OSL — Feo foegi | ccc JeC6l Ege feo8 § 69 66061 | oee = Ome sauoydopuy 
OO€ BIET | OO eo ihr CIOST POI eile | Loe 19-8 | ie soi souoydoouezy 
oN So % N oN % N ON (q) anbusinsury 
adnory 
(e) SOTVUILIQIUL = agUTULII}9p apoted SIAISSIIBII SUOTIOWOIg 
suUOnYUIUION oun Inod uoneuTMOoU no Sa]e12Ie] 
Ip suoneso101g suoneny, 
[BIOL HOHeULWIOU Ip YIT[RPO|| SIUAI]XI 
SIUAIJUL SUOT}EUTULON SUOTJLUTULON 





6661 SIDW [E ND Q66T [LAD yf Np ‘UOCTeUTUIOU ap IIT]epou vk] UOTES 
‘sonbnsin8ury sadnois say ted suoneuttuou sap ‘aseyusommod ua ya aiquiou ua ‘uonniedsy 


ih senbiysin6Bulj sednos6 jo UOIOUIWOU Sp SJI;|OPOW 





ah 666 L-866}b 








j 


vT 


‘saydui03 sa suep sauluoy,p 2uasqe,| 
ap 19 sa]qnop sadeiduios ap uosies ua e101 ne sed puodsaiios au 1ojdwa,p aigneu us gnba] ap suy xne sauBisap sadnos8 sap aumwios vq (2) 
‘tojdwa,p azgnew ua gimbg,] Ins saguuop sa] JUeUIZDUOD sanbruysai s2I0U S23] IIOA, (q) 
‘SUIOWI NO stow aeNb ap apouiad gun inod saxewusiul suonvutuiou saz sed puaidwod aN (e) 

















OOOL SOSSIT OOOL FZZZI OT SLO SE O'00T 0628 O'OOL €6S 147 OOOI ELL 67 (2) [RIO 

Ver “Ole C012 006 Le. O21 2 Ss re Le 868 Le. Hl Sy 

(aa 6 Oe cee CELI fe 06 T> S?l1 fei sogdvotpuey sauuosiag 
EG 9679 O. “T0T1 he. S221 09 9¢S €9 9€ELT BE ITI  SelqsiA sgioutu ap 

sadnois sap saiquiayy 

C7 90L EL 96S 16701 9°89 100 2 99S 996+ OLS $88SI €€9 BOC8I soullue | 
% N oN % N % oN %  N % N  — @) tojdwi,p axzneu 


ua gumba] ap 200 
ne 9usisgp sdnoiy 


(¥) SameUILIgIUI = 9gUTULIa}9p 2potied SIAISSIIBII SUOT]OWIOIg 
suoneurmoN oun inod uoyeUuIMIOU no s2ye121e] 
ap suoneso101g suoneinyj, 
[e10L uoneulUOU ap I1TTepoy SQUAI]X9 
$9UAIJUL SUOTBUTWION SUOTIVUTWION, 


6661 SIDW TE MD Q66T [MAD .»[ Np ‘UONeUTWIOU ep sII[epow YI UOT—s ‘tojdua,p s1gneUI Ua gIMb92] 
ap a1 ne sgusisap sednois sa] wed suoneutuiou sap ‘aseyusoinod ua ja siquiou ua ‘uoNTIedsy 


9 lO[JWS P SISYWOW US sJINbS| SP a1) NO saUBIsap sednol6 jo UOYOUIWWOU Sp aJ]OPOW 





NUUOSUI UONLULWOU IP IpPoOUL 2] Ins sanbruysa) sa}0U $2] ILOA (9) 

‘uot dwaxa p s}o199p 19 SAATIIIII0D 
sansa ‘sgioud ‘toydwia,p aigneui ua ginb3.p sayeiseds saimsaul ap sawweIsolg : SJURAINS S211 xNe S2anIDaIJja SuONeUTUIOU Sa] pusiduIOD (q) 
“SUIOUI NO slow aienb ap apotiad aun snod sasteutigiut suoneuruoU saj sed puaidu0d aN (8) 














OOOT SOS STI 0'00T PLT LT O'00T SLO SE O00 0628 O'OOL €6S27 OOOL ELL 67 [PIOL 
T8l +r 17 O00 00 0 00 0 ['6€ SSL 01 Bes coogs (9) nuuosuy 
an O9r I O00 00 0 TL 879 L0 P81 Ce 8r9 (q) sary | 
Oi Ale gel 0001. #17 11 00 0 00 0 00 0 00 0 SoTTEUULI9}U] 
FSC 28614 02 0 OOOT SLO SE OSE ee 69 C681. 9S S29 [ = need oILIQUI 9] Ins 
SQPUO} S9POU SAIN e 
LG Chl 9 Go. 6 00 0 re LO€ TIC Ib8S mee 0 gouaraduoo 
Ip WULIONe 
SINODUOD SULS 
bIl 996 €I O00. 36 00 0 O0€ 6€97 yOC TESL TGR G02 JUTOJUL SIMOIUO™) 
Obl 7CC99T 00,0 00 0 FIC. 1881 ge 8S0T O9F £89 €T oyqnd smoouoD 
% ‘N % N % ‘N % 'N % ‘'N % ‘N UONLUIUIOU 2p IPO|| 
(e) someUILIg}UI = 9gUTULIa}2p 2potied SIAISSIISII suOnOUIOIg 
suoneUIMION) 2unanod uONeUIWIOU nO saze12]R] 
ap suonRrso101g suoneIn|, 
[e10L uONeUIWIOU ap aiI]epo| $9UA9}xXa 
SIUAZJUL SUOT]VUTWON SUOT]PUIULON 


6661 SADW TE NY 866] [HAD ..[ Np ‘UoHeUtULOU 
IP Nepout vk] 129 VBpour J] UOTIS suOTeUTULOU Sap ‘adeyU.INOd Ud 19 sIquIOU Ud ‘UOnNIedgYy 


G UONHOUIWOU 3P SJI|ODOW Jo SpOWw 





6661-8661 


ONUUD 


LV 


“SOIQISTUTL $9] IMs saNbTUY II S2I0U S2] MOA “6661-661 U2 SUOMeUTLOU C7 IP SUIOUU g1e[DgP UO tnb saraisturm xne onbyddes anbuqni 295 (q) 
“suIOWL NO slow anenb ap apoted aun mod sareurAgyUl SUONBUTLUOU $2] sed PpudIULOD aN (8) 


a 




















OOOL SOS8IT OOOT F47ZI OOOT SLOSE OO0T 0628 OO00T 6547 OOOT ELL 67 [eI0L 
PO me Acal 00 8 OO ak v0 L a GG 10,- Se (q) SazaistutUd sonny 
ty IETS OL vic 97 106 e€ 767 €9 bbl I LE  OOL 1 — epeued xneyuowiaureanos 
S2OIAlas 9 soyqnd xnvaril 
61 €I17Z Le LOE OT  9OF€ ce 681 Go” OL Si Gee epeurD syodsuery 
on ens ras 11@ OT 196 OT +8 Oey / £16 OT  99b epeued anbusiers 
co 261 €0 OF TO 27 V0 8 70 G9 ye ats vpeueD [e1gUI8 INeyT[OS 
[Ge 7 1009 ES 786 oe Tee 1 98 SL Co, Ot Gh FEET — epeule) PUUONALIOD 2OLAIIS 
OCS Icy SE 869 Ee 9L7T ce I1¢€ en Peco Gee C607 epeury 21UeS 
Ly SOLIy Oe eeee SoS €0L LT Pre ele l/l 616b Yee O66 epeurD NUsAZy 
91 98I ET 681 80 —s- #87 61 891 87 COL GI 6Sh —s peu s2fjaimeu s2omossay 
6b 1686 O'S U8 yO ECC 6¢ 81S 6€ 8801 gc 9Ell sueg90 19 Seyped 
OO 2 00 0 oo 0 00 o iC ee a O00: -e1 epeueD np 
SUIIPU] Sp ZS 32 BONE 
GE BST b Gl Ce 61 659 O€ 897 e€ 1% Co S61 uatpeurd suLoWLed 
Vo 0 9tt 10 91 GO Ter U0 rai DO a OE CO GY aigi2ug] ap [eUoNeU 2UFO 
Lor” LOE 70 6€ OO VOL U0 G LO" eC 106k epeue) np 
syodsuen sap 2JO 
rl Oot oT €07@ ca ECS ¥T SIC Gs Gee Ci) GE epeurD aonsn{ 
TZ H99'7 cz ber TI Olt 6 007 ey 1811 Cr iy epeury esnpu] 
TT «19h T 60 861 Creat 07 SLI eT LSE Le oe (sou[eUUOTUO}) epeue> 
np gyeAor ILOULIE PU) 
COL) ees CO 0 Cb CO aes 80 OL OT 997 CO Gel epeurD saoueulj 
OT cot oT 617 TL 6c iA 8b T? 886 fr te epeurD JeUIUUOIAU 
€6 +vcOll pee OTT T BOi7 ME EG C9 [Sl Ill > Gee eG epeurD 


suet, S2o1NOssal 
sap quawddojaaaq 








Oe Ce 
OL C67 8 Ub COL US CBZ I T8I co ies 1v0 C Che we (sadeuuonouo}) 

gjeuoneUu ssue}Iq 

_, eC 
TO 907 T0 GC TO OL 10 L T0 lv (Abe 8 epeue) senO] 2p 

IUOUOY] IP UONBOYISIOAI, 

_ Gee 

10 101 00 9 10 6¢ 10 8 10 OT LO. cy epeueD np swaidns o> 

TO OCC TO el TO OL T0 ol 70 IS C02 ek Epeue ) Pp 2[e1gp2} 0) 

T0 90T 10 IC T0 O€ 10 Lt 10 LC 105231 joduil] ap suuarpeurd 0} 
C0 OS9 OT I8l TO 98 90 OS 80 CC £0 601 VeLMeIQINIS “ePeUueD) 

Np 1OSa1L Np [lesuoD 

_ CCC eC‘ *ON 
TO v8 70 6C TO €G TO sl GO CS tO ce SoUUeIpeURS SUT] 


-CSTUNUWOI9[I1 SAP J2 
UOISNIPOIpwl BI] ep [lesuoD 





_ (i CC‘ ‘!SC‘é 
00 ie 00 4 00 I 00 ic LO OC C0249 [eae] op SUCHET 
SIP UIIPeUed [lasUOD 
OE tC‘(‘(C‘CO(((NCNO(‘RKAN(SSCO es Ci(‘éRE 
10 CCl 10 vC 10 GE 10 is T0 Be OO So][PUUONTpUOD SUONBIIqI] 
Sap IeUONLU UOISSTUIUIOD 
_ lle CC CO 
C0 bo9 80 SEL C0 6Sl €0 VC 90 691 CO LF epeued np enbyqnd 
UOTUO} ¥] IP UOISSTUMLIOD 
eC 
C0 €09 L'0 zal 90 807 +0 che C0 97 Oe EOL gisnjal ap meIs Np ja UOT 
-PIBTLULUI,| IP UOTSSTUIIOD 
(ll eee Cee eee 
(e) samteuigyut = aguTuLIa19p aporiad SAATSSIIBII suonoulolg 
suoneummoN  2unimod uoneutMIOU no sa{RI21] 
Ip suonYso101g suoneInj, 
[B10] UODPUIWIOU Ip ITTepo| ' $ausa}xa 
SIUAITUL SUOTJBUTULON SUOT}EUTWION, 





(SINS) SJOJSIUIL JO UOIOUIWOU 98P SJ[OPOW 


ELLA 


say 0 L-8661 


OV 


€0 CLE c0 Gy U0 ve +0 ce +0 L6 90 = 69T sulvis sap 
JUUITPeULd UOISSTLUWO’) 

T0 LOT TO 276 v0 Cy €'0 (ae 70 cS jG baa sic auuosiad e ap swo1p sap 
JUUIIPLULD UOISSILUWO) 

0'0 6S 10 Ge 00 Il ime) 9 00 il OLE <6 agaud 1A RI ap uoNda}01d 


eB 19 UONRULIOFUL] 
& SJWURSSTUTUIOT) 


00 CS v0 GL 0'0 ai! m8 9 v0 OT O29 Sa]aoyjo sansuey 
XN JELIVSSTUIUOD) 
ef TdS I GT C9C s'0 £67 oT ral 91 Ivy OL e260 vpeurD uoneIsTUNU] 


yo Nouuakony 


oy ocy)té«d 


a) O€C 00 0 00 0 00 0 L'0 Z8I TO. && Bpeur’) SITQIOULUT] 
suonninsul sap 
yURpPUaIULINS np neaing 


TO 3682 00 L To 3 t€ 10 8 10 IT OGL Ct [eigu93 InsuUIIAN0y 
np PITBQINIS np neoing 
ZO.) 6 70 6€ bor 66 10 ra v0 tb TO 69 suonoz[2 Sap [e19ua3 


; INI IC np nesing 
A Mea BES +0 €9 s0 S97 90 1 ZO $6 Col Gyr suodassed sap neaing 
10 16 00 8 10 OF 10 9 00 7 LO 261 SU} F] AP UONeMAIS Le] Ip 


00 IS 00 ¢ 10 Ie 00 + 00 ll EO ehaee 3 epeur) np 
uONeULLOJUL,p neaing 
TO SII T0 Or 10 6C 00 v 70 vS PO et syodsuen sap 21uMd9s P| 


J2 SJUaploov s2q Ns 
ajgnbua p uarpeued neaing 


0 -0EI 70 9 v0 te 10 S U0 6¢ LO ce Epeue) ap 
jeuoneu enbayoyqrg 
TO 9b 70 (64 TO 8S 10 rai a) 09 CO A> oe epee ae 


So[PUOTICU SQATUDIV 


£1 770) oe 
vl tCO I vl Ord 1 L COP jaa 6rl OT eSP sel BLE —- Bpeue> syuRNequIOD suztuUy 


C7? S86 @ 80 erl A 96S UT S6 6 L89 6b 9h epeurd aejuawyeoBy 
yo amynousy 
oy oo, a rr 
CO 831 10 SC C0 vS 10 Il TO oS LO Fy suuaipeuvo ajeneds auesy 
oO POT 70 GC T0 ce 70 0? 70 oe TO 09 anbuurpie 


epeueD np enbruouos9g 
uonouioid ap 2ouesy 


LO” Oct 10 OT U0 EC TO S 10 be £02.06 daqand np suotwar sz] mod 
epeury np enbrwiou0c9g 


quameddojaagp ap suesy 


Li =: 19 aes I€Z CO 69 70 SI s‘0 SIZ C0c 210 [euuonewajut jsutaddoy 
-2A9P ap dUUAIpeUKd aUIsy 


LO 62 10 OL 00 +1 ime) 8 TO I+ 00 9 2]PJUSWIJUUOILAUS UOT} 
-enyeAg.p dUUaIpeuLd dUI3V 


OT SbCl iii iceer 61 S69 Glee aoe SE: seas ee es (UONPUIAIUT aoreumOD 
J9 SalgsueN saueyjy 








Cs nti = ——aaieeo: |‘. (p> ioe 
ic OnyaG cs £6 10 6S7 O€ £97 VC 199 OG Aves epeuey PION np 
}9 SUUDIPUL Salley 
% ‘'N % ‘'N % 'N % 'N % 'N oeceN 21QISTUTI] 
(¥) Saeugzut =—- agUTULI2}9p sported SIAISSIIBII suOTIOWOIg 
suoneuImIOoNN  2uninod uoneuIUIOU no s2zeI2]e] 
ap suoneso101g suoneinjy 
[RI0OL uoneUIWOU op II1]epoy SIUAI]X9 
SJU19]UL SUOT)RUTWION, SUOT]EUTWION 





666[ SADW TE ND 866T [LAD a. Np ‘uONwUTWIOU 
2p 2i[Bpoul Y] Jo IIQISTULU I] UOTIS SUONeUTUOU sap ‘asejUoInod Ud Ja JIquIOU Ua ‘UOTHIedIy 


4 SIDIJSIVIW JO UOIOUIWOU Bp ajI|OpOW 





6661-8661} 


SNUUD 


6¢ 


‘anbrydei8098 uor8ei e] Ins sanbrwys21 $a}OU $2] ILO (4) 
‘sulow no stow anenb ap spousd aun inod saiewiLgIUt SUONBULULOU Se] sed puaiduiod aN (®) 


ee ee 
O'OOT SOS STI | ORO yzc71 4) OO0T S10 SE OO0L 0628 OOOT £6527 OOOL ELL 6C [e101 





















































ne (| DBR See. °° le 
v0 Ob 00 . 70 OL TO SI 00 € ct Soe NUUOIU] 
(0) LET 10 vl 00 I 10 L ZO 10¢ 00 val 1asueny 

£0 69¢ TO 67 10 ee €0 87 +0 val S0 191 jsonQ-PION 
: Np SetlOyaL 
£0 6¢E C0 O€ 10 Iv C0 Ov SO ec. G0 Or WOyNA 
EAS COU SL Bre I OL +99 C OUlLo Glee 9Ol COT Bae €16 7  snbiuurwg-aiquiojoD 
Ly $GGG os €99 87 986 19 GES LG 78S | 09 882 I euaq[y 
a Sec Gl 1SC OL GOE Ue L0G Ge 9€9 Ly oLt | UPMIYIEASES 
79 86€ L O€ €CS ia +69 C OF 1S¢ Se 6¢0 I v6 TOL € eqouuey 
LC = r0ST CL Sel 0) cae C8l 90S 1 Srl 16047 T7I 109€ (NO XT] snes) oueIUHO 

vee 6bS 6 69r 8608 98¢ ¥ve0Ol OC Cv C TI>y GLE TT Se ee (NOU) eevoneu 
gjende> vy ap uolsay 
Ee 
66L vOS 7 Gols le Ee COT Uo OF: 867-1 60L +00€ O61 €99S (NOX ees) saqanO 
LG B8r1€ Ce GBC GC? +98 ee ke EC GEO et 7606 ypPLMsunig-nevoAnoNn 
Ce GS6 € Ge 809 Cac col © bye lv SCL I Oe S80 I 9sSOI4-2][PANON 
eu 8rS I eee bOb ue $85 9°0 LS 80 O€7 L0 €i¢c. ) prenopy-2oullg np I] 
O'€ bCS € ee SOE GE read ont 9ST OC bGG Ob Bet aAN2N-9LL 

%  N % N % N 4 ON % N en (qyanbrydess093 
WOISIY 

(e) sarteuLigyut = agurwiia}9p apouied SIAISSIIBII suonOWloig 
SUOTJPUTUION) oun imod uoneuimou no So] B19} e] 
ap suoneso101g suoneIny, 
[e10L UONLUILOU IP I1[epoy, SIUAI]}Xa 
S9UsJ]UL SUONPUTUION SUOTVUTULON, 





6661 SADW [E ND 866T [HAP »I Np “UOneUTWOU Ip gIT]}2pOW PI 
19 onbiydei3098 uoTIs91 YI UOTS SUOTeUTUIOU Sap ‘38eyua0Inod ua 19 aiquiou ua ‘uoNedsy 


O anbiydo160a6 vol6el ja UOIOUIWOU ep SjI|OPOW 


es 


6661-8661 
oP 


ee 


‘g[]auuorssajoid at1089Iw9 Y| ns smbruyoay saiou sz] oA “sed anbrdde.s au suoissajoad sap adA1 uoneoyissepp vy sajjanbsap piesa] e suoneulwioN (q) 
‘sulo NO stout avnb ap epouad aun nod sastewgiuI suoneutuiou say sed puardwos aN (e) 
——_— SSS 


OOOT SOS8TL OOOT F4ZZT O'OOT SLOSE ODOT O06L8 ODOT E6527 OOOT ELL 67 [eI0L 
€0  €0b LOA 26) OLOR Esai ZO +1 60 8c? POST (q) 1alqo sues 
6TI ISl +1 To 7ee STL Llbr [ie oo SO 1881 ROR ocoe uoneno|dxy 
Lt 1990S Pe aien@Gces B09 OIF el POC R Gees CIC «6176S Bie coger yoensturwpe 

uatnos 
_—_______ eC eee s—‘—s 


COE OIL 9E POG eGrm +l «Pech (SC cet Ov Shh Cl (eet sree INQUIIX9 IIAIVS 
yo UODeNSTUIWIpy 
___ Fe ee ee 
QL S06 76 y8S I Tr ely I gL L189 Ol sclce OL 6L0 C a[jauuorssajoid 


12 anbynuains 


on On 0) ia 61 OEE oor 10 60 ce Sate 979 DO by UOTSeIIp P| 
ap ednoig 
C(O CC eee 
% N ON oN ae ie % “KN ea d]JauUoIssajoid 
I11039}87) 
(¥) sarTeunLigqUt = agUTULIa}ap apotiad SIAISSIIB9I suonowloig 
suoneulmioN aun inod uoneurmou no saye12}e] 
ap suoneso101g suoneIny 
[e1oL uONeUIWIOU ap aIT[epoy, SIUAI]XI 
SIUAIJUL SUOTBUTULON, SUOT]PUTLLON 





666[ SADW TE ND Q66T [LAY ,,[ Np ‘UOTeUTWIOU ap s1T]epou! vy] 
J2 gJauUotssajoid 311089189 k] UOTIS SUONeUTUIOU sap ‘aseJUsINOd Ud 19 sIquioU Us ‘UOITIedsy 


Z S|[PUUOIssajoid SUOGHdJ0D JS UOIOUIWOU Sp ay|OPOW 





“SUIO NO stow aenb ap apousd aun inod samewisiut suoneuruiou saj sed pustdwiod aN (¥) 











O'OOL SOS8IT OOOL #27241 O'00L SLOSE OOOT 0628 OO0L 6S27 OOOL ELL 6z [eIoL 
£09 LOOTL (GST eeiar OOOL SZ0S¢ 9 O€8E OIL I107E €88 +F0E9T 2UIULIAEP epoulag 
O6€ 8689 S18 21041 00 O b9S 006+ +88 Et? LIL 69F€ 29uUIWLIAEpUT 2amq 
% N % 'N %  'N OG -= Nt % 'N % -N tojdura,p a91nq 
(¥) SoTBUTLIQIUI «= agUTULI2}9p spotiad SIAISSIISII SUOTOWIOIg 
suoneulmONy un mod uonvuruloU NO sa]ev19}e] 
Ip suoneso101g suoneny, 
[eI0L UONeUIWIOU ap dIT]epoy SIUAI]XI 
SIUAJJUL SUOTIVUTUION, SUONPUTWION 


6661 SAW TE ND S66 [LAD ,,[ NP “UONeUTWOU 9p 
M[epoul Y| 19 1oj}dwa,p snp e] UOTIS suUOTIeUTUOU Sap ‘aseyUsoINOd Ud ja sIquIOU Ud ‘UONNIeday 


L lO|DWa,P SaiINP Jo UOIOUIWOU op aj]OpOW 





6661-8661 


ONUUD 
re 
\ f 


Le 


senbysyojs sSeSuUUOg 





‘(suOneUIULOU 

ap aiquiou 2] enb 19m) WsW9M19II 2] 

NO} JaqopZua ¥ WQTULU Ip IPOUL 219 B OT 
nez{qei 2] ‘d@4TT &| ap m719A ue enbyqnd uonduo} 
Bl & SIQUIULOU 919 JUAR IUIUOD S99I9PISUOD snjid 
yuei2 U sagnioed sguuosied sap g19UU2AOND YI B 
synepad (F)ZT 19 ()9T soydeiseied sap uondaoxa] 
® ‘(q4qqT) anbyqnd uonsuo{ v} supp 1ojdwa,] Ans 10T 
¥] 2p suomtsodsip xne sitelsnos JUOs sajueIpNi? 
Ja SJULTPNID SI] ‘/66T [HAP 6 2] SueIpNy Jo 
sjuerpnig inod 1ojduia,p saumumeisord so] mod 
uondwiexa,p 12199p Np IMensta us 9gNUI | sindaq 


sovuPIpNyg SI] J2 SJUPIPN)2 SI] Ins s9guuoqd 


“ailequsUIa]3e1 NO s1TeyNI1eIs aui0ud 3un,p 
yURIOYgUaq Same say sno} enb sure ‘soigisturu 
so] Ted sairejuapgoXxe Se1ep9P SAeUUONIUO} 

sai pusiduioo anowedar a5 ‘aiteyuawia]s91 No 
airemieis gyu0Ld aun,p Jweloysueq ‘s}usigdu105 
SoIUUONIUO} Sop IINJepIpUed kJ ‘JOOP & 

saisod sap quede saiaistutul sap saidne ‘IneyeA us 
amu mod gD ey] asyunnb amoyedar 2] 1s9 dVS 
J] ‘auioud ap wWorp ep na sed ev Xu JI “seo $20 
SUC “a1IeJUIPQOXI JITVUUONOUO} op gyuoud oun & 
yop yueUUOP Ine] spotted ek] ap INGEP Np Wep | 
@ atenai may] sud yuo mb no guuolsstwep uo nb 
SoITBUUOTIOUOJ Sap UOTOBIISge Mey NeyquI 2D dd 
®] 2p (dVS) sauoud Sop UONPISTUIWIPe Pp gua1skS 
np sdei 919 JO [TT Nes]qei ne sogquasoid gii0d 
ap saielyjaueq xnv saanryjal sonbusnels So] 
gui01id ap 


saTleDgUuaq SI] Ins s}usUIIUSTOSUIy 





‘SIOUL SIOI] 9p SUIOUW 9p IUTWLIDIEp 

epousd gun inod suoneunuou sap seo 2] sup 
SOILJUOJOA SUOTIVILJIEP Sd] Ins s}UIUIUSIISUII 
Sop MUIMO} ap snuay sed JUOs 3U SdIZISTUTU So] 
‘saATieUasgida1 JUIWaITessao9u sed saj[a-1U0s au 
sanbusneis say ‘Issne ‘191ydIy 20 suep juassteredde 
gusisgp adnois un p aied aitey g1epoep ius 
-2112]UOJOA JuRAK sauUOSiad sap suo S2q s[nas 
‘6661 SIeW [TE Ne IIIYySY np 319] UOTas “IOSZIL, 
Np [lasuoD np leuegioeg np 1ojdwa ua smb] 
Ins saguuop sap onbueg x] ap 12 suoNeuTUOU 

Sa] Ins syUsWsUSIasUaI Sap Insed ve sanuaiqo 919 
JUO S2UOTYIOMY se] 19 saadvoipuey sauuosied 

S3] ‘SI[ISIA sgiiouTW ap sadnois sap saiquisut 
Sa] Ins sanbrisneis sa] ‘sagumuou sauuosied 

SIP aXxIS a] JonbipuLp s¥d ¢gc¢ suep a]qissodurt 
919 B [L 6661-8661 U_ ‘epeurD xneIUsU 
-QUIZANOS SIDIAIIS J9 sor[qnd xneavit ap ated ap 
IUgIsds 2] SUP JURINSY saguuOp Sap 12 sa12isTUTW 
sg] ted sgnbrunurwi0d suoneurwou sz] Ins sjusw 
-guS]aSUaI Sap INed ¥ sanuaiqo 219 JO ‘g neafqei 
ne sagjuasaid ‘sours say Ins sanbusnvis sa] 


1o[]dwia,p s1gNeUI UI 31INb9] Ins saguUUOG 


9¢ 


‘SUOTIVUTUOU C// ap Sed 2] SULP IJO1IYJo an8ur| 
aiagiwieid vy] Jautuaiap nd vu U0 ‘666T-866T UA 
‘EPBULD XNLJUIWIIUIIANOS SIdIAIVS Jo soyqnd 
xneavll ap ated ap suraiscs 2] suep queinsy 
S2QUUOP Sap Ja Salaistulul sa] red sgnbrunurwi09 
SUOTBUIWIOU $2] Ins syUIWIIUSIaSUaI Sap Ined ¥ 
SonUa}qo 919 JO g ja / Xneaj{qe} xne sagjuaszid 
Q[2OyJo ensury] o1gtute1d vy] Ins sanbusneis saq 


IPO snsury] s1g1wW131g 


did ®] dae 

uone}op ua siloAnod sap uonesajep ep a10uNsSIp 
2]U2]U2 2UN JUatep suodassed sap nesing 2] 
‘sambyqnd saoupulf sap uoisas v] Ans 107 e] UOTas 
[PUONCUIIIUL 21IUIWIOD Np Jo saigsuvsg saeyy 
sap a12Istull np anied Wey Ls QuIgUI USUI 
-g1ed9s gnbiput isa syiodassed sap neaing 3] anb 
12]0U & Sa [J “‘Sa4ajsiulw saumny anbiiqni ve] snos 
sadnois JUOs suoneurWOU GZ ap suLOWL gnIDa}J2 
JuRAe SoIQISTUIW SIT“ Nesjqei ne JusuIgIedgs 
quassteredde 6661-866] Ua sUOTeUTUIOU CZ 
SUIOW Nv 9NIDIJJ2 JURAK SIIIISTUTUL $2] S|NIS 
"6661-8661 21919X9] IP UY Y] B SdTIISTUTUL 

sop UOneINIONsal KI IIJol + nvayqei a] 
SI1QISTUIP] 


6661-8661 


ONUUD 
= as a i ToodoY 


Ge 


‘onbrydeiso9s UoIsal e] IQUIULIZNIEp Ip 
a[qissodum 919 & ]I ‘SUOTIRUTWLOU O+4 ap sed 
J] SUR “BPPULD XNLIUIWIIUIIANOS SIdIAIIS 

ya soyjqnd xnvavll ap ated ap ouraisds 2] suep 
yueINSY S2gUUOP Sap j2 saraistuTU sa] Ied 
STUINO] SUONVUTUIOU S23] Ins s]UIIIUBIISUAI 
dp Imsed e sanusigo 919 UO (¢ nea{qe}) 
onbiydeis0g3 UoIse1 ek] Ins sanbrisneis sa] 


anbiydeis093 u0Is2y 


Imadojduia,p 3O1 a] ted onol ou 

IOSZII, NP [lasuo>D 2 sjanbsa] 1nod saraisturu 

9p Ules ne suONeUIWOU xne IU (FJ 44d) Jueipnig 
[eae] ap s0ueLI9dxa p [elgpaj suUIeIZOIg Np ja 
(dOOD) Juessdoos JusweUsIIsUa,pP 2UIUILIBOIg 
Np sped I] SUep S9gnIOIJJa sUOTeUTWIOU xn 
sed onbrddes ou adA) uoneoytsseo vy ‘atduraxa 
leg (7 nea[qei) 2[v1gpaj UONeNstUIWIpY,] ap 
suOoIssajoid Sap UONBIYISSe]D ve] UOTIS SesseTo 
saisod sap sed juasiA 3U SUOTLUTUIOU $2] SIINOT, 


I[[PuUOIssazor1d 3110391", 


sanbuysyojs ssouuog 


‘6661-8661 Ue 
salteioduia) siojduia sap & suoneuruioU 


S2]J2ANOU Ip IIqUIOU I] 8/¢ OZ B gUINsO & 

ddd P| ‘epeued xnvUswi9UIIANO03 S2dIAIIS 19 
soyjqnd xneaviy ap ated ap outaisds 2] Ins yueseq 
3S UF 6661-866[ U2 qIe10dwa) JauUOsied np 
IINIDAI ¥ SINGLY 319 JO SaigistuTUt S23] SNOT 


soileioduia} stojdurq 


‘asnbal UONVULIOJUL 

Ilfionse1 ap suekow saine.p & e1INOdaI GAD &] 
‘snssap-19 JLDap Isa [Lnb isure “uaaej sueq ‘sed 
qjuainsy AU snsue] ej 12 UONeUTUIOU ap snssad0id 
3] onb ej 2] 19 epeueD xneUIUMIIUIZANOS 
SIOLAINS 19 soqnd xneavil ap ated ap outaisds 
np usdow nv uonvuilsa.p snssadoid 2] red 
anbiydxas vjad “sSnUUODUT JUA}sa1 WnBUr] LT 12 
UONCUIWIOU Ip IPO J] IUOP SUCTVUIWIOU 4C4 [7 
2p 1e19 UOJ ‘g nes]qui ne ‘sanbusms3ury 

sodnois sa] 1a UONeUTUIOU Ip sIT]epouL vy IMs 
SagUUOP Sap ja ‘¢ neayqui ne ‘uoNeUTWOU 

IP I[epOu YJ 19 VpOul J] IMs sagUUOp saq 


NUUOIU! UONeUIWIOU Ip Ipoy] 


‘sgtuoud sap uonensturupe | ins 
ya anbyqnd uo1suo{ v] supp 10jdwa,] Ans 10T &] 
ap NIA Us SUONeUTUIOU Sz] Ins sag]{IeIep 


sanbusieis sap duayUar UOTIIeS ajuaszid eT 


SONDIUUDSJ SSOJON 


ve 


‘sayuapgoaid SUONPUTWIOU Sap 


uonesuojoid ap aun v sagsipiqeidwios 1omjd qos saya ‘saxenIN sap YoneuLojuLp auiaishs 2] suep ared x] v synejar syuataanow $9 
suep anb spur ‘qOy 2] suep suoTeUTOU saffaAnou ap aUIWOD sag1gPISUOD JUOS saute1oduIa) stojdua sap & suoneurwou ap suonesuojord soq , 


ee eee ee ee 


‘0007-6661 UP aTILeIep snjd uoN 

-eULOJUL.p ue[d UN.p sped I] Suep S2L0qKI9 JUOIIS 
S9ZUUOP IP 3192][0D Ip sapoul sane. ‘sa1ISsTUTUT 
S3] 19 4D ey] Inod syioddei sap neap.sey 2] 19 

SINOD Sz] JURSINPZI US INO} satessadgu assazdnos 
eB] 12 guoyloeds yy] Jainsse.p uye snbipoued a8eu 
-UOT[HULYIE UN INS SegpUC}] satsojopoy}eul sap kv 
TMNOJa1 gp sNUNUOD gJD PT “UoNeIoge]E,p sinod 
U2 JOS IuULYaI Vp SIUSTULIZW Sap ‘pIe39 199 

VY ‘uoneutuou ap snssad01d 3] Ins saguuOp se] 
suia0u09 ayed ajuvjiodun snjd ey “‘uoneuoyutLp 
dyad gutei1a9 aun stojaqno} eine A [] ‘saoinos 
samne.p Inied ev sgnoyeo ang ysaned GOY 2] 

red sg81[[09 syuswiausiasual sap ated guUOq 


un ‘jUIMMWapgoeI1d QuBI[NOS 919 B JI VUIWOD 


‘GOW Np uakour ne saiaqsturw $2] 

qed saguioddei suoneutuou sap uonenyeag 
-Snos ¥] Ip nua} aJdu109 ailessa909u JUsUIaI\sn[e1 
3] Ale} ap UYe [DS Np saieynqy sap uon 
-BULIOJUL.P IUIQISAS Np sae1IXd sUONeWINS2 sap 
21dwi05 JuKUa} Ud saT]qele 919 1UO suoneUTUOU 
Sa] INS aQUUL 3}]99 ap SaQUUOP SF] *+(480 TZ 
2U09 8/€ OZ) COW 2 Wenbrputyj su anb 
sasnoiquiou sulow 9% ¢'¢ JUOS Inb ‘samesoduia} 
slojdue sap ev suoneuttuou sap suoTeWts2 sap 


NKIAIU NY IANOI] VS a[saI KT Be UOTdIoxa aNIs VT 


(LOb OT 21U09 98/ CT) GOW 2 Nenbiputy 
ou onb SIZAITI snjd % L'TG WOs sajueIpnig,p 


jo sjueIpNig.p sUONeUIWIOU sap suoneUINsa 
sa] anb stpuvi ‘(66 LT 21U09 TEE 6T) GOY 
np uaxkouwi nev sagoddei a19 yuo mb saqjao 
anb sagazqa snid % +°/ Ios ‘siuatuatojdap s3y 
sidmoo A ‘saatssais91 no sayelaie] suonemul 


Sop SHOP mise > 1 (608.0) 20 6c 7c) 
suonoutold sap svo 2] suEP % 6€ IP 12 (FOT 61 


B yusWaAneIeduto0d €/) 67) % OE eP GOW np 
uedow ne anbyqnd uonsuoj ey] & suoyeutuIoU sap 
UOHeNyeaAg-snos op J1dap UN JUITIAZ1 UOTeUIWIOU 
ap siquiou np uoNeUINsa,p sainpgooid sayjaAnou 
S21 ‘6661-8661 991919xX9,] JUepued sanuaAins 


suorjeurmou xne onbiydde saj uo puen?) 


‘IQIOLIQIOp JUIUIT[oNpeIs 31%19.S COY 
np saguuop sap guyenb xy] ‘aymsuq gD ey red 
jeuuoneigdo neaatu ap saguUOp ap 2192][09 vy] 

JgnuNUOD ap UOsTe1 ke] UCTISonb ud IsurTe JURNIUIAI 
‘So1QiSIUIW Xn¥ UOTIe1Op ap suaIsAs Np UOTISI3 vy] 
J2 gJJ2uUONe19do0 UoNdaduOD YY gUOD & UONeIOp 
el Ip IUOJE1 VT anb jsa uN] ‘s9I[I1I9IUI sTeUL 
S}OUTISIP Saug;qoid Xnap ap IWeINsei UOIsIgp 
99D ‘666T Skul TE 2] (COU) wonviop ep 
suoneisdo,p oddei np uasout ne sayjanplarpul 
SUONILUTWOU Sa] INS S99UULOP Sap IN][IendeI 

op 98899 B® dD BT (LOS) 1oseql np [lesuoD 

Np Jelle}gIOIS Np soslepNI sop UONeWLIOJUL,p 
sumaishs np ‘aimsua ‘1a (COY) uoNeIop ap 
suoneisdo.p yoddei np uadour ne saiaisturu s2] 
red (g4D) enbyqnd uonsuoy x] ap uotsstuu07 
B] & JUBWIIDIIIP SITUINO}] saguUOP Sap P1oge,p 

: S20INOS XNap sp JUaUUATAOId sUOCTeUTUIOU $2] 


ims sanbnsneis suswsUslasudaI S23] ‘2QUUR 91197 


SUO|JOUILUOU $9] INS SJUSLSIUBISSUay| 


sonbysiojs SOOUUOG 


6661-8661 


OSNUUD 


Ce 


ee MeN. eee, oh. a Ree, SPER NO Co tear RT CC OS SOR I OO R CO NO aR sik ts teal ae saratnonied suonduraxy 

I G eer as A Py Ae GRRE ea CCC OIC SMMC OP OF TON AS ice CE) AOI aCe OTe Tia a PALO ie ie Ete uonduisx2,p $19199q 

Fee atte en?) 2 RE ee son33]2P SIIOANOg 

Pea te BN. oh PSEHTANS: oc rele ee SUOTIMINI ‘b1 

ee os Sait ge Se Ee ee ae ROMS rye A Osa Oe OA OMS iS SOA aay CO a CO Dil BOL. Cem sjaddy 9 on 

Oe me ak et 2 ia eugene ae sojanbuq Fail 

Oeil i ii aang ee soquoud sap UONPIISTUIUIPY “TT 

ET ae Rare ans ee NO ae mares yUIUIIININII ap soUIWUeISOIg ‘OT 

eee Name eT) Pane eee gjauuotssajoid UONeNs 12 SUONUIWION “6 

IE BEM OT Oem ors a” Fer er saT[aLOYyo sonSur] 12 UONeUTLUOU ap sTPPpOIN ‘8 

CUeice tates ade ees A sonbusmsut sednois 1a UoNeUTWIOU ep gI[epowW “LZ 

74° 1ojdwia ua gymbay ep anu ne sgusisgp sodnois 19 UONUTWIOU ap 2Iepoy “9 

eg re es Sah as uoneunuou ap s1epout ye epoyw “< 

Obi ee eee oem s1aistUT 19 UOHeUIWOU ap S1[epoy| “+ 

GCs PUR aay enna eames anbrydei8098 UoIs9I 19 UONPUIWIOU ap s[BPOW “€ 

CCPC iy a ae ee ee gyjauuorssajyoid at10891e9 Ja UONUTLIOU 2p [LPO °C 

ec tig ean rh aa ee ae 101dw12,p 9np 12 uoNeUTUIOU ap aTepo| 7 
xnea[qe 

G e ee ee ee ee eG ai Tom Oa Te oe Oy) Ciel RO UMNO 0: Cima One Fy Que ta Og a et ae sonbruyoa) SOION 

fe RE et Be se Atay Boho ery Orth, Wns TO LOCI) ot RCo Chet (hese SUOTIBUTWIOU S2] ins SJUDUIOUSTOSUDY 

fee BoE, a, wrci-apSmmek te teve ake sui tee ier so ane RS eas Na ade are omelet ere) 15) “al Uae smn ailcime fon Se ek Cem Ra ta lie) a sonbnsneis soguu0g 


SOXSUUY 








SeXxOUUYV 


“UIvUlOp ap SouTeUINY SIdInNoss31 

Sap UONSI8 Ip 31X9]U0D 2] SULP SaiTessa09U 
‘adiouud 29 ap uondaioid ap 12 uonowo:d ap 
SJATION Sap onb tsute ‘a1L19UI 2] Ins sanbrutyjod 
sap anbyqnd uonsuoy ey] & tun} ap snsoul 
ua snid eras gD P| ‘21X9]U09 29 sue “UsTpeuK 
oyqnd 9] tases e agiedaid uaiq ‘auesnied uou 
12 auaigdu09 ‘aanejuaseidai anbyqnd uonsuoj 
gun yustNos Inb sdvoyJa sILIgW Ip guIaISAs 

un Z2Av snoa anb Jainsse snou snod sno d2A¥ 
Jay[teAed SUOLIOWMTe SNON ‘Ia{ns 39 eB ansoyeIp 
ne Jadionied e ‘juata nb aguuvy ap sinoo ne 
‘SUONAUL SNOA SNOU ‘IPUuOUT I] NO} ap aiteyye] W0s 


ILIgUI J] enb JuR[NOA 1da0uU0d 2] Ms JuKseG as UY 


AS 


“UONIUIUO J[IANoU vs I9d10JUaI eIINOd JAD 
eI ‘satiied sarne.p 1a sjueUaAraqUt Sap ‘a]aIUaTID 
BS 9p SUOTIEINSUOD Sas snUNUOD a]Ja,nb stpuey 
dd) ¥| nod sjueyiodun sjuswasueyo ap aguur 


oun 2Nop UNONe sues IVs IITeUdTI[IW Np sguUL7] 


‘gu np edioutid np doueyyj1eaAms 
es I21Ol[guIe & Jape] sjinb uye ‘uoneNsuos 
ap snssadoid un.p a1ped 2] suep ‘syURUAIAIUL 
SIS 19 J[QIUII[I VS JNOI[JOS & Ja ‘2109UI XNaIjy 

‘SQUTCUINY SIOINOSSAI SIP JANOS Pk] IP JUIUIZ] 


-JoAnoual ne JUsWIaATOK adionsed tssnev v aq 


‘tojduia ua gimbes,p ssuanoe say nid0v v 1a xneMUI. 


yUsWIUUONDSeJI1ed ap saumueIs01d xnediouud xne 
SUOISIASI Sap g10dde v aja ‘syuatd Ja syueUIA 
-I21UI ‘soiteuaiied siaAtp saay ‘orgnd smaioas 

np uejd rstwaid ap adessnuaidde,p suistuesi0,p 
sguUIOUI 2uN sInboe 1s9,s a][q ‘assajdnos 

eB] NJOOe & Ua 19 UOTI¥IOp ap siloAnod sap 
UONeS2Iap L] 1OI[IWIe & I|JY “SIMaTeA Sy IMs oxV 
jnouns ‘uonestiqesuodsai ap swua}sAs nvaAnou 
un nSuoo v ajfq ‘anbrqnd uonsuc] xy] e soureumny 
SIOINOSSAI SIP UOTSIS ke] IP UONIOT|IWIL J] 

8 ISUIY JUPNGLIUOD ‘sinoda1 Sap 19 simatigdns 
SdIPed Sap IUIWA][aANOUaL Np ‘UaWa}N.0I1 

np ‘uoneiop ke] ap aUleWOp 2] SUBP sULIOJQ1 Op 
SIALMIUL SInaisnyd syoIeUI UI STW BAR 19-3]]aD 
‘(d4D) anbiyqnd uonsuo} x] ap uoIssTWUIOZ vy] 


Imod JURSSIIDIUL SII] 319 & 6661-8H6[ Q119X97] 


UOISN|DUO>D 


6661-866} 


OSNUUD 


be 


“uonelop ap swiaishs np 

1e19,| Josaw ve uoLaprTe 19 sapidei syuatwaisnles 
sop alley ap womeutied ‘sayueyodut sonied 
S3] SIMO} & WpNSei UONIeONI IUN JUOITUINO] 
QYdIVUIYP 2120 B VIS SNUIIGO sJUsWIUSTISUAL 
so] ‘UOneULIOjUL] ap eeied ap enbrureudp ja 
JATISNLYXI BoIeUlyp IUN MULT[L} [E “SIMITeA So] 
ins dexv sinoo} stew gre] snjd o1grueU ap 
[QUITO k] IP SULOSaq $2] Ja[qUIOD Ja JIWe]Ieg 
ne woddei ap s1gneu Us sUOTIeST|GO sas 


uydurai xnatw assind uorssimu05 vy] anb mod 


“SOIQISIUTUL XNB S[IISUOD ep 12 
SOUTRUNY SIDINOSSAI SI] INS UOTVULIOFULP 2[qe[eA 
Q0INOS 9UN IUIAIP IP 10s Ua aITe} NOP q4D PY] 
‘WuaUapUII Np sinsaui ¥] 12 uonestiqesuodsa1 

IP SaIped SI] IMS SZTJUIOUOD SIIO}ja xne nb 

IsuULe ‘UOTIVIOP F] IP IULIOJ91 LT & JWIWIIATILJOI 
Soigistuttu xne si1oAnod sap ani09e UOTIeS2|2P PI 


@ 12 QUR][IAAINS Ip 291 UOS ¥ g0v18 ‘ommo ud 


“UOISSTUIULOD) P| 
ap sod aun Isa JUSMII]IVg 2] zed uonestun 

UOS ap IMA Ud IQL[eA UONPULIOJULP UONUIIGO] 
‘QIQUI Np saisks 2] JUSWIIeVOYJe Jo{[leAIMs ep 
yuRNIUIEd UOTVULIOJUL,pP SIMIN] Ja sjanioe SULOSIq 
sap uontuyap ke] puaiduios nb UoNeULIOJUL,p 
aos sun,p Jusulasslqeig,| guIeNUe & BPD q4D 
¥] IP UONLULIOJUL,P SIMNINY SULOSAq S23] rasuadai ap 


UOISedD0] QUUOP Issn¥ ev UONIOP k] IP IULOJ2I LT 


“UOISSIWIWO} Dj 







BUN JS2 JUBWIALID_ 9] Jod uoyn 
@NA UD a|QDjDA UOHOUWOJUI, 


‘QQIOLIDI9p JUIUIITTaNpwis 11e12,S 

GOW np saguuop sap suyenb ey ‘aymsuq g4) P| 
red jauuoneiedo neaatu ap saguUOPp eP 2}92[[09 PB] 
JanuNuos ap Uostel ve] UOTsenb ua tsule JURNeUIAI 
‘sorg\sIuIu Xne UOTeIOp ap suraisks Np uoTIsas PT 19 
gjouuoneisdo uondasuod | gyUOS B UONILIOp PI IP 
IWUOFaI v] wnb sa uN’ ‘SPt[I11IIUL ste SIOULSIP 
sautgiqoid xnap ap iel[nsei UOISl9p Ie) 

‘6661 SIvUL TE 3] (dO) UONFIOp 2p suonviedo.p 
yoddes np uadoul ne sayjanplArpul suoneurMou 


Sa] Ins saguUOP Sep I][lande1 ep yssed B q4D PT 





UONOUUOJU! OD SIOSJONS SUN) 


5 
anbijqnd VoOdDUO} D] SP VOIssIWWOD DO] BP VOYOsI}Iqosuodsa, 07 : xNBP aiidoy 


‘UuoTIeIOp ap suIaIsAs Np [eqoys 1412] 

J2 XNPIZUYS S1eI[NSZI SI] INS SaTTeUIWIUOD sap 
Issne PII] I][9 SIVU ‘Sarle]Je sas ap 19 suonviado 
S9S Ip JUIUa[Nas UOU a}dWOd vIpUAL ‘JUIUITIeg 


ne y10ddv1 uos suep ‘uOIssIUIWIOD eT GAD PI 


¥ gjuasgid uoNeIOp Ud JUIMIEpUaL J] Ins JanuUe 


woddei ne Ja saiaistunu sap uonejop ap a1aneul 
ua uorest[iqesuodsal ap aiped ne sagdoydwia 32 
sgXo[duia sap sjuvyuaszidai sap uoTNqIIUOD vy] 
TUIIGO & JOIIYIIIYI xnvigues sinaieNstulUIpe 


sg] anb Juawayes9 asoddns uonsanb ey 


‘simapea sao e yoddei ied Juswapusl 

Ing] ap a1dwWod JUepUaI U2 UONesTIqesuodsa1 
31199 JuoIesvled xnv19UIs SINdIeNSTUIWUpe sayq anb 
}2 SINZTLA S9d Ip J1dWOD JULIA] Ud SZd19X9 IUOIIS 
uone1Op ap sanszjep s1loAnod sa] anb Juswayes92 
IYIUBIS BJID “sInoeA sap geI11ed JUsUMUIS 

UN ANS J2 JDULYUOD P| Ins sagseq ‘s]UPUIAIIUI 
SIS JIAV SUOTIL]AI Sa]JaANou ap asoddns vja5 
“Q118} I] IP SINI1VAOUUT 19 XNeIANOU sU2MOU SIP 
IZANO] Ip J9 UONLIOP Ip dgneUl Ud sadKdTJa 
sodiouud ap 3a sanbnijod ap juawassyqris] 

inod s[lasuod sap I1u31qG0,p 1279] ep eIanUNUOD 
ddD &] ‘uoneIop sp awiaisds np 911189]UL] 

¥ JUINLIUOD SIUISTULBIO SI] 19 SIIQISTUTUL SI] 


‘UONRIDOBIU IP S]UISe So] ‘satteyUsueTIed sq 


o¢ 


‘JUIUIIUIIANOS 

Np Jeasueyd 2191 ne 12 suUaIpeULD 

JIQIOOS L] IP IULSSIOID QUSIOAIP ET & “TUBAL ] 

op [eae] Ip Natu np enbiueudp ajaanou xy ke 
yuspuodsaiio9 sajanb 12 sduIeAOUUT 12 sovoTJa 
d1QIUeU Ip sat{duia1 JUOS SUONIDUO] $29 anb 
JOINSSES NOP IIo ‘UIWIUIIIxNIq “IIUIA ve saguUe 
S] SUBP SoileINjeIs SUOTIOUO] Sas evI[dwia1 a]Ja,nb 
JouvINSSE | JUIWI]IVg Ne IUINO} Ip IanuNUOD 
HOP Iza ‘WIMeigiwWe1g ‘suode} xnep sp a}gUI 


np ediouud 2] 1aarasgid ap ayoe} nod v g4D ey] 






‘uoyDjop ap awaysAs np 
b juaNqiyuOs sausiUDBio say 49 
‘uoypioo69au ap syuabp say ‘sauin 





SJUOUSAISJU! SB} SAO 
d4D 0] SP SUOHJO}S1 SS|]SANOU S3q 


‘Jauuosied np 32 salteuuoNses 
sap saidne saignbua sap 19 suoneinsuod sap sed 
dgInssau ‘[auUOsied Np saiquiawW sap 19 UOTIAIIP 

e] Ip UOTOKIsNes LT IS9 UNUIULOD INa1edIpUl 
un ‘aauaspdsupa} e] 12 ajinbay ‘aaysnf ev] 1UOs 


anb snssado1d sa] yUeYNO} sinzpeA sz] nog 


“SUOSE] SIUIIOIJIp ap ssasodap sajureyd 

sap jo syioddvi sap susutexa sap red 9imsout 
‘sagpuoyj sajuteyd sap askjeue oun,p yei[Ns21 

2] Welas MaVoIpUul anv UP) ‘onbneionesinq 

tu anbiyod tu ‘auisnuo0ary ap na sed ve 4.u qt.nb 
yuenbiput ‘gouoUd 199 & gp10990K JHeIenb usnnos 
Np UOT UO} Ua SagiInsowl ‘sITTeNIedwt 90} 

Ud UONeIOP Ip saitANoV sap JUsUasst{dwo30v | 

op [eigues Inajenstulwpe] ted uoleIsane] 1S2 


sinayeotpul sop un ‘anbiyiyjod anyouavduiy| m0g 


6661-8661 


SNUUD 


6% 


‘jo;dwiap jusweuUTWeYS 

IM2] IP 2oNUOD 2] red aginsawi ‘sgusISEP 
sodnoi8 sap saiquisul sap diated ap uorssais01d 
¥] Yeas puosas UA) ‘WeUeor[dwi1 ap xnv} Np 
[QHaISTUIUL UsTAeXE UN & 2d"I3 QINSIW ‘sgusisap 
sodnois sap Judea] ap aisod ua usnurew op 


XN¥] J] IUBISIP Jj1ANDJUasesdas Vp Ing eoTpul UL) 


‘uLosaq N¥ ‘OS] UONeMP21OO¥ | 

mod astogid ainsau 3un daAv ‘(a121STUTU 

NP IMI191XI] B19 IMILUVIUL] &) I[eqUaT[S 

e] ap UOMOE]sHeS L] ISO INIeOrpul Ne UL) 
‘gouajgdui09 ap sjyoid sap a1An20 U2 21}9UI ¥ Ja 
IaIOGe]2 B BWSISUOD 9IUaJIdWOD &] VBP IN2a1edIpUul 


un ‘sye]nsol So] JUeYoNo) SsIng]eA SJ INOd 


‘sgjduiaxa sonbyjanb yusuuop 

ua quaamns Inb saydeisesred say “UOISSTUIUIOT) 

e] & aJdui0d aipual Ud Jo UOTeIOp U2 JUS 
-apual 2] Janes nod quogasin syinb samsou 
Sap 12 SIN1LOIPUL Sap JUassl[qelg SaigistulU 

sg] ‘uonelOp ua UONesTIqesuodsal ap sajuaiue 


sap Juatassljqeia,p snssad01d np 21peo 2] sued 





SOINSSUW $9] JO SINSIJODIPU! $V] 






SSALIOMO 
SOINSSW SUOWOIJUBA UOWON|OAZ Ss|IUNO 





uopestiqesuodsai no 9}1WL10yU0D 








juepusdopul sin0s2y 


SJOJINSOI Sep 
UOONjOAS,P 


SIIULSSILUTLOD NO IJLIQUI NY UOTeSTTIQIsuag 


dD O] SP SdUD]ISAINS oP WNNUUOL) 


-gouaredsuen ¥] ap 19 gumbe] 

ap ‘sonsnl yy] ap ‘aitigu np uoneorydde | 
‘sgovolJa UONBULIOJUT 9UN J2 UOTUZAIIIUT 9UN 
red ‘noanowoad ap ja otqnd ig191u1| 19389101d 
ap uye aiew np ediouud np uernos 2] inod 


yuepuadgput sInodai ap snssad01d un WUINO} (G 
Ja ‘UIOSaq Ne S2ATIIILIOD Sainsaw Sap asy]N (p 


‘suonelolaule Sap IopurUIMOI21 

inod 19 uoneiop ap suiaisds np ajeqoys 
uonenyeag sun ItuIno} Inod suoneoyLga 
sap 129 suoneneag sap (uonesttiqesuodsa1 
ap Serpe) sleI[Nse1 sap UOHeNeA,p 


sjtno soy ‘sanbrurgisks sapnig se] est (€ 


‘sgstjeuuosied Salped sap 12 

uoneUsWe]se1 B] IP SfuvI[NsUOD susTUexa 

sap ‘sautiou sap ‘sgidepe no saileulpso 
sJUIUI[3I1 Sop Ted JUIWMIITBULIOU We} 2] 22 
‘suUOeIUILIO Sainafiaw sp Moae mod szs0da1 
9s Juaanad saiaistutl say] sayjanbxne ‘a119UI 


3] Ins sanbryod sap iuMoj ap anuNUuCD (7 


‘samejdutexa sanbneid sap asvued 2] 

19 sarydes8ououw sap ‘apider auepe,p sauraisés 

sap ‘sa]JaAnou s2ourpuai sap sascyeur sap ‘senb 

-wewigishs sgsodxe sap ‘UOTBULIOJULP SioT[aye 

sap red 20 12 ‘s[lasuod Sap J2 aple] ep ITUINO} 
IMI] & SAISTUTU SI] IIAR JUSUITIONY spear (T 


anbryqnd wonsuo} ¥] 9p UOISSTUIUOD BT 


senbiweajshs 
sepniy 


SJUSUW Sp 
senbutjOg 


SODUDSSIDUUO’) 
UOOSI|IQISUSS 










iS a a 


en 





sonbniyod 


anbijqnd UoYDUO} DO] BP UOIssIWWOD 0] Bp UOLOsI|IqgosUodsea 07 : xNep aij!dOYD 


ddD ®] 2p 2oury]laains 

ap wiNnuNUOD np uoNnddsap sun eviaanon 

uo ‘js INb UOTDeS YF] SUR “Ia]qUIOD Be sauNdP] 

S3] 12 I1U9}q0 & sto xnvaAnou Sz Ins “IaLOT[QUIE 
& SQUILUOP S2] SULP SIAv Sap ItUIIGo Mod gD P| 
9p JHVINSUOD QIWIOD nv JIWIAI UI,S UOISSTUIUIOT) 
BT ‘ANINOW JOULT[IIAINS ¥] Ins JUIDIe] JINIUI Vp 

isa Inb ‘uoIssIwWWOZ ve] =P UOIeIUALIO afjaAnou 

B] & JUIWIQULIOJUOD GD P| IP SowISTULIZU S23] 

12 S[ONO So] JOULJeI & VIIISISUOD JUIIA INb sQuUL] 
ap SIMO nev Ian Daya & [VARI] J] “QoueT]IIAIMs Ip 
wmnnuyuUos np suo] nv mo} auaszid ana,p dD ve] 
¥ eneutied nb anbrweudp a]aAnou aun jossar 
Ua [I ‘s2UepUal Sz] 12 SIe][NsaI Sa] ‘sInaTeA se] Ins 
ISLIULALP JULISISUL UY “SIWISTUBIQUI ap 19 s[NO.p 
uosTeUIqUIOD 2UN.p UeXOU Ne s]UIAUBIasUaI ap 
aog]Joo e[ asoddns g.4D vk] ap sUue]][IAAINs Ip 201 9] 
‘syUeI]X2 S2[ Ins anb 1OIn{d syeqnsai sa] Ins yUII0" | 
you Inb “mMajQsUOS ap UOTUO; vy] Ip seuIIpoUT 
suotssaid sao ev sajdnjnw sanaoey v asuodai 


9un 3S2 G4") &] Ip IULIPOW S]INo & ajo eT] 








"SOWISIUDIOW AP 42 S[yNO,pP 
eun,p uadow np sjuawauBblesuad 
Dp] asoddns q4> | ap souD|/IaAINs 


UOIOS!|IQOSUODSSJ 0} 
SP SUISPOW S|INO O SJlOog OF 


‘augu np adiouud 3] yUeAIgsuod 

U2 Mo} ‘awaIshs np assajdnos v] Jo10T[9UIe & 
BIIISISUOD Tgp J] ‘SUNOS synda{qo sap ja sINaTeA 
sap ‘sinajelp sediouud sap ins gseq suiaisAs uN 
JUIIAVP ‘AINS ¥ SIYOILUW SI] 19 S3]3aI Sa] IMs gseq 


auaisks un.p ‘nb uoneiop vy syIpoU GAD YI ‘IsuLy 


‘SINQ[LA IP VUIaISAS NP SayUUI] So] suep 
qjauuoneiedo stuoUOINe apuLIs snjd sUN aodIaKea 


aireuuonses sunnb no unnb 32 ‘uonewAoyuLp 


8S 


INISSIUINO] ¥ 2 INIUUOPI0OD & AN]OTIUOD 

op Ineo ap IuvrYD saUstueBIO sap 2]OI 2] anb 
JUBUII[LS2 BYIUSIS vIID ‘(SIe] Sap UONOYLIVA saide) 
aims ve] Jed gIULIOJFUOD YY Ip YUetasst|qvia1 un.nb 
lomjd (sauNUIUOS sinz[eA sap MOANoWOId) Wy 3] 
saide ayyiqesuodsaz sun saimsse anod saanuaazid 


saimsoul Sap Jasin nyy [Lnb ayrusis eja5 


“UONPAOUUL] 

y2 guandaogi ey ‘guyenb ey yuos anb sarjau 
-UONIppe sin2z[eA sap ajduiod I1u9} Issne suoAap 
snou stew ‘2ouaredsuvn ey 19 gba ‘sonsnf 

EL anb sajjal say[auUONIpeN simg[eA $2] JaATasuOCd 
suOAap SNON ‘suUUaIpeuLd UoNeINdod xy IAres ap 
a[qedeo ‘Juarsduios jndayja uN IIULIOJ & INqLIUOD 
‘anjoa}Jo 1S2 a[[anb Ja] ‘uonNKiop vy Is Igpueutap 


9s ¥ aISISUOD Jasod ¥ a[eJUIUIepUOJ UONsoNnb vy 


"UODAOUUL,| 42 BfAUda2—a4 Dj ‘eyyDAb | 






anb sajjauuoyIppDd sinajDA sap ajd 
ISSND SUOAaP sNouU sIDW ‘gouaind: 
a4inbg,| ‘aaysnl pj anb sajjay sayjauuc 
SINB|DA $2] J9AJ9SUOD SU 


‘sgudoidde aouasiIp ey a yadsar 2] 

0} daav sguyiqesuodsai sas ap amMbovwss a][2,.nb 
Juss] Ieg ne JanUOUIgp Ned gD e] IUOp UOde} 
eB] & 12 UONLIOp ap oulaisds nv sjuaasUeYD sap 
rawodde_p aitessao9gu nuadgp Is2 [I ‘aIpUIOU 09 
uN & S2dIAlas Sap guenb x] sp uONeIOTaWe] Inod 
JUSUIIUIIANOS 2] Ins sago1axa suotssaid s2q 12 


s11oAnod sap anid9v uonesaiap I] DaAe ‘IUepuada7y 


‘SQUUIIPEULT) XN¥ }9 SUIIPeULD XNv SIdIAIIS 

Sap ILYJO Inod saitlessao9u souTeuINY S2dINOSssa1 
S3] JUaIgInboe saiaisturut S23] [anbey] sed uadour 
3] QIP-e-1S9,9 ‘suv 06 & A [Nb suIgUI 2] JInauIap 


uonviop ap sulaisds np Inq 2] ‘ny,pino{ny 





UOIJOJOP US UO!OSI|IQOSUOCSaI 0} 
INS JUON|JU! INS|QUUOD SP SUISPOW 
UOIDUOJ DO] BP SUOISSaId SOT 


6661-8661 


a 


Ld 


‘nbuqod ja anbneronvaing sue1gsUL| 21U09 
aprjos snyd ay uonseq 2] Ise Inb ‘ayLIgW 2] Ins gseq 
uonvunuoU ep suaysks un.p uoNeoyddey Jaimsse 
mod quawaieg 2] Jed aglepuell 219 B UOISSTUIWO>) 
e] ‘souRpuadapUl aN129 & 2dEIDH “[eJUIUIEpUO} 

1S JINILI9IXI OUINTUI 21N0} ep p1esa] & 

QUaql] ep 19 VIWOUOML,p UlOsaq 2] “UONeIOp 

ap SPANOB Sas S210} SURG ‘sarle]UIUII]39I 12 
sonbisgyels Saipeo Sa] 19 Be1gUas QOUPT[IOAINS P| 
‘gan8z[ap UoU UONeIOp x] ‘sInodaI 2] studwoo 

KA ‘suonsuoy sas $20} Jad1exa assind ajjanb 

mod a]Januassa 1s2 Juepuedaput suistues10.nb 
JUL] UD UOISSTUIWIOT) BF] Bp UOTeNUS PT q4AT P| 
suep si[qvie saneuered sap saamoeafqo suontpuos 
sop oun smMawlap [q “sue 06 & A [I UONeeIO 

Bs ap SIO] 1212] eJa,.nb my.pinofne syueyodut 


ISSN¥ NO} $9 UOTSSIMIWIOD ve] Vp ZUepuadapuT] 


‘sup 06 0 A |} UOHDEID | 
j1049,] 21]2,Nb iny ,panolno ayupj4 
JNO} {SB UOISSIWWO? Dj Bp sduDpt 








UOISSILULUO?) DO] 9EP SDUDPUSdEPUIT 


"jue ySTxa 
jue[st8a] 21peo np assajdnos xy Ins aseyUeAep 
queisisut us mo} ‘Woddei quasgid a] suep JUZUI 
-amaigque adap 219 & aqja,nb tsute ‘anbryqnd 
UOTIOUO} Be] SUBP SoUTBNY SedIMOssal Sap 

UOTISa8 LF] IP UONeSTUIIPOU LI B UO] J] QFUUIOP UO 


IhQ]2Y VI 19 UONRIOP &] IP IULOJyI LT ‘1661 uy 


‘anbygqnd uonsucj ey] ap ules ne jauuosied 

Np JIUII]JIANOUAL I] Nod UOISIA a]JaAnou 2uN 
yesodoid uoneiop ap swiaiscs np sJueUsAIIIUT 
S2] SNO} ap JUapgoeid sues UOTe][NsUOD 2112>) 
‘gyqnd ai9 & G4D ey] Jed gureised uonelop 

ap suiaisks np tpuojoidde usuiexe a1svA 

uNpP rIIMs YF] & adIpe1 ‘UOIYIOp Y] ap fiyvynsuor 


uawupxa,] ins oddvy 2] ‘966 U2 sinofno} ‘snqd aq 






‘toi dura] ap sasnasvueA 

-eS9p SUOTIPUOD Sz] 1as109 ap “uoalqo 120 
siputane inod ‘ja sadue}gdu10d sas ¥ sagt] UO 
suosivl sap inod sasejuear sap no tojdura 

un Jasnjai 310A 9s Ju aUUOSIad enb JaInsse,s ap 
ya[qo mod ve nb ‘tojdwa,p aiaypw ua gjinb2,] ns 107 
e] Be atnalnsse 219 ev anbyqnd uonduoy ey enbsio} 
‘966[ Ua IMpold jsa,s UCNeIOp ap suIaIsAs 2] Ins 


JOUIPIOUL GUN Neg IIOAY & JUBAINS JUIULIUQAY’ | 


‘Tojdura.p s1enew us gnb9.p 

soumel8o0id sap a1An2o ud INU ap Ja saisod sap 
IN10p Ip Sa qIxo]] 19 sapidv suadowl sap saiteu 
-uonses xne yusreuuop Inb ‘Jauuotsedso 10;duia | 
Ja SUOTEINU SJ] ‘JENPAIPUL IILIEW 2] IUIUIOD 
‘sjoadse suTe1I20 & JUITUIANLIAI SOUISTULIZUI SEP 
WeIIO 10] WNID “CH6T U2 INeNSIA ua agIIUA 1S2 
mb ‘anbygqnd uoysuo{ v] ap awof24 Y] Ans 107 | ep 
astwanua ed sanvjsisa] IUWIOJeI 2UN & QUIT 

% ‘O66 SaguUe sap Inqap ne ‘QQ0z enbrqnd 
uOlDUO IANeNIUL] ‘aIMsU_ “aULISTXI 10] P| 

ap NYA ue aqissod aimsawi spurs snd ve] suep 
aIAIS B SayoIeU Sas 12 UOTI¥IOp ap senbneid sas 
rayyduus ap jo Jesyjeuonel ap gual e 4D &| “9An 


-eIISIUTUUIpe IUIOJaI sun Ivd ‘QgGT seguUe Se] SUB 


10T ¥] ap sastogid Ja saat] SuOTIeNIs souTe]120 
iaidutexa nod uonduisxa,p sjais9p sep Juego 
Ud 19 XnvI9UES SIMaleSTUIWIpe xne sIloAnod sap 
yUeNS[gp Us JUsUIUULIOU ‘UOTeIOp ep snssad01d 
J] 121912008, P SUOSY] SASIBAIP ap IQOIO]Ja 1S9,S 
dAD YI ‘C661 & LO6T AP eeduKYoUT JUsWa|[aNIUASS2 
agIMawWap 10s gAFT ke] anb uarg ‘my,pinolne 
SUOSSIPUULOD P| Snou sUTWIOD enbijgqnd uoNdUO} PT 
IP UOISSTWUIOD B] e919 (q4qT) anbyqnd uoysu04 


p] supp 1ojdwa,] ins 10J e| ap uondope */961 UA 


‘ATeNSTUNUpe UOISIOsp 2uN Nb iO Myzd 
‘jeS3g] WOIp un yWeusaap sjadde sep uontpne | 
‘snd aq ‘aqqeieynos nad no onbnead ned 


qeq9 sINoouOS Un Nb yessnl [Ja NO e] sINOdUOD 


anbijqnd UoyDUO} DO] BP VOIssIWWOD 0D] SP VOYOsI|Iqosuodsai 07 : xNap a1y!dOYD 


sues SUOTIPUIWIOU Sap ¥ Japgooid ap 13 xnvigUas 
sInayeIstulupe xnv 91L10IMe UOS sp anjied aun 
Jan3893[2Pp IP WOAnod 9] UorsstUMUOD x] & WepIOdIe 


LO6L 2P [IAT 291A9s 9] ANS 107 Q][AANOU BT 


‘uu np adiouud 2] wesmponut 39 [LAD 201LAas 

np uoneiop e| Inod Juswuia[1eg np je JsWIIUIAANOS 
np piesa] ¥v aitessa0gu 2ouepuadapury [IAI 

QIAIIS NP UOISSIUIWUOT YI B WessULIS IO] 32D 
“SUONPUILIOU Sap ale} ap MoAnod 3] Weusiduiod 19 
(anboda, ev sagkojdura 12 sakojdura 9QQ OF anbyanb) 
[IAD Q01AJ9S 2] INO} B WepUIIYS UOISSTUIWOD 

EL IP QIUOML] ‘SUISNLIOAR] 2] IgUTUT[? Inod 

ayseA snjd dnooneag yepueul un sauuosiad ston 

IP IPULIOJ [LAID BOLAIVS NP UOTSSTUMLUOD 2][2AnNou 


Bl & WeIQJUOD QT|ST AP IAI ad1A1IS 3] ANS 10T eY 


“Q[DaIs 

IWIQUSULA NP XnvIDOs sjusWIIBULYD xne Jaidepe.s 
ap UY MUNUOD IULIOJaI Bp 3¥I9 UN suep js2 
UOTILIOP ap IUIaISAS J] ‘DUISHLIOAR] J] 1o0¥[dutaI 
mod uoneiop ua anbrrjod siuyenneu ap auLo0p 
e] gp UOTONpoMUL] Ja ‘Wuepusdsput sustues10 un 
IUIUWIOD [LAID IIAIIS NP UOISSTUUIOT ¥] WessI]qeis 


mb ‘gQ6[ aP 1419 aa1A1as np 107 ve] smdaq 







‘apais awayBuia np xnpID0s syuk 
xnb 4Jajdppp,s ap ulyD anuyUo? 
jDJ9 UN SUDP 4s@ UOYDJOp ap 


UONHOJOP SP SIdOW US 
PII|IGOSUOASSI 0] IE UOUN|OAS 7 


“UONPIOP LY] ap QUOT] ap [e1gUgs 
InayeNsiulupe Ing] ¥ adwWo0d sIpuar 


JUZAIOP SataIstuIW sap sanbrysie191y 


19 SfauUONUO} sateuUONses Say ¢€ UOJIYIT 
-UONeIOp Ip 
suaisks Np JUsUIIpUII NP GAD PI 
v a1dwod JUspUaL SaiziSstuTU sap 
XNVIJUIS SINIILIISIUILIPe S92] = Z_~UOJIYIT 


9% 


“UOT]e1Op ap 
suaisks np [e19UIs e192] ap 


JusMeLeg ne adwoo pual gjy eT uojayaq 


: SUOTIYD9 
SION] & g1Iqesuodsai ap IJJapour UOs Nd5uUOD v 
a[[a.nb a110s ap aye19UaS3 UOTeSI[Go aun 1S9 dIIIUI 


np ediouud 2] onb weuuodsar gD P| ‘Wuepuaday 


“QUSDIJa] 19 IUypIqepioqe, ‘assajdnos 

e] Juos anb uonsas sp sadiouud sap aiduoa 

Tua} Op uoHeIop Ke] anb yweuuodsal J.D vy ‘sduray 
sug UY “20UeIedsuv ap 1a gINb9,p ‘2onsnfl ap 
SINI[LA XN JUIUIYULIOJUOD Saite} JUOS sUOCTIBUTWIOU 
sa] anb raimsses issne Wop I[q “Messap ajja.nb 
uonendod ve] ap aanequaszidai 129 auestied uou 
‘gquaigduios anbiyyqnd uonsuoj oun inueies ap 

yo WLgUI Np odiouud 93] 1sA1as31d ap yepuew snod 
® d4D &] ‘aigui np ediourid ne sautioyuod uos 
19-2]]99 ap INsugIUL] v 19 enbiyqnd uonNsuo; xy] 

e suoneuIuIoU sa] anb Jaimsse.s ap siiqesuodsa1 


B[ UOISSTUIULO7) B] & IP1ODOVe & JUSUIIe I] 





UOIOSI|IQOSUOdSSJ Sp 
SUIOUD DO] SP SUOJSUDE SIOU S97 


dH) ¥] ep UONeIUIIO Z][aANOU ¥] Vp 19 UONeIOp 
El Ip FULIOJgI LP] 9p aIdui0d JUIN UO] Is JUSWAIITNO 
-tued soueyoduip uonsonb ‘uonesriqesuodsai vs 
Ip Inepuojoid us gsodxa un Iajuasgid ap asnammey 
189 (q4D) anbyqnd uonsuoj ey] ap uotsstuUI0D 


eB] ‘agUUe 91199 ap januue yoddei uos sueg 
onbijqnd 

UOIJDUOJ BD] SP 
UOISSILULUO? DO] SP 
UOIOSI|IQOSUOdSSJ 07 
> XxNOP BIdDUD 


6661-8661 
QNUUD 





GS 


“uonesriqesuodsa1 

ap swiaisds nesanou Np I}x2}U0d 2g] suRp 
aidwi0d sipueai WaAIOp snse[eP moanod 2] U0 
inb saiaisturtd S23] WOp UOTeIOp ep Sine[kA Sap 


gun isa enbryod suyenseduny aonb 1210u ¥ 1s2 |] 


“SoITPUUOTIOUO} 

ap uoeUTMOU ey] 2UIgDU09 nb 20 ua eyensed 
UONUIAIAIULP ‘6661-8661 U2 ‘a][ausTeU sanaid 
ap sed ¥.U UOISSIWIUOD ev] ITUaA B 99UUR] ep 
SINOD N¥ S2TTPUUOTIIUO} Sd] IIST[IGIsuUas B JONUNUOD 
Ip UONUIIUL] B UOTSSTUIOD k] ‘UoTsanb aN29 ep 
souvodwi] guUOp Tue} ‘epeurd np uonejndod 
e] B19 VINIY] IP JawWauteANos ne avj “9qtUOSU! 
ing] nb WOAep np asneo & sonbrtjod sauanoe 
sap pie89,] B I2019xa Inv} Ing] [Lb souepnid eT 
ap sJUSISUOS a2 JUAAIOp ‘epeuRD ne noued 


‘SomTeUUOTOUC] Sa] anb WeuUUOdeI UOTSSTUIWLOD LT 


‘JuoweUIEANOS 
uoq un 32 ng enburjod diysi1apeey 2] Werssa9u 
anb ole oun e& UOTeINSTUTUIpY 9UN.p gIMUTUOS 
ey aonb isute ‘asnaimosiA sne1oowgp oun asixo.nb 
JUIWIIUIIANOS Np siUIIGuIs v] JaInsse,p gIISs909U 

e] Isa onbryjod neaatu np ya enbyqnd uonsuo} 


e] ap UoNeIedas 91199 Ip gpeJUIMIepUO} UOSTLL CT 


“QIQLILD INI] JWEUIIOUOD UOISIgp e1]Ne IIN0} 
sipuaid mod no ‘saireuuonouoj sap uonowoid 

ap no uoneINU Ip ‘UONEDIe,p “UIvisn1991 

ap aianeut ua suareduioo sed yuo.u xneigp9] 
sonstutu say anb smazte zed yustoagid mb 42 
‘gnbyqnd uonouoy ev] WeUIaANos mb sonbipunt 
sa[8ai sap 12 SUONUZAUOD sep aed Wey VWILIQU 

np adioutid a7 ‘sanbrjod suoneigptsuos sap ins 
sogseq ang WUaAned ou UONKUILOU ap SUOISDEP $2] 
anb 2durexa ied JuvyIUsIs IUD 919PISUOD 919 
sino{Mo} v nb 20 ‘«a}LIgUI 3] INS IgpUO] UOTDeIIS 
gun,p aseq kT IMs UO] IS» sayja.nb 1s2 q@47T | IP 
adiouuid 3] ‘19-a{[29 Ip INeLIgIUL] B No anbyqnd 


UOTOUO}J ¥] B SUONLUTUIOU Sa] IUIIDUOD mb 20 uq 


aljeuuolssayoid anbijqnd voysuO} sup + UN ayIdoYD 


“UOISSTUIWIOD) PT Ip BUsIaduI09 PT 

ap sed weaajer au uonsenb Py ‘uanbgsuoo sed ‘23 
ITT &] ep 7 Buse] ep sous] xne sleuuoNsuoj 
sed weigu suuosied yy ‘an 29 Y “G/+¢-0861 dD 
‘uondwaxap 32199q np nied ua jared sdurai e 
agyonequa guuosiod sun,p weuaaoid apuewep P| 
uepuaday ‘aperoutaoid uonpdej2 oun & ainIepIpueo 
es ywesod nb suuosiad aun p ‘arued np 28u09 

ap apuellap s[Nas 2uN NSal B UOISSTUILUOD YT 


‘666[ SIBUI TE NY [LAR ,,, Np Iele epotd ey] nog 


‘“anuajai sed 

1s9,U aINIepIpULd vs IS NO onq9 sed 1s2,U IIIA TS 
eIguINojal a]]9 Janbne 1a — adnd90 ayja.nb aisod ne 
gion uos ¥ sed vimu 2u WOND29, & guuosied 

ev] ap ezMeprpuvd eK] enb snouleauod Is2 2I[9 

IS BU09 2] Iap10s0¥8 ned UOISSTWIWOD PT ‘gked 
UOU 23U09 UN UOTSSIWIUIOD ve] B lapuLUep ‘q4AT 
2] IP CE eouue] IP nWaa ua “Wop aeLoj119} no 
ayerutaoid ‘a[elap9} UOTDeT2 IUN.P 2pvd 2] SUP 
aimjeprpues es asod nb ja ayeprpued no Jepripued 


IOUIULOU I1Te} IS NIA inb JITEUUOTOUO} 2UN NO uf) 


‘anbyqnd uonsuoj ey] ap 
}9 SaITVUUOTIOUOJ Sap sNperseduL] JWeUII.UOS 
saraqnonied suonestqo sap & (qq) anbrgnd 
UOTIDUO} &B] IP UOISSTUWUO?) P| ‘ddd? anbyqnd 


uon2uo{ p] supp 10jdwia,] ans 10T e] 9p NIIIA UA 









‘ahod uou a6uod un uol 
Japupwap ‘dJj77 | 8p €€ SPHID, 
Ud ‘JOP a/D1O}1149} NO B|DIDUIA 
uoy23]9 9UN,p aipD> 9| sUDp aunye 
asod inb ja ayppipup>d no JOp it 
aJIDy as yNVA INb e4|DUUOYDUOY 


anbyijod ayjowwoduut7 


‘uoddei quasaid np 

sanbnsneis saguuop sa] Ins uoT—s YF] sup 
6661-8661 U2 UONeINUW ap a1QNeW U2 sINOdII 
sgt 1a sjadde sa] ‘sagnbua say yueUI2Z0U0D 


saslooid saguuop sap J2Ano1) elinod ud 


‘QUAI ‘SIdUIIIJUOIOYPIA 

‘sanbruoydayai saouaiayuoo ‘anbruo0392]9 J9LIN0d) 
sguAtov sao nod a{qruodsip atsojouysai ey & 
Juswas1K] Sn{d ILin0da1 ap gTIqGIssod ey atpnie 
dD ¥] ‘eno uq ‘Juaams nb sinol 4] sa] suep 
SJQOUL S23] JUISIPal Ud Ja ‘QdUsIpNe] Ip JusWIOW 
nv JUIUIITVGIIA SjUsUIIsNl sap JUeUDTUTeUL 
quaduouold jaddv.p saitwi0d sap saquaptiseid say 32 
sjuapisaid sa] ‘auuosiod anbeyd ap uoNds.9sIp vy] & 
Ja ‘ULOSAG NY ‘SO][ILIDISIUTL SUOISSIDUOD Sz] 19 
g0ua1gdwi09 ap suonsanb sa] ‘saATI99I1109 sainsoul 
IP as PY] & SAUL] SUONLUTUIOU S23] ‘SITeLULIQIUI 
SUONVUTWIOU $2] JUVUIIDUOD JdUsIpNe.p soiLI0OLId 
sap luessl]qvig U2 Me] 2] a[q “syueUsAIOIUI Sap 
SULOS9Q SI] 1I]GUIOD XNITUI Ip UYe sInodI1 


ap snssad01d 93] J919[999¥%,p 91091 g4D eT 


VS 


"S¥O J] UOTRS ‘T]]lando¥ no aiafo1 Mos Isa jadde | 
satfanbsa] inod suostes s2] jusuIezteyD JUenbydxa 


‘Quinsai uN JULUAIUIeU JUQUUaIdWOD Jadde,p 


QUOD Np suUOISIDep Se] : WWIaISAs NP UOoTeLOT;IWUIe 


aINY ‘[eARI] op noyrut np syooid snyd arxaquo9 
un suep ja sadvjg saigtuaid sa] sap siyuoo 

S9] 12]1891 ap JUsNeULIEd xnoIDyJo sauIsTURDgUI 
SID “SQddNS SaAvV Sagsl]N 919 IO ‘gUIIpNe] 

¥ Sorloleiedaid uaswia]se1 Ip SIdUII9JUOD 9p 

J2 UONLIPsU YT ep UONeSTN] suWOD ‘apide1 
UONUIAIOIUL JUN JULSLIOAR] ‘sopeyUsUILIgdxa 
soyoiewap saiine.q ‘snssaooid np sajqesuodsa1 
snjd a1puai sa] ap satqedeo ja ‘asned ua sansed 
Sap sulosaq xnv saidepe ‘ajqissod anb sayqrxayy 


Issn¥ 9119 JUITBIAIP SINOdaI Sa] Inb N01 GAD eT 


‘a1ANa0 Ud SasTw 919 vlap JUO IIqUIOU UTeIII0 

un quop ‘saiWo0Lid sapueis xIp Ins snpusjua JUOS 
9S 19 SUONPpULUIWUODAI Bp IJquiasua uN JuIOd 

nv stu jo adnois np saiquiswW Sa] ‘sinoda1 ap 
Souaisks xnv JUIWasUeYD Ip suoTtsodoid sap 1ed 
saumpedl yuos as nb ‘aigtusiap suUR] SuOTUNdI 
sasnaIquiou Ip NUdI & 19-INJId ‘sinodaI Sz] Ns 


jueynsuos adnoiy np juawiassiqvig] saidy 






“snssao0id np sajqosu 
aipuai sa] ap sajqodp ja ‘asnp> ua 


; 666 b-8661 


Er 


CS 


“SgoeT}Ja 
SUONLOTUNUULOD $3] 19 VILISIIUL] ‘Jo1QUUOY,] 
‘gouryuod vy ‘suAneyuesgidas v] ‘soualgduioo P| 

ins 9xe uorelop ep suaisds un Inod simoodel ap 
SJUDOYJo 19 SIOVTJO SOWISTUBIJUI SAP ITUINO} Ip 
sgitiqissod so] JautWexe & SJUPUIAIOIUL SaIINe,P 
DIA¥ JoT[eAVI] Bp mNuNUOD g{D ve] ‘sdurs] swIgU UY 
‘UONLINU ap WVU Ua SsINOda1 Sap 19 seygnbua 
sap ‘sjadde sap gsnewiomne Joupuayes ep auteyscs 
UN IaISgIULpP Ue 1le1sise1 Np neainq [Nes uN 3249 
¥ Iq UONeOuoo Y| 9 UONeIpsw YI ‘sajgnbue s2y 
JdA¥ UONYINU ap Iau UI SINOdAL Sa] Jo sjedde 
S3] JUBUIGUOD Ua SUONeIgdo sas ast[euONe 2 
sdnoi8a1 aq ‘anbyqnd uonsuo} ve] ep sutosaq sap 
J2 ANIONS YP] Vp UONNOAY] &B JUIWIANLIAI BJO UOS 
qydurai ap uye agnbua,p sapoyjout sas Jo artetorpnit 


-Isenb syoieulgp eS gSIULSIO9I JUIWIWIIN91 B 4D PT 


‘rornonied 

NO IUISTULBIO JIMNY M0} ¥ Ja s}eorpuAs xn 
‘SoIQISIUIL XN IPle] IP 19 S]lasuOD Sap “UONLULIO] 
eB] ap WUIMO] GAD P| ‘adIno u_ ‘sanpuajua juos 
saqureyd sa] anbsio] syusut2]sad Sa] Jat[louo0d ap 
3dn500$ 12 [IVA] IP NII Ua JUsWe[QoIeY ap 
saquteyd say ins ajgnbua aya ‘sjadde.p ralqo] a11ej 
yuaAned ou nb jauuosied np JusWaT]aANoUaI Ip 
snssaooid np saiieynsaiil sap 39 saquteyd sap 
qofns ne sajgnbua sap issne wey aq ‘anbyqnd 
uorjouof pv] supp 1ojdwa] ans Juawajsey ne 12 107 YI & 
saguinsgid suonoviyut.p sodoid e sameuuonouoy 
sap sjadde saj arpuajua imod s91ui09 sap 1IIqeI2 


(4D) anbrqnd uonsuoj ke] ap UOTSsTUIMOD eT 


SOSIUIBPOW SINODAI 
aP SOWSIUDIOW saq 


S|J@UUOISsajoid anbijqnd VoYDUO} auUA : UN SuyIdoYD 


MAVUNN Np JUIWIUIZANOS NeaAnou 2] Inod 
uondeyas ap snssadoid 3] anb sure “VWSOdd 2 
19 SOVdd 2 dVD A “AVAd 2 “OSd 2 + eutUL09 
yUsUIZUUONDe}IEd ap soumuVIsOId sJUaIEIFIP 
Jusuuaidui0s saouaiadwiod sap UOTeNTeAg,p 
soumumeisoid saz ‘sayjauuoNeigdo suOTIDUO}] S2] 
uydurai ap snd ua ‘uoneunoy ap soumumersoid 
sap 12 sapins sap ueLoey9 19 saouatedui09 

Ip SooLeNyeAg 1a sIndlenyeag sap UOTULIO} 

e] JUBINsse ‘saoUajaduI0d sap UONeNyeAg,p 


sourtmeisoid sap uoneordde ua stu & g4D BT 


‘(VINSOdd) siurolpe 

SamSIUIUI-snos sap uoneoytenbaid ap snss2001g 2] 
12 (SDVdd) snsuedns sarped sap g1g[g008 JUsWIOU 
-uonoejied ap suruieis01g 3] FUIUIOD xnvIZUE3 
soumuersoid sa} nod saouajgdui0d sep uoneNyeAg,p 
sJUIUINMISULpP JUsMasst[quie| 39 Mol ¥ astut eB] anb 
sure “(qVD) JusWIIUUOTIDe}10d ap SUONDY Ie 
smo sumuvisoid 2] 12 (NSg) UOTIses Ua sarleIsels 
ap sWWeIBZOIg I WWWOD JUaMeUUONDSe}Jed ap 
xnviguas sourueisoid sap uonenyeag,p a1uesodui09 
e] Inod syuaummsut sap Ja Sadualgdu0d sap UON 
-eidepe ‘aaajay vy ap drysiapea] ua sadua}gdtuoa 
S3] JUAJo1 SINaLIgdns sa1ped Ip SUONBUTWIOU $2] 
anb mod uonenyeag,p a1u9D np uonvidepr ins 
auod yuo aguue 21129 saIATIOe Sa] ‘seoua}adw0d sap 


UONeN]BAI,P STUIWINIISUI Sap Issne I1]JO q4D eT 


‘sonboy]joo sap nual & 

JJ2 12 ‘UONeULIO] ap SedUvaS Sap Ja Slal[ale sap ‘uON 
-PULLOJUL] Ip QUUOP & g4D P| ‘Se1aIsTUTUA xneIquIOU 
ap Ja eqoyUL, Np SaiterpsuLiayul sareuUONses Sap 
nvasgy 2] YOIMSUNAG-NeIANON Np JWewIuU1IAn03s 2] 
JUIWUOD SUOTIVSTULBIO Sap d2Av JeLIeUDIed UY “aseS 
-syucidde p a1gneul ua syieyNsUod sgIwI0D sap anb 
ISUTe ‘S3T[FUONDUO] SaIANDT[OO sap nod a1An2o 

Ud astul PT J2 UONENRAQ] ‘saouaieduios ap spyjod 
sap uone1ogela uIUIOD ‘saouajaduiod xne sagioosse 
sgqanjoe sop sadioutid xne «sma }eUL1o} Sa] 1IULIO}» 


}2 Japs v yuesIA sajnpou sp uoneoydde] 12 


JuswWassi[qrig]| SuouUONUs ‘xneigUas souTUUeIsoId 
XNB SUOLINGLIUOD sz] TULIeY *991UI,P II]IaqI109 

B] IP S2O1LJaXa Sa] 19 SUOTEINUIS Say SUTUIOD 
‘sgoualgdwioo sap uonenyeAg,p s]uaUNIISUI sap UO 
-eidepe,| Jo saouaigduiod ap sjyord sap uonelogyy2 | 
Inod smayeilp satwo0s sap ve uonedionied e] 1UsU 
-UZIWIOD saT[aLiaistuItu SUOTeI[NSUOD sa] ‘sUCT] 
-estues10 Sornep daAv WLIeUdLIed Ud 12 xNeIIUID 
saumueisoid say mod ‘saraisturu xne saouajaduroo 


oP WNL Ud S[lasUOd Sap QUUOP ¥& GAD LY 


‘s20Ud}2dUI0D ap d1QNeUI Ud Sa{qIO XNeIATU Sap 
SQOUISIXI XNV SIULIOFUOD JOS JUIUaUUONDaILI10d 
dp xneigUgs soUWIsOId say anb Isute ainsse.s 
UO ‘UONsad Ip XNvaATU SI] SNO} B aAgjay VT ap 
UolIALIp ANY V] ap jauuosiad 2] Ja WS sa] anod 
diysiapva] ua saouajadwod sap pyoug 21 anbydde 
[youd neaanou 2] ‘0661 ap anbyqnd uoyouof vp] ap 
SAUIDUUOT]SIS Sap Ja S4apva] Sap [Youd I Jaoejduia1 
nod ‘diystapea] ue saduaigduioo sap pyord un 


WIOUO) Ip USUI JoNIoV JUYSSTIGEID [DS 21 19 dD FI 


“IPST[LIIUIO UONLULIOJULP IoINOs JUTWIOD 
saoualaduiod xnv sagt] SaqATIoe xne xneUI0 
SQUISTULBIO SIP UITINOS 3] ns v1gyouad as 19 DYD 
o Inod sareyusu1z]391 19 sanbisaiwns sanautered 
2p apeo uN IT[qelg,p UTeN Ud S23 JITUIOD JT] ‘sJULUDA 
-1UI Sz] Led saginuULoy YH k| Ins UONeWAOFULp 
sopuellep xne ssuodai ud (DYD) 2ualgduios 

BI INs 9gx¥ UONSIS ap IXIUI JUIOD UN QULLO} JUO 


(LDS) Jos21] Np [lasuoD np reLLwI9199S 2] 19 d4D BT 


"SUODP] SAP UIIq Ip 

s2oualgdw0d xn¥ sagt] UONesTueBIO] Ip Ja saraisTUTU 
sap saanermtut sai 1aAndde.p utosaq ne eysnes 

® (q4D) enbyqnd uonsuo} vy ap uorsstwrw0;D vy 
‘asessnuaidde p saurumersoid s2y 12 sjatiaisturw 
soumueisoid sa] ‘uonelop ve] ap suLI0JQI KT SUduIOD A 
‘anbyqnd uonsuoy e| suep mowed saanentutp {no} 


oun tued 3]uUe}sUOd 9UN JUOS sadUd]aduIOD Sy] 


SODUSJODWOD So] 
INS SSPuo} UONsSeB 07 


cS 


‘Qpuodas onsur| 

U9 UsWeX9 UN v JoIedgid as e sayepIpued so] 

Jo SJepIpuwd sz] Japle.p JuLeuted sagsteuuosied 
SQOUIIZJUOIOYPIA Sap ¥ SINOdaI URAL JOULISIP 

e asessnuaidde p yaford un aianao ua stu issne 

® did eT ‘asesstuaiddep ued aidosd uos uojas 
‘guryiAr aidoid uos & Jaypreaen ap auvuaidde no 
yueusidde e juensutad fargo] un,p uonestnn] 
yuateuaiduios mb sjaford smarsnyd asteas & gD vy 
‘6661-8661 U ‘auIUIeIs01d UOs ve aBessnusidde 
-omne | 213IUI INb UOTeULIOJ JUN JoInsse nod 
IpoyIIUL J[[PANOU 9UN_p JUDUMASsI[qula] v 
[LAR aq “2utewulop 29 suep juaueddojaagp 

ne 12 sYorayoai YY] v adionsed g.{D vy] ‘UOneWIO] 

B] WMO ‘sMatedns soiped sap sanbusinsuy 
saouessleuuod Say Ins Inakojdway ap enbnrjod 

eB] & 39 anbyqnd uonsuoy vy] ap yUswIa]JaAnoual 

ne yusweediouud sqenqune ang Wweinod 
uonens ana ‘seuoneU z[eIUde9d EY] Ip UOISIy P| 
suep Jusuargynorsed ‘anbnsinsury uonew10j ap 


g[quatp es QyUIWISNe v g-{D PB] ‘alooUa aguUL 9119 





SNOWSINGU!| UOHOUWJO] 07 


‘soquvuaidde jo 

sjuvuaidde sap sulosaq xne soidepe Ja Mma}euIp1o0 
red saysisse sguidoidde sapour sarme,p anb 

Isule “DI1Ip Ud Ja 20uvISIp v asessnuoidde.p sjuno 
Sap Ja sguiqissod sap 11[qe19,p ana ua sagaud 
sasiidalua sap 19 SalaISIUTW Sap d2Av g.JD ¥] IP 
sjeteua}ied sap urjd 93] Ins 2]qeigpisuod januaiod 
un aff JUstA nb sguury ‘adessnusidde.p synoalqo 
SINZ] Wpursne ve sauuosied sayusieyfip 1apre inod 
IOAU2,P SaISI| SIP Ja SAANBULIOJUT S2QUUOP IP saseq 
Sap “UOISSNOSIP Ip sauNqL sap ‘asdessnueidde,p 


s]Qn0 sap jo JelIg]eul np a10dui09 NeIIY J] 


‘asessiuaidde] ap sureuiop 
3] SUep JaT[IeAey nb soureumy saoinossai 


ua saisteloads sa] mod sajuvwoduit syorayoe1 


6661-8661 


wn 
A. © )> 


bo 


ap seomossai Sap IUINOJ ap Jo asevssnuaidde] 

e quodioused mb sayaUUONOUO} SaIANI[OO 

sap 19 luaUIaUIaANOs np sadnois sap aseInvesyl 

3] Jape] ap ‘Wailp U2 UONULIOJULP 12 33S 
-syucidde,p saiyiqissod sap ILyjo,p mnunuos nevessy 
x] ‘onbyqnd uonsuoy ey mod asessnuaidde,p 
anbrun Jayomns aonb Jur) ue */ 667 2qGo}00 ua 
ag0ur] 919 ¥ nb (eo'93 Jauteet//:dyy) JouteyU] Ins 
agseq 181e][9 19 yueIgdoo9 asessnuaidde,p ayooidde 


gun js asessnuaidde,p saomossal sap nvesgy I] 





SOHOINOSSAJ SP SSIIANSS Sd] 
Jo obossiJUSuddo P sa!|HO|OULDS] S27 


‘eqnd 19 Uluag 2] ‘ore 2] ‘aidA3g J ‘eueAny 

ey ‘apeqieg vy ‘outer, ‘anbeaoys enbyqndgy 

2] auto sked sap daAv JeLeUsed Ud gI[TeARN & 
ddd By ‘aguue] ap soo ny ‘anbnyjod siyensredun 
19 Wessnuaidde ‘ayiegut np ediouud 2] ‘uonelop 
Bl] IMS S2axe g4D L] ap SaAO so] Jed sagssa1g1Ul 


yuataIayNoned JusTeI9 selgsueL? suonesa|9p SIT 









‘pqn) 49 ululag 9] 

‘a4dA63,| ‘ounAng) oj ‘apt 

‘auioyn,| ‘anboaoys anbiy 

awwos sAod sap d9AD 4DI. p 
Q||IDAD.Y D g4> D| ‘eguUD,| 9p 


‘SoTPUOTVUIIIUL 
suonsonb ap quednos0's suatpeueo syusuassl[qeig 
xnaiquiou sp Inod sadLNeUILO} 12 SINIIWULLOF 
sIMIN] IP guLLO] B 19 gstTeIoads asessnusidde p 
SOMA’ UP Ja]JIISUOD IP TAIAS B “UONRULOF ¥] 

ap uodaou0d ap SadlATas Sap TUANOF vB “SULOSaq 
sop suotenyeag sap qe sasdjeue sap 1ey & d4D PT 
‘gpeued Np JUsWIUIZANOy np aigsueng enburjod 
e] Ip UINNOs ap SaeUOTeUIIIUT SgIATOV XNe 


rodionied ap snunuos & g4D | ‘6661-8661 UA 





SO|OUOLOUJSJU! SQJIAHDO $37 


a|jQUUOISsajoid anbijqnd voDuUO} up : UN a4yIdOYD 


‘uonses Us s2ouaIgdu0D 

sg] 19 oyqnd maides 2] suBp UONeTUNUIULOS 

ua sgouajeduod sa} Ins quaiiod asessnusidde p 
soumuuvi8oid sanne.q ‘waweuuotstacidde | 

ap 19 [age NP UoNsed ua SUONIBIUZHO S2I[oA 
-NOU Sap 12 a1gOULUT} UONVULIOJUL,P I13QIeNS P] 
ap uannos 2] Inod sg1ogeys 219 UO asessiuaid 
-dep soumuersoid saq Ime}QNUOD ep eusepow 
UOTDUO] "I 12 UONLIOp ke] IP sULL0J91 eT aNb saz 
anbyqnd uonsuocy vy] ap sayjanioe sei[eet sep 
WOT}OUO] U2 INol ¥ STU 919 JUO SINOD Sa “2ped 
uou Jauuosied np UONUeIUT] B seuoNeU [242] 
% SINOD Gh IP JILPUITED UOS Vp IIAND Ue STU PT 


gnuNUOD & GAD YI ‘Vg]NoOIg sguUe| IP SINOD NY 


abossijJUoIddO, SP SSWWOIBOIC $37 


WONBITUNUIUOD ap SatsaTeNs Sap jo asessnuoidde p 
suotnos sap ‘aessnueidde p soieytioud sutoseq 
sap ‘adessruaidde.p sarped sap ‘2ouaigdtuo9 9p 
spyoid sap queteusiduios 19-xned anb 32 ‘sayAndaT[OO 
sap sunoeyp imod sguoqeyg quarelg asessnusidde p 


saree sap uore,p sueyd sap anb agansse 1sas 


dAD &| LDS 2] 92av uOMeIOgeI[OS UP "6661-8661 UA 


‘SQLATIATIOO SAIUAIOFFIP Sap ules ne asessnusidde p 
suOTINjOs sap UOLeULLAIap ve] nod aypordde | 

Ip gleugsowoy 9UM Ja a[[ayoe,P SeTUIOUOd9 Sep 
Tago ¥ 12 saate|duiexa sanbneid sap eeued 2] 

}2 SUT] SI] Jamsse ve ‘SHOFf2 so] Jast[eUe) & spre 
yeueyai0a¢ 21 ‘snjd aq ‘(seuTewMyY sadInossal Ja 
SUONOTUNUIUIOD *SINI[Q1JUOID ‘sanbnyod ‘saierpguu 
-IJIUL SATTUUOTISIB) SIT[IUUONIUO} SZIATII[OI 
sofedioutid sa] IuamMos ap anA ua ‘/66T UP SI|qeIg 
asessnuaidde.p aignew ua syieiNsuod sgiUI0D buto 
Sa] ILAIaSsap Ip WVU JLIeJgIOVS UN 9919 B 4D P| 


‘UoNesIuIapow ap snssad01d uos Ip aiped 2] SUR] 





SbossijUaiddo Pp 
SISIOW US SJIOJINSUOD SPJILUOD SO] 


‘gouesip & adessnuaidde studuios A ‘INDVUIPIO 
red sagisisse SdANDaT[OD 12 saTJaNpLATpul sopoylgul 
S9P SI9A QUINO] as gf P] ‘anbi1ogy) Us 
-dusTasUa,p Sa][sUUONIpeN sapoylsw sap qastjon.p 
aNUNUoD eJanb uaig ‘same no sjaoyjo suaxow 
sap ed adessnuaidde] quarmos 39 aBemosus gD 
BI “S2OIAJas Sas & 1a sypoad sas ¥ Id"ID ‘TIeAeT] Np 
12 QA ap guyenb x] ap UoNeLOT[gUIE] ap IIpPvd 2] 
suep “JURIND IIA Ang] ‘aipusidde ¥ sarreuuonyouoy 
So] Jople & 129 Jasemooua & sg8e"8uUd S95 g4D 

ey] ‘uaLgdxa] sed 19 apna, ied saouajadui09 


9p 19 SadUeSsTeUUOD ap UOTsINboe] suIWIOD a8es 


-snueidde] weuuosai aysoidde uos ‘sauuatpeues 


S29] 19 SUIPeURLD S2] JUS AIS ap uye 
‘anbusmnsuyy ya afjauuorssayoid aouaradtuo sn3q 
Ta1OT9We & NO Ianboe ve saieuUONdUOj $2] Japte 


Inod saujapow suakoul sap v smoda1 B gD eT 










“2UDjSIP D aBpssy 

siudwod A ‘inayouip40 apd : 
SA1}99]|09 42 Sa||aNpIAIpU 

SOP S19A BUINO} aS J4> D| ‘2 
juawauBlesua,p sajjeuuoyipoay 
S@P JaSI[4N,P BNUYUOD aI/9 


anbygqnd uonsuoj vy ap utes ne aesstusidde | 

9P 2NINS IuN.p JUIUIass![quII,P SIUO}J2 $2] 
nusinos ve anbyqnd uonsuoj ey] ap uoIsstwMUOD PY] 
‘asessnusidde p a1gnewi ua sjeynsuod saituI0D 
Ss] 19 gAud [lasuoD np neaing 21 ‘drysiapea] np 
nvasgy 2] ‘UONsas Ip usIpeuRd aNUID 2] CLS) 
IOSsgI] NP [I9SuOD Np yeLIeIgI99g I] DaAV “aT[aUUOTS 
-sajoid Ja anbusmsurly uonewoy ap soumuerSoid 
ap uoneodde ev 19 uondaouod yy ve sameuaied 
SOS IAL JUSMINONY II[IVARN Ip JUsUIIBeSUa 

JOO QOLOJUAI ¥ IJ2 ‘666 1-S661 UT ‘aUaIedui0d 
enbyqnd uonsuoy aun ¥ sjauassa xnequatwepuoy 
s[MO sap uN] WeI2 asessquaiddey anb n19 smofnoy 


® (4D) anbyqnd uonsuoy xy ap uorssmumu0>5 v7 


NUIJUOD sNssedoJd UN 
— obossijuaiddo 7 


0% 


‘SoTPUOTLUIIIUT SUOeSTUeSIO,p 

Ulas ne uoneDaye ue elap saieuuonsuoy sap 

% SdgplOII¥ 919 JUO JUsUTAIIeI] SURS IBUOD ap 
soju2}ua,p suonesoioid [¢ ‘atmo uq ‘ssutUOU 
919 JUO souUaTpeueD }9 suaIpeuRD ¢¢ sjanbxne 
saisod $77 UOIAUD & IINIepIpUeD nz] gsod yuo 
BpeukD Np Saieprpuvo ja syepipuKd sap ‘a1gtUIap 
a9UUe,| IP SINoD ny ‘sgsteloads JuswWaIneyY ja sjau 
-uolssajoid sauleuop sap suep anb isure ‘uonses 
Ua S2dUaIgdWIOD ap [LeIUIAY 38I"] UN JUaSIxe INb 
So[PUONeUIIIU SUONeDayep UonUaIqo] inod 
d9U9LINIUOS Ua IOs sked sarmnep ja epeuLD np 
Sjuaigdwod sjepipued Ja sayeprpued sq ‘aiquiew 
}so Bpvur> 2] IUOP se[e1gIe[N]NW suoTestues10,p 
S]BLIIQIOIS SAP UIAS Ne epeUL> 2] JUISSII9IUI 

mb saisod xnv uondeip gmevy x] ap Neaatu np 
SUITIPCULD S21epIPUed Ja SIepIpuekd Sap UONeUTUIOU 
eB] JUJUUOP1OOD gf) %] Ip XnNeuoNeUIIIUI 
SIUULIBOIg $2] ‘IIIQUI I] INs saxv [auUOSJad np 


JUIWI][PANOUAL IP SPIAOV Sas Ip I1pwd 2] sue 


6661-8661b 


ONUUD 
: Niojeie DY] 


6b 


dD P| ap UONeIUELIO af[aAnou vy] ep nue) aidui09 
‘J]IUATIO BP] DaAv s]eLeUeMed sep J9 S2dLATES 9p 
uoneisaid ve] ap ayooidde ap 19 ainjonds P| 2p 

‘snssaooid sap UOHweSIUBSIOZI B] JUSUUMUUIOU 
‘sjueoduit sjusuIasuryp sap einpout edvig 
JUIZISION kT] ‘s[PUUOISTOYp Ssajosojod sap 19 [TeAed) 
ap sauiaisks sap ‘s]Uata[3a1 sep UONLOYIPOU P| 
juei9 uaUIZ]9 jedioutd 2] ‘sjanpers siusuIesuLYS 
sap pusiduios adeig guigixnep BT] “snssoo0id 

sap 12 SIejap Sap UoNeLOTgWe,| IMs jNoLNSs sod 
nb ‘yerpguIW JUIUIIsULYD I IUIDUOS advi2 
g1gtuieid eq ‘sadvig ston ua Me} 9s sinotedns 
sorped Sap JWatua[|aAnoual ap snssao01d np 
qquojas vy “woddes a] suvp sesodxe sieqnsei Sep 
nua} 21dwio> “simatiedns sarpeo sep UOTUZIUL | 

% J[QIUaT]O ¥] IMs Sex’ SOLAIS IP guiaisks 
moyfiew un syqeie mod ‘sgaud syusutesst]qeig 
sap 12 aouaigdui0d ap Sina}des SIUIT}fIP suduioo 
K ‘sguuosied saine,p 19 SIULUSATOIUTI SIP “2[Q]U2T[9 
B] gynsuoo JusuepuOge & q4D P| uodde1 

30 queredaid uq “yq Sap uoisiA vp] ans jroddvy 
gININUL satuJep eguue] Wnpord v ayjanb r0dde1 
un suep g4D &] ep savionid sap e1quiou ne stuljyp 
319 UO ad1A1as ap UOTeIseid ap sataisds sap 19 


uo1se8 ap ezpeo un ‘anbisaiens diysiape2] 27] 





SINDUSINS 
SQINOD SOP JUSWS|[SANOUSI 9] 


‘gqugu np ediounid ne yUIWgULIOJUOD 

‘VINS 2p SUOTVUIUOU Sa] $21N0} ep ajqesuodsa1 
amawap g4D e] anbsind ‘drysispea] np nessoy 
ne gid ev] wed uonesajap ep sed e Au TI “WINS S2P 
JaldaT[09 UoTse3 ve] Inod ‘MolesTUes1O 91129 Ip 
ulas nv JusUa}UAsIId “WS SIP [BUI JLIP}ZLNIS 
np suonnqune sz] Wuyep 22 ‘diysiape2] np 
nvasdy 2] 12 dD ve] Jed anpouos 219 & asejied 
[reavd] ap auaqus 2UuE) “WINS Xne 2 sanotiedns 
soipeo xne souodde saotaras xnv Jo UstNos ne 
SNUTNUOD SUONeIOL UIE Sap JaInsse ¥ drysispe2] 


np needy 9] JoAe JUIWIIILON29 o[pteAe dHD FI 





ajjeuUOIssajoid anbijqnd vosUO} auy * UN ayidoys 


‘anbryqnd 

uOToUOy eI SUep diysiapes] Np g[p eB] TOS mb sajjau 
-uosied sgouajadutos xnv J2 sauTeuINny SedINossel 
sap uorses ¥] ve ‘admbep [learn ne 2gp10998 
goueioduit] iossar Wey padse 19D ‘settayeqns ep 
ya sated ap saiteyustIUI0D Sop suduioo & ‘saoueig}e1 
sap UONBSGLIVA ¥] AIN[OUL ¥ IgIULUL ep “UOT2]9S 2P 
sjimo sas npuaig v stuuteisoid J] “6661 9P NG2P 
ne drysiapeay np nevasey 2] 12 enbygnd uonouo} 

VI ap uorsstuMWOD vy Ied quatUaUIO[UOD goUR| 

312 & o1Ua8 np suluTeIdoId IWIZISION JT] “2ATES91 
31199 & S9SIIA 919 JUO SdJepIpULD J2 STePIPULD OT 
‘966| Ud (VINS) Slutolpe sanstutu-snos 2p 

saisod sap 1adnoo0 ¥ sigid simetigdns saipeo 2p 
JA1asai oun 13919 mod / 66] Ue Y[qeI ai9 & syutolpe 
sarstutuu-snos sap uoneoytfenbgid ep snss2d01g 3] 


sjuto[pe saijsturul-snos sa] 


-gnbyqnd uonsuoy ey ap mys suep enb 

QIU IMs] sUep UdIq Issne Hees UONDAIIp B] Ip 
smauedns xneaalu sap & opides uolssaisoid vy] no 
Q19L11e9 Ine] ap quiod un ke jos mb Januaiod 1W0F 

& XA SQ] VSIA [I] “(VINS) sjulolpe SaiSTUIU-snos Sap 
TusAIp ap jauaiod 2] yuaUOWpP mb ‘¢Q-xXq & 
1O-Xd ap Jueruesgidai adnois un.p g{[auuotssajoid 
uorssaiZoid v] Ja JUsWIIUUONDa}1ed 2] 1919]9998,P 12 
UEP Ip 1s2 surUTeIsOId 29 ap juoalqoy ‘S661 Ue 
sinaigdns saipeo sap 21919098 JusuaUUOTe}Ied 
ap suueiso1g np UOTe19S IP snssao0id sugIxnep 
3] Jur] & ‘xNeIgUas SIMITeNSIUTUUpe Se] 12 XNBIU 
SIUISTULSIO SIN SJ] JBA¥ 1120U09 VP dAD PT 
sinatigdns saiped sap 21919998 
jusWIUUONDIIz10d ap JUIUILIBOIg I] 


“xnelguas SInoeIsTULUpe Sep UONUIIUL] 

e guedgid vias sieynsei Sa] Ins woddes un 32 
‘sassed 19 sjanqoe sayuedionied ya syuedionied O7¢ 
ap sgidne gsipead 919 8 adepuos UP] ‘STUP)-SIeIF 

sa] 19 epeUeD 2] au jauUOsad ap suey] 


mod ganoidde 919 ¥ ajoooioid un ‘snd aq 


‘guypiqesuodsai ap saigyds anua sa8ueyp9 $2] 
JOO} ap 19 JadeIMnodua,p Ue ‘sart0IL419] xnap 
19 sgoutAold JY seaAv st[qevia 919 UO aquAIUa,p 
sajooojoid saq ‘siasueng sjuIUaUaANo8 sap daar 
}9 J[BUONPUIIIUT J[[ayoa] B SadueYydE Say aInpoUT 
mod sairessaogu aurtueisoid ap juauassisiK]2,] 

12 assatdnos ey] Quuop & ‘g66[ uml ud IosaIT 

Np [lesuoy) np sarsturut sa] ted ganoidde 

‘epeued) sasueyog p 9SIAdI suuWeIB01d uA 


vpeur) sasuryog 


‘LO-Xd 9p uoneoyrenbaid ap 

snssao01d ne asessed 2] juepuad ¢¢ JUOp ‘ames 
-o1d neaAnou ne sgi82qut 919 WO sajuedionsed 

12 sjuedionsed +9] saq ‘sjanioe sqquuedionied 39 
sjuedionsed saj nod ueyd unnb tsure ‘uontsuen ap 
anbryjod aun ‘anbnusmsur anbryod aun ‘sastaai 
aed e] ep uonenstuturpe,p urjd un 1a anbn 

“od 2un ‘uonenyeag,p 12 uonDde—s ap snssaooid 
sep Jo UONeNyeAZ,p Slo sap ‘sau0U SaT[aAnou 

op ‘aleUUOTISad Ip Ja INd}aIIp Ip xnvaalu $2] 
Inod saduajgduiod s3j : sajueamMs sanbususered 
Sa] pueiduios npuojai suweso01d 2] ‘anno uq 
‘(deayes'93'dyo-osdmmay/y:dny) gyD 2] anod qa 
ous nvaanou un sliduios X “‘uonowioard ap jaug eu 
ep 129 UONeoTUNWIWOD ap urjd UN.p UONeIOgEIZ] 219 
8 IUMO}Z1 91199 ap oadsev ane uN “TOQ-xKq saisod 
sap & sagug]dip sap 1a sawig]dip sap rswwo0U 

ap gnszjep WoAnod 2] xnvi9ues sIMayenstuLUpe 
xne Issne gp10d08 |] ‘TO-Xq neaatu un sadno90 e& 
igid guugidip ap 2|qQe[eg1d guyenb x] daav uoHEULIO] 
IN] JQUIULIA1 ap sajuedionied xnv 32 syuedio 

-nued xne joutiad jaidgp 9D “‘uoneUsUIZ]39I PT L 
sguodde sjusuasuvyp sa] 12 ensue] ap susurexd $2] 
‘UONISURT] BT JULUIZDUOD UOIsNPOXd,p la199gp uN.p 
uoneqoiddey 919 ¥ 9IUOJaI 3120 ap sioadse sap uA 
‘(dVD) YswusuUONDSey1ed ap SUONPIDIFY Ja SINO> 
sutueIs01d np UONestuLB1091 PY] & STULUDAIAIUL 

Jo Salteuatied SI9AIp JdAv JAR GAD eT 
jUstWIUUOTIIIj.19d ap 

SUONIIIJV 19 sinoy suIUIeISOId aT] 


eb 


‘S2UIIBEIS SP SJINPLAIPUI 

jUsUAUUOHDeJ1ad ap sulosaq sap 32 aouatedxa] 

ap aiduioo asejuraep erpuan mb 55> 2 sed 
IgINsse II[NBI1 UONPULIO] e] Ip aUesodwiod v| ap 
UOISIASI PT S29 ane gU_) ‘sJUedIONIed sauIstuLSI0 13 
solaisturu xnenb Isule (D5) uonses ap uarpeued 
aT]UI) Ne SastUsueI] JUOIIS SUONeEPULUIWODAI S99 
“So’PIpUkS Sap je SJepIpUukd sep UONUAIUT] & JUIUIIU 
-uonsejied ap suonepurunuosal ap uoNe10qry2] 
1S2 S22 a11Ua,p 2UN7] ‘UOTses8 Ud saitelseIs 

xnv SoaJo JusuIgUUONDeJ19d ap saiiqissod soy 

}2 UONLULIO] eT Jo10lj9ue Inod sasud 939 yUO 
senso sInaisn]g ‘sgsusdai 919 Issnev UO 4HSq np 


UOT}II]IS IP s[HNO sz] Ja UOMNNTeAY,p snssaod01d J] 


‘uonses ap saouaiadwos sap 
aseq B] JUS} INb adgjay VT ep diysiape2y ua 
S2UII9dWIOD fT XN¥ JUITIIULIOJUOD ‘YSIAII 919 

® UOTISES Ua saiteiseis xnv g100ssv sadualadur09 
sap [yoid a] ‘uswauuoNdejied ap xnvigugs3 
soumuueisoid sap anutuod UOTNJOAY] suep 2101 
UOs JUIUIIdeITJa snjd 1snofl assind surwess01d 
2] anb uye snaai 919 UO NS np yuswaINIDa1 
2p snssadoid np sjoadse suteyiao 19 ‘qusUI 


-J[[PANOUIL 2] INS du0d JnoJINS JUO SJIO}fo SIT 


‘DS ne saigisturu sap 

aniooe uonedionied oun guyerua quo anbrqnd 
WONIUO}J P| SULP JUIUI][AANOUAI Ip suLOSaq 

sop UONLUYsp P| Jo soumueIso1d sap usUIeXZ] 

op UY VT] “a1VIPsUIIUI aIleUUON|SaB ap sajsod 
sing] Ja}quiod mod sasind jusanad sjuedionied 
SIUISTULBIO 19 S2IQISTUTL So] B[anbr] suep aasaso1 
2UN JgNINSUOD ep oNA Ua UOTISIs Ud JanuUa}od un 
juedv sauuosied sap JauUONdejied ¥ 19 JaNAIAI v 
ISIA (HSq) UONSes Ud saileIseIs ap sUIUIeIBOIg J] 


UOT]SIS UI SITIVISEIS IP IUIUILISOIY IT 


JUSWPBUVUOLDALSd SP SOUWOLHGId $87 


008 b-8661b 


an 
tc —— 


Lh 


‘souTeuNy SddINOssal SIP IULeLOP 2] SULP 
SMAI SI] WSIA GAD VI ap JAat.p etepuosesisod 
yugUIaMIDe1 ap susedurLo x ‘sto} started e] Nog 
‘SQUIBUUNY S2OINOSSAI SIP 2[I9 FUMUOD *sgMATIT]OI 
salme,p mod JusWeINIDaI sp SAATBNIUL Sap 

issne puaidanue gD ey ‘anbyqnd uonsuoy 

e] Ip MnuNUOS UONesTULIpoU kJ 19 OOOT UB] 

ted sgquasgid syjgp $2] 1aAe]e1 mod sajjanuesse 
JUOIIS SadUaIgdUIOD Sa] JOP ‘SIdINOSSeI $91UI] 
-[20X9,p Jammie & Issng1 & q4D BT “UOIssndsIp 2p 
sadnoi8 sap astue8i0 v 12 10jdw1a] ap ueyd 2] Ins 
LD/LL Sap Saurewop sap simay[earn sep so]us}e 
sa] JOUIULIAIgp ep UlJe Wepuos un ¥ gpgo01d Issne 
@ aI[q ‘sasteoads sanaai sa] 12 xnvutnol sa] suep 
gnoyqnd ap sausedured sap 12 1oydu1a] ap suoyes 
sap s[a} uonesTIqisuas ap susXow sap 32 JeUI2}U] 
‘gyutod ap saigojouyse) sap Juestyan ‘gauid imaioas 
nv JOUILINIUOD aie] NP & fq ‘apeuoneu gyeudeo 
e] ap UOTsexy VI] suUepP yuaWaraynonied ‘anbiqnd 
UOTOUOJ ¥] Ip Ulas Ne JD/IL ep sarsteroeds 

sap dare anod s91199U09 s}ojja sas NUSIULEUL 

® ddd BI (ID /IL) wouneutojul | 2p UOTISIS P| 

Ip 12 UONLULIOJUL] Ip a1so]OUYIAI P| ep adnois 

J] JUIUUWULIOU “G661-BH6T UP SaTJaUUONIUO} 
STATVaTIOO seuTeyie0 Inod sasudanua 319 10 
JUIWIAIMIOAI ap saigtNonied saaTeytut seq 


JWANIIT[OO Jed JUIUIIINAIIA IT 


‘0007-6661 Ua JURIpNig [leAeN) op 
gouatiadxa,p [elapay euiWeIS01g 3] 19 6661 9P 

Ul} BP] & [eIgUEs JUIWIAINADAI a] mod swgUI ep 
vias ud TT ‘ayooidde an09 ap usdow ne sagsl[eo 
312 JO siepuodsas}sod qUIUIAINIDAI ap soudeduied 


SJ] ‘Q66T JOATY,] B Jo QUULOINL] Y “VSHPULLOFUL 


aljeuUOIssajoid anbijqnd UoYDUO} Sun : UN a1yidoYD 


yuswauTa{d so saInJepIpued Sep JUIUIIe Ip 12 
uoneidacov,p Janioe a]O1 UOS NO «aT[anIA q4D» 
gun 19910 mod sanbruospeq[9 sainjeprpuvo sep 
uoneidasov | 19 saisod ap aououur 2]duus ke] 

anb uo] snjd nad un qouzajuy.p uoneoydde uos 
assnod g4D vy] ‘stojdwe sap 19 suas sap Jejoumn{ 
jafoid nv 20815 “C66 SINdap JUsUIIINIDAL 2] 
mod yau1ajup.p saseiueae sap med a1 dD BT 


siojduia sap 12 suas sap asvjauinl a7] 








“QSDUOJU! JUSWAUIA|d {So 
Sap JUBWOIDI Op 42 ud 
J@NJID ajOU UOS NO «aIJENHIA ¢ 


‘QAQIal BI ap UOEOYTUETd v] Ins JUID9"] V1J9U Ip 

19 sagugidip 39 sawio[dip xnvaanou ap JomM1I21 

ap 9iss209gu ¥] Ip Salgisturt say ted 2ouatosuoS 

ap osud ¥] ap suley129 UONOIpUI 9UN.P P| Wes |] 
‘gyuerpmig uonelndod vy ap saidne siojdue sap 
uonowioad yy & 12 attepuodasisod yusweMIDAI 

ne sjauaistutul uoNedorwed eT jusuIsne e& UO 

‘snd aq ‘satpisuaiut 919 TO tojduia ua gunbe,p 
SOUUISTULSIO Sap }9 SAIULIPNIg Jo SJULIPNE Sep 
uonesipiqisuas ap saumuvi8ord s9j 19 a1ayNs—e1 snyd 
Ud] ap S2amIdaHJa 919 JO snduted sa] SUP SOTISLA 
say ‘quawediR] snjd enqusip 919 B jawuUonOWoAd 
pplaleu sq ‘souueiso1d sap usuIeXy Pp SegUUL Sep 
smo ne IUUOP 919 WeAv IN] Inb ajjao w einetiedns 
gourwodun aun sitepuoseasisod yusMIgN1De1 Nv 
Qp10soe ¥ IIA “666T-B66T IATY] & 19 suTMOIN] & 
arepuosasisod juswamioa1 ap seusedures sopueis 
xnap e& gpgooid e gjD ¥| ‘edvpuos Np sinane sep 


sUOTePURUITLUODAL XN JWIWUIgIUAOJUOD ‘syd 3q 


‘epeued np ajuerpnig uonendod x ap ules ne 
JUIUIMINA1 IP SO} $2] Iuanos inod uonowold 
ap saisaie1s Sa][PANOU ap Ja1OqK[g & JOUSUIULOD 

% JD vy] ‘nedojdura un sstoyp ev sagwug|dip 12 
sgwio}dip xnvaanou sa] 2Ano0ur Mb ad Ans gepuos 
np sMoo nv aiflansa1 uoNeULLoyUL] seide.q 


JUIUIIINAIII Ip SIIdIIeIIS SIT 


“(Gpd-yatuny[pamioares98dyo-osd mayy:dyyy) 

‘8 d4D BY] 9p ais 23] IMs JayNsuod J] ned uC ‘apnid 
91129 2p siei[nsg1 se] Yuenbydxa ‘arqnd aig v yap 

J] 49dajay g[naNUt wodde1 un ‘g66T 2uUIOINe | V 
*XIOY) S29 JUaATOU INb simaioKj sz 12 1o;dway ap 
anideys ne saiensiaatun saguugydip 19 sgu9{dip 
sIMIN} Sop IUIAL,p suL[d So] JIUTWLIDI9p & IesIA 
‘sanbyqnd sanbnyod sap wm0.j af sed anqoaya 
‘9B"PUOS ID ‘souUaIpPeULd SPISIOAIUN,p UOTNUEYDE 
un suep 9sl[ev91 sapnie.p asepuos un.p 

syei[ns91 sa] red sagpms yuoIas JUIUIAINIDeI Ip 
siojje sou ap indde ev sagioqeya uawaide1 ap 
saisg1ens Sap sauteysa0 anb a10u J.J P&I ‘866 [-/661 
januup juoddpy uos sueq ‘anquaag inakojdua 
un.p Juspuane sazfa.nb 29 39 Juayo1ayoar satjanb 
a aipuaiduiod ep auodun jt ‘anbyqnd uonsuoy e] 


9p ules ne sajua}gdu10d souuosiad sao 1aMIw Mog 


‘JUIWIINIIII IP IYDILWIIP KS IISIADI ¥ 19 IIOAII 

B gnUNUOS B& qj) Y| ‘6661-8661 UY “2voHYJa 12 
PUIIPOW ININI9II FWIWIOD Janbiewlyp Is & IBALL 
12 sYQnd 1maj}J—as 3] suep x1oyD ep Madojdua 

Un 2UIWIOS epeue) np 1ojduia,.p sinapueuap 

sap iidsa| suep onbrqnd uonouo} e] Ayqeie 

- JQAZ[P1 & SYQpP spueis xnap ¥& gD ev] ‘anbyqnd 
WoNdUO}j P| Nod maM19a1 sp 2]01 UOS sue 


xnofua xnedioutd soq 





JUSWSJNIDA SP SSALOIIU! S97 


‘SOUTeULOp S29 Ip UNDeYD suep gD 

Z| 8p SPANK Sap JUIMSEI UN TIO, “‘UOTaIIP 

oP SIIp’d Sap JUIWIITJaANOUAL J] 19 USUI 
“uonoajied ap soumtuesisoid sz] ‘WUsUIIINADeL 9] 
WUOS INUIAIIIUT 1S9 g-JD P| Sfanbsa] suep soutewuiop 
xnediouud sq ‘aye1gpaj anbyqnd uonsuoj vy] ap 
JUSUIT[IANOUAL ne ‘saiteudiied 329 syueUsAIIIUI 
SJUSIQFJIP Av ‘gnql4qUod & (g.JD) anbyqnd 
UOTIIUO} L] IP UOISSIUIWIOT YI ‘6661-8661 UA 


anbijqnd uoluoy oF 
SP JUBWSI|SANOUS 97 


9) 


‘anbyqnd uonsuoy ey ap yuoayay 

9p sinses sule1129 suep UoNeIUasgidai-snos P| 
To1O| swe 19 QUINbyJ Ip Jaissop 2] 1assa1B01d a1y} 
nod sarressaogu syuauesuryo sap ‘diysiapesy 

Np nesalu ne “uolsuaygidwiod ve] ¥ IanqLNUOD ¥ 
JUIWE]e39 JUINUTNUOD sat[q Maisie suUUeISOId 
np onsst ‘sanuuod sarte;duiaxa sanbyeid ap 19 
soustigdxa.p anburq ¥Y] ap 12 geuolga1 aseq e| 

2p PIplos e| ap naed quam sat[q ‘syeueuajied ap 
VUIBIOUI | ISOA] 19 JUUIIpeULdUd 1s9 GD Y| 


red sayuesodwiod sao ap uoneoydde ap aauod vq 


‘souIeUINY SIdINOsSal SIP UOTISIs 

9P 12 aJouUOTssajoid UONeIUILO.p s[ILaIsTUTUI 
S2o1AJas xnv 1o]dua ua ginbe,p sadiound sap 
UONLISZIUL] JULSLIOAR] Ua ‘JaUUOISsajo1d yUJUIIU 
-UONde4Iad 2] Ins UONLIUILIO,P SIOIAIas Sap ¥ 
sgo08 toav.p anbyqnd uonsuoy yy] ap 2]quuasua,] 
suep 1ojdura ua smbay sed sgsta sadnois 

Sop soiquisul xnv Jotuuted 1ojduza ua g1mbg — 


AQUI IP UONPIUILIO.P SIDIAIIS sop nesing I] Sd 


6661-8661} 


ONUUD at 
TOC OD ra 


Gb 


Treaedy ne sat] xnvtogds sJUIUTIBeUSUIe 
xne juenb sagdeorpuey souuosied sap 
sulosaq xne s1puodal ev saiteuUOl]IUO} 
SUIe}I99 19 SITTPUULOLISIS $2] Ia[[lasuoS 

J9 Japte mod snSuod $]UeISTXI SIDIATS S2] 


J1OT QUE sagidepe SQDINOSSII IP I1]UI) J, ¢ 


‘SQ[JOUVLOTIDUOJ SPWANIJOI SOUTE29 & 
aynonsed no suotse1 sinaisnyd @ UNTIULOS 
aumajqoid un Ja[sei & JURSIA S[oLIgISTUTU 
sjofoid say no ‘UOIs91 2UN.P XNe1IpzJ 
SOIQISIUTU SIDATP B SUNOS To;dtua US | 
sunbg & sapoeisqo sap Jautunys mnod sn5u09 


sjafoid say amdde yeteused np spuoj a] + 


: 1OSQI. Np [lasuoD np wou 
ne ‘sane ston sap adna00s gjD e] anb stpur) 
‘ojdura ua gunbe — UONUSAIAIULP Spuo, J2]OA 

3] aNISTUTWIPe LDS 27 “sie[OA anenb a1roduros 

19 sapetoads sainsoul sap S2ANeNTULP sue O1g 
ne spgoons Ose]. Np [lesuoD np sumumeisoid 37) 
‘oeyuasgidai Jafjo UN SIIA INUNUOD uotssais01d 
B] asuoary nb ‘toydue us gymbe,p saatisod 
somsaw sap swweIso1g a ganoidde uo 1osg1L 


NP [IgsuUoD Np sansturw sz] ‘B6oT IUUOINL| VY 


‘yuawaUIIANOS np toydura] ms onbisgyens 

aiped np 3] ysUIE|2 uN Isa anbygnd uoNdUO} 

e] suep sausisep sadnois arenb sap saiqioul sep 
yUSTIIOUKAR] 19 UONIUVSeIda1 aisnf gUN IUWsINsse 


mb saamtsod sainsoul ap I1AN2O U2 ISTU BT] 





|OJDWS US dJINDZ,P 
SOAIISOG SQUNSOLW SOP SWWOIBOId 37 


-(quny xepurmedysprmosryqndyay/aa/eo" 93" 9s 
-sqummm//:dyyy) : aueams sssarpe] & P12ANON] 
| UO ‘[elapay JNSePe,] 2p Ules ne souoiyoony 

sop uoneiuasgidal ve] Jo1orjgue & Jape inod 
s[uno sap 12 geIgugs UOLLULIOJUL] ap JUeNUOS 

‘gnbyqnd uonsuoj Ye] ep Ules ne seuoTyOINY 

sap uotequasgidai P| B UOLIeSTIqIsuas PB] 2NO1II" 
e 9sIA Inb ‘assnon anaD ‘sinatigdns sarped xne¥ 
s29XOaud 919 JUIUIUIIOGI B [IeART] Np gUSIeUT Ne 
squoiypomy sep uonedionied vy ms sanentuyy] Is 


LDS/dAD QUNUIUIOD UONYULIOJULpP essnon sul) 


‘sogdvorpuey souuosied sz] 1a souoTyoNy 

sa] Inod sgui1oj 219 efap ]uaTeAR Sg]TULOD Saq 
‘satqissod suonnjos sap sodoid ve soieueired sas 
qaynsuod mod 32 SaISIA SJIOUTU Sap S2Iquou 
sap JuatuaINIdaI ap sauratqosd so] sipucidu10s 
XNItwW mod [sLUaISTULWIIIUT JUIN Ip 


yeyNsuoo gIWI0D NvaANoU UN 9919 B dD PT 


‘sgusisap sodnois 

sop soiquiat sap r20¥[d e luaypearn mb 
suoneosse Sap 28 syeLeuated ap aseyuPAep 
npouod & GAD P| ‘eguuR 22D) “Salle UIUII]391 
suoAnod sap uonesi[n| 19 UWONeULIOFULpP 
avid a] ‘uonestiqisuas vy] red sjanuajod 
saqeprpueo 12 SJeprpued sap Ja1e.p suddoul 


xXNvIANOU IP JUDUIWILISUOD IYI1IYYII aa Vil 








sap soiquiaw sap Je0njd B 
inb suOyDIDOSSD Sap 9BAD SJDLIDU 


aBpyuDADp NjD2U0d D 4D P| '9 





IO|JDWS US 
SJINDOS,| JUOSUOAD} JUSWSIMIS1 97 





ajeuuolsseyoid anbiqnd voy suo} au : UN aiidoy> 


‘SB SID IP SUTe}IID SULP UONDIIIp Ip 

ped ap saisod say anb samne saisod sap 1210p 
Inod 1anide1 ap gn8zjap oanod 93] Ip10d0% vB 

I[9 12 ‘saumuvIs0Id ap I1UI3 9d ap a1AN UA ISTUI 
e| Inod sazaisturut sap red sagiuasaid sopuewlap 


anenb ganoidde v uolssnuwos v] ‘6661-8661 U 


‘g[etgpaj anbyqnd uonsuoj ey ap 

UOneIOp Ip singjfeA sa] JUsIDedsai nb sourewmny 
S9dINOssal Sap uOoT}sa3 ap sanbneid sauuoq 

SOP IXI]UOD J] SUP SgSI[IIN 3119 WAAIOp SII 2 
‘1ojdwa,p aiaiyow ua aynba,] ans 107 e] ap na9A ue 
‘uOnheIOp | Ip sULeWOp 2] SURP sUOTIeBITGO siz] 
Iyduiai ¥ saiaistuntu say Japre nod snduos qos 
soutueisoid say ‘anbyqnd uoysuof vy] suvp 10)dwa_] 
ANS 10T &] IP T'S 2PNAe] ap naaa ua tojdwa.p 
aigneul ua g1Inbe,p saurweis0id ap a1Anao ua 
SIU IP Sa1QISIUIW Sap SapueUap Soy 12Anoidde.p 


MoAnod 2] vB ‘UONIIOSIP vs B ‘UOISSTUIUIOD BT 


‘sgUBIS9p sedno1s sap saiquIsw sap UONeIUasaida1 
3p sjuoalgo sina] aiputene,p ana ua jauuosied 

Np JUsUa[[aAnoual ap saipiqissod say yeussdUOd 
SUOTIEIUIUO,p 19 diysiapes] Ip 31no0s IUIWIOD JAD 


B] SIIA JUIUINO} 9S SalaISTUTW Say] ‘snjd ua snqd aq 





SOIDJSIUILU XNO VONOBS|Sp 0} 
13 IOJAWS,P SIDYOW US syINDS7 


‘0007-6661 291919xX2] Ip sInod ne 

nay eine anbyqnd uonsuo} ey ap 21x21uU0d 2] suep 
uoneoydde.p saiyjiqissod sas ap 32 [aN 129 ap uon 
-eN[eAY IU) “JUSWIIINIOII nv 19 UOTesTTeIOIIUIWIOD 
ey, enbsnf ympoid np yutod ne astur vy ap inied 

& ‘QSIIAIP ke] ap ajduiod JUsUUAN saaneIsiuTWpeE 
sanbneid sing] atjanbe] suep ainsow vy Janyeag,p 
sinsdojduie xnv vinsuiied nb mayeaouut [210180] 
UN I210q¥eI2,P INA Ua epeUL? ne sinadojdura 
spuvis sonbjanb ap wnnsosuod un o2av [IeAed) 

2] ‘29g[NOI9 VQUUL] Ip sIMOd ne ‘yUsTeUsIdUIOD 


ddD | ap wueueied ap saanentut sz] ‘ammo uq 


“slup-S1¥1q xne j2 lUp-sunvAOY ne ‘seg-skeg xne 


Vb 


SOTPUCTNVUIIIUT SIDUIIZJUOD Sap & sUOTIETUaSIId 

ap ia{go] Wey & aja.nb saoons Jai un nuuod e 
epnig INIT] ‘JoUUOTIpeN neaing sp yuIUIaUUOIIAUD 
Un suep Jo][IAe1] Ip snus} ang sues sanonpoid 
a1QtUel IP JonguUOD ap enbiskyd deotpuey 

un quede sgdojdura 19 sagkojduia sap v tsure que} 
-JouLIed ‘yreavny[91 ap saupiqissod sap gyo1sypa1 

ev ameutfdiosipunyd admbg auraut ey ‘sadeo 
-Ipuey sagojdura 12 sgkojdura sap sauraqord s3j 
12891 Ip Iajuai Inod ynesony Inq sues suoneDosse 
Sop doe g][leaen v [] ‘tojdura] e saooy sgynInut 
soLeai JeLIeusied ap IANLINTUL UN gSIIIp 


® 4D &] ap [euotsai Jauuosiad aq ‘sagan ny 


‘SIIQISTUIUL SJUIIZIIp Sap ures ne toydura.p a1anew 
ue gunbJ ap uonesytueyd ap ayoedeo yy auainos 
Inod syonequia,p sanbneid xne Ja suoissajoid 
SIP VISIIAIP YT & ‘SIIIISTUTU Sap soimjonts 

xne sgidepe 1ojdura ua gumba ans S99UUOp ap 
styoid sap ympoad tssne & g4D PI ‘LDS a] daae 
uoneloqeTjoo uq ‘1ojduie usa g3mbaj ap surewop 
3] SuUep SUOTIeSI|qGO sing] ap JayInboe;s & Japre 

Sa] Justeanod nb ya quod ne sur year azja.nb 
UOISIAZId ap sjano xnvaanou sap s]uatIIsUODd 
quatel2 “IOSZIL NP [IgsuoD Np 1w1WeI9199¢S 2] 

anb tsure ‘auuosiad vy] ap siorp sap auuarpeuRd 
UOISSIWIUWO) ¥] J2 UONLIDOSaU Ip S]UIse S23] 
‘Sa1Q]STUIU Say anb Iainsse.s 3p ana Us XnvaAIU 
STUIIIFfIp & WOFe 339 & JUsWIAATION sdioned ev ayy 
‘tojdwa.p s1gnvu ua ginb3.p sued sap ayqeis 

}2 JNOIJ2 Ing] WoW vyJa JasATeuL.p sataistuIWI 
sap g1uoeded Y] Ja1o1jgue 19 Ituanos mod 666 


-8661 U2 S21129U0d sIo}yJa sap gAojdap kv gD eT 





‘toydura ua 


gumba,p sautajqoid ap sed ud 1a10qeI[OO WUsaUTWOD 
J2 JaNSUOD IS JUIUUOD Issne steut ‘1o;dura,p 


soulaisks Sap UIWILXI,p SUOTIOU sz] 19 sadiouud say 


: 666 b-8661 


, in 


Ch 


ranbydde jusurwi0s arpuaidde ve 1a a1puaidui0s 
¥ JUatg]Nas UOU ‘sIeoIPUAS Se] 19 SA1QISTUTU SI] 


ape & [nbsind sgoons un 9]g & JUSIIIUZAI 197) 


"666 Jotuel ua ‘emeno & nus) 
‘odtua,p sautaisds sa] Ins anboTjoD serwiaid mo} 
3] AAND Ud I1}12UI 19 JOAIOUOD nod uoneD0s2u 
ap sjuase xnv 39 SoI@ISTUIU Xne ‘(1 DS) JosziIp Np 


[lesuoD Np eLIEIgI9Eg ne eglDOssP 1S9,$ 4D PT 


‘0007-6661 Ue sastid sainsoul sap aseq 

L] JUOIIULLOJ SUIWIEXA SID SNO}] ap S}e¥I[NS21 SI] 
‘sgusisap sadnois sap saiquist xne sa[de1sqo,p 
sed juatesod au sanbneid sa] 3a sanbuyyod say 1s 
igututajgp mod saiioud sap uoresstulupe ua 
Ja JUsUIZINIDII Ud 1o;dwa,p sauaisds Sas ap apg 
aun sudausd & aqje ‘ammo ug ‘sapeIsqo.p 19 sud 
-ued ap sidwoxe quotes sjinb raimsses ap uye 
‘uoNeN[eag,p 12 UOTDeI—S ep sino xnedioutd sas 
IIUIULEXd We} & aW[q ‘sonbuyod 1a seurwersoid sas 
IP QNOVdYJa] B BovISGO NO} IOUTUNT[Y 129 1g]209p 


mod saimsaut sap sud & G49 ¥] ‘6661-8661 UA 


|OJAWS,P DSYOW US 
DJINDS. HP SSAIOWIU! SO|OCGIDUUG SOT 


‘anbyqnd uoyouof v] 

supp 10}dwa.] Ans 107 ¥] Ip 21ped 2] Sup IUESSIBE 
‘modo]dula] ap suoTVsI]GO sauTeI1Id JUIZDUOD 

mnb 29 ud UOISSTUIUIOD ve] Inod uoHesTIqesuodsa1 
ap sipeo un Wqel2 FAT Pl GAT 9661 IP 1ojdwia.p 
aatwu ua gjinb2,] 4ns 10T e] ap uondopery sed 
QO10JUII Isa Janbg] ‘aWANNUasgidal P| 19 BIQUI 2] 
JUI UdT] a] Weuuodal (g4D) enbyqnd uonsuoy vy] 
ap uorsstuwo7) ey ‘anbijqnd uonsuo} ev] ap sinayeA 
sap guuatpies anb que} ug “assap aq[anb 919190s 


BL Afar wneuasaidear anbiyqnd uonsuoj su 


IOJAWS P AEWOW Ud ANGI, | INS 1O7 
O| SO NUSA US g4) CO] SP SUOHOO!|QO $3] 


JJOJUSSIGSI Jo 
anbiwouAdp jyoeyo UA 


a|jeuUOIssajyoid anbijqnd voyuO} aup : UN SuyidoYD 


ddd &] 20} suep 
JUINIXS UOSTET] Ip SaILATIOe Sa] Inod 2zJagpow un 
TMUIAep ap JlesuoD ne eIeWed [I 19 ‘syUeUZAIAIUT 
Sop 19 JJQUaT]I BS IP MIAN 2 [e}0} JUIMaSeSU2 | 
IISLIOAR] BP GAD P| IP QUWOTOA ve] JatUOUEp 


e elaple {DDD 2] WaAe XNvALI] Sap SQooNs I] 


‘UONeIOP BF] Ip sITIq 
-esuodsai py] stiduios A ‘aoury][laAins ve] 12 gIyIqour 
BP] ‘UOISSIMIULOD ¥] IP UONLIUILIO I[[2ANou Fv] & 
sgl] qos Inb ‘simosai say : setoud sapuess ston 
TUYP JO SaIqUIU Sa] ‘saduRES sergtWa1d sap 
IMs YP Y WIWIT[INsIUILN net] Ne wo g4jDOD 
Np SUOTUNAL Se ‘JIQISTUTL UN.P 129 UONeIDO32U 


ap adnois un. p iuequasgidai un sed sagpiszidoD 


‘SUOISLDap Sas s1puaid ¥ 

Juoseprey inb sjiasuod sap g4D BY] & JURsSsTUINO] 
ua suonnyos sap 1aiodde 4 ve Ja sauteuny 
saoinossai sap enbiseiens uonses ap somalqoid 
S3] IUYap & gD P| Jopre & sisisuoo Jepuew 

UOS gHD YI ap Je sataistuntU sap ‘UONeIDOSgU 2p 
syuase sap syuequesgidai ap gsoduiod 1s9 g4DDD 
J] ‘sduia} Uos Ie} WeAR ‘DID Np seiquisut 

sa] sgide.p ‘nb 12 9/6] seguUY sap NeIep Nb 
JUNG ‘(DWD) UONeINsUOD Ip 2IXTUT gIIWOF 

3] gov] dutar [IasUOD ID ‘QH6T WGWI2dgp U2 9210 
(Aries 8)) anbyqnd UONIUO} PL] IP UOISSTULULO™) 
B] IP JINSUOD [IISUOD 2] 1S2 ANLMTUT 31129 Ip 
soqursoduios sapurld sap IUE, ‘[ININUI 1gI19IUI.p 
soUIvUNY SIINOSSaI SIP UOTIses ap sauiatqoid so] 
ins Jayouad as & SJULUIAIIIUL S2] JosvBUI & JULSIA 


UOTwSTIGISUaS IP I1daIe1Is 9UN QoUr] B G4D eT 


SNDIIQNG VO!|DUO} O] SP VOISSILJWO 


O| SP JIOJ|NSUOD |I@SUOD 97 


"SIOLAIOS SIO 

ItuIMO} Vp guoedeo vs ap 19 JepueU UOS ap aIped 
9] Suep ‘sapurUlap sao e aipuodg: ap aousuTyed P| 
8 UYOZ [Jol VIAIP GD Y| ‘UIA ve IQuUL] JULpUdg 


‘ganeyusszidar 

B[ ap 12 anbnyod siyenseduy ap ‘ou 

-9dui09 | ap ‘aigw np agudoidde uoneoydde | 
ijueies ap uye gD ke] 2p aap uonedwned 

2 JIWOIOs ap stojsed 19 saumtuesso1d sap Jasyon,p 
‘S2OLA18S Sop JopUeUap ap JUINUTUOD SII YD YF] ap 
uoneuruou ap oAnod ne smnafnsse yuswa}9aIIp 


snid juatos au SgINC ap sawstue8i0 sa] aonb uaig 


‘SUUSTULBIO] 2919 mb 10] ¥] SUep asnfoUT 4D ¥] DaAV 
aigynonied UoNear JUN BIN ‘666 ] DGUIAOU ,5] 
3] Inans1A ue vIanUs nb ‘epeueD np nusaai np 

J2 squenoOp sap asouasy 7] ‘anbyqnd uonsuof vy) supp 
lojdwa] ans 107 ey & stafnsse yuos mb satustue810 
S2] 12 Sa1gISTUIL say Inb sauteumMyY s2omMossai sap 32 
UONeNSIULWIpe| Ip ‘s2oUueUT] Sap UONSed Ip a1aneUI 
ua auepuedgpuLp snjd quo SgWq ap sauistueS10 
Sa] ‘SQUUSIPeULD Sap ja SuaIpeuRD sap sInz[eA xnv 
J9 SUIOS9q XNB SIWIOJUOD Ja syudalqo sas ve JUepuod 
“SAL109 S2d1AJas Sap 12 saumueIso1d sap ILYyJO,p 
usAoul nesanou ‘(SdING) 291Ares ap uoneisaid 

2P SEPOU! SIP UOTLIGISIZAIP Ip sauistuLSIO sap 


9919 B JUSUIUIIANOS 2] ‘saguue sanbjanb smdaq 





DIAISS SP UONOISSID SP S8POW sap 
UOHODIJISISAID BP SSWSIUDBHIO $97 


‘SQUSIIATUN SIP 12 SasgTjoo sap snduzeo sa] suep 
UONLULIOJULP Spurs Sap 19 lojdw1a] ap suojes sap 
‘SaMSIA sap 1ed aitepuodasisod yuswemsIaI ap 
suseduivd P| ap IUIGISIA e] NADOe v aTJO ‘atugU 
9q ‘safqtuodsip siojduia sap aisty ey ayuasaid 

mb ‘japoyuy ‘aoutaoad vey ap Inapuess k] v STeI 
sues enbruoydajai aotAras un sed saqtaroaq][o9 $3] 
Mad & WPA “(eo o8'sgoly:dny) ynoessyur Jous121Uy] 
aus un Ins toydwa,p ssipiqissod sas yueryqnd ua 
JUSUTIINIIIL Ip S2aneNtut soy ayduynuw v g4D vy] 


‘g[dtwexa 1eg “ajeigpay anbyqnd uonsuoy vy] suep 


ob 


slojdura xne sao0v J 19 UONesTIGIsuas P| JURSSIsILTD 
Ud SOUIVULOP XNIZIGUIOU Ip sURp JAOUUI ¥ 


99qanO Np uolsay x] suep gD vey ‘sdwiai-anug 


‘uodde1 np suonepuewuroda sap 12 uoneoyqnd 
2] ep LAIMS uN vIpusNuOd sureyDoid aguue] ap 
dA) Y| ap jonuue jioddei a7 ‘6661 12] v uasaid 
J9 QUIWI2} eIas Wodder a7 ‘1ojdwa, v sgooe 

Ing] Jew] JeteLMod mb saureumy saoimossa1 
Sap auaisds 2] suep sedUaN UT sap Ja]a09p ap 
a[qissod 1819 [Ls JOUTLIAIgp Ip uye ‘astidamus 219 
B Saqgnd Np UOIs2y vk] suep a[e1epay anbyqnd 
uonsUoj ey] v ssuoydojsuy sap uonedionied 


BI Ins spnig gun ‘ag{nod9 sguUe] IP sINod ny 





D9QENDH NO savoydo|buy seq 


‘SQIQISTUILU SAP SUOTa 

S2] IQUUOP1OOD xnaIu ¥ Ja sate}duexe sanbueid 

S23] J9 SOULSSIEUUOD S23] UNUTUOD Ua ama B JUapIE 
mb saqui0d ap aned issne JUOJ G4D YP] Wp xneuo1se21 
sjuejuaszidai saq ‘syrdaya sap Juawiaseuswes1 3] 

19 1o}dw1a.p a1gneu ua gyMb2J ‘uoneiop yY anb 5121 
sjafns sap ims yuejiod sjausistunmiaqut xneweds 12 
SlayNs1 sgiW0d ap ansed Jo} GD B®] Ip sayuase 19 
s]UIse Sq ‘SUOIB9I say sued ‘gdionsed v X no sked 2] 
NO} sup SIUTUNY S2dINOsSaI SI] INS S2UIIg~UOD 
ap aiquiou uTe120 UN,p a0] 919 & 4D el ‘Q661 
suUMONe | VY “XNv19P2} XNLUOISAI S]IasuoD sap UsTINOS 
9] 19 SJPLIQISTUTWLIIUL SIWOD sap ve uoNedionied 

Bl ‘adessnueidde.p spyanoe sap sed aqAnda]]09 ey 
andde g.{D ey] ‘sioMsIp ap 19 xnvuolSe1 xnvoing 

9p Nvasgi UOs ap Ted jue] ‘aeuoneu gfe1des 

P| Ip UOIs2y ¥] Ip s1OYap ua sT]teAv.n soureUMNY 


SPOINOSSAL SIP JUANI[OD ¥] IP IMIOW Y] ap Saig 







‘anbijqnd uoy2uo; pj ap J 

anod auipssad9u sauipuiny sa2un0s 
uoyseB ap aui6eu ep asuab np 7 
B4ANZO UD BSIW Dj D a]jayUasse 4sé 
seulDUINY Sa2JNossal sap aHAYDaII x 


6661-8661 


OQNUUD 


bb 


‘SOUIVUINY, SIDINOSSAI SIP YILATIDT[OO 
B] ap SIMINJ sapOr XNv Sgt] JUOs Inb sflasuod ap 
sjaulqeo spuess sa] 12 saljauUOIssayoid suonetsosse 
SI] ‘SPUSIOATUN SI] ‘SO1QISTUTU Sa] SUP SU2IJO 
yUIUIIIUASIId SINOD S23] INS sagUUOP ep eseq oun 
paid ims ameul ap ena U2 SIMOD U2 OS XNvARI] 
saq] ‘ajduraxe uog un js ua ‘asessnuaidde p 
SQdINOSSal SIP NvISIY NP Gard Hs 2] Ins ‘soureumny 
SIOIMOSSAI SAP VATIO]JOO YP] 9p UIOD Np sas J] 
‘squreumy, s2omossai sep asessnusidde,p a1gneul 
Ud JeINSUOD sWOD ne JeISTUILUpY J2 [OU 


-uorssajoid ustnos UN IUINO} sp aNUNUOD G4) BT 


‘janie qq adnois np uoroz[9s Ip SIWIOU Sz] 
issne vIIUIWeXd GID BT] ‘sjetieistumu spyjoid sap 
JUIUMISST|GeII] & QUATNIIETIJO BI DIAV B1ORI]OS [9 
19 ‘jeAen ap natu a] suep uonvoydde ma] ap 
ya sgouaigdutoo sap ja{ns nev sauteumny s2o1nossel 
Sap NATIJOO LT JAR UONULIOJUL] ap eueYo9 
dD eI ‘pres 120 y “anbisaiens Jo]][lesuo ep My] 
20 ud souTeUNY sadInossal sap Usted ap 201 
np UOHeULLOJsUL eT IP saiuesoduioo sayedioutd 
sap gun so sadua}9gdWOD sz] Ins 2axe souTeUINY 


SIOINOSSI1 SIP uonses 2UN SI3dA UOTEIUILIO 7] 


‘SOUIEUNY S2DIMNOSSA1 SIP QNATDEJOO eT Inod usu 
-guuonoejied ap ya jWeUIaMDaI ap suTUeIBOId 
UN 19919 & SI1IISTUTW Sap 19 1OSZIT NP [lesuoD np 
JELILIQIONIS 2] D9Av sea B G4D P| ‘a[duiexe eg 
‘squletop ap e1quULOU UTe1129 UN suep anol ayjanb 
yooe 101 2] zed gnuOUWyp ise UONses ap edmba] 
ap enbisaies JUsUIsIS UN U2 UONPULIOJsue eS 
Ip 12 SOUTBUINY SIdINOSSal SaP 9IATIII][OO L] Ip 
yUITIOIOJUAI NP piesa] & djJD P| ep aweasesus] 
‘gnbyqnd uonsuoy ey ap Ituaav inod artess209u 
SOUILUNY, S20INOSSAL SIP UOTISIS Ip IUIS91 IP 
Q1UI8 NP IvoYJo WAN Ud ast P| & a][aNUassa 


1S2 IO] souTBNY SdINOSSaI Sap QUANII]JOI IU) 





SOUIOWUNU SSDINOSSS SOP 
SIJIALDS}JOD O]| SP JUBWI]|SANOUT 9] 


aljeuUoIssajyoid anbijqnd voysuo} Sup : UN SayyIdoYD 


ON =] 

ap aiduios suai mod smba1 SJUIUIISULYD $2] 
eIIUIULIAIVP 4D vy] ‘anbyqnd uoysuof vy] supp 
1ojdwa] Ans Juawa]say Np UsULeXe UOS ap SINOd 
ne ‘sUIgW Iq, UONwOYIssepO sp awaisds nesAnou 
np aidwod eipusn UsteXxe] ‘sIMINj 12 sjanjov 
sulosaq xne aiteysnes JUeAtop nb uoNeNyeAg,p 
]2 UOTIOIIPVS Ip SAWLIOU Sas ap [e]UIUIePUO] 


uauexa 8 apaooid gD eT ‘ejdwiexa 1eg 


“UONeoYIssepo ap aulaisds nNesAnou ne 
yusUIa[aTTeIed vIaNTOA? UONeIOp ap IU1QISAS 2] 
anb srainsses 8 19 JUajuasgid as nb saandedsiad 
sap nied aim ve aredgid as g4D e] “UoneIOp 

ap sanbueid saq ins siayja sap Wome anbygnd 
UOTIOUOJ ¥] ap Ulas nv UONeSYIssepP ap sonbuiesd 
xne souiodde syuswiasueyp sa] anb ayust9su0>D 
ddD &] ap saqanoe souteyi29 Ins 2UespTOUL 

gun vine IOSZIT Np [lesuoD 2] Jed xneaatu 12 
sodnois sp sinjonus eJaAnou 2uN.p 12 (ODN) 


UONBSYISSE]D VP I[e1gUIS IULION v] ep uoNdope] 





UOWODIJISSO|ID SP B[OIBUQOH SWIOU OF 


‘sqjdurexa sanbranb 110A ug ‘steorpuds sap 

12 SuOTIeIDOSsSe Sap ‘sTauUOTIOUO} sadno1s sap 
‘SQUISIULBIO SIP ‘SIIIISTULW $2] JBAV UONIOGRI[OI 
Ud S9QUIUT 919 UO Ples9 199 ¥ SZATIOV SIT] 
‘6661-2661 201012x2] Ip SInod ne souTeUINYy 
SIOINOSSAI SIP UTELOP I] SUBP SAATINIUT 19 
suonsonb samnep s1quiou UIe]J29 UN & gNnqLIyWOS 
® (qqD) anbyqnd uonsuoj e] ap UOISsTUWOD 


ey] ‘UOTeIOp kL] Ip sUuIOJOI PT Wed & ast 
SOUIOWNY 


SODINOSSSI BP SIBIOW US 
SOAIJOIIUI SOP Jo SUOHSENb seq 


‘JUaIA Inb sguuL] ap sinod ne 

S1OIPUAS $2] 19 S21QISTUTL SI] DAV SUOISSNOSIP 
saiine.p Juswuuuejou ‘atpuojoidde asAyeue oun 
yua3Ixe Inb suonsanb sap ainpoul & eIaIsIsuCD 
advig ataixnap ey] ‘21x91 nv suoneiorawe sap 
JUSMB][9NUISSa JUOS Inb no “JUaIdyJa 1a sovVoLya 
snjd juawajsey 2] a1puai ¥ yaares mb Ia [e19UES 
mdde un,p yUsIoygueq nb no [e19Ug3 1919]UL,p 
yuos nb ‘sayduuts zassev yuos nb sJUSUISULY Sap 
pusiduios a1atuiaid ey ‘sadvia xnop Ud 3ANz 


Ud SIU JUOIIS S9PUPLUUWLODO1 sjusuasueyd SIT 


‘euuosied ap suonsanb sap gs1eyo 

Jueynsuos gWOD np ja sauteumny saoimossal 

Sap [lesuOD np ‘uonelop ep [euoneU IasuoD np 
‘syeorpuAs sap ‘saiaistuIUd sap ‘xneiUad sauIstUeS10 
sap sjuvjuasgidei ap gsoduiod y1e19 [earn 

ap ednois a5 ‘my.pmofnep enbygqnd uonsuoy 

B] Ip sulosaq sap a1dWOd Itua) ap JUateeuLed 
mb syusuasurys sap gsodoid 32 Juawa[8ay np 
Jusneyxe ustuexe un slidarue v s}UBUdAIZIUL YG Ip 


snd ap preaen ap ednois un ‘g66] sdwaiuud ny 


“SOATVIISTUTUUpe Ja SaTjauUONeIgdo sa.UdSIKX9 
XN¥ IUOJUOD ‘sauteuNY s2dInossai sap uoNsas 
duuog 2UN JUspusl-snos Inb sadtoutid szy 12 
SINIBA $3] MNQ]fad [INb rsmsses od juawapsey 2] 
MOAI IP VISSIDIU YP] JI¥ISUOD JUO SJULUIAIDIUT 
Sas 12 q4D &] ‘saguuv SalgIUIap sap sinood ny 
1O-9][99 ap InIUgIUL] & 19 enbryqnd uonsuoy 

B] & SUOTBUTULOU ap ana Ud sauUOsied sap x1oyp 
Np JUSWOW Nv JAlasqo }s9 a}UgW Np adiounid 92] 
anb Jainsses ap uye aoeyd ua areul & aypieaen 
anbyqnd uonsuoj ey] ap uorsstuwo0> ey anb 
anbisaivis apes np yueodut Jusu9]9 un so 


anbyqnd uoysuof v] suvp 1ojdwia,] ans Juawa]sey a] 


yuawa/Bey np yusnpyxe 
un sidajyua b SJUDUDAJO4UI os. 





JIDAD4y ap adnoub un ‘8661 sduiayt 





JUBWSE/O9$/ NP USWOXS 7 


Ob 


‘woddes juasaid np xnap amideys ne sgquassid yuos 


uonestiqesuodsar ap 2]apout 2] Ams syrelep sarme.q 


‘NUNUOS sue Od sIANDe IuN vIPUIAIP 
jUIWMepual Ing] sp Jalns ne sasaisturuT Xne ILM} 
UOTIvONI k] ‘MUU Iq gG4D YI I= sjanuur syiodder 
xne sajuejodun suonngqinuod sap sun vianqnsuos 
SIQISIUTW Sap UONesIIqesuodsa1 ap syodder 


sap osdjeue aun ‘aureysoid aguuvy ap raids y 









"UOYDJOP ap Sa}IAyID 
sjypyyuonb ja syyopjonb sjuswauBlast 
saiajsiulw Xb DslUINoY inb apidos 

ap awiaysds un yuiod np si Db 


‘g[qeuuostel 2duasTIp sun Jueyaued sns 
-S2001d un OAvp 19 JUaUIIpuaI 2] INS aJUSUTIEd 
UONUMIOJUL] Jast{NN.p ‘syeynsai sap a1dwo05 
IIPUII IP JUSSIOQU PL] INIOSSAI We] ByoIeWEp 219 
‘epeUued Np JUIWIUIIANOS nv INZ]O.NUOD ap 
IUIIPOU UONIUOJ ¥] ap syIvWp Iz2AnOoUu YI e 
SOUWLIOJUOS JUOS 12 YYO7-666[ U2 IAN Ud sasTU 
JUOIIS S2ANLMIUL $39 Sano] “UIA Inb gguue] ap 
sInod ne g{D &] & stwisueN yUOIas nb saraqstuTUT 
Sop UONRIOp L] Ip JUIWIIpuaL 2] Ins sj1oddv1 

S9P 2X9]UOD 2] suep gsi[IN vas nb ai]Iqey ap 


uonelsane.p IZQpoul uN g1OqKII & gD k] ‘ano uq 


‘UONIOP IP SINIILA So] 

yueUIZIUOD ajgnbua,p aireuuoHsenb un ya anbsu ap 
asdjeue,p 2[apout un ‘syoddei ap suonensny.p apms 
UN JWUIUUALAUIOD s[MO saz “‘WWattapual Mg] Janyeag 

¥ 9 UONLIOP ap SIAN SIMI] JIIIIAIMS ¥v SaI2ISTUTU 
Ss] Japre mod spo ¥ aoq gun Yqeie Issne v aq 
‘UONeIOp Us JUSWapUal NP UONENyRAY Ng] WOIeIeIg 
mb j2 uoNeIOp ap saIANoV sing] Ins sjaemuenb 32 
syoeyenb squswaustesual Sap Saraisturlu xnwe PITLINO] 
mb apidei uonoaigp ap auiaisds un quiod ne stu ve 
[4 ‘soyuevodun saanentut sane smaisnyd studanua 


® d4D PY] ‘uonestiqesuodsai ap a1peo np mddey y 


066 b-8661 


‘ued 20 ins 

saigoid sap sast[eai qatos anb imod syurwoduit 
quos sagkojdura Ja seXojduia sap syurjuaseidas 

sg] 19 syeorpuds sa] Jodtonted aitey ap ana ua 
SIO}Ja Sa] ‘Joins ad ve SarteyUIWUIWUOD sm3I ua}qo,p 
12 uoNeIOp us UONestTTIqesuodsai ap enbuguss 
aiped 3] Janbydxe ing] ap uye xneuoneu syeorpuds 


ap sjoyo smaisnid gnuooual & g4{D | ‘elmo Uy 


‘O00T 6661 Ue 

anbygnd uonsuo} ek] ap sauisturs10 sap gUIOUL 
e] Ted Ja Sa1ISIUIW Sa] SNO} ap SaTIsTUTW 

-snos sa] Ted sagusis JUIIOS SajUaIUA Sa][IANouU 
ap aonb a0 e puane,s uO ‘uoTesTIqesuodsa1 

ap sajuaque TT ganoidde 1a sawistuevsi0 O¢ 


amuooual & gD PT ‘ueualueW enbsn{ 


sonbrudeisowlsp saguuog + 

auanonpoid ap nvaAIN 

ayensedwip uoneisene,p znuu0ojl + 
(saignbuaysjadde) sagpuoj sajulejg + 

JUSTO Np uoToRysueS # 

jauuosiad np 19 UOTDeIIp e| 2p UOTOBJsneS # 
uonelop ap senbuyog + 

sojjauuonestuesio UOTeIOp ep senbneig 


: sJURAINS Sa] 1UOS IPNII] & JUSWIIpUsl Vp 
SsMaLOIpuUL INY Sx] “‘UONeIOp Us JUStMapUar INI] 
ap ielns ne g4D ey e uoddes aney mod saraisturu 
XN¥ JUIILILAIIS SINDIVOIPUI SID “UONLIOP Ip 
sIMaeA xe Sz1DOSSe JUIWAPUAL Ip SINIJeOIpUl Sap 
yustemmput nb uonestiqesuodsai ap sayuayue sep 
JUIWIDUIO[UOD IT]qeIg,P WA Ud ‘SaJIISTUTU Say IIAK 
suotssnosip sap ied aysoidde a][aanou 2}}29 31An20 


Ud DIIUI B QOUSTAWUIOD & JD P| ‘6661-8661 UA 


“govoyJ2 UoNIExa,p 12 saunjioddo ‘sajduuis yuOsS 
sa][a ‘saommossai sap uonestumdo sun Juassnueies 


jauuosiad np ueawayjaanoual sp sepoyrst Sa] 


aouaioiffa / aqpiqvpsoqy 


aljeuUolssayoid anbijqnd vol2uo} Sup : UN ayyIdoYD 


“UOTIBSTULBIO | 
ap siaynonied sutosaq xne sagidepe jos 
jauuosied np JusWaT[PANoUaL IP SIyDILWYP SIT 


assajdnog 


SSDIAWSS 3G NOILVIS3dd 3G 
14 NOILSSD 3d SAdIDNI'dd S31 


‘uonelOp ap suorIslep sap a sanbneid sap 
yalns ne sajepIpuvo 32 sleprpued sz] 12 sagAojduta 
jo sgho dura say] SaAv syoURT] UONROTUNUIUOD 


2ouasvdsuvay 


‘sadnois sa] 
sno} JUaqo[Bue 32 spovIsqo sues JUos sanbneid 
sg] ‘1ojdura,p saupiqissod sap e saooe.p sues 


anby 


‘sayepipuro 
19 sleprpued sap 12 sagkojdura 1a sgXojdura 
sap aisn{ yusWIINeN Np UsIUsIOULZ} sonbneid 
sg] ‘anbnesonesing no enbrtod susnu0ary 
sues ‘JusWaAToelqo sastd JUOS SUOISIDYP SIT 


ao1)sn{- 


SNSSIDOUd SAT LNVHONOL SANATVA 


Treavl] np gyorew np Jao e puodsai109 
anbygnd uonsuoy ey ap uorsoduioo eT 


gnaiypyuasasday 


‘anbneionesing no 
anburjod ausnuoary sues ‘yuauaansefqo snutoid 
ja sguruou quos saghoydura 1a sghoj dua so] 


anbyyod ayjpyavduy 


‘anbyqnd uonduoj 
ev] suep UOTOUO] INV] JadI1exe mod saytyenb Juos 
solteuuolouo} saj anb yuassnuesesd mb sgiyend 


aouajadwo7y 


SIVIINSSY SA1 LNVHDNOL SANATIVA 


‘sSnOSSaP-1d SIUTJap UONISes ap 
sadiouud sa] 12 UoNeIOp ep sunayea say ins aseq 
Iso [I 12 “s}e]]NsgI SI] IUapIAd Ud Jo I] ‘aatTUOD 

jso In] uonvoydde yop sto] sap juauIa|Ieg 

9] JURAVp eIpuods.1 ap eIaNnUNUOD UOISsTUMUOD v| 
anb Jainsse,s ap 12 a1uew np adiouud J] Inaea 
U2 a1}9W 9p ue ‘suoneigdo sap 2[OIUOD 92] 

ins anb 19 mmjd ‘Jauuosied np yuawa|jaanouas ap 
awiaisds np [e1gugs Je12J] 19 gABaIUT] IMs JUIDIV | 
JOUL Q]QPOUL J] “SoIISTUT S23] SUBP S2ILATIOR sap 
uonndeaxa] & puodsa1i09 souteumy sad1nosso1 

ep aQueU U2 gI[Iqesuodsal ve] anb saImsses 

B s1QlUeL Ip UOHesTIGesuodsa1 ap afapout 
nesanou un Jutod ne si eB gD vy] ‘uoNeIop 

2] IP SWOJI1 IP SIO}Ja sas ¥v JUWMZTaTTeIeY 


ee ee en ee Oe ee 
99SI|OUUOSI9d SUdCGIddd SUN — 


UOHOSI||QOSUOGSSJ 0] J9 UOHOHs|aP 07 


“UONBIOP Us SareUUON|SId Sinz] 

® 19 saqstjeloads sina] e 1ajuasoid J] 9p JuvAe 
(Jeuuosied np xnaf xne sjarU0d snjd srpual 
Sa] Inod seo ap sapnig sap srelep se] JayTpoW 
2p “P--9) nuauod 2] Ja1depe ua.p siyiqissod 
B] UO Inb ‘saraisturW Xne asnyyip yUeUAIUTeEW 
}So [] ‘UONeIOP P| IP VULIOJI1 LT Vp duIIIUT 
IIAND UP ITU P| IP 2Iped I] suKp [aUUOSI9d 
UOS & Jol[aIw | Iajuasgid v QoUIUIWOD & g4D eY 
‘SINITA SI] INS 9xXv I}X3]U0D NeaAnou 2] sup 
JonjOAg.p 19 UONeIOp Ud sInaTeA say] Ianbydde,p 
a1Q1UPL B] Ins “uoneIOp x] & JUsdtoNJed nb 
ssuuosiod saj inod aguimof sun.p uonewioy ap 
s0Uk9S 9UN Ud aisIsuod Inb ‘uoneiop ua smaqeA 


S3] Ins Jotjo1e un Jutod nv stul Issne & g4D ev] 


‘aipuodsai e& 20UsUIWIOD UO 
dA ¥| 9p xneuols91 xnvaing sap sajanbxne 
SOPULLIP “SUOIB9I Sa] SULP SINy SIaT[aIV.P 


anud) e] Inod sapuevuiap sp aiquiou ute1199 uN 


g 


NIaI suOAR snON ‘anbyqnd uonsuoy vy ap ules ne 
SOULEUINY SIINOSsa1 Sap UONses e] J2101]JUIe,p anA 
U2 “UOneULLIOJUL] ap aseqed 2] 19 asessnuaidde | 
Jasioarj inod viamsimod as aanentut ana 
‘gouanbgsuod ua agidepr vias SJNJ SIIAIV,P IL19S 


P| ‘UONLIOP LI Ip IULLOJ91 KE] vIINJOAY,Nb ainsau y 


“«PPNUIA Inj Jatyaty» un ‘aj10s anbyanb ua 
‘Jue919 ‘adnois np z]qutasua ev suonsanb sap 
sasod ap juersap 2] mb sayjao 19 xno ve ameuuad 
inod qap\ ais np axauu0d yuaUIZT2,nb que} UD 
paid ims stu 919 & (WAY JssnosIpswIOjar/xI00" 
/e9'98'dyjo-osd mm my/:duy) anbruon9e79 UOISSNOSIp 
ap ednois u- ‘as np aed ev anbruonsa2 
JILINOD Jed sinayeumtuK sa] 99Av JUIUIIDeIIp 
Janbrunuiw09 ap 2]qQIssod jsa [1 12 (WY yay 
/doysiiuis/x2o0e/e9'98' dyo-osd mmayy:dyiy) 

ddD Y| 2p als np sginj siayary sap uoroas x] & 


2[Gissaoov Isa sioqaje xnv g]uasgid Jatig}eul 97 


‘souleuiny saoinossal 

Sap UOLsSes ¥] ap SaUIeWIOP samMe,p suep 
soiejduroxe sanbueid say amour nod aguue] ap 
SIMOD ne 181e]9 d1MsUe 1Sa,s 2Iped Ind] ‘uoneOp 
e] ap IWIOJ91 Bl IP VUIeWOP 2] suep sarte;duraxe 
sanbueid say 18eised ap dIqissod yy] sarzisturw 
xne Jouuop red gouatuu0d JUO sainy siatary 

Sa} “(S2INJ SIalary Sa]) SatepeMopgay sratjaqe.p 
aligs gun paid ins stu & gD ey ‘nied yuswoUutetd 
21 U2 9 107 ¥] Ip NIA ua Juasodstp sj1 op 
AANDUPU Ip IsIVU PI 9p SIUIIDsUOD JUsUIIUTITd 
yUOS souTeUNY S2dINOssal sap sarteuaied say anb 


Jainss¥.s ¥ aysisuod nb yndal{qoy 1aAndde nog 











“saulDiny sad 

sap uoyseB pj ap sauinwop s94nb, : 

sauipjduiaxe senbyoud say aur 

2QUUD,| ap sino nD IHD; ay 

@4PD> 4N9] “UOYDJOp Dd] ap auc 

aUIDWOP a suDp seuiDjdwaxe sanbyr 
JaBpyind ap ayyigissod py sasays \ 
4auUOp 4nd g2uUaWWOD UO Sajny SAI 


6661-8661 
UO 


onu 
esse ote 


‘uonelop ap sasteuuosied saumaisés ap a1QNeUI U2 
SUIOSI SINZ] IP 19 IUWIOJI1 B] IP IAN Ud IST 

e] ap IuaiatUI,s Inod sa1gistulW Sep seuTeUUNY 
SJoIMOSsal Sap syuRUIsZida1 Sa] 19 XNvIQUIS Sind) 
-PISIUTLUPe S2] 21UOSTAI IMO sajst{[INajoiiod say 
‘SQ][QUUONOUO] SIMATD]JOO Sa] 19 S21QISTUTU S2] 
imod saomossai-sauuosiad sayedioutid say yuos mb 
saist[nejaiiod sap guiuiou & gD P| ‘UONeIOp &] 


Ip IUIOJII VB] I1ANA UI Jew & Japte So] 9p UYVY 


sranbydde say inod assajdnos ap snjd 

Qp1o099¥ ¥ INI] Jo 19 ‘sed Jed svd nenb querelg| su 
ueaviedne ‘nb siioAnod ap aiquiou ule}129 un 
XNVIQUIS SINIILISIUTUIPe SI] SNO} v gNnBaIep & 22 
‘qumsuq ‘nied yusweuteyd sed yustes ou s{I JOP 
12 anbyqnd uoyzuo{ v] supp 10jdwa.] ans yuawa]sey 
np 129 107 | ap nisaA ua efep Juatesodsip syI 

JUOP WANDuULUL Ip I1eW k] 21N0] Ip xnv19Ugs 


SINDIVIISIUILUPe S23] JULIOJUL & GAD Pk] ‘QUIBLIO] VY 


UOIJOWUOJU!| 9 Sbo0uod 
JO assajdnos ‘ansod0 VOWOHs|Eeq 


‘uoddei quaszid np ¢7 ased 

B] & IANO IS QSTUIIPOW SINOdaI ap snssad01d 

3] INS UONRULIOFUT] “UOTIeIOp ap suoNsenb xne 
JUIUIIANLJAI JuRUsjuTeU Be nbsnl g4D ey] Jed sastpeo1 


sgiso0id sa] JUIALID9p JUIAINS INb sUOTIDeS SIT 


“UOTILIJUIUI][3I1 IP IIped 

np 12 uOneIOp ap anbuyyod vy] ap uswexa, «+ 
}9 ‘oraysturu anbeys 
e sgudoidde uonestiqesuodsai ap saiped ap 


12 sgidepe uonviop ap sowWise1 9p UONvZID eT + 


“JUIULIIDIIIP 
1289}01d 9p JanuNuUOS Wop gD ve] anb 
siaynonied sigigiul sap sodoid ve suoneinsuos 
Sop IAIISII SNOS ‘xnvVi9U9s SINaVISIUIUIpE 
S2] SNO} & 10] Be] Jed s9sLIOINY UONeIOp ap 
smioAnod ap WMNWIXeU Np UONneSZ[IpP PT + 
: ylos ‘sadvei9 ston 


U2 IANS Ud ISIU JS9 UONLIOP PK] IP IWAOJO1 LT] 


SIJPUUOIssayoid anbijqnd vo UO} BUA : UN ayIdoYD 


‘sguTeuIny Saoinossal Sap UONSes PY] 
suep anbisaiens snjd efor un quanol sjinb 


uye uoneiop ¥e] ap saistpeloads so] Joupiqey + 


Ja ‘s2ovoyya snjd ya sapider snjd simose1 
Sop ILJO,P WMA Ua s}]JUOS ap UOTINJOSa1 Ip 


sJeuaqe SAPO Sap WOANOWOId 39 Ja10qr[2 + 


‘uonelop ap suaisds np uonvoydde] ev 

12 uondaouos x] & 1adionied ¥ sagojdura 
qa sgfojduia sap syuejuesgidai so] JousWIe # 

‘UOTIeIOP Ip IQNeUL Ua Sgnsa[gP 

smtoanod sap 901919X9,] Ip JUsWassNOe | 

@ 12 s}¥yNsei xne ‘UIWIIpuUaI ne We] ve Mb 

29 U2 GAD PX] 19 XnvIQUES SINITVIISIUTUIPL Se] 
anju2 asiogid uonestiqesuodsai 9un Iluygp + 

‘S21JISIUTUI SIP 19 gD | 9p UONvIOp sp 

SQTATIO’ S3] TULIQ[IOOW UD 19 JURSTTeUOTIVL 

ua ‘ueyrduns us saqanoe.p urd mo] 


anbneid ua aiaul & SoTeUUOTISe3 S23] Japle + 


: SJUBAINS SI] JUOS IULIOJI1 LI IP 
synoafqo xnediouud buts say ‘a1gtusep sguur | 
ap jonuue yioddei 3] suep a1LI09p UONIOp k] IP 
IULIOJI1 IP IANVNIUL] Ip AN Ud ISTUI P| SULP 
sjueodun sgisoid sap gsteai & (q4D) enbrygnd 
UOTIUO}J ¥] IP UOTSSTWIWIOT P| ‘6661-8661 UA 


SIXSJUOD 37 
UOHOJOP DO] SP SWJOjS1 OF 
S||SUUOISSaJOJC 


anbijqnd Volauo} 
SUN : UN SiyIdOYUD 


“SQUUIIPPULD $2] 19 SUZIPeULD So] 

mod ajaissod anbyqnd uonsuoj smneaqjIaw vy] 
‘sure ‘1a stewel onb ajqeyea sryd ja soeoyja snyjd 
IILISUI Vp atugisAs UN sUOISsT]quI9 snou onb inod 
snou ¥ o1putol snoa ¥ 12 sgusI]NOS SUCA snOU 
onb syap xne 19 sinq Xnv ITYDI]J21 B SUOIAUT SNOA 
SnouU ‘S2INO} ap Ja SNO} ap sle}fe] 1S9 VIU 

3] ajenbe] uoyas atydosoytyd ve] ap qidsa J] sueq 
"SQ[D SJURUDAIIIUL S2] SNO} DAK ‘JUoIedsueI 19 
J1VANO UOHeI[NsuOD sp snssad01d uN ITU]UTeW 

@ SJUILLIDIYP SOUWIUIOS SNOU ‘sUOSTeI $39 S2IN0} 
Mog ‘wugUI-I]]a UONeUNsap ve] anb Juvyodut 
Issne INO} v1IS JUIITJaNIOw SOWIUOS UI SNOU NO 
yutod ne Jaatue nod ninoored urwmiayp 23] ‘Isury 
‘epeues np sonbyqnd sarteyje sap uonses ap 
JINN V] Ip I]qe[ea IuswWs[9 WUWOD UCHeIdaD0N 
uos }2 aIU9U Np odioutid ne uoTest{Igisuas 

B] JOIOIIUIe & ISSNe BITAIIS BNSOTeIP 9D “UCN 
-eJUILIO. p QUOD alloU JaUTNed xnotW sp ule 
yUIUUITA INb slow sap SINOD nv s}ULUIAIOIUL 


Sap SUOTIEINSUOD So suoiaAinsinod SNLON 


‘JNLISISI] pue UOS 9p 
g1qeimbe ja aisnf{ uonvordde] 1ainsse.p ana ua 
‘WUOWIATIVg I Daae op onbrypivsg1y Uat] UOS 
ya JUNpUadepuUI UOS IsnainosIA snjd UOde] Ip 

JaUOWEp Weasp gjD ve] anb Juswyoursy gnbiput 
Issne JUO sgi~nsuod 3919 JUO Inb xnad ap aiquiou 
uog ‘sagssaiziut sanied sa] sano} red aye19u93 
aque Ip sLIdwWod IOs ayiguU Np sdioutd 93] 

anb inod syuvusarsajqut sajdnjnur ap daav suonryal 
sas suep iqiinbg] 1a soueiedsuen ve] IMuUeIes 

Nop gD vB] anb sey Isa JI Ja ‘soul 19 SUaANO 

919 1U0 UONIUILO Iz[IAnou ¥Y] Vp Ja{ns ne jIasuo|D 
3] D8Av SUATIOIUA Sa] ‘anbijqnd uoNdUO} ek] ap 
UOISSIWAWOD ¥] IP JULINSUOD [IesUOD 2] ‘sQuUL 
31129 9919 JUISTUBSIO [2ANOU UN ¥ WvIS SI9UITI 919 
JUO S31QISTUIL Sap ja saghoydura Ja saAojdura sap 


sjuv}Uasgidal Sd] D9Av SITBNTUL SUONeINSUOD SI] 


“XNBIAIU Sd] SNO} B [aUUOSIOd 3] 

J2 sarreuuonses say red studuiod uaiq Iso JIU 

3] aonb rsinsse.s ap Ue UOTIwSTIIGIsUas Ip saILATOR 
S9S JIAINSINO Ip dIISSIO9U ¥] IP UOISSTWIUIOT PT] 
QULIOJUT Issne ]UO XnvIQUES SINIIeIISTUTWUpe Sap 
JIQULOU UO ‘SaIISTULLU Sap souTeUINY SIdINOssal 
SIP So]eIQUIB SUOTIDIIIP S23] SURP IUIUTITJaNION 
d1stxo nb ]lwavl ap asieyo ve] op aidwood sua) 
WEIAIP UOISSILAWIOZ) BF] IP UONLIUALIO I][2AnNoU 

ev] anb quato19 Inb xneigUas sIMaeISTUIWIpe 
SUILIIIN IP INA ap JutOd 2] 9]OU B UOISSIUIWOD LT 
“SQIQISTUTU SI] SQTUOIFUOD TOS saT[anbxnew sa1yeII 
Xne J[GIsuUas JUeI9 US INO} genIeduM IaUOW as 
IP Yeap ne astwt vias aja ‘a]jauassa onbuisugoesed 


gUN IWULOD INUUOIII 9}9 IIe UOISSIULUIO") &] IP 


6661-8661} 


ONUUD 
ae a ee ee ee eS Noddy 


G 


gouepuedgputy anb uatg ‘sgitAnoe sou ja sqquoud 
SOU SUP S]MIUIISULY) $2] Jap1Oqe,P WOSR] &] 
MOAI SUOAP SNoU onb 32 gsuURYY JUIUMIIATIAIa 
yuo sduta} say] anb ai1p nod puayuas uo 

‘je19Ugs UY IUIAR] SULP epuLLA aNOU IdutaI ¥ 
JMNUNUOD Ip UOdSKJ WNI[IIwW v] Ins ansoyerp un 
IQOUIUIUIOD IP YSTAK I1e}9 [I Nb sip ev soutueUN 
Issnv JUIIelg SJULUIAIOIUL SI] ‘UOTIIa}0I1d 

¥] ITIOINIV UI,P JUSSId9U YI aP 12 ‘2]e1QPz} 
anbyqnd uonsucy vy ap Jeruewepuoy ediourd 
JUIWMOD JILIgW Np sUeWOdUIL] Vp JUsUUITAUOD 
sginsuos 919 JO nb xnad sno ‘senbryqnd 
sanbnyod sap jafns nev sjUeUsAI2]UI S]Uetg]fIp Sou 
ap sayuane sap 12 JUAWIUUOTDUO] ap seil[eot 

sap sodoid ve sjonzsut jo sayin saiteyustUL09 
Sap T]JlandaI B [Ja 19 “UOTeIUALIO a]JaAnou 

1129 ap ja{ns ne s]UvUdAIIIUT Sa] 9aAv INBO]eIP 


Jue OCU UN QOUIUTUIOD & WOISSTUIWIOTZ) BT] 


‘JUITAIUTONDUO} ap 
saiioud sma] Jasngi9u0d ja syselqo sin2{ 
siputone JUsAned SaWSTULSIO 12 SIIQISTUTUL 
sg] Janbne 2ox"18 ‘souteuMY s2dINossai Sap 

UONSIS sp J189IUT UIVISAS UN IaAIISUOD 
3p yewued nb Juvyodun uar] un sImewtep 


UOISSTUIUIOT) &] ‘aYURepUadgpUT Isa VII[9 IS FWY “8 


‘sodiouud sisted 

S20 dIpuajap 39 1adndde mod ‘aIguI Np 
guiaisds ne saugui-xne yusuueN mb enbyqnd 
UONOUO} ¥] Vp SeteuUOTISaZ Sap gIId9IUL] 19 
suuslpeuUOTssajoid 3] Ins aIdw10d UOISsTUIOT 
ey] ‘anbryqnd uonouo] ey ap sayqesuodsai 
SolTeuUONSad S23] SNO] sp IeJUIWepUO} IYO"I 
JUN S23 IPUO}] IS JI Sayjenbsa] ins sinepea 


sap 12 ayuew np edioutd np uonvoyddey -7 


‘QUIO]XI UOSTLI] IP SIAL S2] 12 
UOLSTTIGISUIS P| ‘UOTVULIOJUL] 39 BUepUsdgpuUT 
gouvisut oun Jed uswexd] Jo QUT]IOAINS Py] 
‘uONeSaIap J 19 [VARI] Ip SaIpvd Ip UONeZIO P| 
: SQISQUI SJUITI2 SION Ip JaNINSUOD JUeI2 
JUIWOD JLIOVp a9 WeLM0d sdvdyJo UONeIOp 


ap suraiss un & GD ve] 9p uONedionied eT “9 


“B]-XNJO IUIUOD $1N9199S 
sap suep siioanod ap uonesgtep P| Iissnet 
mod saitessaogu sadejg Sa] SJUBUIAIOIUT 

SQ] DdAe VIIIPNIg GAD eT ‘Saped sarne.p 

19 syutofpe sanstutu-snos ap ‘anbyqnd 
UOTIOUO} ¥] IP Ulas ne ‘SUOTBUTUOU S32] 32 
‘sarpeo sap mnjao suduios A ‘xneaatu say sno} 

e onbyqnd uonouo] ve] suep JU2THIINIIIL 2] 
aidurexa sed ‘ayigw np uoneoydde] e woddes 
red sieoyap yuswe1gtNoNIed sima}oes sa] suep 


smoanod saine.p sed eiansajap 2U d4D PT SC 


‘gaudoidde 

uonisuen oun Jamsse nod xnei9ues 
SINDLIISIUTLUIPK SI] DAV UONeIOGRT[OD aon 
Ud PII[WALN UOISSTWIWIOD ev] “UOTeIUZLIO 
a]JaAnou ¥] ap [e19uas odiouud un Isa xnviguys 


smmoarenstutupe xne sitoAnod ap uoness[ap PT “+ 


‘QUIIO] B QNATIOR 37190 19UIT ap 
SIOLNVAOU SUOSP} Sap jo “UONYIOP Ip 21QNVUL 
ua saovoyye sadioutid sap 1a enbryyod aun 
ia10qeja nod uotuido ing] elaqo[Os AD eT 
‘uoTielop ap sumaIsks Np JIIS9IUL] & [aNUassa 
]S9 SOWISTUVBIO 19 SIgIsTUTU Sap aonb suW1gWI 
ap sagAojdura 19 saXoy dua sap syuejuaszidar 


sap ‘sieorpuds sap ‘saitejusmapied sap woddey “¢ 


‘gazed 9010 anb jue] Us siInodaI Ip 

SQOLAINS Sap ITUINO] 9p UONeSsT]Go,] suduioo A 
‘QourT[IZAINS Ip sJUepUadgpUT Jo XnNeyUIMepUO} 
snoanod sas yuestqan ua auigw np ediouud 


np uoneoydde] aimsse UOIssIuIMIOD eT ‘7 


“QUUDIPLULD 9191D0S PI IP 
saneyuasaidar 19 auesnied uou ‘ayuajadwos 
anbrqnd uonouoy aun Jainsse e& ‘juanbgsuod 
qed ‘Ja ayugut np ediounid 9] 1a8ai01d ¥ 
Jistsuod Inb ja yUIMI]Ieg 2] WayUOd my enb 
[etprourtid ypuvwt I] JauMsse,p giiqesuodsar 

aigiwieid inod & UOIssTUIWOD eI TL 

: MUIAK] & WLIQUI I] IBd9I01d ap 

uode] IIMI[lIW eT Ins ansoTeIp 2] Jaepms snod 


yURAINS J1ped 2] asodoid UONeIUIIIO.p QoUu0U{] 





SOIIOSSIUJWOD XND BjOJOd 07 


‘SQUIBUINY S9dINOSSaI SIP 

uonses ey e yUadionsed mb sajjao 32 xno sno} 
D2A¥ INSO[LIP UN vIISIX9 INb Yep uN Isa sadtAIas 
ap uonelsaid Ja WuPIT[IaAIns aU siqrmbs 

uog UN IT[QeI9 & IAALLIY “211g Np UuOCTIeD 

-yddeJ 1ay[aains e sgjadde ang suotiimod snou 
NO xnad anb sinajoas SIWIQUI SI] SUPP SIDTAIIS 

sap uonvisaid ve] IIIT] NO 121149 sUOTNOA snou 
‘a[qissod np ainsowi ve] suep ‘IsuTy ‘sauTUeIs01d 
sop UoneNsIUuIMpe | ap sted suIguI-a|[a Teste] 
U2 NO} sensefap & ajja.nb s1toanod saq] ayeurndo 
IIQIULW IP Ja[[laAIns assind su 10-a][99 anb Jures9 
UO ‘UONwSTULBIO IUIQUI 19 B]Nas suN Jed sagInsse 
JUOS SIDTAIas sap UOTIeIsaid e] 19 VURT[IIAINS PT 
puenb ‘juepueday ‘aii9sw np dUuR]][IeAINs ¥] suep 
QOUI]]IOXI] 19 SOUTBUINY SIDINOSSII IP SIDLAIIS 
sap uoneisaid vy SUBP IDUIT[IOXI] SIO] kT] & ISIxa 
anbyqnd uonsuoj ey] ap sauteumy saoinossai sap 
IUIIpou UONses Y] onb JUaptAd Isa [] “‘UONeIOp 

¥] IP IUMOJ21 B] Bp SQoons sa] IMs Jest UI 
‘QU9UI 2] OANoOWoId ap 32 1a89I01d ap UOde} P| 
9u129U09 Inb 29 Ud JUIWIaT[NOTVWIed ‘sazLAOR sou 
Iyduros9¥,p agrueut ve] Jastogid ja I9u1I9 XnoTU 
mvj [inb suodoid snou ‘stjqnd 1maqdas 3] suep 
epeueD NP 2dUe|[IOXa,p UONIPLA] P| Ip UITUTEUL 2] 
Inod ja yuawapleg 2 ‘oyqnd 2] nog ‘gdeinodud 13 
a8ai01d sa — 39919 919 & a[a Janbnp apieSaanes Y| 
inod — ayugui np edioutid a] anb samsse,s ap 2][29 
‘ayoei apediouud es e apioooe ayja.nb uonuane | 

19 I1819U | UIWII]qeI9PIsUOD JULNTIp ‘sauTeWOp 


XN2IQUIOU ap & gYyINO} & GD kX] ‘sue sap [ ny 


‘JusUa]1eg 3] Jed 

guoo 319 & snou Inb yepuew 9] ‘“1tUaAe] suLp 
‘QUBIOYJa 19 BoVoYJo a1gtULUI Ip I[;dwWOD0¥,p 
Januajod anou ya goeded anou Ins sayeqoys 
suoissnoladgi sine] ap uoNenyeag oun Jueynsnl 
‘simpoid juateigs sjuswasueyo syueiodurt,p 
siquiou anb mqeia,p stud yuo uONeUILIO,p 
20uU0U? 129 ap syoneqg] IP UoNeOgeI—I] v 

Que JUO Inb uONeoytuYd ap saouKgs soq 

‘((uny’y asu0Uue 

/uoneyust10/eo"93'dyd -9sd:mmay/:diy) 

dAD B] IP Gan as 2] IMs s]qGIssa00~8 JUS 
-onbyqnd jueuajuteu isa yuUauMDOp np aitostaocid 
UOISI9A VT “INIA & JUIUIIddo]IAgp I110U 191UITI0,p 
ddd &| 8 ‘suosodoid snou uodyj ayjanb ap wiogp 
mb ‘uoypjuauo,p guouq : pppuvy np anbygnd 
uo1jIUo{ YD] ap uolsstumwuoy v] Anod asizaid snjd 
UOI]DJUILIO GU”) J[NIVUL aitostAcAd JuUsUINIOp UN,p 
uoldepal BI 919 & snssadoid 29 ap IeINse1 IT 
‘ITUIA & S9QUUK SIP SINOD Nv SIdEdTJ2 19 SI]qeIA 
2119,P WsTeIanuNUOD sUasgidai a]Janb suonipen 
Sa] anb sure sinajea sz] 12 g4D e] anb ssinsse,s 

¥ Juatesta nb anbisaiens uoneoytuesd ap saouvgs 


Ip IIS 9UN NUd] SUOAR snoU ‘gG6T 21G0190 UA 


~ dd OJ sNOd ANbIBe1OUs VOWOJUSLO 
B|JSANOU SUN, P JUSWSSSI|GO!97] 


‘IQAITAI & SfauUONeigdo 

Sap sap 19 nari np sinsjovj sap a1dwoo queUa) 
Ud VLIVIIO WITULU IP sast[uN a22,p Janunuos 
yuaAnad ja syuvjoduit juos ‘anbyqnd uoyouof v| 
supp 10]dwa,] ins 10] &] IP NIA UI UOISSIUIWUOT PI 
& Sap1OIv ¥B JUIUaTIeg 2] anb ‘toy ey] aed sgigjuos 


JUIWaT[aNIOe s1oAnod sa] anb suoko19 snOoN 


‘JUIUI9ID91109 

sg01axa sed Juos 3u saiteuuonses xne s9p1090¥ 
yuos nb gy[tqesuodsai e] 19 JULIFUOD P| 

Is Juswapider suoise snou anb ginsse a2 


nop dtqnd 2] anb 32 aW9W Np sduPI][IeAINS 


6661-8661 


aa 


aMa|figul guN,p saseq say Jara mnvy pinb suos 
-sreuuodal snou ‘sduia} sugw uy ‘sajqesuodsa1 
saiteuuonsed xne UONNIEXI] JafUOD U.P Isa 
ausUI ap sutaisds np siodse surtejia9 renbyd 
-dep u0de} ainazjiew ey] anb 12 samo} Ja sno} ap 
Jeyfe,] 1S9 ILI9W. 9] anb snoureAuod saumtuos snou 
UsIquod JUaTsN{[I san8ejap JWos maj mb s1oanod 
sap quatassisieja aidoid anou ja seuuosied sap 
UONSIs Ip WQNeUI U2 XNvIZUES SINITeNSTUIUIpe 
sap onisoe uonestiqesuodsal ve] ‘a100U2 xnatj 
‘sasud juoine sjinb simapea se] Ins segxe uole1Op 
ap sainsatu sap sajqesuodsa1 JuvUa) Sz] Us 0} 
‘saquessioro sinofno} saanensturumpe suoissaid 
xne 20v] ae} Inod ulosaq JO simatigdns 

saiped sa] jUOp assaydnos ¥] JUoIeIMd01d 

10-xnao ‘ausI] ap nog uq ‘UONeIedaid ue yUOs 
sgidepe uoneseyep op 12 uonestiqesuodsa1 

Ip sjuswNIsul sap ja aaInole 919 B antD0R 
assajdnos oun ‘xneigua3 sinajelstulMIpe xne 
sgn8g[ep 212 JO snpuaig sIloAnod sap atjenbr| ap 
nj12A ua ‘anbygnd uonduo}j ve] sp uOTeIOp PI Ip 
INUNUOD BZULO}a1 BF] SULP JUIIASULYD ap ULOSaq 


ne asuodai a1uadgi sryd anou JaAiasqo ned uC 


‘yoo wos rasmd 

WOp JIUIIUIIANOS 2] Sjanbsa] suvp [leAen np 
sgyolew Sap 19 Iny.pino{ne p [leav1] ap neattw np 
sonbneid saijeai Sap UOTIUO} Ud S9sTULSIO XNIIUI 
3112 JUSAIOP 32 Nespiej UN snuaAasp jUOS sjauUON 
-Ipel] uoNelOp ap soutaisds soq ‘sed Juadjnos 
uau oqnd ne sadtaras say anb uye ‘tojdwia & 
saguidoidde souuosiad sap apidei yuswian19e1 
ne sjanuassa SJUIUIY[9 SIP JUIANOS 1UOS 
UWIMUIUIW Ne SIMPdI SIADLIISIULLUPL SIM[CULIO} 
sap jo gupidei ey ‘usMIUIIANOS Np assafdnos 

e] 12 guOKoYJa] IMs Mons astu UO. Nb Jo 91891UI 
UIIq OS ILIgW Np swiaisds 2] anb 29 ve JURTTIOA 
U2 NO} “ITUIA B SagUUK Sap SINOD nv 10] ¥] Jed 
S9g1gJUOD JUOS snou Inb suOTDUO} sa] suoI[duea1 
snou onb 20ueinsse | JUsWITIVg NY UNO} 9p 
JgNUNUOD Ne} sNoU |] ‘ALI9uU Np swiaIsAs np 


uonoajoid ve] 9p Yap I 1IAa]a1 Issnv SUOAIP SNON 


‘sayoel sou suosst{duloso8 Ja 

sguotid sou suosstjqeia snou JUOp UOde] vy] Ins 
yuanyuL Nb sinajovj sap sno} 1UOs s}ierstuTWpe 
sjijoalqo sap uonest[eal &] ap g[9 YouINSUT 
JUMUIOD SaUTBUINY SIdINOSSII Sap UOTISIS k] IP 
a1uessio19 onbisaiens sourwodurty a styqnd 
img10as 2] suep 1ojdui2a] ap aUvasuUeYD 2INIeU L] 
‘Sa01A9s ap UOHeIsaid ap sawistuvs10 xnvaAnou 
ap uoneesd vy] ‘anbyqnd uonsuoj ke] ap JUsUTUTU 


anbiydeisoulsp apoxay anb sjai syap sey ‘snid aq 


‘Sa[3Q1 Sap 

uoneoyT{durs ev] 39 SINITVA Sa] ‘2ULTFUOD PT 
‘uoneidepe.p 21ynoK} ke] ‘sa1ped sap assafdnos ¥] 
INIVA UI JUINUW JWIWIUIIANOS Np sjuvasueYo 
J[O1 J] 19 eIMIONMIs vy] ‘quUaIpeULd UONe[ndod 

e] ap sutosaq xnv yndasar snjd ang.p eneutied 
IN] “IN0} Ang] & ‘nb sayeTUIUIepUO} SIIATIOV Sz] 19 
s}¥[NS2I $3] Ins daxe Isa snbisaie1s UONeIWAILIO | 
yuUOp ‘3]qep1oge ‘astjeuONeI JUsWIIUIEANOS 

un 3no} JuRAR azTeYyNOs UC ‘UOnUedde uos Ne} 

% JUIUIJUIIANOS NP I]O1 I] JosvsIAUa,P USE} 


J][2ANoU JUN ‘sagUUL SI1QIUJIP XIP sap SInod ny 





JUBWS6UOYD NO 
UOIOJDOPD P BsID0dOd 07 


‘ITUDA & 
saguue S23] Juepuad sasaioid an9,p JUanuTUOD 
SQUUSIPEUL) SIP 19 SUITPVULD Sap SIQIVIUT $2] 

anb uye ‘sagarasoid Juos gD e] puajep enb 
saTeJUIWIEPUO} SInaea sad onb Jamnssv snou ap 

ILOAIP I] SUOAR SNON ‘Sa[e]UIWIepUO} SaUUsIpeURd 

saya Sap SonusAaP IOS jd Ie1apay onbryqnd 
UOHeIISIUIUIpe IUUIOG JUMP as¥q LI IUTWOD 
sonuuodal JUOs gITANeIUasgidai e] 12 enburyod 


dyenseduty ‘souaigdwioo xy] ‘sinof sou 9q 





SAJIOSSIUIWOD XND BjOJOd 07 


‘JUSWIIUIIANOS UOC UN,pP 

UZNOS Np sUIQUI 9I9 LT 1S9 [I — UY oUN & JOALIIe.pP 
usfow un.nb asejueaep uaiq isa ‘uanbgsuos 

qed ‘ayigui np auiaiss a] ‘sapeAoy 12 saatoalqo 
‘saquatgduiod JuUaTe}9 JUaTeAIas say nb sauuosied 
sa] aonb yUBYoRS ‘2dULIFUOD IAB IIUIZANOS ap 
xneigpz} sgindgp ap saatssaoons suoneigugs sap ¥& 
stuled v [] ‘epeurs ne s]qesuodsa1 yuswauIaAno03 
UN.p JUstassi[qelg,| & alessao9gu onbnesi0Ulep 
JUTIGeIS B[V INGLIIUOD JUIWIBIE] & ‘JILATIVIUIS 
-91dai vy ‘nad smdap ‘1a anbniyyod siyensedurty 


‘goualgduiod ve] aqoysua inb ‘ayuaut np adiouud a7 


‘g[quasua UOs suep 

JUUSIPeURD 219100S P| ap JUaWeddoyaAgp 2] suLp 
‘quigu Re] Jed ‘Ja a[e1gpay anbyqnd uonsuoy ¥] ap 
yusweddojaagsp 2] suep queiodurt ajor un anol 
mb ajuepuadgput 12 enbrun uonestuesi0 2un,p 
dIped 2] SUeP SeUUAIpeULD xXne 1a sUIIpeURD XNe 
QOIAIVS 2] aInd01d snou anb giseqtAuid yusuMUas 
3] 32 [reavd] a1]0U adsut snou anb 2112y eT 
IWIAx9 IJ MUIAV] & Ile} Ip JanuNUOD suOAap 
snou anb 29 ap ja assed 2] red 1W1ej suoae snou 
anb 29 ap awgut W1dsa] sUaplAg Ud 19UI UOISIA 
IaQD « agiedsai 1a so"dyJa anbyqnd uonsuoj sun 
suuatpeurs uonendod xe] nod suuodsey nb 9319 


aieustied Up» : UOISIA es ed sgpmMs 1S9 JAD LY 


SINS|OA SOU OP 
JO UOISIA SIJOU SP DJI|IQOJS OF 


‘agjnoo9 sguur | 

juvpuad J.D vy] red sagiiodde suoneioysue 

Sa] Ins anb tsute ‘sadLAlas ap uoneisoid ap 
SQMATION 19 soueIs01d sa] Ins 110dde1 Juasgid 
3] SUeP SaTUINO} suOTsIOgId Sap sdURSsSTeUUOD 
aipuaid ¥ Issn¥ SUOCTAUI SNOA SNON gD &] ep 
JIUIIIU] IUS I Ins gluasgid ‘uoNe}UIIIO,p JouOU? 
31]0U IP ILOSIAOId UOISIIA k] IdIpNId & SUOTLAUI 
SNOA SNOU “UONRIUILIO I]J2ANOU a1]0U JURUIIOUOD 


ims nb uoneULIOsUL] ap UdWexay ued v si 


‘IIIA ¥ SIOW Sap SINOD ne JUIWMa]Ieg Ne Joadse 
120 Jasodxa noanod suossds2 snoy ‘s1uvUdAIOIUI 
sap 12 sagho[dura 19 sgXojdua sou ap wed vy] ap 
gNUNUOD UONNGLIUOD suUN Ja SUOISSNdSIp sap UaIq 


2109U2 PIayIssaogu Inb ay[1e1 ap Yap un YT 189,D 


‘S2[[NPIAIpul UONeIOp ap suoneiedo.p uoNndexa | 
qed 91119U1 np uoTda}01d ¥] Ins sutow nad un j2 
(214gUI Np uodeIo1d 9p saIANK.p 19 aeWI Np 

uonoword yy] ap ‘aiigw 2] ns enbuyod amarew 

2UN.P UOSIVUIqUIOD P| ed) d1119UI Np s0Ur] 
-[I2AIns ¥] Ins se]URARP Ja}sIsuI sUOLIINOd snou 
JUOP USE] ke] Sep nb uoNeIUILIO,p 9oUOU? UN 
qulod ne stu SUOp suoAR SNON ‘2]e1gpey anbrjqnd 
UOTIOUO} LT IP ajatuassa anbustisieIv9 IUIWIOD 
aiigw np ediourid 3] inayea ua amjeur ap snyd 

3] JoIMeUIEed Mb sautewulop so] sup INSaaul ja 


SIIBIIUD SIS INUILIOII IPN] IN] [I ‘adtej 29 Nog 


‘SQUUZTPeULD Sop ja SUZIPeULD Sap WoU ne 
Jansturuipe,p asaytAlid uos ap isa [Ib Ja gus 
8 IN] WawWeIVg a] anb Jepuew 2 JUesstjdurosoK 
UI NO} gOKIYJa UOS Ja VdUIUTIAd vs I9AIaSUOD 


¥ IISISUOD gD I Ip syap xnediouud sap uq 


‘QAneUaseidal 13 

guesiied uou ‘ajuaigduios anbrqnd uonsuoy 
gun. p allepnsuv aiid vy] ang,p MUNUOD 31119UI 2] 
anb juvinsses Ua SouUUaIPeUL? Sz] 19 SUsIPeULD 
S3] IIAIas & NUTUOD JUsUIeseSUa UOs sn{d ap soy 
gun 19s919U0d JUsUUATA INb sjueyodur soi801d 
ap aguuoyel a19 & (q4{D) epeued np onbiyqnd 
UOT]DUO}J LY] IP UOISSTUMWOD ¥] IP IILO}STU,] 


‘IQUIULI9] IS 9p JUaIA Inb sguUB] IP sInod ny 


UOLINPONU| 


SOIIOSSILJLUOD XNO 
SJOIOd OF 


6661-8661 


SNUUD | 


PA a A xopuy 

ee ee anbrqnd uonsuoj vy] ap UoIssTuMWOZD Y] ep xnvaing 

OC Gena eget hy aN snbiyqnd uonsuoj ve] Ip UOIssTUIUIOD ke] IP uoTesIURSIO 

I eae es ae ae hac so1aynonied suonduiexy 

ein ses Gey lDiige gs 66) sea uonduiexa,p s19192q 

Aik iuiaeaes ale seta RE SOY pheromone sonBajap sut0anog 

pep cate IRA War re Peer peeeen = T5UPS des parted sanbusneis soguuog 

Cag ik NRT RR a rere a saxouuy 

ene er thes ek vane eneag = 0 SEE Ae Rese Se athe tee uoIsnpoUu0? 

Bea adie. tg i a ae ee anbiyqnd uonsuoy ey] ap 
UOISSIUIWIOT) FT ap UOTWesTTIqusuodsai vy] : xnoep snIdeyD 

Te re a anbuyod siyenzedut 7] 

as ee egret SQSIULIapOU SIMODaI ap seustUKdzU Saq] 

Fee RE nes sgouaradu0d sa] ins 2gpuoy UOTse8 v7 

Ge ae ee a nuTuoS snssa00id un — asessnuaidde al 

Of a Meee aoe eee anbygnd uonsuoy vj ap Juauia{aanoual 27 

Gye eee ie eee eo jiequasgudas 12 anbrureudp jnoaya un, 

igo heat SOUILUINY SIDINOSSIL IP IIQULUL UI SIANLNIUL Sap Ja suonsanb saq 

fo ee ep ce OP OS ATER dati Piha a Scaeaee UONeIOp ¥] Ip SUIOJII eT 

Dg ie a a he ae AS ea g]jauuotssajoid anbiyqnd uonsuoy auqQ : un aideyD 

Fo RRR Biers Ver RINE Stes SANT eta Oe mee sorlesstuulod xne gored eT 


SOISIOUW SSP SIQd] 





SQIDIOW SEP ajQo] 


‘g[jeuuotssajoid anbyqnd uonsuoyj aun juessi8ai sadiouud ‘anbyjqnd uo1suof 
D] supp 1ojdwa] ans 107 e| suep stidwios sadiouuid sap 1uepuedgpur uarpse8 


PUMLOD 19 BIJ Ip JoyS suutu09 yW1S8e ‘orqnd igisiuIy ep wou ne ‘nb gjD sug Oe 


12 ‘sanbyqnd saieye sap ampuoo ap auiaisds np ilepnsue si101d anb 


que] us suesnied uoU enbrjqnd uonsuoj aun.p uanureut J] 19 QOURSSIRUUODII eI 


NUUOD ssessnusidde | 


19 JusWIaUUONDe1ed 2] 1ed s2ouaI9duI0D sas yYoI99e nb anbyjqnd UuOnDUOJ WU, + 
‘2Ateuaszider anbigqnd uonsuoj 2uQ.# 


‘I IIUI Np UONOUO} Us SQUIWOU JUOS SIIQULIUL SI] JUOP 


a[[jauuorssajoid 12 guested uou ‘ajuaedwuos JusuaIneYy anbyqnd uonouoj au, # 


- SOUUVTIPPUR’) XNe jo susIpeue’) xne ILJO.p JUOS G7) P| Ip sjuoalqo SI] 


d4D DO] SP sendlOHsjoys syoslQC 


‘agioedsal a a0¥otJa 


anbyqnd uonouoj aun auuatpeues uonendod x] mod auuodey mb 919 ameusued uq 


da) DO] SP VOISIA 


“QuUsIpeUeD 


J19190S ¥] Ip IANeyUasei1dai 12 suestiied uou anbrqnd uonsuoyj aun Jainsse.p 


129 ‘augu np adiouud 2] uojas sguituou JWOs saiquizul say JOP ‘agytyenb 


12 quaigdwios Juswainey enbygqnd uonsuoj sun seasasgid ap 12 ATUgIUIeUI ap # 


: 189 HD &] ep uolsstu YI ‘Oo Bl ted sgigyuod JUOS my Mb sitoanod sap niaA Uq 


did 0] Sp VoIssi; 


066 b-8661 


eee 


eyjasny Arey 


ak eathal — ae 


‘QITPSSTULUIOT) BT] 


WeMIIS WIUIH 


yreenagy, meTy 


‘QITeSSTULULO7) 


paeqqny yIny 


Be git pe 


‘QUepIselg BT 


“UONeISPISUOD Mey Sai] B1]OU ap JoUvINSSE] “SISTUT EP] PULP ‘Ta918e ZaT[INIA, 


(GQ6I ‘epeurD np seasiagi SIO] ‘¢¢-q aanideyp) anbygqnd uoy2uof p] supp 10jdwa,] 4ns 107 &} 
ap J+ sponse] ap suotusodstp xnev JIWgUIOJUOD JUSMIIVg Ne yoddei anou suonaumos snoN 


‘6661-8661 JalouRUY s0101exe,] Inod epeued np (q4D) anbiqnd uonsu0j 
R] ap UOIsstuIUIOD ¥] 9p Wodded 2] JusWIA[IEg Ne Jaquaseid to0[Noa uaiq ap suotid snoa snoN 


‘QUSIUIP BP] JWUepey| 


9V0 VIA 

(OLIBIUD) PMLNO 

SOUNUIUOD Sap s1quiey) 
uaIpeued IUIOUILNed Np ISIUL/\ 


dD ‘sddozd eylays a[qeioucyy] 


6661 ulnl OE 27 


S-L7E49-C99-0 NdSI 
6661-1DS ansoje1e9 Ip O19UINN 
6661 ‘ePeULD XNLIUIUIIUIIANOS SIIAIIS 


SIP jo sorjgnd XNBACI]T SIP I1SIUL|\] © 


"SQ1QIOVIVS SOIB Ud 19 d]]TeIq Ud ajqruodsrp 1s9 Woddes a5 


v0°93'djo-asd@wo0d-ojul > PM) 
vo'08'djo-osd mmm/:dny > JWUII}UT 


79S6-766 (E19) 
[eloos a8ais — apeuoneu sye1deo ve] ap ucIsay : quoyda]a TL 


76-766 (€19) + AnaidosspaL 


‘uoddoi jUasaid np jafns no 
UOIVIDO DIJOA SUOJIDII]OS SNON 


P epeue jo epeuey np 
vpeu UOISSIWWOD a21Aag 21IGNq — anbijqnd uojoU0} e] ap uoIss!WWOD | *| 








; t wi | 5) eee a aes a ve ieee i aoe y 
: i iy?) wy ie ‘ pint iv 7 , sat ¢ 
an t Sia ie ete Pahl Weed Hg . ' 


' 
t : n ; i ‘ 
SUA SA? AM ARI. TE: 7 
1 v ’ ¥ ay up : 
} i (j ¥ f } 
- a a 
| 
J ike OLS uy 
Pa ee tds A 
é » ‘ rae : 
4 iF vo 7 - 
’ -_ - 
) id " 
i ; A 
s ' in y 
, Ls 
} 7 
W) 
J % 
: - 
J # 
Vv 
: 
‘ 
Hi 
ae 
r 
se 
By 
4 nor 7 ‘ ne 
i ey i - , 
at \ i \' . , 
* i’ F | | 
: ; eat ve | 
wy 7 ‘ 
ny, Oa ne ee | 
: \) 
7 { # 
J. i 
) ‘7 | i ¥ " 
: 1) TE : 
; Hy , 





ha 
| (acd 
Lon he Ai 
ir) i i A 
. ? 
i t 
1 
j \ 
, 
is 
AA iF 
” 
Eh, 
wy i a 
. 1% 
j" 7 , if ; 
| i" ) v ‘\ ; ; | nr | 
| ee io ra v il ¥ 
: A ae © as ia ers aS 7. aan ay 7 





ie 4 i 


Gals lk yi | 
+ aad a ieee as 


et 


De Lm i a 
snare oe ce 





paid ts 


wr asi} 
Hat ey Bus be 


Tb) 


fer 
aVorberfenityrys 
an i“ Hythe 


Siren ey 


easly : erdiness 
ply et) i Ved 
Ait f ¢ i 


P : rogue 
GE f ‘ : . AVLApeENaed tet 
Wnt 
itive 

Beer 


1 


wopred iy 
i FH 049 
eee 
HNet Gt 
Veen 


WeN(vas 
ae i 


Cera Oca 
Wependted cue 
Bre elpete G 

Vat iets, 


Rie 
Vete 
MOL . 


Ores Bt 
VOLO E 
: Pte 


Poa ayo at 
Ea et, 
aay 


' Ors 
Poe LY 


oe 


Pere board, 
When tet 


Pityy 
OS ae hiaa ed, 





